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This is to inform you that on March 30, 2020 the plan actuary certified to the Es. Depa[gnent of_ﬂ;
- Treasury, and also to the plan sponsor, that the plan is in critical status for the planﬁar begmhmg JanL@y
1, 2020. Federal law requires that you receive this notice. , su;

Critical Status

The plan is considered to be in critical status because it has funding or liquidity problems, or both. More
specifically, the plan’s actuary determined that the Plan is not projected to avoid a funding deficiency for
each year of the ten year period starting with the 2020 plan year. ,

 Rehabilitation Plan and Possibility of Reduction in Benefits

Federal law réquires pension plans in critical status to adopt a rehabilitation plan aimed at restoring the
financial health of the plan. A rehabllltatlon plan has been adopted and the Plan is following it. The law
permits_pension plans to reduce, or even ellmlnate "benefits called “adjustable beneﬂts” as part of a
rehab|l|tatlon plan. 'If the tristees of the plan determlne that benefit reductions are necessary, you will
receive a separate notice in'the future ldentlfylng and explamlng the effect of those reductlons Any reduction
of adjustable benefits (other than a repeal of a recent benefit increase, as described below) will not reduce
_the level of a participant’s basic benefit payable at normal retirement. In addition, the reductions may only
apply to participants and beneficiaries whose benefit commencement date is on or after the date of the
initial notice of the Plan's critical status. But you should know that whether or not the plan reduces
adjustable benefits in the future, effectlve as of the date of the initial notice of the Plan's critical status, the
plan is.not permxtted to pay lump sum benefits (or any other payment in excess of the monthly amount paid
under a smgle hfe annurty) whlle itisin crltlcal status.

, Ad]ustalbﬂe eneﬂts

The plan offers the following adjustable benefits which may be reduced or eliminated as part of any
rehabilitation plan the pension plan may adopt:

Post-retirement death benefits;
~ Disability benefits (if not yet in pay status);
~ Early retirement beneﬁt or retirement-type subsidy;
" Benefit payment optlons other than a quallﬁed joint and survwor annulty ("QJSA"),
Other similar beneﬂts rlghts or feature under the PIan (l e.; a Social Securlty level mcome opt:on),
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Empﬂoyer Surcharge

The law requlres that all contnbutlng employers pay to’ the Fund-a surcharge to’ ‘help correct the Fund’s
financial situation. The amount of the surcharge is equal to a percentage of the amount an employer is
otherwise requrred to contribute to the'Fund undér the applicable collective bargalnlng agreement.” With
some exceptlons a'10%’ surcharge is appllcable for thls year and each succeedmg pIan year thereafter in
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which the Fund is in critical status. This surcharge is waived for any employer who has adopted & schedule
from the Rehabilitation Plan. ‘

Where to Get More Information
For more information about this Notice, you may contact the Fund Office at 2003 U.S. Route #130, North

Brunswick, NJ 08902, or call the Fund Office at (732) 297-3900. You have a right to receive a copy of the
rehabilitation plan from the Fund.
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