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INTRODUCTION 
 
 
The March Annual Social and Economic Supplement to the 
Current Population Survey (March CPS) is the data source most 
often used for estimating health insurance coverage in the U.S. 
population.  The survey asks respondents about their health 
insurance coverage during the previous calendar year. 
Specifically, it asks separate questions about each major type of 
insurance coverage, and those who answer “no” to every question 
on type of coverage are considered uninsured.1 The insurance 
questions are not mutually exclusive and thus the March CPS 
captures multiple sources of health insurance during the year. 
 
The survey generates nationally representative estimates of health 
insurance coverage and includes limited information on health 
expenditures and the cost of health insurance.2 However, several 
important characteristics of health insurance which are 
particularly relevant to employer sponsored coverage are not 
contained in the March CPS.  

                         
1 The survey logic should detect people who are ever covered by a given 
insurance type, or who are uninsured all year.  However, the CPS is treated by a 
large part of the research community as producing point-in-time estimates for 
the uninsured, as well as for each insurance type.  Starting with the March 2014 
CPS, as released in the Fall of 2014, there is also a single point-in-time variable 
available which looks at whether persons are insured or uninsured at the time of 
the survey itself.  Further exploration is needed, but we present preliminary 
tables that look at this variable. 
2 Variables on health expenditures and premium costs were introduced on the 
March 2011 CPS.  While premiums have not been tabulated, tables on out of 
pocket expenditures have been included in this year’s Bulletin. 

 
To address these limitations, the U.S. Department of Labor’s 
(DOL) Employee Benefits Security Administration (EBSA) 
generates additional variables and imputes certain characteristics 
regarding employment and insurance and then links this data to 
the March CPS data file. The resulting Auxiliary Data not only 
generates and imputes new variables, but also clarifies variables 
included in the March CPS such as the size (number of 
employees) 3 and sector of employment, that do not necessarily 
represent the size and sector of the employer that provides health 
insurance coverage.   
 
While the March CPS reports if health insurance coverage is from 
an employer, it does not report if the person’s current or former 
employer is providing the coverage or, for all workers, whether 
these employers offer health insurance.  EBSA imputes variables 
first for those covered by ESI on whether coverage is from a 
current or former employer, and then, for all workers, whether 
their employer offers health insurance coverage.4  EBSA then 
imputes size and sector for those imputed to have coverage from a 
former employer, as well as if this insurance has been obtained 
through COBRA or a retiree plan. In addition, coverage 

                         
3 The CPS is a self-reported household survey and there is some concern that 
respondents are referencing the size of the establishment they work for instead 
of the size of the actual employer when asked about employer size. While it is 
impossible to validate employer size in the private sector, EBSA does assign all 
state and Federal workers to the largest employer size (1000 or more) in its 
dataset. 
4 If coverage is from a current employer, then by default the employer provides 
health insurance.  The imputation is for those workers with coverage from a 
former employer as well as for those workers without coverage in own name. 
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characteristics such as the funding arrangement and plan type, as 
well as if coverage was provided under a union arrangement, are 
imputed.  Finally, actuarial value, which represents the average 
value of an active employer sponsored health insurance plan, is 
imputed to active employees with health insurance in their own 
name. 
 
Individuals can have multiple sources of coverage in a given year, 
and EBSA creates tables that assign individuals to a “primary” 
source of coverage for the year based on the following hierarchy: 
ESI;5 Medicare; private non-group coverage; Medicaid or SCHIP; 
and military or other public. Using this hierarchy avoids double 
counting of individuals across coverage categories.  However, 
given that the March CPS does not ask how long an individual is 
covered by each type of insurance they have, the label “primary” 
coverage should not be construed as the most important source of 
coverage in a given year.   
 
The funding arrangement imputations, self-insured and fully-
insured, are based on 2010 through 2012 Medical Expenditure 
Panel Survey (MEPS) Insurance Component file tabulations from 
the Agency for Healthcare Research and Quality (AHRQ).  The 
self-insured plan category includes persons covered by plans 

                         
5 When a person has both Medicare and ESI, the primary source of coverage is 
dependent on employment status, size of employer and age of person per 
Medicare regulations.  For workers or their spouses who are age 65 or over, 
ESI is the primary payer if the employer size is greater than 20; while for those 
younger than 65, ESI is the primary payer if the employer size is 100 or more.  
When ESI is designated as primary, we say that Medicare is the secondary 
payer (MSP). 

reported to be partly or completely self-insured.6  Plan type 
imputations use information from both the 2013 MEPS-IC and the 
2013 KFF/ HRET survey, as well as FEHBP data for the federal 
sector.  The union imputations are based on both the CPS itself for 
those of whom union coverage and membership was asked, as 
well as the 2008 Panel, Wave 6 (2010 data) of the Survey of 
Income and Program Participation (SIPP)7.  Actuarial values are 
based on plan data from the 2013 Kaiser/HRET Employer Health 
Benefit Survey, as well as the National Compensation Survey 
(NCS, 2005) and historical data from prior HRET surveys. 
  
Finally, EBSA advises caution when interpreting imputed 
variables for small sample sizes. Users should refrain from 
reporting statistics at the state level for such imputed variables as 
funding, union coverage, plan types, and coverage from a former 
employer.8 
 

                         
6 Note that this partition differs in concept from the estimates in the Group 
Health Plans Report by representing the total ESI covered population, rather 
than only the subset that were subject to reporting on a Form 5500. See Group 
Health Plans Report: Abstract of 2010 Form 5500 Annual Reports, U.S. 
Department of Labor, Employee Benefits Security Administration, March 
2014, at http://www.dol.gov/ebsa/pdf/ACA-ARC2013-Revised.pdf. 
7 The union imputation was not performed on persons with coverage from 
self-employment. 
8 See technical appendix at http://www.dol.gov/ebsa. 
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HIGHLIGHTS 
 
 

 The total population represented by the March 2014 CPS 
was 313.4 million persons. Of these, 271.4 million (87 
percent) were covered by at least one form of insurance in 
2013, either private or public, with the remaining 42.0 
million (13 percent) classified as uninsured. Of the 
insured, 169.0 million (62 percent) had employer 
sponsored insurance (ESI), 49.0 million (18 percent) had 
Medicare, 42.4 million (14 percent) had some type of other 
private coverage, and 67.1 million (25 percent) had some 
type of other public coverage, which includes both 
Medicaid and SCHIP.9   
 

 Of the 268.9 million people under age 65, 227.6 million 
(85 percent) were insured in 2013 and 41.3 million (15 
percent) were uninsured.   

 
 We define ‘primary coverage’ by restricting coverage to a 

single source of insurance based on a hierarchy (described 
in the Introduction, above). For those insured in calendar 
year 2013, 160.2 million (59 percent) persons had ESI as 
their primary source of coverage, 45.6 million (17 percent) 
had Medicare, 20.8 million (8 percent) had non-ESI 
private coverage and 44.9 million (17 percent) had some 
type of other public coverage. 

 

                         
9 Persons may be counted in more than one category. 

 Of 158.2 million workers reported in the March 2014 CPS, 
74.9 million (47 percent) had coverage in 2013 through a 
current employer and another 31.6 million (20 percent) 
were eligible but not enrolled in their employer’s plan 
(with 31 percent of these being uninsured).   
 

 In addition, for those 51.7 million who were not offered 
coverage by their employer (either due to being ineligible 
or the employer not offering coverage), 30 percent were 
uninsured.   

 
 While offer rates of health insurance are higher for 

workers in larger employers, the effective uninsured rates 
vary somewhat less by employer size.10 
 

 Self-insured coverage is more predominant in the private 
sector.  Moreover, the rate of self-insurance increases with 
employer size. 
 

 Of 169.0 million persons with ESI in calendar year 2013, 
150.8 million (89 percent) had coverage through a current 
employer (either as a policyholder or dependent), 4.1 
million (2 percent) had coverage through COBRA and 
14.1 million (8 percent) had retiree coverage.  Of the 87.1 
million who had coverage in their own name (as a 
policyholder), 74.9 million (86 percent) had coverage from 
a current employer, 2.3 million (3 percent) had COBRA 
and 9.9 million (11 percent) had retiree coverage.  

                         
10 Employer size is defined for as the total number of employees working for a 
given employer. 
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Unsurprisingly, both COBRA and retiree coverage were 
heavily concentrated in larger employer sponsored plans.  

 
 60 percent of those covered through ESI were enrolled in a 

Preferred Provider Organization (PPO) plan. The 
remaining individuals were covered by a high deductible 
(HDED)11 health insurance plan or a Health Maintenance 
Organization (HMO) and were least likely to be enrolled 
in a Point of Service (POS) plan. 
 

 Health insurance coverage obtained through a union 
accounted for a higher percentage of coverage in the 
public sector than the private sector.  Within the private 
sector, union coverage was over four times more likely for 
retirees than for actives (46 percent vs. 11 percent) while 
the prevalence in the public sector for retiree vs. active is 
much more similar. 
 

 The actuarial values represent average plan “richness” – 
the share of covered expenses paid by the plan for claims 
incurred by an average population – for active workers 
with coverage in their own name.  The actuarial values 
show, in general, overall plan richness at 88 percent (on 

                         
11 High deductible health insurance plans include, but are not limited to, IRS 
qualified HDHP plans.  The data underlying the plan type classification (from 
the Kaiser/HRET Employer Health Benefits Survey) had high deductible plans 
classified first in the hierarchy by type (for example, plans which are both high 
deductible and PPO plans are shown as high deductible plans).  Thus persons in 
plans which are both PPO and high deductible are shown as being in high 
deductible plans.  

average a plan would pay 88 percent of covered expenses 
over an average population).  
 

 Out of pocket spending appears to increase with age, and 
is higher for those with either private insurance coverage 
or Medicare as compared to those with other public or no 
coverage.  Average out of pocket costs for those with other 
public coverage, which includes Medicaid and CHIP) are 
lowest, followed closely by the uninsured, with both 
groupings having lower costs than the average in the same 
age grouping. 
 

 A comparison of health insurance coverage at the time of 
survey questionnaire to coverage during the prior (CY 
2013) year shows that almost all (98 percent) persons 
insured in CY 2013 were also insured at the time of the 
questionnaire.  Of those persons never insured in CY 2013, 
just under 90 percent were still uninsured at the time of the 
survey.  Looking, however, at the actual counts of persons 
we see very little difference in the number of covereds in 
CY 2013 (271.4 million) versus those covered at time of 
questionnaire (270.3 million). 



