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As you know, the Pension Protection Act of 2006 ("PPA") added requirements for measuring 
the financial health of multiemployer pension plans such as the Local 584 Pension Fund (the 
"Plan"). Starting with the 2008 plan year, the PPA requires that the Plan's actuary determine 
the Plan's financial status under new rules and certify that status to the IRS and the Board of 
Trustees on an annual basis. It is important to note that if the Plan's status for a plan year is 
either "endangered" (known as the yellow zone), "critical" or "critical and declining" (known 
as the red zone)., the Board of Trustees must notify all participants, employers, unions and 
other parties in writing of this certification, as well as take corrective action to restore the 
financial health of the Plan. 

Critical and Declining Status 

Last year, on July 29, 2020 the Board of Trustees of the Local 584 Pension Fund (the "Plan") 
notified you that the Plan's actuary had determined and certified that the Plan's funded 
status was "critical and declining" for the plan year beginning April 1, 2019. This 
determination was made because the Plan had ·an accumulated funding deficiency in the 
current year and the plan was projected to be insolvent within 15 years. 

As required under the PPA, the Plan's actuary again formally reviewed the status of the 
Plan's financial health and determined and certified on June 29, 2021, that the Plan is in 
critical and declining status, for the plan year beginning April 1, 2021. This determination 
was made because the Plan continues to have and accumulated funding deficiency and is 
also projected to be insolvent within 15 years. This is the seventh year the Plan is in critical 
and declining status and fourteenth year the plan has been in critical status. 

The American Rescue Plan Act of 2021 (ARPA) was signed into law on March 11, 2021. 
Among other things, ARPA provides financial assistance to multiemployer pension plans 
with solvency issues. Specifically, multiemployer plans that meet specific eligibility 
requirements may receive "special financial assistance" from the Pension Benefit Guaranty 
Corporation (PBGC). The amount of the special financial assistance appears intended to 
enable plans to remain solvent and pay benefits without reduction at least through 2051, 
and perhaps longer. The Board of Trustees anticipates guidance from PBGC in July that will 
clarify certain provisions in the new law. The Board of Trustees intends to apply for special 
financial assistance after the agencies issue guidance. 

General Description of Rehabilitation Plans and Adjustable Benefits 

Rehabilitation Plans. Generally, the PPA requires pension plans in critical status to adopt a 
"rehabilitation plan" aimed at restoring the financial health of the plan. In addition to 
permitting a plan to revise the plan's formula for future benefit accruals and to make similar 
changes to future benefits, the PPA permits pension plans in the critical status to reduce, or 
even to eliminate, certain benefits called "adjustable benefits" as part of a rehabilitation 
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The prior updated changes ("2011 changes") include reductions to future accrual rates for 

both Participants hired before September 1, 2010 and for participants hired on or after 

September 1, 2010. Also, for Participants hired on or after September 1, 2010 the subsidy for 
the actuarial reduction for Participant and Spouse pensions, the early retirement pension, 
service pension and disability pension as well as the pre-retirement 60-month pension 

guarantee and partial pension credit for less than 180 days of service were eliminated. The 

Plan sent you a notice describing those changes on March 8, 2011. 

► The 2011 changes apply effective August 1, 2009 to participants who are Inactive Vested 
Participants whose benefit commencement date is on or after January 27, 2009. 
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The PPA requires that all contributing employers of a pension plan in critical status pay a 
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Because the law requires that the Plan's funding ·status be reviewed and certified 
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