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CARPENTERS PENSION TRUST FUND-DETROIT AND VICINITY

NOTICE OF PENSION PLAN STATUS 
(FOR THE PLAN YEAR BEGINNING MAY 1, 2010)

 !"#$%&'()(*%+',-#./+/0)(%&(/,-#1()2(3%+#4/3(!+%5#6!7+)(5#!8#6%&*/+'/&,-#9!)%5#:+(!+,-#6!+'&(;7'(+3#

<=*5!>/&,#%+?#<=*5!>/&#@,,!)(%'(!+,-#$/+,(!+#./+/0'#A7%&%+'>#6!&*!&%'(!+#%+?#B/)&/'%&>#!8#9%;!&C

 2(,#+!'()/#(,#;/(+3#*&!D(?/?#*7&,7%+'#'!#'2/#$/+,(!+#$&!'/)'(!+#@)'#EF$$@GHC#I'#(,#(+'/+?/?#'!#(+8!&=#

>!7#!8#'2/#87+?(+3#,'%'7,#!8#'2/#6%&*/+'/&,#$/+,(!+# &7,'#J7+?KL/'&!('#%+?#M()(+('>#EF'2/#$5%+GHC## 2/#

$5%+N,#%)'7%&>#2%,#)/&'(0/?#'2%'#'2/#$5%+ (,#(+#F)&('()%5G#,'%'7,#8!&#'2/#*5%+#>/%&#;/3(++(+3#1%>#O-#PQOQ-#

%,#/R*5%(+/?#;/5!SC

• Plan Status
 2/#$$@#(=*!,/,#87+?(+3#&/T7(&/=/+',#7*!+#=75'(/=*5!>/&#*/+,(!+#*5%+,#'!#/+,7&/#'2%'#'2/>#%&/#S/55K