Total
Private 

Sector 2/
Public 
Sector

U.S. 313.4 271.4 169.0 130.2 41.1 49.0 42.4 67.1 42.0
Alabama 4.8 4.0 2.4 1.8 0.6 0.9 0.7 1.2 0.7
Alaska 0.7 0.6 0.4 0.2 0.2 0.1 0.1 0.2 0.1
Arizona 6.7 5.4 2.9 2.4 0.6 1.0 0.7 1.6 1.3
Arkansas 2.9 2.5 1.3 1.0 0.3 0.6 0.4 0.7 0.4
California 38.1 32.3 19.2 14.5 4.9 5.0 4.8 9.3 5.8
Colorado 5.3 4.6 3.0 2.4 0.6 0.7 1.0 0.9 0.7
Connecticut 3.5 3.2 2.2 1.7 0.5 0.6 0.5 0.6 0.3
Delaware 0.9 0.8 0.5 0.4 0.1 0.2 0.1 0.2 0.1
District of Columbia 0.7 0.6 0.3 0.2 0.1 0.1 0.1 0.2 0.1
Florida 19.4 15.8 9.0 7.0 2.0 3.5 2.4 4.3 3.6
Georgia 9.8 8.2 4.9 3.5 1.4 1.5 1.0 2.1 1.6
Hawaii 1.4 1.3 0.8 0.6 0.3 0.2 0.2 0.4 0.1
Idaho 1.6 1.4 0.9 0.7 0.2 0.2 0.3 0.3 0.2
Illinois 12.8 11.4 7.3 5.8 1.5 1.7 2.1 2.6 1.4
Indiana 6.4 5.6 3.7 3.0 0.7 1.0 0.9 1.2 0.8
Iowa 3.1 2.8 1.9 1.5 0.4 0.5 0.6 0.6 0.3
Kansas 2.8 2.6 1.6 1.2 0.4 0.4 0.5 0.6 0.3
Kentucky 4.4 3.8 2.3 1.7 0.6 0.7 0.4 1.1 0.6
Louisiana 4.5 4.0 2.2 1.7 0.5 0.7 0.5 1.1 0.6
Maine 1.3 1.2 0.7 0.5 0.2 0.2 0.2 0.4 0.1
Maryland 5.9 5.3 3.6 2.3 1.3 0.9 0.8 1.1 0.6
Massachusetts 6.6 6.4 4.1 3.2 1.0 1.0 1.1 1.4 0.2
Michigan 9.8 8.8 6.0 5.0 1.1 1.6 1.1 1.9 1.1
Minnesota 5.4 5.0 3.4 2.6 0.8 0.8 1.2 0.9 0.4
Mississippi 2.9 2.5 1.4 1.0 0.4 0.5 0.4 0.8 0.4
Missouri 6.0 5.4 3.4 2.6 0.7 1.2 1.1 1.1 0.6
Montana 1.0 0.9 0.5 0.3 0.2 0.2 0.2 0.2 0.2
Nebraska 1.8 1.7 1.1 0.9 0.2 0.3 0.5 0.3 0.2
Nevada 2.8 2.2 1.4 1.1 0.3 0.4 0.3 0.5 0.6
New Hampshire 1.3 1.2 0.8 0.6 0.2 0.2 0.2 0.2 0.1
New Jersey 8.8 7.8 5.6 4.3 1.4 1.3 0.9 1.4 1.1
New Mexico 2.1 1.8 0.9 0.5 0.4 0.4 0.2 0.6 0.3
New York 19.5 17.7 11.0 8.3 3.0 3.1 2.6 4.9 1.8

Continued….

Table 1A. Health Insurance Coverage from All Sources
by State: CY 2013

(numbers in millions)

Other Public 
Coverage 4/ Uninsured 5/Total 

Population Insured
Employer Sponsored Insurance /1

Medicare
Other 

Private 
Insurance /3
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Total
Private 

Sector 2/
Public 
Sector

North Carolina 9.6 8.0 4.5 3.3 1.3 1.6 1.2 2.3 1.6
North Dakota 0.7 0.6 0.4 0.3 0.1 0.1 0.2 0.1 0.1
Ohio 11.5 10.0 6.2 5.1 1.2 2.2 1.5 2.3 1.5
Oklahoma 3.7 3.2 1.9 1.4 0.5 0.6 0.6 0.9 0.5
Oregon 3.9 3.4 2.1 1.6 0.5 0.7 0.6 0.8 0.5
Pennsylvania 12.8 11.5 7.9 6.4 1.5 2.3 2.1 2.3 1.2
Rhode Island 1.0 1.0 0.6 0.5 0.1 0.2 0.2 0.2 0.1
South Carolina 4.7 4.0 2.5 1.8 0.7 0.9 0.5 1.0 0.7
South Dakota 0.8 0.8 0.5 0.4 0.1 0.1 0.2 0.1 0.1
Tennessee 6.5 5.6 3.1 2.5 0.7 1.2 0.8 1.6 0.9
Texas 26.4 21.1 13.3 10.7 2.7 3.3 2.6 5.3 5.4
Utah 2.9 2.5 1.9 1.4 0.5 0.3 0.6 0.4 0.3
Vermont 0.6 0.6 0.3 0.3 0.1 0.1 0.1 0.2 * 
Virginia 8.2 7.3 4.8 3.2 1.7 1.2 1.2 1.6 0.9
Washington 6.9 6.1 3.8 3.0 0.9 1.1 1.1 1.5 0.8
West Virginia 1.8 1.6 1.0 0.7 0.3 0.4 0.2 0.4 0.2
Wisconsin 5.6 5.1 3.5 2.8 0.7 1.0 0.8 0.9 0.5
Wyoming 0.6 0.5 0.3 0.2 0.1 0.1 0.1 0.1 0.1

3/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.
4/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
5/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's
Medical Expenditure Panel Surveys.

NOTE:  Estimates by coverage sources are not mutually exclusive; total population does not equal the sum by sources as persons can be covered by more than one type of health
insurance during the year.  Persons with ESI coverage from two sources (self/spouse or both parents) can appear in both public and private sector totals.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
2/  Private sector includes the self-employed.

Table 1A. Health Insurance Coverage from All Sources
by State: CY 2013

(numbers in millions)

Total 
Population Insured

Employer Sponsored Insurance /1
Medicare

Other 
Private 

Insurance /3

Other Public 
Coverage 4/ Uninsured 5/
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Total < 18 18- 25 26- 64 65+
Total Population 313.4 74.1 34.5 160.3 44.5
Total Insured 271.4 68.6 27.2 131.8 43.8
Employer Sponsored Insurance 1/ 169.0 40.6 15.9 99.6 13.0
    Policyholder 87.1 0.1 5.0 72.6 9.4
    Dependent 87.5 40.5 11.3 31.7 4.0
Medicare 49.0 0.3 0.3 7.0 41.4
Other Private Insurance 2/ 42.4 5.6 7.6 16.9 12.2
    Policyholder 23.6 0.1 1.2 11.6 10.7
    Dependent 20.2 5.6 6.5 6.1 2.1
Other Public Coverage 3/ 67.1 30.2 7.0 23.8 6.1
Total Uninsured 4/ 42.0 5.4 7.3 28.5 0.7

SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic
Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Estimates by coverage sources are not mutually exclusive; total population does not equal the sum by source as persons
can be covered by more than one type of health insurance during the year.

Table 1B. Health Insurance Coverage from All Sources
by Age: CY 2013
(numbers in millions)

Age

insurance.
3/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare,

4/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.

2/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private

1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their

veterans' and military coverage.

dependents.
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Total
Private 

Sector 2/
Public 
Sector

U.S. 313.4 271.4 160.2 125.6 34.6 45.6 20.8 44.9 42.0
Alabama 4.8 4.0 2.2 1.7 0.5 0.9 0.2 0.7 0.7
Alaska 0.7 0.6 0.4 0.2 0.1 0.1 * 0.1 0.1
Arizona 6.7 5.4 2.8 2.3 0.5 1.0 0.4 1.2 1.3
Arkansas 2.9 2.5 1.2 1.0 0.2 0.5 0.2 0.5 0.4
California 38.1 32.3 18.4 14.1 4.3 4.5 2.8 6.6 5.8
Colorado 5.3 4.6 2.9 2.3 0.5 0.6 0.5 0.6 0.7
Connecticut 3.5 3.2 2.1 1.6 0.5 0.5 0.2 0.4 0.3
Delaware 0.9 0.8 0.5 0.4 0.1 0.2 * 0.2 0.1
District of Columbia 0.7 0.6 0.3 0.2 0.1 0.1 0.1 0.1 0.1
Florida 19.4 15.8 8.4 6.7 1.7 3.3 1.2 2.8 3.6
Georgia 9.8 8.2 4.7 3.5 1.2 1.4 0.6 1.5 1.6
Hawaii 1.4 1.3 0.8 0.6 0.2 0.2 0.1 0.3 0.1
Idaho 1.6 1.4 0.8 0.7 0.2 0.2 0.2 0.2 0.2
Illinois 12.8 11.4 7.0 5.6 1.3 1.6 1.1 1.7 1.4
Indiana 6.4 5.6 3.5 2.9 0.6 0.9 0.4 0.8 0.8
Iowa 3.1 2.8 1.8 1.4 0.4 0.4 0.3 0.3 0.3
Kansas 2.8 2.6 1.5 1.1 0.4 0.4 0.2 0.4 0.3
Kentucky 4.4 3.8 2.2 1.7 0.5 0.7 0.2 0.8 0.6
Louisiana 4.5 4.0 2.1 1.7 0.4 0.7 0.3 0.9 0.6
Maine 1.3 1.2 0.7 0.5 0.2 0.2 0.1 0.2 0.1
Maryland 5.9 5.3 3.3 2.2 1.1 0.8 0.5 0.7 0.6
Massachusetts 6.6 6.4 4.0 3.1 0.9 0.9 0.5 0.9 0.2
Michigan 9.8 8.8 5.5 4.7 0.8 1.5 0.5 1.3 1.1
Minnesota 5.4 5.0 3.3 2.6 0.7 0.7 0.5 0.5 0.4
Mississippi 2.9 2.5 1.3 1.0 0.3 0.5 0.2 0.6 0.4
Missouri 6.0 5.4 3.2 2.5 0.6 1.1 0.4 0.6 0.6
Montana 1.0 0.9 0.4 0.3 0.1 0.2 0.1 0.1 0.2
Nebraska 1.8 1.7 1.0 0.8 0.2 0.3 0.2 0.2 0.2
Nevada 2.8 2.2 1.4 1.1 0.3 0.4 0.2 0.3 0.6
New Hampshire 1.3 1.2 0.8 0.6 0.2 0.2 0.1 0.1 0.1
New Jersey 8.8 7.8 5.4 4.2 1.1 1.2 0.4 0.9 1.1
New Mexico 2.1 1.8 0.9 0.5 0.4 0.4 0.1 0.4 0.3
New York 19.5 17.7 10.3 7.9 2.4 2.9 1.3 3.2 1.8

Continued….

