
Notice of Critical Status For 

Local 73 Retirement Plan 

EIN: 15-6016577 
Plan Number: 001 
October 46, 2020 

This is to inform you that on September 28, 2020 the plan actuary certified to the U.S. 
Department of the Treasury, and also to the pl.an sponsor, that the plan is in critical status for 
the plan year beginning July 1, 2020. Federal law requires that you receive this notice. 

Critical Status 

The plan is considered to be in critical status because it has funding or liquidity problems, or 
both. More specifically, the plan's actuary determined that the plan has an accumulated funding 
deficiency for the current year. 

Rehabilitation Plan 

Federal law requires pension plans in critical status to adopt a rehabilitation plan aimed at 
restoring the financial health of the plan. This· is the 12th year the plan has been in critical 
status. The law permits pension plans to reduce, or even eliminate, benefits called "adjustable 
benefits" as part of a rehabHitation plan'. On Oqtob.E?r 19, 2010, yqu were notified that the plan 
reduced or eltminated _adjustable benefit_s. Adqitibnaily, On QctoJ;>er J9., 2010, you were notified 
that the plan· is nofpermitted to pay lump sum benefits (or any ·other' payment in excess of the 
monthly am.oun_t paid under a single -life annuity) while it is in critical status. If the trustees of the 
plan 'determine· that further benefit reductions are necessary, you will receive a separate notice 
in the future identifying and -explaining the·.: e:ffe.ct: of -those. reductions. Any reduction of 
adjust.abJe .b~n_efits wili riot reduce the _!eveI of a participant's basic· ben•efit payabl~ at normal 
retire111~•rt. In addition, the reductions.:may onlx,. apply to patticipants and beneficiaries whose 
benefit commenGement is at le.ast 30-_.tjays after the separate. notice. 

Adjustable Benefits. _ . 

The plan offers the ·following adjustable benefits which may be ·reduced··or; elimina-ted as part of 
any_ rehabilitation plan the pension plan may adopt: 

• Post-retirement death benefits; 
• Disability benefits (if not yet in pay' status);-
• Early retirement benefit or retirement-type subsidy; 
• Benefit payment options other than a qualified joint-and survivor annuity (QJSA); 

Em_p{oyer S_urcnarge 

The law requires that all contributing em'ploye'rs: pay' to the plan asurcharge to help correct the 
plan's financial s.ityption. The amount of the surcharge is equal to a percentage of the amount 
an employer is otherwise required to contribute to the plan under the applicable collective 
barg9ining_ agreement.. With some·-~x~eptions,, ? 5% surcharge i$ applicable in the initial critical 
year and- .a 10% surcharge is applica.ble for eaen- s·uccee.ding, plan year ·thereafter ,in which the 
pl~n _i~ in- critical status..The· :SJ.ff.qharge does nof:appJy to -:any employer once its ·collective 
bargaini:ng _agree111ent.is ihcompliance with the Reh.abili~atjon Plan. ,_ \. . , · , 

1

Where to Get ~ore l~f6rmation . ·, .. ::: _ -~ _,_· 

For more info;matlon abou, this Notice, you m~Y-. co),tact J-a.mes· G.~ffn'ey at (315) 343-1808, ·705 
East Seneca Street, P.O. Box 911,_ Oswego, NY .1:31.26. You have .a right to recejve a copy of 
the rehabilitati9n !?Ian frortJ the plan. . . .. ..., ; . 

https://agree111ent.is
https://e:ffe.ct