87+?/?#(+#87'7&/#>/%&,C#<%)2#*5%+#(,#&/T7(&/?#'!#)!+?7)'#%+#%++7%5#,'7?>#'!#?/'/&=(+/#'2/#*5%+N,#87+?(+3#

5/D/5C#:+5/,,#'2/#*5%+#(,#/R'&/=/5>#S/55K87+?/?-#('#(,#&/T7(&/?#'!#%?!*'#%#*&!)/,,#'!#(=*&!D/#(',#87+?(+3#

5/D/5#U#,!K)%55/?#&/2%;(5('%'(!+#*5%+C#

 2/#$5%+#(,#)!+,(?/&/?#'!#;/#(+#)&('()%5#,'%'7,#;/)%7,/#(',#87+?(+3#%+?#5(T7(?('>#5/D/5,#%&/#;/5!S#)/&'%(+#

=%+?%'/,#,/'#;>#'2/#$$@C#1!&/#,*/)(0)%55>-#'2/#$5%+N,#%)'7%&>#?/'/&=(+/?#'2%'#'2/#87+?/?#*/&)/+'%3/#

8!&#'2/#>/%&#PQOQ#(,#5/,,#'2%+#VWX#E5/D/5#,/'#;>#'2/#$$@H-#%+?#'2%'#'2/#$5%+#(,#*&!Y/)'/?#'!#2%D/#%+#

F%))7=75%'/?#87+?(+3#?/0)(/+)>G#8!&#'2/#PQOO#*5%+#>/%&-#(8#+!#&/=/?(%5#,'/*,#%&/#'%Z/+C# 2/#/R(,'/+)/#

!8#%+#%))7=75%'/?# 87+?(+3#?/0)(/+)># (,#?/'/&=(+/?#;>#/R%=(+(+3# '2/#,'%'7,#!8# '2/#$5%+N,# F87+?(+3#

,'%+?%&?#%))!7+'GC#@#87+?(+3#,'%+?%&?#%))!7+'-#(+#'7&+-#(,#%#2>*!'2/'()%5#%))!7+'#'2%'-#8!&#/%)2#>/%&-#(,#

)2%&3/?#S('2#'2/#)!,'#!8#87'7&/#;/+/0',#8!&#'2%'#>/%&-#%+?#)&/?('/?#S('2#/=*5!>/&#)!+'&(;7'(!+,#%+?#)/&'%(+#

(+D/,'=/+'#(+)!=/C##I8#'2/#)2%&3/,#'!#'2/#87+?(+3#,'%+?%&?#%))!7+'#/R)//?#)&/?(',-#%+#%))7=75%'/?#

87+?(+3#?/0)(/+)>#/R(,',#8!&#'2%'#>/%&#%+?#%88/)',#'2/#$5%+N,#$$@#,'%'7,C

@,# (+?()%'/?-# '2/# ?/'/&=(+%'(!+# '2%'# '2/# $5%+# (,# (+# )&('()%5# ,'%'7,#S%,#=%?/# ;># '2/# %)'7%&>-# ;%,/?#

!+#'2/#&%'(!#!8# '2/#D%57/#!8# '2/#$5%+N,#%,,/',#'!#'2/#*&/,/+'#D%57/#!8#%55#%))&7/?#;/+/0'# 5(%;(5('(/,#'!#

*%&'()(*%+',#%+?#;/+/0)(%&(/,-#%,#!8#1%>#O-#PQOQC#B7)2#D%57%'(!+,#!8#'2/#$5%+N,#;/+/0'#5(%;(5('(/,#%&/#

=%?/#7,(+3#D%&(!7,#%)'7%&(%5#%,,7=*'(!+,-#?/D/5!*/?#;>#'2/#%)'7%&>#%+?#%&/#?!+/#!+#%+#%++7%5#;%,(,C##

J!&# )!=*%&(,!+#*7&*!,/,-#*5%+,# '2%'#%&/#[QX#!&#;/''/&# 87+?/?#%&/#3/+/&%55># ?//=/?# '!#;/# (+# '2/#

F3&//+G#\!+/-#!&#%&/#)!+,(?/&/?#S/55#87+?/?C##$5%+,#'2%'#%&/#;/5!S#[QX#87+?/?-#;7'#%;!D/#VWX#87+?/?#

%&/#)!+,(?/&/?#'!#;/#(+#'2/#F>/55!SG#\!+/#E!&#/+?%+3/&/?HC# 2!,/#;/5!S#VWX-#3/+/&%55>-#%&/#(+#'2/#F&/?G#

\!+/-#!&#(+#)&('()%5#,'%'7,C

• Adoption of Rehabilitation Plan

 2/#$$@#&/T7(&/,#*/+,(!+#*5%+,#(+#)&('()%5#,'%'7,#'!#%?!*'#%#&/2%;(5('%'(!+#*5%+-#?/,(3+/?#'!#&/,'!&/#'2/#

0+%+)(%5#2/%5'2#!8#'2/#*5%+C# 2/#5%S#*/&=(',#*/+,(!+#*5%+,#'!#&/?7)/-#!&#/D/+#/5(=(+%'/#)/&'%(+#;/+/0',#

)%55/?#F%?Y7,'%;5/#;/+/0',-G#%,#*%&'#!8#%#&/2%;(5('%'(!+#*5%+C## 2/#)7&&/+'#&/2%;(5('%'(!+#*5%+-#%?!*'/?#

%,#!8#B/*'/=;/&#P]-#PQQ[-#?!/,#+!'#(+)57?/#,7)2#;/+/0'#&/?7)'(!+,C#B2!75?#'2/#'&7,'//,#!8#'2/#$5%+#

?/'/&=(+/#'2%'#,7)2#;/+/0'#&/?7)'(!+,#%&/#+/)/,,%&>-#>!7#S(55#&/)/(D/#%#,/*%&%'/#+!'()/#(+#'2/#87'7&/#

(?/+'(8>(+3#%+?#/R*5%(+(+3# '2/#/88/)'#!8# '2!,/# &/?7)'(!+,C#@??('(!+%55>-# (8# ,7)2# &/?7)'(!+,#S/&/# '!#;/#
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)!+,(?/&/?-#'2/>#S!75?#3/+/&%55>#%**5>#'!#*&!,*/)'(D/#E+!'#&/'&!%)'(D/H#;/+/0',#U#'2%'#(,#'2!,/#;/+/0',#

%))&7/?#!+#!&#%8'/&#@737,'#P[-#PQQ[C#.7'#>!7#,2!75?#Z+!S#'2%'#S2/'2/&#!&#+!'#'2/#$5%+#)!+,(?/&,#

&/?7)(+3#%?Y7,'%;5/#;/+/0',# (+# '2/# 87'7&/-# '2/#$5%+# (,#+!'#*/&=(''/?# '!#*%>#%+># 57=*#,7=#;/+/0',#

E!&#%+>#!'2/&#*%>=/+'#(+#/R)/,,#!8#'2/#=!+'25>#%=!7+'#*%(?#7+?/&#%#,(+35/#5(8/#%++7('>H#S2(5/#('#(,#(+#

)&('()%5#,'%'7,C##@3%(+-#+!#;/+/0'#&/?7)'(!+,#%&/#(+)57?/?#(+#'2/#)7&&/+'#&/2%;(5('%'(!+#*5%+C#

•  !"#$%&'()*+),)-%$

 2/#$5%+#!88/&,#'2/#8!55!S(+3#%?Y7,'%;5/#;/+/0',#S2()2#)!75?#;/#&/?7)/?#!&#/5(=(+%'/?#%,#*%&'#!8#%+>#

&/2%;(5('%'(!+#*5%+-#(8#('#;/)!=/,#+/)/,,%&>"

$!,'K&/'(&/=/+'#?/%'2#;/+/0',^

L(,%;(5('>#;/+/0',#E(8#+!'#>/'#(+#*%>#,'%'7,H^

<%&5>#&/'(&/=/+'#;/+/0'#!&#&/'(&/=/+'K'>*/#,7;,(?>^#%+?

./+/0'#*%>=/+'#!*'(!+,#!'2/&#'2%+#%#T7%5(0/?#Y!(+'K%+?#,7&D(D!&#%++7('>#E_`B@H^

• Employer Surcharge

 2/#$$@#%5,!#*&!D(?/,#'2%'-#7+5/,,#'2/#;%&3%(+(+3#*%&'(/,#%3&//#'!#=%Z/#)!+'&(;7'(!+,#(+#%))!&?%+)/#

S('2#'2/#'/&=,#!8#'2/#&/2%;(5('%'(!+#*5%+-#%+>#)!+'&(;7'(+3#/=*5!>/&#'2%'#2%,#+!'#%3&//?#'!#=%Z/#'2/#

&/T7(&/?#)!+'&(;7'(!+,#=7,'#*%>#%#,7&)2%&3/#'!#'2/#$5%+#'!#2/5*#)!&&/)'#(',#0+%+)(%5#)!+?('(!+C## 2/#

%=!7+'#!8#'2/#,7&)2%&3/#(,#/T7%5#'!#%#*/&)/+'%3/#!8#'2/#%=!7+'#%+#/=*5!>/&#(,#!'2/&S(,/#&/T7(&/?#'!#

)!+'&(;7'/#'!#'2/#*5%+#7+?/&#'2/#%**5()%;5/#)!55/)'(D/#;%&3%(+(+3#%3&//=/+'C##a('2#,!=/#/R)/*'(!+,-#

%#WX#,7&)2%&3/#(,#%**5()%;5/#(+#'2/#(+('(%5#)&('()%5#>/%&#%+?#%#OQX#,7&)2%&3/#(,#%**5()%;5/#8!&#/%)2#

,7))//?(+3#*5%+#>/%&#'2/&/%8'/&-#(+#S2()2#'2/#$5%+#(,#(+#)&('()%5#,'%'7,C#

• Where to Get More Information

J!&#=!&/# (+8!&=%'(!+# %;!7'# '2(,#b!'()/-# >!7#=%># )!+'%)'# '2/#$5%+# %'# EPc[H# VcOKcdWQ# !&# E[QQH# W]PK

PWPWC# e!7# 2%D/# %# &(32'# '!# &/)/(D/# %# )!*># !8# '2/# &/2%;(5('%'(!+# *5%+# 8&!=# '2/# %?=(+(,'&%'!&C#  2/#

L/*%&'=/+'#!8#9%;!&#%5,!#*7;5(,2/,#(+8!&=%'(!+#&/3%&?(+3#'2(,#*&!)/,,#%'"#2''*"ffSSSC?!5C3!Df/;,%f

)&('()%5,'%'7,+!'()/,C2'=5C#

• Frequently Asked Questions

Q1  Why did I receive this notice?
# @#&/5%'(D/5>#+/S#5%S-#'2/#$$@-#;/)%=/#/88/)'(D/#(+#PQQ[#%+?#&/T7(&/,#>!7#'!#&/)/(D/#'2(,#+!'()/C#

 2/#$$@#%5,!#&/T7(&/,#'2%'#'2/#$5%+#%?!*'#)/&'%(+#*&!)/?7&/,#'!#(=*&!D/#(',#87+?(+3#)!+?('(!+#

E%,#?/,)&(;/?#(+#'2/#&/2%;(5('%'(!+#*5%+H#'!#/+,7&/#'2%'#'2/#0+%+)(%5#2/%5'2#!8#'2/#*5%+#(,#&/,'!&/?C#

Q2 What does funded percentage mean?
  2/# )%5)75%'(!+,#=/+'(!+/?# (+# '2(,# +!'()/# )!=*%&/# '2/# )!,'# !8# *&!D(?(+3# *&!=(,/?# */+,(!+#