Table 1C. Health Insurance Coverage from Primary Source
by State:  CY 2013

(numbers in millions)

Other Private 
Insurance 3/

Other Public 
Coverage 4/ Uninsured 5/Total 

Population Insured
Employer Sponsored Insurance 1/

Medicare

8



Total
Private 

Sector 2/
Public 
Sector

North Carolina 9.6 8.0 4.2 3.2 1.0 1.6 0.6 1.6 1.6
North Dakota 0.7 0.6 0.4 0.3 0.1 0.1 0.1 0.1 0.1
Ohio 11.5 10.0 5.8 4.8 1.0 2.0 0.7 1.5 1.5
Oklahoma 3.7 3.2 1.8 1.3 0.5 0.6 0.2 0.6 0.5
Oregon 3.9 3.4 2.0 1.6 0.4 0.6 0.3 0.5 0.5
Pennsylvania 12.8 11.5 7.4 6.1 1.2 2.1 0.8 1.3 1.2
Rhode Island 1.0 1.0 0.6 0.4 0.1 0.2 0.1 0.1 0.1
South Carolina 4.7 4.0 2.3 1.7 0.5 0.9 0.2 0.6 0.7
South Dakota 0.8 0.8 0.4 0.3 0.1 0.1 0.1 0.1 0.1
Tennessee 6.5 5.6 3.0 2.4 0.6 1.1 0.4 1.1 0.9
Texas 26.4 21.1 12.7 10.4 2.3 3.1 1.4 3.9 5.4
Utah 2.9 2.5 1.8 1.4 0.4 0.3 0.3 0.2 0.3
Vermont 0.6 0.6 0.3 0.2 0.1 0.1 * 0.1 * 
Virginia 8.2 7.3 4.6 3.1 1.5 1.1 0.6 1.1 0.9
Washington 6.9 6.1 3.6 2.9 0.7 1.0 0.5 1.0 0.8
West Virginia 1.8 1.6 0.9 0.6 0.2 0.4 0.1 0.3 0.2
Wisconsin 5.6 5.1 3.3 2.7 0.6 0.9 0.3 0.6 0.5
Wyoming 0.6 0.5 0.3 0.2 0.1 0.1 * 0.1 0.1

SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical
Expenditure Panel Surveys.

is the primary payer, are counted only in the Medicare column.
2/  Private sector includes the self-employed.
3/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.
4/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
5/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.

NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private
health insurance (OPHI), other public coverage, and uninsured.  Persons with ESI coverage from two sources (self/spouse or both parents) will appear in private sector if either source of coverage
is private sector.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.  Persons with ESI and Medicare, where Medicare

Table 1C. Health Insurance Coverage from Primary Source
by State:  CY 2013

(numbers in millions)

Total 
Population Insured

Employer Sponsored Insurance 1/
Medicare Other Private 

Insurance 3/
Other Public 
Coverage 4/ Uninsured 5/
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Total < 18 18- 25 26- 64 65+
Total Population 313.4 74.1 34.5 160.3 44.5
Total Insured 271.4 68.6 27.2 131.8 43.8
Employer Sponsored Insurance 1/ 160.2 40.5 15.9 98.9 4.8
    Policyholder 80.4 0.1 5.0 72.3 3.1
    Dependent 79.8 40.5 10.9 26.7 1.7
Medicare 45.6 0.2 0.3 6.5 38.5
Other Private Insurance 2/ 20.8 3.9 5.9 10.8 0.3
    Policyholder 8.8 0.1 1.0 7.5 0.2
    Dependent 12.0 3.8 4.9 3.3 0.1
Other Public Coverage 3/ 44.9 24.0 5.2 15.6 0.1
Total Uninsured 4/ 42.0 5.4 7.3 28.5 0.7

Table 1D. Health Insurance Coverage from Primary Source
by Age: CY 2013
(numbers in millions)

Age

NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following heirarchy:
Employer Sponsored Insurance (ESI), Medicare, other private health insurance (OPHI), other public coverage, and uninsured.

Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic
4/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.

3/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare,
insurance.
2/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private
dependents.  Persons with ESI and Medicare, where Medicare is the primary payer, are counted only in the Medicare column.
1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their

veterans' and military coverage.
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Total
Private 

Sector 2/
Public 
Sector

Total 158.2 132.8 104.0 81.1 22.9 6.4 12.4 9.9 25.4
     Coverage through current employer 74.9 74.9 74.4 59.6 14.9 0.5 0.0 0.0 0.0
     Eligible, not enrolled 31.6 21.9 11.6 8.3 3.3 1.8 4.4 4.1 9.7
     Employer offers, not eligible 20.6 15.2 8.0 5.6 2.4 1.7 2.9 2.6 5.4
     Employer doesn't offer 31.1 20.8 10.0 7.6 2.4 2.5 5.2 3.2 10.3
Total 55.0 40.9 25.7 22.0 3.7 3.9 7.3 4.1 14.1
     Coverage through current employer 13.8 13.8 13.3 12.7 0.6 0.5 0.0 0.0 0.0
     Eligible, not enrolled 10.4 6.6 3.0 2.3 0.8 0.8 1.9 1.0 3.8
     Employer offers, not eligible 6.4 4.4 2.0 1.5 0.5 0.6 1.1 0.7 2.0
     Employer doesn't offer 24.5 16.1 7.3 5.6 1.7 2.1 4.3 2.4 8.4
Total 11.2 9.3 7.7 6.6 1.0 0.3 0.6 0.6 1.9
     Coverage through current employer 5.5 5.5 5.5 5.0 0.5 * 0.0 0.0 0.0
     Eligible, not enrolled 2.5 1.6 0.9 0.7 0.2 0.1 0.3 0.3 0.9
     Employer offers, not eligible 1.7 1.3 0.7 0.5 0.2 0.1 0.2 0.2 0.5
     Employer doesn't offer 1.5 1.0 0.6 0.4 0.1 0.1 0.2 0.2 0.5
Total 20.0 17.5 14.9 12.4 2.6 0.6 1.0 1.0 2.5
     Coverage through current employer 11.6 11.6 11.6 10.0 1.6 0.0 0.0 0.0 0.0
     Eligible, not enrolled 4.2 2.9 1.7 1.2 0.5 0.2 0.5 0.5 1.3
     Employer offers, not eligible 2.5 1.9 1.0 0.7 0.3 0.3 0.3 0.3 0.6
     Employer doesn't offer 1.7 1.2 0.6 0.5 0.2 0.1 0.2 0.2 0.6
Total 72.0 65.0 55.8 40.1 15.7 1.5 3.5 4.2 7.0
     Coverage through current employer 44.1 44.1 44.1 31.9 12.2 0.0 0.0 0.0 0.0
     Eligible, not enrolled 14.5 10.8 5.9 4.1 1.8 0.6 1.8 2.4 3.8
     Employer offers, not eligible 10.0 7.6 4.2 2.9 1.3 0.7 1.3 1.5 2.3
     Employer doesn't offer 3.4 2.5 1.5 1.2 0.3 0.2 0.4 0.4 0.9

column.  Therefore, one may have "Coverage through current employer" and yet appear in the Medicare column rather than in the ESI column.

3/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.

Table 2. Insurance Coverage of Workers from Primary Source
by Employer Offers of Health Insurance and Employer Size:  CY 2013

(numbers in millions)

Employer Size Employer Offer Status Total 
Workers Insured

Employer Sponsored Insurance  1/
Medicare Other Private 

Insurance 3/
Other Public 
Coverage 4/ Uninsured 5/

Total

Employer Size 
Under 50

Employer Size 
50-99

Employer Size 
100-499

Employer Size 
500+

4/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
5/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

2/  Private sector includes the self-employed.

NOTE:  Workers are defined as any person age 15 and up who worked at all during the calendar year.
NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private insurance (OPHI), other public coverage, and uninsured.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Employer Sponsored Insurance is defined to be any insurance provided by a current or former employer to workers and their dependents.  Persons with ESI and Medicare, where Medicare is the primary payer, are counted only in  the Medicare
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Total
Private 

Sector 2/
Public 
Sector

Total 124.9 106.4 89.4 70.0 19.4 2.8 7.9 6.3 18.5
     Coverage through current employer 71.3 71.3 71.0 56.7 14.3 0.3 0.0 0.0 0.0
     Eligible, not enrolled 26.0 17.6 9.5 6.8 2.7 1.2 3.6 3.4 8.4
     Employer offers, not eligible 8.6 5.8 3.3 2.2 1.0 0.4 1.1 1.1 2.8
     Employer doesn't offer 19.0 11.7 5.7 4.3 1.4 1.0 3.3 1.8 7.3
Total 39.6 29.2 20.1 17.6 2.5 1.8 4.9 2.4 10.4
     Coverage through current employer 12.8 12.8 12.5 11.9 0.6 0.3 0.0 0.0 0.0
     Eligible, not enrolled 8.6 5.3 2.4 1.9 0.6 0.5 1.6 0.7 3.3
     Employer offers, not eligible 2.7 1.6 0.7 0.6 0.2 0.2 0.5 0.3 1.1
     Employer doesn't offer 15.5 9.4 4.4 3.3 1.1 0.8 2.9 1.4 6.0
Total 9.2 7.7 6.7 5.9 0.8 0.1 0.4 0.4 1.5
     Coverage through current employer 5.2 5.2 5.2 4.8 0.5 * 0.0 0.0 0.0
     Eligible, not enrolled 2.1 1.3 0.8 0.6 0.2 0.1 0.2 0.2 0.8
     Employer offers, not eligible 0.8 0.5 0.3 0.2 0.1 * 0.1 0.1 0.3
     Employer doesn't offer 1.1 0.7 0.4 0.3 0.1 * 0.1 0.1 0.4
Total 16.9 15.0 13.5 11.2 2.2 0.3 0.6 0.6 1.9
     Coverage through current employer 11.1 11.1 11.1 9.6 1.5 0.0 0.0 0.0 0.0
     Eligible, not enrolled 3.5 2.3 1.4 1.0 0.4 0.1 0.4 0.4 1.1
     Employer offers, not eligible 1.2 0.8 0.5 0.3 0.2 0.1 0.1 0.1 0.4
     Employer doesn't offer 1.1 0.7 0.4 0.3 0.1 * 0.1 0.1 0.4
Total 59.3 54.6 49.2 35.3 13.9 0.6 1.9 2.9 4.7
     Coverage through current employer 42.1 42.1 42.1 30.4 11.7 0.0 0.0 0.0 0.0
     Eligible, not enrolled 11.9 8.7 4.9 3.4 1.5 0.4 1.4 2.0 3.2
     Employer offers, not eligible 3.9 2.8 1.6 1.1 0.6 0.1 0.4 0.7 1.1
     Employer doesn't offer 1.3 0.9 0.6 0.4 0.1 0.1 0.1 0.2 0.4

column.  Therefore, one may have "Coverage through current employer" and yet appear in the Medicare column rather than in the ESI column.

