July 28, 2021

Notice of Critical Status and Rehabilitation Plan
For
Local 584 Pension Trust Fund

As you know, the Pension Protection Act of 2006 (“PPA”) added requirements for measuring
the financial health of multiemployer pension plans such as the Local 584 Pension Fund (the
“Plan”). Starting with the 2008 plan year, the PPA requires that the Plan’s actuary determine
the Plan’s financial status under new rules and certify that status to the IRS and the Board of
Trustees on an annual basis. It is important to note that if the Plan’s status for a plan year is
either “endangered” (known as the yellow zone), “critical” or “critical and declining” (known
as the red zone), the Board of Trustees must notify all participants, employers, unions and
other parties in writing of this certification, as well as take corrective action to restore the
financial health of the Plan.

Critical and Declining Status

Last year, on July 29, 2020 the Board of Trustees of the Local 584 Pension Fund (the “Plan”)
notified you that the Plan’s actuary had determined and certified that the Plan’s funded
status was “critical and declining” for the plan year beginning April 1, 2019. This
determination was made because the Plan had an accumulated funding deficiency in the
current year and the plan was projected to be insolvent within 15 years.

As required under the PPA, the Plan’s actuary again formally reviewed the status of the
Plan’s financial health and determined and certified on June 29, 2021, that the Plan is in

critical and declining status, for the plan year beginning April 1, 2021. This determination

was made because the Plan continues to have and accumulated funding deficiency and is
also projected to be insolvent within 15 years. This is the seventh year the Plan is in critical
and declining status and fourteenth year the plan has been in critical status.

The American Rescue Plan Act of 2021 (ARPA) was signed into law on March 11, 2021.
Among other things, ARPA provides financial assistance to multiemployer pension plans
with solvency issues. Specifically, multiemployer plans that meet specific eligibility
requirements may receive. “special financial assistance” from the Pension Benefit Guaranty
Corporation (PBGC). The amount of the special financial assistance appears intended to
enable plans to remain solvent and pay benefits without reduction at least through 2051,
and perhaps longer. The Board of Trustees anticipates guidance from PBGC in July that will
clarify certain provisions in the new law. The Board of Trustees intends to apply for special
financial assistance after the agencies issue guidance.

General Descriptioh of Rehabilitation Plans and Adjustable Benefits

Rehabilitation Plans. Generally, the PPA requires pension plans in critical status to adopt a
“rehabilitation plan” aimed at restoring the financial health of the plan. In addition to
permitting a plan to revise the plan’s formula for future benefit accruals and to make similar
changes to future benefits, the PPA permits pension plans in the critical status to reduce, or
even to eliminate, certain benefits called “adjustable benefits” as part of a rehabilitation
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-plan. If.the plan’s trustees.determine: that-benefit:reductions.arej necessasy, participants,
. beneficiaries and the- bargaining parties..must; receive a: :separate_notice identifying and
explamlng the, effect. of those reductions.. Any reduction of:: adiustable benefits would not
;. - reduce the Ievel‘_o,f a participant’s- basjc. benefit payable: at normaliretirement. In,addition,
.-, the reductions...could only .a;pp!y,.«;gto+.3,par;tfi,ci;p'_a:nts;r:ar_rc,!nbeneficfrarje_s;;whose» benefit
commencement date is,.in the .,casegtof, the Plan; on or after Jung 27,.2008..But whether or
not a plan reduces adjustable benefits, the plan is not permitted to pay lump sum benefits
(or any other payment in excess of-the: monthly amount paid under a single life annuity)
while it is in critical status. T

Adjustable Beneflts Genera!ly, as mdlcated above adjl.stable beneﬁts may be reduced or
eliminated as part of.any rehablhtatlon plan-a pension plan may adopt ”Adjustable benefits”
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LA Beneﬂts r:ghts and features under the plan, mcludmg post—retlrement death beneﬂts
60- month guarantees, dlsablhty beneflts not yet in pay status, and similar benefits,

2 i,Any early retlrement beneﬁt or ret;rementjtype subsudy (w:thln the meanlng of sectlon
411(d)(6)(B)(|) and any,. benef;t -payment option (other thanthe guahﬁed_;ornt-and
survivor annmty), and »; e et Co "
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3 Beneflt increases that would not be ehglble for a guarantee urtde sectlon 4022A ofthe

Employee Retirement Income’ Security Act of 1974 on the first day of initial critical year

because the increases were adopted (QQ if Iater, took effect) less than 60 months before -
such first day. - o
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On January 27, 20009, 'th ,Board of Tr stees adopted a. rehablhtatlon pIan and on March 20,
2012 the Board of Trustees adopted an update to the rehabrlltatlon plan that proposed various

- changes to the Plan in order to 1mprove the fmancral health ofthe Plan The Boardof Trustees
on May 3, 2016 adopted an update effective September 1, 2015. As requrred by law, benefit
schedules reflecting the Plan’s rehabilitatjon plan.were provided to the bargaining parties
shortly after that. These updates mcreased the contrlbutlon rates. effective September 1, 2015
and 2016 under both the Default and Alter ati ’\Schedules '

The prior updated changes ("2011 changes") include reductions to future accrual rates for
both Participants hired before September 1, 2010 and for participants hired on or after
September 1, 2010. Also, for Participants hired on or after September 1, 2010 the subsidy for
the actuarial reduction for Participant and Spouse pensions, the early retirement pension,
service pension and disability pension as well as the pre-retirement 60-month pension
guarantee and partial pension credit for less than 180 days of service were eliminated. The
Plan sent you a notice describing those changes on March 8, 2011.

» The 2011 changes apply effective August 1, 2009 to participants who are Inactive Vested
Participants whose benefit commencement date is on or after January 27, 2009.
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<. If you arecarréntly working i coﬁer’e‘d*énéploym'éht"o'r"‘r”etlre’d and your pension began on
wr o oriafter April -1,72011, the ‘daté“on whichthe' 20117 changes’ apply- to* your benefit
B “"redUctrons under¥he Plan will: depenhl ipdri-the Hew contribution raté negotiated with
= Tyeur employer whiénithé bargaining agreeinent-andet which you worked or are ‘eurrently
= working expires. THe 2011*"changés do fiot applys to anyindividuals who' retlred from
RV covered employment and started rece|V| ‘benef:ts before Apnl 1 2011 -
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The PPA requires that all contributing employers of a pension plan in critical status pay a
surcharge to help correct the plan’s financial situation, beginning 30 days after the
“ employer is notified that theplanis "in' cfitical status. The surcharge is equal to a
percentage of the amount an employer is otherwise required to contribute to the plan
under the applicable collective bargaining agreement. A 5% surcharge is applicable
during the first plan year that the plan is in critical status. The surcharge goes up to 10%
for éach’ succeedmg plan‘yearin ‘Which the plan is in critical status, until the employer
agrees to ‘and begihs contrrbutlng under a collective bargaining agreement that
~ implements one of the schedules in the rehabilitation plan. The surcharge amount will
b€ in paidiin’a- separate check! mate’ payable to' the *Local’ 584 Pension’ Fund,’ With the
notation* surch‘arge Thiese' 5urcharges ‘will be’ dlsregarded m~determmmg the rate of
benefit accruals and potential employer withdrawal liability' allocations; as required by
_the law. All employers have signed contracts in accordance W|th the rehabllltatron plan
and therefore no employer i 'subject to the"urcharg' S
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Because the law reqwres that the Plans fundrng status be revrewed and certified
annually, notices-ike this ohe-will-b& &t each year: “Hou -will also receive formal annual
fundmg notlces that prowde deta|ls about the Plans fmances in addrtlon to other
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