;/+/0',# D/&,7,# '2/# )7&&/+'# %)'7%&(%5# D%57/# !8# '2/# %,,/',# 2/5?# ;># '2/# $5%+C# .%,/?# !+# *%,'#

/R*/&(/+)/-#'2/#$5%+#)!=*%&/,#'2/#%)'7%&(%5#D%57/#!8#%,,/',#'!#'2/#%=!7+'#('#S(55#;/#&/T7(&/?#

'!#*%>#8!&#&/'(&/=/+'#;/+/0',#(+#'2/#87'7&/C# 2/#&/,75'#(,#'2/#87+?/?#*/&)/+'%3/#'2%'#(,#7,/?#8!&#

)!=*5(%+)/#S('2#'2/#$$@C
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Q3 Why is this process necessary?
# <D/+#'2!732#'2/#$5%+#2%,#;//+#*&!%)'(D/#(+#%??&/,,(+3#(',#87+?(+3#5/D/5-#'2/#$$@#/,'%;5(,2/?#+/S#

&75/,# '2%'# +!S# &/T7(&/# 8%,'/&# 87+?(+3#!8# *5%+,# '2%+#7+?/&# *&(!&# 5%SC# 9(Z/#=!,'# */+,(!+#*5%+,-# '2/#

$5%+N,#&/'7&+,#S/&/#5/,,#'2%+#%+'()(*%'/?#?7&(+3#'2/#3/+/&%5#?!S+'7&+#!8#'2/#,'!)Z#=%&Z/'#!8#'2/#5%,'#

?/)%?/C##I+#,!=/'2(+3#!8#%#*/&8/)'#,'!&=-#'2/#87+?(+3#5/D/5#S%,#87&'2/&#/&!?/?#?7/#'!#'2/#?!S+'7&+#(+#

1()2(3%+N,#/)!+!=>-#S2()2#%?D/&,/5>#%88/)'/?#'2/#$5%+N,#S!&Z#2!7&,C#<88!&',#'!#(=*&!D/#'2/#87+?/?#

*/&)/+'%3/#2%D/#;//+#(=*/?/?#;>#'2/#)!+'(+7/?#?/)5(+/#(+#'2/#1()2(3%+#/)!+!=>C#

Q4 What has the Plan done to improve the situation? 
  2/#$5%+#2%,#*&!%)'(D/5>#?/)&/%,/?#'2/#future ;/+/0'#=75'(*5(/&#!D/&#'2/#)!7&,/#!8#'2/#5%,'#8/S#>/%&,#

%+?#S%,#%;5/#'!#%D!(?#/D/+#?//*/&#?/)5(+/,#'!#'2/#$5%+N,#87+?/?#*/&)/+'%3/C## 2/#$5%+-#%,#%5S%>,-#

(,#%5,!#S!&Z(+3#S('2# (',# (+D/,'=/+'#%?D(,!&,#'!#*5%)/#$5%+#%,,/',# (+# (+D/,'=/+'#D/2()5/,#S('2#3!!?#

&/'7&+,-#%'#'2/#5!S/,'#&(,ZC#:+)&/?('/?#)!+'&(;7'(!+,#E'2!,/#8!&#S2()2#+!#;/+/0'#(,#*&!D(?/?H#%&/#%5,!#

;/(+3#7,/?#'!#,2!&/#7*#'2/#$5%+C#@55#!8#'2/,/#/88!&',#,2!75?#&/,75'#(+#,7;,'%+'(%5#(=*&!D/=/+',#'!#'2/#

87+?/?#*/&)/+'%3/#!+)/#'2/#)!7+'&>#/=/&3/,#8&!=#'2/#)7&&/+'#&/)/,,(!+C

Q5 What is the Rehabilitation Plan?
  2/#4/2%;(5('%'(!+#$5%+#)!+'%(+,#,)2/?75/,#?/,(3+/?#'!#(=*&!D/#'2/#87+?/?#*/&)/+'%3/#!8#'2/#$5%+C#

I?/%55>-#(=*&!D/=/+',#S(55#;/#=%?/#;>#7,(+3#%#)!=;(+%'(!+#!8#F7+)&/?('/?G#)!+'&(;7'(!+,-#(C/C#'2!,/#8!&#

S2()2#+!#;/+/0'#(,#*&!D(?/?-#%+?#$5%+#/%&+(+3,C##

Q6 Will the Rehabilitation Plan work?
  2/#$5%+#2%,#%#+7=;/&#!8#*&!8/,,(!+%5#%?D(,!&,#'2%'#2%D/#;//+#S!&Z(+3#!+#'2/#4/2%;(5('%'(!+#$5%+C##

@5'2!732#'2/&/#%&/#+!#37%&%+'(/,-#'2/#&/2%;(5('%'(!+#*5%+#(,#?/,(3+/?#'!#%55!S#'2/#$5%+#'!#/=/&3/#8&!=#

)&('()%5#,'%'7,#S('2(+#'2(&'//+#>/%&,C#I'#S(55#;/#&/D(/S/?#/%)2#>/%&-#'!#=%Z/#,7&/#('#,'%>,#!+#'&%)ZC##

M/&>#'&75>#>!7&,-

6%&*/+'/&,N#$/+,(!+# &7,'#J7+?#U#L/'&!('#%+?#M()(+('>
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CARPENTERS PENSION TRUST FUND-DETROIT AND VICINITY

ANNUAL FUNDING NOTICE FOR 2009 PLAN YEAR

Introduction

This notice includes important funding information about your pension plan (“the Plan”).  This notice also provides a summary 
 !"!#$#%&'"%('#)"* +#%,-,*".('/-#.0' 1#%"0'&,)"-,"%# %*&,-2&/- ,"&,$"-,) '+#,/"0'&,)"&,$"3#,#4/"0&1.#,/)"*(&%&,/##$"31"
/5#"6#,)- ,"7#,#4/"8(&%&,/1"9 %0 %&/- ,":6789;<"&"!#$#%&'"&*#,=1>""?5-)", /-=#"-)"! %"/5#"0'&,"1#&%"3#*-,,-,*"@&1"A<"BCCD"
&,$"#,$-,*"E0%-'"FC<"BCAC":%#!#%%#$"/ "5#%#&!/#%"&)"G6'&,"H#&%I;>

Funded Percentage

The funded percentage of a plan is a measure of how well that plan is funded.  This percentage is obtained by dividing the 
6'&,J)"&))#/)"31"-/)"'-&3-'-/-#)" ,"/5#"+&'(&/- ,"$&/#"! %"/5#"0'&,"1#&%>""K,"*#,#%&'<"/5#"5-*5#%"/5#"0#%=#,/&*#<"/5#"3#//#%"!(,$#$"
/5#"0'&,>""?5#"6'&,J)"!(,$#$"0#%=#,/&*#"! %"/5#"6'&,"H#&%"&,$"B"0%#=#$-,*"0'&,"1#&%)"-)")#/"! %/5"-,"/5#"=5&%/"3#' L<"&' ,*"
with a statement of the value of the Plan’s assets and liabilities for the same period.  