3/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.

Employer Size 
100-499

Table 2A. Insurance Coverage of Full Time Workers from Primary Source
by Employer Offers of Health Insurance and Employer Size:  CY 2013

(numbers in millions)

Employer Size Employer Offer Status Full Time 
Workers Insured

Employer Sponsored Insurance  1/
Medicare Other Private 

Insurance 3/
Other Public 
Coverage 4/ Uninsured 5/

Total

Employer Size 
Under 50

Employer Size 
50-99

4/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
5/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

Employer Size 
500+

NOTE:  Full time workers are defined as any person age 15 and up who worked at all during the calendar year, where hours at longest job held were 35 or greater.
NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private insurance (OPHI), other public coverage, and uninsured.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Employer Sponsored Insurance is defined to be any insurance provided by a current or former employer to workers and their dependents.  Persons with ESI and Medicare, where Medicare is the primary payer, are counted only in  the Medicare

2/  Private sector includes the self-employed.
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Total
Private 

Sector 2/
Public 
Sector

Total 33.3 26.4 14.6 11.1 3.5 3.6 4.5 3.7 6.9
     Coverage through current employer 3.6 3.6 3.4 2.9 0.6 0.2 0.0 0.0 0.0
     Eligible, not enrolled 5.6 4.3 2.2 1.5 0.6 0.6 0.8 0.7 1.3
     Employer offers, not eligible 11.9 9.3 4.7 3.4 1.4 1.3 1.8 1.5 2.6
     Employer doesn't offer 12.1 9.1 4.3 3.3 1.0 1.5 1.9 1.4 3.0
Total 15.5 11.8 5.6 4.4 1.2 2.1 2.4 1.7 3.7
     Coverage through current employer 0.9 0.9 0.8 0.7 * 0.2 0.0 0.0 0.0
     Eligible, not enrolled 1.8 1.4 0.6 0.4 0.2 0.2 0.3 0.2 0.5
     Employer offers, not eligible 3.6 2.8 1.3 0.9 0.4 0.4 0.6 0.4 0.9
     Employer doesn't offer 9.0 6.7 2.9 2.3 0.6 1.3 1.4 1.1 2.4
Total 2.0 1.6 1.0 0.7 0.2 0.2 0.2 0.2 0.4
     Coverage through current employer 0.2 0.2 0.2 0.2 * * 0.0 0.0 0.0
     Eligible, not enrolled 0.4 0.3 0.2 0.1 * * 0.1 * 0.1
     Employer offers, not eligible 0.9 0.7 0.4 0.3 0.1 0.1 0.1 0.1 0.2
     Employer doesn't offer 0.4 0.3 0.2 0.1 0.1 * 0.1 0.1 0.1
Total 3.1 2.5 1.5 1.1 0.3 0.3 0.4 0.4 0.5
     Coverage through current employer 0.4 0.4 0.4 0.4 0.1 0.0 0.0 0.0 0.0
     Eligible, not enrolled 0.7 0.6 0.3 0.2 0.1 0.1 0.1 0.1 0.2
     Employer offers, not eligible 1.3 1.1 0.5 0.3 0.1 0.2 0.2 0.2 0.2
     Employer doesn't offer 0.6 0.5 0.2 0.2 * 0.1 0.1 0.1 0.1
Total 12.7 10.5 6.6 4.8 1.8 1.0 1.6 1.4 2.3
     Coverage through current employer 2.0 2.0 2.0 1.5 0.5 0.0 0.0 0.0 0.0
     Eligible, not enrolled 2.6 2.1 1.1 0.8 0.3 0.2 0.4 0.4 0.6
     Employer offers, not eligible 6.1 4.8 2.6 1.8 0.7 0.6 0.9 0.8 1.3
     Employer doesn't offer 2.0 1.6 1.0 0.7 0.2 0.1 0.3 0.2 0.4

column.  Therefore, one may have "Coverage through current employer" and yet appear in the Medicare column rather than in the ESI column.

3/  Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.

Employer Size 
100-499

Table 2B. Insurance Coverage of Part Time Workers from Primary Source
by Employer Offers of Health Insurance and Employer Size:  CY 2013

(numbers in millions)

Employer Size Employer Offer Status Part Time 
Workers Insured

Employer Sponsored Insurance  1/
Medicare Other Private 

Insurance 3/
Other Public 
Coverage 4/ Uninsured 5/

Total

Employer Size 
Under 50

Employer Size 
50-99

4/  Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
5/  Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

Employer Size 
500+

NOTE:  Part time workers are defined as any person age 15 and up who worked at all during the calendar year, where hours at longest job held were under 35.
NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private insurance (OPHI), other public coverage, and uninsured.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Employer Sponsored Insurance is defined to be any insurance provided by a current or former employer to workers and their dependents.  Persons with ESI and Medicare, where Medicare is the primary payer, are counted only in  the Medicare

2/  Private sector includes the self-employed.
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Total Self-Insured 
2/ Fully-Insured Total Self-Insured 

2/ Fully-Insured

U.S. 169.0 129.2 78.7 50.4 39.9 15.5 24.3
Alabama 2.4 1.8 1.2 0.6 0.6 0.3 0.3
Alaska 0.4 0.2 0.1 0.1 0.2 0.1 0.1
Arizona 2.9 2.3 1.5 0.9 0.6 0.2 0.3
Arkansas 1.3 1.0 0.7 0.3 0.3 0.1 0.2
California 19.2 14.4 7.2 7.2 4.8 1.6 3.1
Colorado 3.0 2.4 1.5 0.9 0.6 0.3 0.3
Connecticut 2.2 1.7 1.0 0.7 0.5 0.2 0.3
Delaware 0.5 0.4 0.3 0.1 0.1 0.1 0.1
District of Columbia 0.3 0.2 0.1 0.1 0.1 * 0.1
Florida 9.0 7.0 4.4 2.6 2.0 0.7 1.2
Georgia 4.9 3.5 2.2 1.3 1.4 0.6 0.8
Hawaii 0.8 0.6 0.2 0.4 0.2 * 0.2
Idaho 0.9 0.7 0.4 0.3 0.2 0.1 0.1
Illinois 7.3 5.8 3.7 2.1 1.5 0.6 0.9
Indiana 3.7 3.0 2.1 0.9 0.7 0.3 0.4
Iowa 1.9 1.5 1.0 0.5 0.4 0.2 0.2
Kansas 1.6 1.2 0.7 0.4 0.4 0.2 0.2
Kentucky 2.3 1.7 1.2 0.5 0.6 0.3 0.3
Louisiana 2.2 1.7 0.9 0.8 0.5 0.2 0.3
Maine 0.7 0.5 0.3 0.2 0.2 0.1 0.1
Maryland 3.6 2.3 1.4 0.9 1.3 0.3 1.0
Massachusetts 4.1 3.2 1.8 1.4 1.0 0.4 0.6
Michigan 6.0 5.0 3.3 1.7 1.1 0.5 0.6
Minnesota 3.4 2.6 1.8 0.8 0.8 0.4 0.4
Mississippi 1.4 1.0 0.6 0.4 0.4 0.2 0.2
Missouri 3.4 2.6 1.7 0.9 0.7 0.2 0.5
Montana 0.5 0.3 0.1 0.2 0.2 * 0.1
Nebraska 1.1 0.9 0.5 0.3 0.2 0.1 0.1
Nevada 1.4 1.1 0.6 0.5 0.3 0.1 0.2
New Hampshire 0.8 0.6 0.4 0.3 0.2 0.1 0.1
New Jersey 5.6 4.3 2.7 1.6 1.3 0.6 0.7
New Mexico 0.9 0.5 0.3 0.2 0.4 0.2 0.3
New York 11.0 8.1 4.2 3.9 2.9 1.0 1.9

Continued….

Table 3A. All Persons with Employer Sponsored Insurance
by State, Funding Status and Sector Providing Coverage: CY 2013

(numbers in millions)

Total
Private Sector 1/ Public Sector
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Total Self-Insured 
2/ Fully-Insured Total Self-Insured 

2/ Fully-Insured

North Carolina 4.5 3.3 2.1 1.2 1.3 0.6 0.6
North Dakota 0.4 0.3 0.2 0.1 0.1 * 0.1
Ohio 6.2 5.1 3.2 1.8 1.2 0.6 0.6
Oklahoma 1.9 1.3 0.8 0.5 0.5 0.2 0.3
Oregon 2.1 1.6 0.9 0.7 0.5 0.2 0.3
Pennsylvania 7.9 6.4 3.9 2.5 1.5 0.6 0.9
Rhode Island 0.6 0.5 0.2 0.2 0.1 * 0.1
South Carolina 2.5 1.8 1.2 0.6 0.7 0.3 0.4
South Dakota 0.5 0.4 0.2 0.1 0.1 * 0.1
Tennessee 3.1 2.5 1.6 0.9 0.6 0.2 0.4
Texas 13.3 10.6 7.0 3.6 2.7 1.1 1.6
Utah 1.9 1.4 0.8 0.6 0.5 0.2 0.3
Vermont 0.3 0.2 0.1 0.1 0.1 * 0.1
Virginia 4.8 3.1 2.1 1.1 1.7 0.4 1.3
Washington 3.8 3.0 1.8 1.2 0.8 0.2 0.6
West Virginia 1.0 0.7 0.4 0.3 0.3 0.1 0.2
Wisconsin 3.5 2.8 1.8 1.0 0.7 0.3 0.4
Wyoming 0.3 0.2 0.1 0.1 0.1 * *

primarily from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Private sector includes the self-employed.
2/  Self-insured includes persons covered by plans reported to be partly or completely self-insured.  This differs in concept from the estimates in the Group Health 
Plans Report by representing the total ESI covered population, rather than only the subset that were subject to reporting on a Form 5500. See Group Health Plans 
Report: Abstract of 2010 Form 5500 Annual Reports, U.S. Department of Labor, Employee Benefits Security Administration, March 2014, at 
http://www.dol.gov/ebsa/pdf/ACA-ARC2013-Revised.pdf.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements

