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IN THE UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF OHIO
WESTERN DIVISION

THOMAS E. PEREZ, Secretary of Labor,
United States Department of Labor,

Plaintiff, Civil Case No. 1:16-cv-00462
V.

GAVRI, LLC d/b/a DAYS INN and
SANDHYA “LINA” PATEL,

Defendants.

JUDGMENT

Plaintiff, Thomas E. Perez, Secretary of Labor, United States Department of
Labor (the “Secretary”) has filed his Complaint, and Defendants Gavri, LLC (dba Days
Inn) and Sandhya “Lina” Patel (collectively, “Defendants”) have agreed to the entry of
this Judgment in accordance with the Stipulation between the parties filed herein. It is
therefore, for cause shown, ordered, adjudged, and decreed that:

1. Defendants, their agents, servants, employees, and all persons in active
concert with them, are permanently enjoined and restrained from violating §§15(a)(2)
and 15(a)(5) of the Fair Labor Standards Act of 1938 (the “Act”), in any of the following
manners:

A. Defendants shall not, contrary to Section 7 of the Act, employ any of
their employees engaged in commerce or in the production of goods for
commerce, or employed in an enterprise engaged in commerce or in the
production of goods for commerce, as defined by the Act, for workweeks longer

than forty (40) hours, unless the employee receives compensation for his
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employment in excess of forty (40) hours per week at a rate not less than one and

one-half times the regular rates at which he is employed.

B. Defendants shall not fail to make, keep, and preserve records of
their employees, and of the wages, hours, and other conditions and practices of
employment maintained by them, as prescribed by the regulations of the
Administrator or the Secretary of Labor issued, and from time to time amended,
pursuant to Section 11(c) of the Act, and found in Title 29, Chapter V, Code of
Federal Regulations, Part 516.

2, The Secretary has recovered from Defendant Gavri, LLC the total sum of
$21,708.71 (“Amount Owed”), to be distributed to Defendants’ employees listed in the
attached Exhibit 1 in the amounts set forth following each employee’s name.

3. Any money not distributed by the Secretary within a reasonable time
because of the Secretary’s failure to locate the proper person or because of such person’s
refusal to accept such money shall be covered into the Treasury of the United States as
miscellaneous receipts.

4. The attached Exhibit 1 is incorporated into and made a part of this
Judgment.

5. Defendants shall create an Employee Handbook (“Handbook”), a copy of
which shall be maintained at the front desk at all times and be available to employees for
review at any time. The Handbook shall include the following:

A.  Asection about wages that will have a clear and comprehensive
explanation of the workweek (e.g., Sunday through Saturday) and the pay period
that has been established by Defendants.

B. A section defining the regular rate of pay.
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C. A section explaining that all non-exempt employees (as the term is
defined by the Act and its regulations) will be paid an overtime premium at time
and one-half an employee’s regular rate of pay after forty hours worked in a
workweek.

D. A section explaining that an employee’s hours worked may be
longer than his or her scheduled hours. This section shall also specify
Defendants’ policies regarding lunch breaks and other short breaks. This section
must state that short breaks of twenty minutes or less shall be compensated by
Defendants.

E. A section referring employees to www.wagehour.dol.gov and 1-
866-4USWAGE for any questions or concerns regarding their rights under
United States labor laws.

6. Defendants shall ensure that, upon hire, each new employee receives a
copy of the Handbook provisions described above in Paragraphs 5A through sE.

7. Defendants shall ensure that all employee records, such as schedules, time

. sheets, or room assignment sheets (and any other employee-related record required to
be maintained under the Act) contain employees’ full names. Defendants shall not use
nicknames, abbreviations, or employee numbers in lieu of employees’ names on all such
records.

8. Defendants shall ensure that all employees are paid by paycheck, each of
which shall include a paystub. The paystub shall demonstrate how gross and net wages
were derived, by providing the following information:

A.  Applicable pay period (with start and end dates)

B. Number of hours worked in the pay period
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E.

F.

Rate(s) of pay
Straight time, overtime, or piece rate wages
Bonuses or commission payments

Itemization for any additional compensation (e.g. holiday pay or supplies

reimbursement); and

G.

9.

Tax withholdings.

Defendants shall not request, solicit, suggest, or coerce, directly or

indirectly, any employee to return or to offer to return to the Defendants or to someone

else on behalf of Defendants any money in the form of cash, check, or any other form,

for wages previously due or to become due in the future to said employee under the

provisions of this Judgment or the Act; nor shall Defendants discharge or in any other

manner discriminate, solicit, or encourage anyone else to discriminate against any such

employee because such employee has received or retained money due to him from

Defendants under the provisions of this Judgment.

10.

No costs or disbursement are allowed.

1% ‘
Dated this /%% day of ﬁ/ﬂu-z , 2016.
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SANDHYA “LINA” PATEL
Individually and as Owner of
GAVRI, LLC

4056 Mt. Carmel Tobasco Road
Cincinnati, Ohio 45255
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MA STEELE (0081456)
Trial Attorney
U.S. Department of Labor
881 Federal Office Building
1240 East Ninth Street
Cleveland, Ohio 44199
(216) 522-7546
(216) 522-7172 (facsimile)
Steele. Hema@dol.gov

OF COUNSEL:

BENJAMIN T. CHINNI
Associate Regional Solicitor