2009 2008 2007

Valuation Date @&1"A @&1"A @&1"A

Funded Percentage 46% 55% 57%

Value of Assets MDBN<BOP<FQP MA<CPC<OAA<OBQ MA<CNC<QPB<RBQ

Value of Liabilities MB<CBF<ORR<AOF MA<DNN<BCN<RCD MA<PNF<ODO<COA

Fair Market Value of Assets

E))#/"+&'(#)"-,"/5#"=5&%/"&3 +#"&%#"&=/(&%-&'"+&'(#)<", /".&%S#/"+&'(#)>""@&%S#/"+&'(#)"/#,$"/ ")5 L"&"='#&%#%"0-=/(%#" !"&"
0'&,J)"!(,$#$")/&/()"&)" !"&"*-+#,"0 -,/"-,"/-.#>""T L#+#%<"3#=&()#".&%S#/"+&'(#)"=&,"U(=/(&/#"$&-'1"3&)#$" ,"!&=/ %)"-,"/5#"
.&%S#/0'&=#<")(=5"&)"=5&,*#)"-,"/5#")/ =S".&%S#/<"0#,)- ,"'&L"&'' L)"0'&,)"/ "()#"&=/(&%-&'"+&'(#)"! %"!(,$-,*"0(%0 )#)>""
V5-'#"&=/(&%-&'"+&'(#)"U(=/(&/#"'#))"/5&,".&%S#/"+&'(#)<"/5#1"&%#"#)/-.&/#)>""E)" !"E0%-'"FC<"BCAC<"/5#"!&-%".&%S#/"+&'(#" !"
/5#"6'&,J)"&))#/)"L&)"MRDB<BDN<POR>"""E)" !"E0%-'"FC<"BCCD<"/5#"!&-%".&%S#/"+&'(#" !"/5#"6'&,J)"&))#/)"L&)"MRRB<DCC<PRN""""
E)" !"E0%-'"FC<"BCCP<"/5#"!&-%".&%S#/"+&'(#" !"/5#"6'&,J)"&))#/)"L&)"A<CFQ<RFR<ARA>"
 

Participant Information

?5#"/ /&'",(.3#%" !"0&%/-=-0&,/)"-,"/5#"0'&,"&)" !"/5#"6'&,J)"+&'(&/- ,"$&/#"L&)"AP<AAP>""W!"/5-)",(.3#%<"Q<DPO"L#%#"&=/-+#"
0&%/-=-0&,/)<"N<FBR"L#%#"%#/-%#$" %")#0&%&/#$"!% .")#%+-=#"&,$"%#=#-+-,*"3#,#4/)<"&,$"N<PCR"L#%#"%#/-%#$" %")#0&%&/#$"!% ."
)#%+-=#"&,$"#,/-/'#$"/ "!(/(%#"3#,#4/)>

Funding & Investment Policies

The law requires that every pension plan have a procedure for establishing a funding policy to carry out the plan objectives.  
E"!(,$-,*"0 '-=1"%#'&/#)"/ "/5#"'#+#'" !"= ,/%-3(/- ,)",##$#$"/ "0&1"! %"3#,#4/)"0% .-)#$"(,$#%"/5#"0'&,"=(%%#,/'1"&,$" +#%"
/5#"1#&%)>""?5#"!(,$-,*"0 '-=1" !"/5#"6'&,"-)"/ ".&-,/&-,"&"'#+#'" !"3#,#4/)"&,$"= ,/%-3(/- ,)")(=5"/5&/"-/"L-''"&//&-,"&"5#&'/51"
funded percentage for purposes of the Pension Protection Act by the end of the Rehabilitation Period.

W,=#". ,#1"-)"= ,/%-3(/#$"/ "/5#"6'&,<"/5#". ,#1"-)"-,+#)/#$"31"0'&," !4=-&')"=&''#$"4$(=-&%-#)>""X0#=-4="-,+#)/.#,/)"&%#"
.&$#"-,"&== %$&,=#"L-/5"/5#"6'&,J)" -,+#)/.#,/"0 '-=1>" "8#,#%&''1")0#&S-,*<"&,"-,+#)/.#,/"0 '-=1" -)"&"L%-//#,")/&/#.#,/"
/5&/"0% +-$#)"/5#"4$(=-&%-#)"L5 "&%#"%#)0 ,)-3'#"! %"0'&,"-,+#)/.#,/)"L-/5"*(-$#'-,#)" %"*#,#%&'"-,)/%(=/- ,)"= ,=#%,-,*"
+&%- ()"/10#)" %"=&/#* %-#)" !"-,+#)/.#,/".&,&*#.#,/"$#=-)- ,)>""?5#"-,+#)/.#,/"0 '-=1" !"/5#"6'&,")##S)"/ "0%($#,/'1"
-,+#)/"0'&,"&))#/)<"= ,)-)/#,/"L-/5"/5#"?%()/##)J"4$(=-&%1"$(/-#)>""E== %$-,*'1<"&))#/)" !"/5#"6'&,"&%#"&=/-+#'1".&,&*#$") "
that investment decisions regarding particular securities or other investments to be purchased or sold are the result of a 
= ,)=- ()"#Y#%=-)#" !"$-)=%#/- ,>""?5#"0%-.&%1"! =()"-)" ,"0%#)#%+&/- ," !"=&0-/&'"L-/5"#.05&)-)"0'&=#$" ,"4Y#$"-,= .#"&,$"
#Z(-/1"3% &$".&%S#/"&+#%&*#)"L5-'#".&%S#/)"&%#"%-)-,*<"&,$"0%#)#%+&/- ," !"=&0-/&'"$(%-,*".&%S#/"= ,/%&=/- ,>
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The overall objective is to maximize long-range returns while maintaining a high standard of portfolio quality and a 
consistent return.  The Plan relies upon the advice of professional investment managers to insure that this standard is 
met.  The Plan’s trustees have adopted the asset allocation targets outlined below to serve as a guide.