Table 3A. All Persons with Employer Sponsored Insurance
by State, Funding Status and Sector Providing Coverage: CY 2013

(numbers in millions)

Total
Private Sector 1/ Public Sector

15



Total Self-
Insured 2/

Fully-
Insured Total Self-

Insured 2/
Fully-

Insured Total Self-
Insured 2/

Fully-
Insured

Total 169.0 94.2 74.8 129.2 78.7 50.4 39.9 15.5 24.3
Less than 10 Employees 10.6 1.3 9.3 10.3 1.3 9.0 0.3 * 0.3
10 - 49 Employees 15.6 2.2 13.3 14.6 2.1 12.5 1.0 0.1 0.9
50 - 99 Employees 11.1 1.9 9.2 10.0 1.8 8.2 1.1 0.1 1.0
100 - 499 Employees 24.5 9.6 14.9 20.6 8.6 12.0 3.9 1.0 2.8
500 - 999 Employees 11.6 5.3 6.4 8.9 4.5 4.4 2.7 0.8 1.9
1,000 or more Employees 95.6 73.9 21.7 64.7 60.4 4.3 30.9 13.5 17.4

Table 3B. All Persons with Employer Sponsored Insurance
by Size, Funding Status and Sector Providing Coverage: CY 2013

(numbers in millions)

Total Private Sector 1/ Public Sector

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Private sector includes the self-employed.

SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily
from AHRQ's Medical Expenditure Panel Surveys.

2/  Self-insured includes persons covered by plans reported to be partly or completely self-insured.  This differs in concept from the estimates in the Group Health Plans 
Report by representing the total ESI covered population, rather than only the subset that were subject to reporting on a Form 5500. See Group Health Plans Report: Abstract 
of 2010 Form 5500 Annual Reports, U.S. Department of Labor, Employee Benefits Security Administration, March 2014, at http://www.dol.gov/ebsa/pdf/ACA-ARC2013-
Revised.pdf.
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Total Policyholders Dependents 2/ Total Policyholders Dependents 2/
U.S. 169.0 129.2 66.0 63.2 39.9 21.1 18.7
Alabama 2.4 1.8 1.0 0.9 0.6 0.3 0.3
Alaska 0.4 0.2 0.1 0.1 0.2 0.1 0.1
Arizona 2.9 2.3 1.3 1.1 0.6 0.3 0.3
Arkansas 1.3 1.0 0.6 0.5 0.3 0.2 0.1
California 19.2 14.4 7.3 7.2 4.8 2.4 2.4
Colorado 3.0 2.4 1.2 1.2 0.6 0.3 0.3
Connecticut 2.2 1.7 0.8 0.9 0.5 0.3 0.3
Delaware 0.5 0.4 0.2 0.2 0.1 0.1 0.1
District of Columbia 0.3 0.2 0.1 0.1 0.1 0.1 *
Florida 9.0 7.0 3.9 3.1 2.0 1.1 0.8
Georgia 4.9 3.5 1.8 1.7 1.4 0.7 0.7
Hawaii 0.8 0.6 0.3 0.3 0.2 0.1 0.1
Idaho 0.9 0.7 0.3 0.4 0.2 0.1 0.1
Illinois 7.3 5.8 2.9 2.9 1.5 0.8 0.7
Indiana 3.7 3.0 1.5 1.5 0.7 0.3 0.4
Iowa 1.9 1.5 0.7 0.7 0.4 0.2 0.2
Kansas 1.6 1.2 0.6 0.6 0.4 0.2 0.2
Kentucky 2.3 1.7 0.9 0.8 0.6 0.4 0.3
Louisiana 2.2 1.7 0.9 0.9 0.5 0.3 0.2
Maine 0.7 0.5 0.3 0.2 0.2 0.1 0.1
Maryland 3.6 2.3 1.2 1.1 1.3 0.7 0.6
Massachusetts 4.1 3.2 1.6 1.6 1.0 0.5 0.5
Michigan 6.0 5.0 2.4 2.5 1.1 0.6 0.5
Minnesota 3.4 2.6 1.3 1.4 0.8 0.4 0.3
Mississippi 1.4 1.0 0.5 0.5 0.4 0.2 0.1
Missouri 3.4 2.6 1.4 1.2 0.7 0.4 0.3
Montana 0.5 0.3 0.2 0.1 0.2 0.1 0.1
Nebraska 1.1 0.9 0.4 0.4 0.2 0.1 0.1
Nevada 1.4 1.1 0.6 0.6 0.3 0.2 0.1
New Hampshire 0.8 0.6 0.3 0.3 0.2 0.1 0.1
New Jersey 5.6 4.3 1.9 2.4 1.3 0.6 0.7
New Mexico 0.9 0.5 0.3 0.2 0.4 0.2 0.2
New York 11.0 8.1 4.2 3.9 2.9 1.5 1.4

Continued….

Table 3C. All Persons with Employer Sponsored Insurance
by State, Policyholder Status and Sector Providing Coverage: CY 2013

(numbers in millions)

Private Sector 1/ Public Sector
Total
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Total Policyholders Dependents 2/ Total Policyholders Dependents 2/

Table 3C. All Persons with Employer Sponsored Insurance
by State, Policyholder Status and Sector Providing Coverage: CY 2013

(numbers in millions)

Private Sector 1/ Public Sector
Total

North Carolina 4.5 3.3 1.8 1.5 1.3 0.8 0.5
North Dakota 0.4 0.3 0.2 0.1 0.1 0.1 0.1
Ohio 6.2 5.1 2.6 2.5 1.2 0.6 0.6
Oklahoma 1.9 1.3 0.7 0.6 0.5 0.3 0.3
Oregon 2.1 1.6 0.9 0.7 0.5 0.3 0.2
Pennsylvania 7.9 6.4 3.4 3.0 1.5 0.7 0.7
Rhode Island 0.6 0.5 0.2 0.2 0.1 0.1 0.1
South Carolina 2.5 1.8 0.9 0.9 0.7 0.4 0.3
South Dakota 0.5 0.4 0.2 0.2 0.1 0.1 0.1
Tennessee 3.1 2.5 1.3 1.2 0.6 0.3 0.3
Texas 13.3 10.6 5.3 5.3 2.7 1.6 1.1
Utah 1.9 1.4 0.5 0.9 0.5 0.2 0.3
Vermont 0.3 0.2 0.1 0.1 0.1 * *
Virginia 4.8 3.1 1.6 1.5 1.7 0.9 0.8
Washington 3.8 3.0 1.6 1.4 0.8 0.4 0.4
West Virginia 1.0 0.7 0.3 0.3 0.3 0.2 0.1
Wisconsin 3.5 2.8 1.4 1.4 0.7 0.3 0.4
Wyoming 0.3 0.2 0.1 0.1 0.1 0.1 *

from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Private sector includes the self-employed.
2/  Dependents only include those who are not also policyholders.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily
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Total Policyholders Dependents 2/ Total Policyholders Dependents 2/
U.S. 169.0 94.2 48.2 46.1 74.8 38.9 35.8
Alabama 2.4 1.5 0.8 0.7 0.9 0.5 0.4
Alaska 0.4 0.2 0.1 0.1 0.2 0.1 0.1
Arizona 2.9 1.7 0.9 0.8 1.2 0.7 0.5
Arkansas 1.3 0.8 0.4 0.4 0.5 0.3 0.2
California 19.2 8.8 4.4 4.4 10.4 5.3 5.1
Colorado 3.0 1.8 0.9 0.9 1.2 0.7 0.5
Connecticut 2.2 1.2 0.6 0.6 1.0 0.5 0.5
Delaware 0.5 0.3 0.2 0.2 0.2 0.1 0.1
District of Columbia 0.3 0.1 0.1 * 0.2 0.1 *
Florida 9.0 5.2 2.8 2.4 3.8 2.1 1.6
Georgia 4.9 2.8 1.4 1.4 2.0 1.1 0.9
Hawaii 0.8 0.3 0.1 0.1 0.6 0.3 0.2
Idaho 0.9 0.5 0.2 0.3 0.4 0.2 0.2
Illinois 7.3 4.3 2.2 2.1 3.0 1.5 1.4
Indiana 3.7 2.4 1.2 1.2 1.3 0.6 0.7
Iowa 1.9 1.1 0.6 0.6 0.7 0.4 0.3
Kansas 1.6 1.0 0.5 0.5 0.6 0.4 0.3
Kentucky 2.3 1.5 0.8 0.6 0.8 0.5 0.4
Louisiana 2.2 1.1 0.6 0.5 1.1 0.5 0.5
Maine 0.7 0.4 0.2 0.2 0.4 0.2 0.2
Maryland 3.6 1.7 0.9 0.8 1.9 1.0 0.9
Massachusetts 4.1 2.2 1.1 1.1 1.9 1.0 0.9
Michigan 6.0 3.8 1.8 2.0 2.3 1.2 1.1
Minnesota 3.4 2.1 1.0 1.1 1.2 0.6 0.6
Mississippi 1.4 0.7 0.4 0.4 0.6 0.3 0.3
Missouri 3.4 2.0 1.1 0.9 1.4 0.7 0.7
Montana 0.5 0.2 0.1 0.1 0.3 0.1 0.1
Nebraska 1.1 0.6 0.3 0.3 0.4 0.2 0.2
Nevada 1.4 0.7 0.4 0.4 0.7 0.3 0.3
New Hampshire 0.8 0.4 0.2 0.2 0.4 0.2 0.2
New Jersey 5.6 3.3 1.4 1.9 2.3 1.1 1.2
New Mexico 0.9 0.5 0.2 0.2 0.5 0.2 0.2
New York 11.0 5.3 2.7 2.6 5.7 3.0 2.7

Continued….

Table 3D. All Persons with Employer Sponsored Insurance
by State, Funding Status and Policyholder Status: CY 2013

(numbers in millions)

Total Self-Insured 1/ Fully-Insured
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Total Policyholders Dependents 2/ Total Policyholders Dependents 2/

Table 3D. All Persons with Employer Sponsored Insurance
by State, Funding Status and Policyholder Status: CY 2013

(numbers in millions)

Total Self-Insured 1/ Fully-Insured

North Carolina 4.5 2.7 1.5 1.2 1.8 1.0 0.8
North Dakota 0.4 0.2 0.1 0.1 0.2 0.1 0.1
Ohio 6.2 3.8 2.0 1.9 2.4 1.2 1.2
Oklahoma 1.9 1.0 0.5 0.5 0.9 0.5 0.4
Oregon 2.1 1.1 0.6 0.5 1.0 0.5 0.5
Pennsylvania 7.9 4.5 2.4 2.1 3.4 1.8 1.6
Rhode Island 0.6 0.3 0.1 0.1 0.3 0.2 0.2
South Carolina 2.5 1.5 0.7 0.8 1.0 0.6 0.4
South Dakota 0.5 0.2 0.1 0.1 0.2 0.1 0.1
Tennessee 3.1 1.8 1.0 0.8 1.4 0.7 0.7
Texas 13.3 8.1 4.1 4.0 5.2 2.8 2.4
Utah 1.9 1.0 0.4 0.6 0.9 0.3 0.6
Vermont 0.3 0.2 0.1 0.1 0.2 0.1 0.1
Virginia 4.8 2.4 1.3 1.2 2.4 1.2 1.2
Washington 3.8 2.0 1.1 0.9 1.7 0.9 0.8
West Virginia 1.0 0.5 0.3 0.2 0.4 0.2 0.2
Wisconsin 3.5 2.1 1.0 1.1 1.4 0.7 0.7
Wyoming 0.3 0.2 0.1 0.1 0.1 0.1 0.1

from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".p y p p p y p y p p
Report by representing the total ESI covered population, rather than only the subset that were subject to reporting on a Form 5500. See Group Health Plans Report: 
2/  Dependents only include those who are not also policyholders.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily
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Total COBRA Retiree
Total 169.0 150.8 18.2 4.1 14.1 

     Private Sector 129.2 119.9 9.3 3.6 5.7 
     Public Sector 39.9 30.9 9.0 0.5 8.4 

Policyholders 87.1 74.9 12.2 2.3 9.9 
     Private Sector 66.0 60.0 6.0 2.1 3.9 
     Public Sector 21.1 14.9 6.2 0.3 5.9 

Dependents 2/ 81.9 75.9 6.0 1.8 4.3 
     Private Sector 63.2 59.9 3.3 1.5 1.8 
     Public Sector 18.7 16.0 2.7 0.3 2.5 

Total 26.2 26.0 0.2 0.1 0.1 
     Private Sector 24.9 24.8 0.1 0.1 0.1 
     Public Sector 1.3 1.2 * 0.0 *

Policyholders 13.9 13.7 0.1 * 0.1 
     Private Sector 13.2 13.1 0.1 * 0.1 
     Public Sector 0.7 0.6 * 0.0 *

Dependents 2/ 12.3 12.3 0.1 * *
     Private Sector 11.7 11.7 * * *
     Public Sector 0.6 0.6 * 0.0 *

Total 11.1 10.7 0.5 0.1 0.4 
     Private Sector 10.0 9.6 0.4 0.1 0.3 
     Public Sector 1.1 1.0 0.1 * 0.1 

Policyholders 5.8 5.5 0.3 0.1 0.2 
     Private Sector 5.2 5.0 0.2 0.1 0.2 
     Public Sector 0.6 0.5 0.1 * 0.1 

Dependents 2/ 5.4 5.2 0.2 * 0.1 
     Private Sector 4.8 4.7 0.1 * 0.1
     Public Sector 0.6 0.6 * 0.0 *

Total 24.5 23.3 1.2 0.4 0.8 
     Private Sector 20.6 19.8 0.8 0.4 0.4 
     Public Sector 3.9 3.5 0.4 * 0.4 

Policyholders 12.3 11.5 0.8 0.2 0.6 
     Private Sector 10.5 10.0 0.5 0.2 0.3 
     Public Sector 1.8 1.5 0.3 * 0.3 

Dependents 2/ 12.2 11.8 0.4 0.2 0.2 
     Private Sector 10.2 9.8 0.3 0.2 0.1 
    Public Sector 2.0 1.9 0.1 * 0.1 

Table 4. All Persons with Employer Sponsored Insurance
by Policyholder Status, Sector and Size of Employer Providing Coverage: CY 2013

(numbers in millions)

Sector 1/ Total Current 
Employer

Former EmployerEmployer Size

Continued….

Total

Less than 50 
Employees

50 - 99 
Employees

100 - 499 
Employees
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Total COBRA Retiree

Table 4. All Persons with Employer Sponsored Insurance
by Policyholder Status, Sector and Size of Employer Providing Coverage: CY 2013

(numbers in millions)

Sector 1/ Total Current 
Employer

Former EmployerEmployer Size

Total 11.6 9.6 2.0 0.6 1.4 
     Private Sector 8.9 7.6 1.3 0.6 0.7 
     Public Sector 2.7 2.0 0.7 0.1 0.7 

Policyholders 6.0 4.7 1.3 0.4 0.9 
     Private Sector 4.5 3.8 0.8 0.3 0.4 
     Public Sector 1.5 1.0 0.5 * 0.4 

Dependents 2/ 5.6 4.9 0.7 0.3 0.5 
     Private Sector 4.4 3.9 0.5 0.2 0.3 
     Public Sector 1.3 1.0 0.2 * 0.2 

Total 95.6 81.2 14.4 2.9 11.5 
     Private Sector 64.7 58.0 6.7 2.5 4.2 
     Public Sector 30.9 23.2 7.7 0.4 7.3 

Policyholders 49.2 39.4 9.7 1.7 8.0 
     Private Sector 32.6 28.2 4.4 1.5 2.9 
     Public Sector 16.6 11.3 5.3 0.2 5.1 

Dependents 2/ 46.4 41.8 4.6 1.2 3.4 
     Private Sector 32.2 29.9 2.3 1.0 1.3 
    Public Sector 14.2 11.9 2.4 0.2 2.1 

1/  Private sector includes the self-employed.
2/  Dependents only include those who are not also policyholders.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic
Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

500 - 999 
Employees

1,000 or more 
Employees

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and
their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
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Total Private HMO 2/ PPO 3/ POS 4/ HDED 5/
U.S. 169.0 129.2 17.3 77.2 10.0 24.5
Alabama 2.4 1.8 0.1 1.2 * 0.5
Alaska 0.4 0.2 * 0.1 * 0.1
Arizona 2.9 2.3 0.2 1.5 0.2 0.4
Arkansas 1.3 1.0 0.1 0.7 0.1 0.2
California 19.2 14.4 4.3 7.0 1.1 2.0
Colorado 3.0 2.4 0.3 1.4 0.2 0.5
Connecticut 2.2 1.7 0.2 1.0 0.1 0.4
Delaware 0.5 0.4 0.1 0.2 * 0.1
District of Columbia 0.3 0.2 * 0.1 * *
Florida 9.0 7.0 1.0 4.2 0.6 1.2
Georgia 4.9 3.5 0.3 2.4 0.2 0.6
Hawaii 0.8 0.6 0.2 0.2 * 0.2
Idaho 0.9 0.7 * 0.4 0.1 0.2
Illinois 7.3 5.8 0.6 3.8 0.4 0.9
Indiana 3.7 3.0 0.1 2.0 0.2 0.7
Iowa 1.9 1.5 0.1 1.0 0.1 0.3
Kansas 1.6 1.2 0.1 0.6 0.1 0.4
Kentucky 2.3 1.7 0.1 1.1 0.2 0.3
Louisiana 2.2 1.7 0.1 1.2 0.2 0.2
Maine 0.7 0.5 0.1 0.3 * 0.1
Maryland 3.6 2.3 0.4 1.4 0.2 0.3
Massachusetts 4.1 3.2 1.0 1.5 0.2 0.5
Michigan 6.0 5.0 0.6 2.8 0.4 1.2
Minnesota 3.4 2.6 0.2 1.6 0.2 0.6
Mississippi 1.4 1.0 0.1 0.6 * 0.3
Missouri 3.4 2.6 0.2 1.8 0.3 0.3
Montana 0.5 0.3 * 0.2 * 0.1
Nebraska 1.1 0.9 * 0.6 0.1 0.1
Nevada 1.4 1.1 0.2 0.6 0.1 0.2
New Hampshire 0.8 0.6 0.1 0.3 0.1 0.1
New Jersey 5.6 4.3 0.8 2.6 0.2 0.7
New Mexico 0.9 0.5 0.1 0.3 * 0.1
New York 11.0 8.1 1.5 4.4 0.6 1.7

Continued….