 Minimum Target Maximum
9&)5 C[ C[ 5%
Fixed Income AC[ BC[ FC[
\X"]Z(-/1^
"""_&%*#`9&0"a&'(# 5% 7% AC[
"""_&%*#`9&0"9 %#" 3% 4% AC[
"""_&%*#`9&0"8% L/5 3% 4% AC[
"""@-$`9&0"8% L/5 3% P[ AC[
"""X.&''`9&0"a&'(# 3% 7% AC[
K,/#%,&/- ,&'"]Z(-/1 AC[ AN[ BC[
Hedge Fund of Funds 5% AN[ BC[
b#&'"])/&/# AC[ AN[ BC[
6%-+&/#"]Z(-/1 3% 5% AF[

K," &== %$&,=#"L-/5" /5#"6'&,J)" -,+#)/.#,/" 0 '-=1<" /5#"6'&,J)" &))#/)"L#%#" &'' =&/#$" &. ,*" /5#" ! '' L-,*" =&/#* %-#)"  !"
-,+#)/.#,/)<"&)" !"/5#"#,$" !"/5#"6'&,"H#&%>""?5#)#"&'' =&/- ,)"&%#"0#%=#,/&*#)" !"/ /&'"&))#/)^"

Asset Allocations                 Percentage
A>" K,/#%#)/`3#&%-,*"=&)5" N>BC[
B>" \>X>"8 +#%,.#,/")#=(%-/-#)" R>CR[
3. 9 %0 %&/#"$#3/"-,)/%(.#,/)": /5#%"/5&,"#.0' 1#%")#=(%-/-#);^
" 6%#!#%%#$" C[
" E''" /5#%" N>PR[
4. 9 %0 %&/#")/ =S)": /5#%"/5&,"#.0' 1#%")#=(%-/-#);^
" 6%#!#%%#$" C[
" 9 .. ," BA>OO[
5. 6&%/,#%)5-0cd -,/"+#,/(%#"-,/#%#)/)" FR>AB[
6. b#&'"#)/&/#": /5#%"/5&,"#.0' 1#%"%#&'"0% 0#%/1;" Q>AQ[
7. Loans (other than to participants) 5.77%
P>" 6&%/-=-0&,/"' &,)" C[
D>" a&'(#" !"-,/#%#)/"-,"= .. ,c= ''#=/-+#"/%()/)" R>FC[
AC>"a&'(#" !"-,/#%#)/"-,"0  '#$")#0&%&/#"&== (,/)" F>BF[
AA>" a&'(#" !"-,/#%#)/"-,".&)/#%"/%()/"-,+#)/.#,/"&== (,/)" C[
AB>"a&'(#" !"-,/#%#)/"-,"ACF`AB"-,+#)/.#,/"#,/-/-#)" C[
AF>"a&'(#" !"-,/#%#)/"-,"%#*-)/#%#$"-,+#)/.#,/"= .0&,-#)":#>*><".(/(&'"!(,$);" C[
AO>"a&'(#" !"!(,$)"5#'$"-,"-,)(%&,=#"= >"*#,#%&'"&== (,/":(,&'' =&/#$"= ,/%&=/);" C[
AN>"].0' 1#%`%#'&/#$"-,+#)/.#,/)^
" ].0' 1#%"X#=(%-/-#)" C[
" ].0' 1#%"%#&'"0% 0#%/1" C[
AQ>"7(-'$-,*)"&,$" /5#%"0% 0#%/1"()#$"-,"0'&," 0#%&/- ," C[
AR>"W/5#%" >PO[

For information about the Plan’s investment in any of the following types of investments as described in the chart above 
e"= .. ,c= ''#=/-+#"/%()/)<"0  '#$")#0&%&/#"&== (,/)<".&)/#%"/%()/"-,+#)/.#,/"&== (,/)<" %"ACF`AB"-,+#)/.#,/"#,/-/-#)"
e"= ,/&=/"/5#"7#,#4/)"W!4=#" !"/5#"9&%0#,/#%)J"6#,)- ,"?%()/"f(,$"e"g#/% -/"&,$"a-=-,-/1"' =&/#$"&/"7#,#)1)<"K,=><"RCC"
? L#%"g%><"hFCC<"?% 1<"@K"OPCDP<" %"=&''":BOP;"QOA`ODNC" %"/ ''`!%##":PCC;"NRB`BNBN>

Critical or Endangered Status

\,$#%" !#$#%&'"0#,)- ," '&L"&"0'&,"*#,#%&''1"L-''"3#"= ,)-$#%#$"/ "3#" -,"G#,$&,*#%#$I")/&/()" -!<"&/" /5#"3#*-,,-,*" !" /5#"
0'&,"1#&%<"/5#"!(,$#$"0#%=#,/&*#" !"/5#"0'&,"-)"'#))"/5&,"PC"0#%=#,/" %"-,"G=%-/-=&'I")/&/()"-!"/5#"0#%=#,/&*#"-)"'#))"/5&,"QN"
0#%=#,/": /5#%"!&=/ %)".&1"&') "&00'1;>""K!"&"0#,)- ,"0'&,"#,/#%)"#,$&,*#%#$")/&/()<"/5#"/%()/##)" !"/5#"0'&,"&%#"%#Z(-%#$"/ "
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&$ 0/"&"!(,$-,*"-.0% +#.#,/"0'&,>""X-.-'&%'1<"-!"&"0#,)- ,"0'&,"#,/#%)"=%-/-=&'")/&/()<"/5#"/%()/##)" !"/5#"0'&,"&%#"%#Z(-%#$"/ "&$ 0/"
&"%#5&3-'-/&/- ,"0'&,>""b#5&3-'-/&/- ,"&,$"!(,$-,*"-.0% +#.#,/"0'&,)"#)/&3'-)5")/#0)"&,$"3#,=5.&%S)"! %"0#,)- ,"0'&,)"/ "-.0% +#"
/5#-%"!(,$-,*")/&/()" +#%"&")0#=-4#$"0#%- $" !"/-.#>

?5#"6'&,J)"&=/(&%1"$#/#%.-,#$"/5&/"/5#"6'&,"L&)"-,"G=%-/-=&'I")/&/()"! %"/5#"6'&,"H#&%"0%-.&%-'1"3#=&()#"-/"5&$"&"!(,$#$"%&/- " !"OQ[<"
&,$"-/"L&)"0% d#=/#$"/ "5&+#"&,"G&==(.('&/#$"!(,$-,*"$#4=-#,=1I"! %"/5#"0'&,"1#&%"#,$-,*"E0%-'"FC<"BCAA>"a&%- ()" /5#%"!&=/ %)"&%#"
&') "()#$"31"/5#"&=/(&%1"-,".&S-,*"/5-)"$#/#%.-,&/- ,>

E)"-,$-=&/#$<"/5#"$#/#%.-,&/- ,"/5&/"/5#"6'&,"-)"-,"=%-/-=&'")/&/()"L&)".&$#"31"/5#"&=/(&%1<"3&)#$" ,"/5#"%&/- " !"/5#"+&'(#" !"/5#"
6'&,J)"&))#/)" / " /5#"0%#)#,/"+&'(#" !"&''" &==%(#$"3#,#4/" '-&3-'-/-#)" / "0&%/-=-0&,/)"&,$"3#,#4=-&%-#)<"&)" !"@&1"A<"BCCD>"X(=5"
+&'(&/- ,)" !"/5#"6'&,J)"3#,#4/"'-&3-'-/-#)"&%#".&$#<"()-,*"+&%- ()"&=/(&%-&'"&))(.0/- ,)<"$#+#' 0#$"31"/5#"&=/(&%1"&,$"&%#"$ ,#"
 ,"&,"&,,(&'"3&)-)>""f %"= .0&%-) ,"0(%0 )#)<"0'&,)"/5&/"&%#"PC[" %"3#//#%"!(,$#$"&%#"*#,#%&''1"$##.#$"/ "3#"-,"/5#"G*%##,I"
2 ,#<" %"&%#"= ,)-$#%#$"L#''"!(,$#$>""6'&,)"/5&/"&%#"3#' L"PC["!(,$#$<"3(/"&3 +#"QN["!(,$#$"&%#"= ,)-$#%#$"/ "3#"-,"/5#"G1#'' LI"
2 ,#": %"#,$&,*#%#$;>"?5 )#"3#' L"QN["&%#"-,"/5#"G%#$I"2 ,#<" %"-,"=%-/-=&'")/&/()>

K,"&,"#!! %/"/ "-.0% +#"/5#"6'&,J)"!(,$-,*")-/(&/- ,"&,$"3&)#$" ,"/5#"=%-/-=&'")/&/()"! %"/5#"0%#+- ()"6'&,"H#&%<"/5#"/%()/##)"&$ 0/#$"
&"%#5&3-'-/&/- ,"0'&," ,"X#0/#.3#%"BR<"BCCP>""E== %$-,*"/ "/5#"0'&,<"/5#"b#5&3-'-/&/- ,"6#%- $"3#*&," ,"@&1"A<"BCAC"&,$"#,$)"
 ,"E0%-'"FC<"BCBC>"T L#+#%<"/5#"b#5&3-'-/&/- ,"6'&,"L-''"3#"(0$&/#$"/5-)"1#&%"&,$".&1"3#"#Y/#,$#$"31"(0"/ "/5%##"1#&%)"3&)#$"
(0 ,")/&/(/ %1"=5&,*#)".&$#"-,"BCCD>"?5#"b#5&3-'-/&/- ,"6#%- $".&1"#,$")  ,#%"-!"3&)#$" ,"!(,$-,*"-.0% +#.#,/)"/5#"6'&,J)"
&=/(&%1"-)"&3'#"/ "=#%/-!1"/5&/"-/"5&)"#.#%*#$"!% ."=%-/-=&'")/&/()>"?5#"b#5&3-'-/&/- ,"6'&,"0% +-$#)"/5&/"&,,(&''1"!% ."BCCP"/5% (*5"
BCAF<"&$$-/- ,&'" -,=%#&)#$"= ,/%-3(/- ,"%&/#)"0#%"5 (%"3#".&$#>"?5#)#"&$$-/- ,&'"= ,/%-3(/- ,)"L-''", /"3#" -,='($#$"! %"3#,#4/"
determinations.  

Events with Material Effect on Assets or Liabilities

f#$#%&'"'&L"%#Z(-%#)"/5#"/%()/##)"/ "0% +-$#<"-,"/5-)", /-=#<"&"L%-//#,"#Y0'&,&/- ," !"#+#,/)<"/&S-,*"#!!#=/"-,"/5#"=(%%#,/"0'&,"1#&%<"
L5-=5"&%#"#Y0#=/#$"/ "5&+#"&".&/#%-&'"#!!#=/" ,"0'&,"'-&3-'-/-#)" %"&))#/)>""f %"/5#"0'&,"1#&%"3#*-,,-,*" ,"@&1"A<"BCAC"&,$"#,$-,*"
 ,"E0%-'"FC<"BCAC<", "#+#,/)"&%#"#Y0#=/#$"/ "5&+#")(=5"&,"#!!#=/>"E)", /#$"&3 +#<"/5#"6'&,"L-''"3#"(0$&/-,*"-/)"b#5&3-'-/&/- ,"6'&,"
with the goal of increasing plan assets. 

Right to Request a Copy of the Annual Report

E"0#,)- ,"0'&,"-)"%#Z(-%#$"/ "4'#"L-/5"/5#"\X"g#0&%/.#,/" !"_&3 %"&,"&,,(&'"%#0 %/":->#><"f %."NNCC;"= ,/&-,-,*"4,&,=-&'"&,$"
other information about the plan.   9 0-#)" !"/5#"&,,(&'"%#0 %/"&%#"&+&-'&3'#"!% ."/5#"\X"g#0&%/.#,/" !"_&3 %<"].0' 1##"7#,#4/)"
X#=(%-/1"E$.-,-)/%&/- ,J)"6(3'-="g-)=' )(%#"b  ."&/"BCC"9 ,)/-/(/- ,"E+#,(#<"iV<"b  ."i`ANAF<"V&)5-,*/ ,<"g9"BCBAC<" %"31"
=&''-,*"BCB>QDF>PQRF>""W%"1 (".&1" 3/&-,"&"= 01" !"/5#"6'&,J)"&,,(&'"%#0 %/"31".&S-,*"&"L%-//#,"%#Z(#)/"/ "/5#"0'&,"&$.-,-)/%&/ %>""