Table 5A. All Persons with Employer Sponsored Insurance
by State and Plan Type (Private Sector Only):  CY 2013

(numbers in millions)

Total Private Sector 1/
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Total Private HMO 2/ PPO 3/ POS 4/ HDED 5/

Table 5A. All Persons with Employer Sponsored Insurance
by State and Plan Type (Private Sector Only):  CY 2013

(numbers in millions)

Total Private Sector 1/

North Carolina 4.5 3.3 0.2 2.0 0.3 0.8
North Dakota 0.4 0.3 * 0.1 * 0.2
Ohio 6.2 5.1 0.4 3.4 0.4 0.8
Oklahoma 1.9 1.3 0.1 0.9 0.1 0.2
Oregon 2.1 1.6 0.2 0.9 0.1 0.4
Pennsylvania 7.9 6.4 0.7 3.9 0.5 1.3
Rhode Island 0.6 0.5 * 0.2 * 0.2
South Carolina 2.5 1.8 0.1 1.1 0.1 0.4
South Dakota 0.5 0.4 * 0.2 * 0.1
Tennessee 3.1 2.5 0.2 1.7 0.2 0.4
Texas 13.3 10.6 0.9 7.0 0.9 1.8
Utah 1.9 1.4 0.2 0.9 0.1 0.2
Vermont 0.3 0.2 * 0.1 * 0.1
Virginia 4.8 3.1 0.5 1.9 0.2 0.6
Washington 3.8 3.0 0.3 1.9 0.2 0.6
West Virginia 1.0 0.7 0.1 0.4 * 0.1
Wisconsin 3.5 2.8 0.4 1.7 0.3 0.3
Wyoming 0.3 0.2 * 0.1 * 0.1

3/  PPO stands for Preferred Provider Organization.
4/  POS stands for Point-of-Service plan.
5/  HDED stands for high deductible health plans (which includes but is not limited to IRS qualified HDHP plans).
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement,
with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their
dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Private sector includes the self-employed.
2/  HMO stands for Health Maintenance Organization.
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Total HMO 3/ PPO 4/ POS 5/ HDED 6/ Total HMO 3/ PPO 4/ POS 5/ HDED 6/ Total HMO 3/ PPO 4/ POS 5/ HDED 6/
Total 94.2 7.1 65.9 3.6 17.6 74.8 18.5 36.2 8.0 12.2 169.0 25.6 102.1 11.5 29.8
   Less than 50 employees 3.6 0.4 2.3 0.2 0.7 22.6 3.5 10.1 4.2 4.8 26.2 3.9 12.4 4.4 5.5

50 - 99 employees 1.9 0.2 1.2 0.2 0.3 9.2 1.5 4.3 1.7 1.9 11.1 1.6 5.5 1.8 2.2
100 - 499 employees 9.6 0.4 7.5 0.5 1.3 14.9 4.1 6.7 0.7 3.3 24.5 4.5 14.2 1.3 4.6
500 - 999 employees 5.3 0.2 4.1 0.3 0.7 6.4 1.8 3.0 0.3 1.3 11.6 2.0 7.1 0.6 2.0
1,000 or more employees 73.9 6.0 50.8 2.4 14.7 21.7 7.6 12.1 1.1 0.9 95.6 13.7 62.9 3.5 15.5

Total 78.7 6.0 55.1 3.2 14.5 50.4 11.3 22.2 6.9 10.1 129.2 17.3 77.2 10.0 24.5
   Less than 50 employees 3.4 0.4 2.2 0.2 0.7 21.5 3.3 9.5 4.1 4.6 24.9 3.7 11.8 4.2 5.2

50 - 99 employees 1.8 0.2 1.1 0.2 0.3 8.2 1.3 3.8 1.6 1.6 10.0 1.5 4.9 1.7 1.9
100 - 499 employees 8.6 0.3 6.7 0.5 1.1 12.0 3.3 5.4 0.6 2.7 20.6 3.7 12.1 1.1 3.8
500 - 999 employees 4.5 0.1 3.5 0.2 0.6 4.4 1.3 2.0 0.2 0.9 8.9 1.5 5.5 0.5 1.5
1,000 or more employees 60.4 4.9 41.5 2.1 11.8 4.3 2.1 1.4 0.5 0.3 64.7 7.1 42.9 2.6 12.2

Total 15.5 1.2 10.8 0.4 3.1 24.3 7.1 14.0 1.1 2.1 39.9 8.3 24.8 1.5 5.2
   Less than 50 employees 0.1 * * * * 1.2 0.2 0.6 0.2 0.2 1.3 0.2 0.6 0.2 0.3

50 - 99 employees 0.1 * 0.1 * * 1.0 0.2 0.5 0.1 0.3 1.1 0.2 0.6 0.1 0.3
100 - 499 employees 1.0 * 0.8 * 0.2 2.8 0.8 1.3 0.1 0.6 3.9 0.8 2.1 0.2 0.8
500 - 999 employees 0.8 * 0.6 * 0.1 1.9 0.5 1.0 0.1 0.4 2.7 0.5 1.6 0.1 0.5
1,000 or more employees 13.5 1.1 9.3 0.3 2.8 17.4 5.5 10.7 0.6 0.6 30.9 6.6 20.0 0.9 3.4

Total

Private Sector

Public Sector

Table 5B. All Persons with Employer Sponsored Insurance
by Sector and Size of Employer Providing Coverage, by Funding and Plan Type: CY 2013

(numbers in millions)

Sector 1/ Employer Size Self-Insured 2/ Fully-Insured Total

5/  POS stands for Point-of-Service plan.
6/  HDED stands for high deductible health plans (which includes but is not limited to IRS qualified HDHP plans).
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.
NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".
1/  Private sector includes the self-employed.

3/  HMO stands for Health Maintenance Organization.
4/  PPO stands for Preferred Provider Organization.

2/  Self-insured includes persons covered by plans reported to be partly or completely self-insured.  This differs in concept from the estimates in the Group Health Plans Report by representing the total ESI covered population, rather than only the subset that were 
subject to reporting on a Form 5500. See Group Health Plans Report: Abstract of 2010 Form 5500 Annual Reports, U.S. Department of Labor, Employee Benefits Security Administration, March 2014, at http://www.dol.gov/ebsa/pdf/ACA-ARC2013-Revised.pdf.
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Total Self-Insured Fully-Insured Total Self-Insured Fully-Insured
Total ESI 164.3 124.4 78.0 46.5 39.9 15.5 24.4
   Union 33.3 16.1 11.3 4.9 17.2 7.1 10.1
   Not Union 131.0 108.3 66.7 41.6 22.7 8.4 14.3
Total Current Employer 146.1 115.2 70.8 44.4 30.9 12.2 18.7
   Union 25.6 13.0 8.7 4.2 12.7 5.3 7.3
   Not Union 120.5 102.2 62.0 40.2 18.2 6.8 11.4
Total Former Employer: COBRA 4.1 3.6 2.7 0.8 0.5 0.2 0.3
   Union 0.9 0.6 0.4 0.2 0.3 0.1 0.2
   Not Union 3.3 3.0 2.3 0.7 0.2 0.1 0.1
Total Former Employer: Retiree 14.1 5.7 4.5 1.2 8.4 3.1 5.3
   Union 6.8 2.6 2.2 0.5 4.2 1.7 2.5
   Not Union 7.3 3.1 2.3 0.7 4.2 1.5 2.8

population excludes those whose only source of ESI is self-employment.
SOURCE: U.S. Department of Labor, EBSA Calculations based on the Current Population Survey, Annual Social and Economic Supplements with enhancements primarily from
AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents.  For this table only, the ESI

Table 6. Persons with Employer Sponsored Insurance
by Sector Providing Coverage, Funding and Union Membership:  CY 2013

(numbers in millions)

Total ESI Private Sector Public Sector
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Policy- Average Policy- Average Policy- Average
holders Actuarial holders Actuarial holders Actuarial

(in millions) Value (in millions) Value (in millions) Value
Total 35.1 0.879 24.9 0.872 60.0 0.876
   HMO 3/ 2.6 0.932 5.4 0.915 8.0 0.921
   PPO 4/ 24.7 0.891 10.8 0.867 35.5 0.884
   POS 5/ 1.4 0.898 3.5 0.886 4.8 0.889

HDED 6/ 6.5 0.810 5.2 0.826 11.7 0.817
Total 6.0 0.889 8.9 0.901 14.9 0.896
   HMO 3/ 0.5 0.939 2.7 0.948 3.1 0.947
   PPO 4/ 4.2 0.902 4.9 0.887 9.1 0.894
   POS 5/ 0.1 0.950 0.4 0.906 0.6 0.916

HDED 6/ 1.2 0.822 0.9 0.836 2.1 0.828

4/  PPO stands for Preferred Provider Organization.
5/  POS stands for Point-of-Service plan.
6/  HDED stands for high deductible health plans (which includes but is not limited to IRS qualified HDHP plans).
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with
enhancements primarily from AHRQ's Medical Expenditure Panel Surveys and the KFF/HRET Employer Health Benefits Survey.

NOTE:  Active Employer Sponsored Insurance (ESI) Policyholders are those with coverage in own name from a current employer.

1/  Private sector includes the self-employed.

3/  HMO stands for Health Maintenance Organization.

Table 7. Average Actuarial Values for Active ESI Policyholders
by Sector of Employer Providing Coverage, Funding and Plan Type:  CY 2013

Private Sector

Public Sector

Sector 1/ Plan Type

Self-Insured 2/ Fully-Insured Total

2/  Self-insured includes persons covered by plans reported to be partly or completely self-insured.  This differs in concept from the estimates in the 
Group Health Plans Report by representing the total ESI covered population, rather than only the subset that were subject to reporting on a Form 5500. 
See Group Health Plans Report: Abstract of 2010 Form 5500 Annual Reports, U.S. Department of Labor, Employee Benefits Security Administration, 
March 2014, at http://www.dol.gov/ebsa/pdf/ACA-ARC2013-Revised.pdf.

NOTE:  Actuarial values represent "average plan richness": the share of covered expenses paid by the plan for claims incurred by an average population.
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Policyholders Dependents Policyholders Dependents
Population (millions) 313.4 271.4 80.4 79.8 45.6 8.8 12.0 44.9 42.0
% of Population 100% 87% 26% 25% 15% 3% 4% 14% 13%
Out of Pocket Spending 761$              804 1,004$                 676$                   1,179$       1,442$              664$                 208$             483$              
Population (millions) 74.1 68.6 0.1 40.5 0.2 0.1 3.8 24.0 5.4
% of Population 100% 93% 0% 55% 0% 0% 5% 32% 7%
Out of Pocket Spending 312$              317 414$                    424$                   128$          185$                 546$                 102$             252$              
Population (millions) 34.5 27.2 5.0 10.9 0.3 1.0 4.9 5.2 7.3
% of Population 100% 79% 14% 31% 1% 3% 14% 15% 21%
Out of Pocket Spending 368$              401 447$                    499$                   233$          370$                 421$                 147$             247$              
Population (millions) 120.7 97.5 54.6 20.4 3.2 5.0 2.5 11.8 23.2
% of Population 100% 81% 45% 17% 3% 4% 2% 10% 19%
Out of Pocket Spending 842$              910 925$                    989$                   1,293$       1,557$              1,033$              308$             554$              
Population (millions) 39.6 34.4 17.6 6.3 3.3 2.5 0.7 3.8 5.2
% of Population 100% 87% 45% 16% 8% 6% 2% 10% 13%
Out of Pocket Spending 1,212$           1,286 1,338$                 1,367$                1,218$       1,690$              1,550$              651$             723$              
Population (millions) 44.5 43.8 3.1 1.7 38.5 0.2 0.1 0.1 0.7
% of Population 100% 98% 7% 4% 87% 1% 0% 0% 2%
Out of Pocket Spending 1,194$           1,204 1,404$                1,453$               1,179$       1,233$             1,535$             255$            599$             

26-54

Table 8A. Mean Out of Pocket Spending
 by Age and Primary Insurance:  CY 2013

Age Total 
Population Insured Employer Sponsored Insurance 1/ Medicare Other Private Insurance  2/ Other Public 

Coverage 3/ Uninsured 4/

All Ages

< 18

18-25

55-64

65+

NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private health insurance (OPHI), 
other public coverage, and uninsured.