Summary of Rules Governing Plans in Reorganization and Insolvent Plans

f#$#%&'" '&L" 5&)" &" ,(.3#%"  !" )0#=-&'" %('#)" /5&/" &00'1" / " 4,&,=-&''1" /% (3'#$" .('/-#.0' 1#%" 0'&,)>" " \,$#%" ) `=&''#$" G0'&,"
%# %*&,-2&/- ,"%('#)<I"&"0'&,"L-/5"&$+#%)#"4,&,=-&'"#Y0#%-#,=#".&1",##$"/ "-,=%#&)#"%#Z(-%#$"= ,/%-3(/- ,)"&,$".&1<"(,$#%"=#%/&-,"
=-%=(.)/&,=#)<"%#$(=#"3#,#4/)"/5&/"&%#", /"#'-*-3'#"! %"/5#"6789J)"*(&%&,/##":*#,#%&''1<"3#,#4/)"/5&/"5&+#"3##,"-,"#!!#=/"! %"'#))"
/5&,"QC". ,/5);>""K!"&"0'&,"-)"-,"%# %*&,-2&/- ,")/&/()<"-/".()/"0% +-$#", /-4=&/- ,"/5&/"/5#"0'&,"-)"-,"%# %*&,-2&/- ,")/&/()"&,$"/5&/<"-!"
= ,/%-3(/- ,)"&%#", /"-,=%#&)#$<"&==%(#$"3#,#4/)"(,$#%"/5#"0'&,".&1"3#"%#$(=#$" %"&,"#Y=-)#"/&Y".&1"3#"-.0 )#$": %"3 /5;>""?5#"
'&L"%#Z(-%#)"/5#"0'&,"/ "!(%,-)5"/5-)", /-4=&/- ,"/ "#&=5"= ,/%-3(/-,*"#.0' 1#%"&,$"/5#"'&3 %" %*&,-2&/- ,>"

g#)0-/#"/5#")0#=-&'"0'&,"%# %*&,-2&/- ,"%('#)<"&"0'&,"-,"%# %*&,-2&/- ,",#+#%/5#'#))"= ('$"3#= .#"-,) '+#,/>""E"0'&,"-)"-,) '+#,/"
! %"&"0'&,"1#&%"-!"-/)"&+&-'&3'#"4,&,=-&'"%#) (%=#)"&%#", /")(!4=-#,/"/ "0&1"3#,#4/)"L5#,"$(#"! %"/5#"0'&,"1#&%>""E,"-,) '+#,/"0'&,"
.()/"%#$(=#"3#,#4/"0&1.#,/)"/ "/5#"5-*5#)/"'#+#'"/5&/"=&,"3#"0&-$"!% ."/5#"0'&,J)"&+&-'&3'#"4,&,=-&'"%#) (%=#)>""K!")(=5"%#) (%=#)"
&%#", /"#, (*5"/ "0&1"3#,#4/)"&/"&"'#+#'")0#=-4#$"31"'&L":)##"7#,#4/"6&1.#,/)"8(&%&,/##$"31"/5#"6789<"3#' L;<"/5#"0'&,".()/"
&00'1"/ "/5#"6789"! %"4,&,=-&'"&))-)/&,=#>""?5#"6789<"31"'&L<"L-''"' &,"/5#"0'&,"/5#"&. (,/",#=#))&%1"/ "0&1"3#,#4/)"&/"/5#"
*(&%&,/##$"'#+#'>""b#$(=#$"3#,#4/)".&1"3#"%#)/ %#$"-!"/5#"0'&,J)"4,&,=-&'"= ,$-/- ,"-.0% +#)>

E"0'&,"/5&/"3#= .#)"-,) '+#,/".()/"0% +-$#"0% .0/", /-4=&/- ," !"/5#"-,) '+#,=1"/ "0&%/-=-0&,/)"&,$"3#,#4=-&%-#)<"= ,/%-3(/-,*"
#.0' 1#%)<" '&3 %" (,- ,)" %#0%#)#,/-,*" 0&%/-=-0&,/)<" &,$" 6789>" " K," &$$-/- ,<" 0&%/-=-0&,/)" &,$" 3#,#4=-&%-#)" &') ".()/" %#=#-+#"
-,! %.&/- ,"%#*&%$-,*"L5#/5#%<"&,$"5 L<"/5#-%"3#,#4/)"L-''"3#"%#$(=#$" %"&!!#=/#$"&)"&"%#)('/" !"/5#"-,) '+#,=1<"-,='($-,*"' ))" !"&"
lump sum option.  This information will be provided for each year the plan is insolvent.
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 !"!#$%&'()!"$*%+,'-'"$!!.%/(%$0!%& +1

?5#".&Y-.(."3#,#4/"/5&/"/5#"6789"*(&%&,/##)"-)")#/"31"'&L>""W,'1"+#)/#$"3#,#4/)"&%#"*(&%&,/##$>""X0#=-4=&''1<"/5#"6789"
*(&%&,/##)"&". ,/5'1"3#,#4/"0&1.#,/"#Z(&'"/ "ACC"0#%=#,/" !"/5#"4%)/"MAA" !"/5#"6'&,J)". ,/5'1"3#,#4/"&==%(&'"%&/#<"0'()"RN"
0#%=#,/" !"/5#",#Y/"MFF" !"/5#"&==%(&'"%&/#<"/-.#)"#&=5"1#&%" !"=%#$-/#$")#%+-=#>""?5#"6789J)".&Y-.(."*(&%&,/##<"/5#%#! %#<"-)"
$35.75 per month times a participant’s years of credited service.

Example 1^"K!"&"0&%/-=-0&,/"L-/5"AC"1#&%)" !"=%#$-/#$")#%+-=#"5&)"&,"&==%(#$". ,/5'1"3#,#4/" !"MNCC<"/5#"&==%(&'"%&/#"! %"0(%0 )#)"
 !"$#/#%.-,-,*"/5#"6789"*(&%&,/##"L ('$"3#"$#/#%.-,#$"31"$-+-$-,*"/5#". ,/5'1"3#,#4/"31"/5#"0&%/-=-0&,/J)"1#&%)" !")#%+-=#"
:MNCCcAC;<"L5-=5"#Z(&')"MNC>""?5#"*(&%&,/##$"&. (,/"! %"&"MNC". ,/5'1"&==%(&'"%&/#"-)"#Z(&'"/ "/5#")(." !"MAA"0'()"MBO>RN":>RN"
Y"MFF;<" %"MFN>RN>""?5()<"/5#"0&%/-=-0&,/J)"*(&%&,/##$". ,/5'1"3#,#4/"-)"MFNR>NC":MFN>RN"Y"AC;>

Example 2^"K!"/5#"0&%/-=-0&,/"-,"]Y&.0'#"A"5&)"&,"&==%(#$". ,/5'1"3#,#4/" !"MBCC<"/5#"&==%(&'"%&/#"! %"0(%0 )#)" !"$#/#%.-,-,*"
/5#"*(&%&,/##"L ('$"3#"MBC": %"MBCCcAC;>""?5#"*(&%&,/##$"&. (,/"! %"&"MBC". ,/5'1"&==%(&'"%&/#"-)"#Z(&'"/ "/5#")(." !"MAA"0'()"
MQ>RN":>RN"Y"MD;<" %"MAR>RN>""?5()<"/5#"0&%/-=-0&,/J)"*(&%&,/##$". ,/5'1"3#,#4/"L ('$"3#"MARR>NC":MAR>RN"Y"AC;>

?5#"6789"*(&%&,/##)"0#,)- ,"3#,#4/)"0&1&3'#"&/", %.&'"%#/-%#.#,/"&*#"&,$") .#"#&%'1"%#/-%#.#,/"3#,#4/)>""K,"=&'=('&/-,*"&"
0#%) ,J)". ,/5'1"0&1.#,/<"/5#"6789"L-''"$-)%#*&%$"&,1"3#,#4/"-,=%#&)#)"/5&/"L#%#".&$#"(,$#%"/5#"0'&,"L-/5-,"QC". ,/5)"3#! %#"
/5#"#&%'-#%" !"/5#"0'&,J)"/#%.-,&/- ," %"-,) '+#,=1": %"3#,#4/)"/5&/"L#%#"-,"#!!#=/"! %"'#))"/5&,"QC". ,/5)"&/"/5#"/-.#" !"/#%.-,&/- ,"
 %"-,) '+#,=1;>""X-.-'&%'1<"/5#"6789"$ #)", /"*(&%&,/##"0%#`%#/-%#.#,/"$#&/5"3#,#4/)"/ "&")0 ()#" %"3#,#4=-&%1":#>*><"&"Z(&'-4#$"
0%#`%#/-%#.#,/")(%+-+ %"&,,(-/1;" -!" /5#"0&%/-=-0&,/"$-#)"&!/#%" /5#"0'&," /#%.-,&/#)<"3#,#4/)"&3 +#" /5#", %.&'" %#/-%#.#,/"3#,#4/<"
$-)&3-'-/1"3#,#4/)", /"-,"0&1")/&/()<" %", ,`0#,)- ,"3#,#4/)<")(=5"&)"5#&'/5"-,)(%&,=#<"'-!#"-,)(%&,=#<"$#&/5"3#,#4/)<"+&=&/- ,"
0&1<" %")#+#%&,=#"0&1>

Where to Get More Information
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AUGUST 2010

NOTICE OF FUTURE PENSION BENEFIT CHANGES

 Allocations of contract increases have been completed with respect to several of the collective 
bargaining agreements that require contributions to the Carpenters’ Pension Trust Fund – Detroit and 
 !"!#!$%&'($)*&+*#,!-#&./#0123&&4-5*&-6&$)-,*&!#"7*8,*,&9*7*&#-$&,/6:"!*#$&$-&5**$&$)*&7*;/!7*0&6/#0!#<&=*>*=&
of the Pension Fund, as established by the actuary.  Consequently, the amount of your hourly contribution 
for this year will determine what part of that contribution will be considered “credited,” i.e., generating new 
?*#,!-#&@*#*:$&"7*0!$,3&&.-7&$)-,*&"-#$78"$,&$)8$&0-&#-$&?7->!0*&6-7&8#&!#"7*8,*&-6&8$&=*8,$&$1.55 per hour in 
contributions to the Pension Fund as of the annual effective date, the non-credited percentage will be 50% 
with no dollar cap, for this contract year. 

 !"!#$%& '(()*!+& ,)-.)& $.& /*"!& 01& 2303 are& *"'44!($!+& by this change. The following table 
illustrates the appropriate non-credited percentages that were in effect during the last year, based on the 
collective bargaining agreement signed by your employer, and this year’s rates.

56)!!7!"$%

89093:;<9=0903&>.";

?)!+-$!+&?."$)-@*$-."&

A!)(!"$'6!&.4&B.$'C&

D.*)CE&?."$)-@*$-."

89092303&'"+&'4$!)&>.";

?)!+-$!+&?."$)-@*$-."&

A!)(!"$'6!&.4&B.$'C&

D.*)CE&?."$)-@*$-."

89092303&'"+&'4$!)&

B.$'C&>.";?)!+-$!+&

?."$)-@*$-."&57.*"$

Commercial Carpenters 37% 45%   * $5.15

Display 37% 45%   * $5.15

Floorlayers 42% 51%  ** $5.30

Millmen 45% 50% N/A

Millwrights^ 37 ½% 46%   * $5.15

MITA RoadBuilders Association 37 ½% 46%   * $5.15

A==&B#,?*"!:*0 45% 50% N/A

Residential Carpenters 45% 50% N/A

Poured Wall 45% 50% N/A

________________________________________________________________________________________________________

*  These non-credited contributions are capped at a maximum of $5.15 per hour.

^  Any Millwrights’ Agreements providing for contribution increases of less than $1.55 per hour will be 50% non-credited, 
with no maximum non-credited amount.

** These non-credited contributions are capped at a maximum of $5.30 per hour.
________________________________________________________________________________________________________

For example, under the Commercial Carpenters Agreement, the contribution rate is now $11.35 
per hour.  If you work 1,500 hours, the employer’s contribution to the Pension Fund will be $17,025.  The 
:7,$&CDE&'-7&FGHIIJ2&9!==&@*&#-#K"7*0!$*0H&8#0&$)*&7*58!#!#<&DDE&'-7&FLHMIC2&9!==&@*&"7*0!$*0&$-9870&%-/7&
?*#,!-#&/,!#<&$)*&"/77*#$&JE&@*#*:$&78$*&5/=$!?=!*7H&5*8#!#<&!$&9-/=0&<*#*78$*&8#&800!$!-#8=&FLM3IC&$-&%-/7&
8""7/*0&#-758=&7*$!7*5*#$&@*#*:$3

Again, these changes will not affect contributions already made on your behalf before the effective 
08$*,&-6& $)*,*&")8#<*,H&-7&@*#*:$,&8""7/*0&@*6-7*& $)8$&08$*3& &A,&8=98%,H&%-/&,)-/=0&"-#$8"$& $)*&./#0&
N6:"*&8$&'OPP2&DGQKQDQD&-7&'QCO2&ICJKCLDP&6-7&,?*"!:"&!#6-758$!-#&7*<870!#<&%-/7&-9#&7!<)$,&8#0&@*#*:$,&
under the Plan. 

Sincerely,

Carpenters’ Pension Trust Fund-Detroit & Vicinity
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P.O. Box 4540    Troy, MI 48099-4540
Telephone: (248) 641-4950   800-572-2525

MICHIGAN REGIONAL COUNCIL OF CARPENTERS’

FRINGE BENEFIT FUNDS

August 2010

NOTICE OF PLAN CHANGES

SUMMARY OF MATERIAL MODIFICATION - REVISION
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 New Participants under the Plan effective May 1, 2007"## 30#O,@0P#QN#'860#@0-*')<0@#
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