1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents. Persons with ESI and Medicare, where Medicare is the primary payer
NOTE:  Out of pocket spending does not include spending on premiums, but does include spending on OTC health related items (POTC-VAL) and medical care equipment (PMED-VAL).

are counted only in the Medicare column.
2/ Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.
3/ Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
4/ Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.
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Policyholders Dependents Policyholders Dependents
Population (millions) 261.6 232.0 74.8 68.8 41.8 7.9 10.0 28.8 29.5
% of Population 100% 89% 29% 26% 16% 3% 4% 11% 11%
Out of Pocket Spending 912$              941$         1,080$                 783$                   1,286$     1,607$               798$                  325$             686$              
Population (millions) 53.6 50.5 0.1 33.4 0.1 0.1 2.9 13.8 3.1
% of Population 100% 94% 0% 62% 0% 0% 6% 26% 6%
Out of Pocket Spending 431$              431$         486$                    513$                   204$        262$                  698$                  177$             437$              
Population (millions) 26.3 21.4 4.3 9.0 0.2 0.8 4.0 3.1 4.9
% of Population 100% 81% 16% 34% 1% 3% 15% 12% 19%
Out of Pocket Spending 482$              509$         521$                    600$                   274$        474$                  514$                  245$             368$              
Population (millions) 104.3 87.5 50.6 18.7 2.7 4.4 2.3 8.8 16.8
% of Population 100% 84% 49% 18% 3% 4% 2% 8% 16%
Out of Pocket Spending 975$              1,014$      998$                    1,078$                1,509$     1,746$               1,153$               414$             767$              
Population (millions) 36.3 32.1 16.9 6.0 3.0 2.4 0.7 3.0 4.2
% of Population 100% 88% 47% 17% 8% 7% 2% 8% 12%
Out of Pocket Spending 1,324$           1,379$      1,399$                 1,436$                1,333$     1,772$               1,643$               823$             903$              
Population (millions) 41.1 40.6 3.0 1.7 35.6 0.2 0.1 0.1 0.5
% of Population 100% 99% 7% 4% 87% 1% 0% 0% 1%
Out of Pocket Spending 1,292$           1,298$     1,462$                1,520$               1,276$    1,274$              1,622$              364$            831$             

26-54

Table 8B. Mean Out of Pocket Spending by Persons with Spending
 by Age and Primary Insurance:  CY 2013

Age
Population 

with 
Spending

Insured Employer Sponsored Insurance 1/ Medicare Other Private Insurance  2/ Other Public 
Coverage 3/ Uninsured 4/

All Ages

< 18

18-25

55-64

65+

NOTE:  Estimates in this table have persons assigned to a single source of insurance coverage based on the following hierarchy:  Employer Sponsored Insurance (ESI), Medicare, other private health insurance (OPHI), 
other public coverage, and uninsured.

1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their dependents. Persons with ESI and Medicare, where Medicare is the primary payer
NOTE:  Out of pocket spending does not include spending on premiums, but does include spending on OTC health related items (POTC-VAL) and medical care equipment (PMED-VAL).

are counted only in the Medicare column.
2/ Other Private Insurance (OPHI) includes any other non government health insurance including but not limited to individual private insurance.
3/ Other Public Coverage includes but is not limited to Medicaid, the State Children's Health Insurance Program (SCHIP), Tricare, veterans' and military coverage.
4/ Persons who do not report any insurance coverage are assumed to be uninsured for the entire year.
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.
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Policyholders Dependents Policyholders Dependents
Total 1,045$                695$                   1,120$                802$                   
   HMO 2/ 1,028$                 665$                    1,104$                 769$                    
   PPO 3/ 1,066$                 703$                    1,140$                 810$                    
   POS 4/ 998$                    703$                    1,079$                 812$                    

HDED 5/ 1,010$                 688$                    1,081$                 803$                    
Total 414$                    424$                    486$                    514$                    
   HMO 2/ 973$                    407$                    1,444$                 497$                    
   PPO 3/ 379$                    418$                    405$                    502$                    
   POS 4/ 96$                      399$                    127$                    487$                    

HDED 5/ 294$                    472$                    355$                    577$                    
Total 447$                    499$                    520$                    600$                    
   HMO 2/ 523$                    481$                    624$                    580$                    
   PPO 3/ 420$                    493$                    500$                    595$                    
   POS 4/ 505$                    573$                    562$                    663$                    

HDED 5/ 452$                    512$                    495$                    612$                    
Total 925$                    993$                    999$                    1,082$                 
   HMO 2/ 894$                    885$                    968$                    959$                    
   PPO 3/ 945$                    1,033$                 1,018$                 1,123$                 
   POS 4/ 883$                    1,092$                 963$                    1,179$                 

HDED 5/ 902$                    909$                    977$                    1,009$                 
Total 1,349$                 1,375$                 1,411$                 1,444$                 
   HMO 2/ 1,426$                 1,507$                 1,496$                 1,560$                 
   PPO 3/ 1,327$                 1,353$                 1,389$                 1,424$                 
   POS 4/ 1,300$                 1,336$                 1,369$                 1,394$                 

HDED 5/ 1,376$                 1,338$                 1,427$                 1,420$                 
Total 1,488$                 1,407$                 1,533$                 1,465$                 
   HMO 2/ 1,272$                 1,163$                 1,305$                 1,210$                 
   PPO 3/ 1,576$                 1,515$                 1,615$                 1,565$                 
   POS 4/ 1,527$                 1,204$                 1,609$                 1,341$                 

HDED 5/ 1,332$                1,304$                1,397$                1,360$                

Table 8C. Mean Out of Pocket Spending for Persons with Employer Sponsored Insurance
by Age and Plan Type:  CY 2013

Age Plan Type
Total Employer Sponsored 

Insurance 1/
Employer Sponsored Insurance 

with OOP Spending 1/

NOTE:  Means do not match those shown in the ESI columns of Tables 8A and 8B due to the inclusion in this table of persons with

1/  Employer Sponsored Insurance (ESI) is defined to be any insurance provided by a current or former employer to workers and their
dependents.  In this table, ESI includes persons with Medicare.

All Ages

< 18

18-25

26-54

55-64

65+

Medicare and ESI.

2/  HMO stands for Health Maintenance Organization.
3/  PPO stands for Preferred Provider Organization.
4/  POS stands for Point-of-Service plan.
5/  HDED stands for high deductible health plans (which includes but is not limited to IRS qualified HDHP plans).
SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic
Supplement, with enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.

NOTE:  Out of pocket spending does not include spending on premiums, but does include spending on OTC health related items
(POTC-VAL) and medical care equipment (PMED-VAL).
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2013 
Insurance 

Status Age PIT Insured PIT Uninsured Total
All Ages 265.7 5.8 271.4

<18 66.9 1.8 68.6
18- 25 26.3 0.9 27.2
26- 54 95.0 2.5 97.5
55- 64 33.8 0.6 34.4

65+ 43.7 0.1 43.8
All Ages 4.6 37.4 42.0

<18 0.9 4.6 5.4
18- 25 0.7 6.7 7.3
26- 54 2.4 20.8 23.2
55- 64 0.6 4.7 5.2

65+ 0.0 0.6 0.7
All Ages 270.3 43.1 313.4

<18 67.7 6.3 74.1
18- 25 27.0 7.5 34.5
26- 54 97.4 23.3 120.7
55- 64 34.4 5.2 39.6

65+ 43.8 0.7 44.5

SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, 
Annual Social and Economic Supplement, with enhancements primarily from AHRQ's Medical 
Expenditure Panel Surveys.

Total

Table 9A. Point in Time, 2014, versus Ever Insured in Prior Year
by Age: CY 2013 vs. date of questionnaire

(numbers in millions)
2014 Point in Time Insurance Status

Ever 
Insured in 
Year

Never 
Insured in 
Year
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State
Ever Insured in 2013 Never Insured in 2013 Ever Insured in 2013 Never Insured in 2013

U.S. 265.7 4.6 5.8 37.4
Alabama 3.9 0.1 0.1 0.7
Alaska 0.6 * * 0.1
Arizona 5.3 0.1 0.1 1.2
Arkansas 2.4 0.1 0.1 0.3
California 31.6 0.6 0.7 5.2
Colorado 4.5 0.1 0.1 0.5
Connecticut 3.2 0.1 * 0.3
Delaware 0.8 * * 0.1
District of Columbia 0.6 * * *
Florida 15.4 0.4 0.4 3.2
Georgia 8.0 0.2 0.2 1.4
Hawaii 1.3 * * 0.1
Idaho 1.3 * * 0.2
Illinois 11.2 0.1 0.2 1.3
Indiana 5.5 0.1 0.1 0.7
Iowa 2.7 * 0.1 0.2
Kansas 2.5 * * 0.2
Kentucky 3.7 0.1 0.1 0.4
Louisiana 3.9 0.1 0.1 0.5
Maine 1.2 * * 0.1
Maryland 5.2 0.1 0.1 0.5
Massachusetts 6.3 * 0.1 0.2
Michigan 8.5 0.1 0.2 0.9
Minnesota 5.0 0.1 0.1 0.3
Mississippi 2.5 * 0.1 0.4
Missouri 5.3 0.1 0.1 0.6
Montana 0.8 * * 0.1
Nebraska 1.6 * * 0.1
Nevada 2.1 0.1 0.1 0.5
New Hampshire 1.2 * * 0.1
New Jersey 7.6 0.1 0.2 1.0
New Mexico 1.7 0.1 * 0.3
New York 17.4 0.1 0.3 1.7

Continued….

Table 9B. Point in Time, 2014, versus Ever Insured in Prior Year
by State: CY 2013 vs. date of questionnaire

(numbers in millions)
2014 Point in Time Insurance Status

PIT Insured PIT Uninsured
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State
Ever Insured in 2013 Never Insured in 2013 Ever Insured in 2013 Never Insured in 2013

Table 9B. Point in Time, 2014, versus Ever Insured in Prior Year
by State: CY 2013 vs. date of questionnaire

(numbers in millions)
2014 Point in Time Insurance Status

PIT Insured PIT Uninsured

North Carolina 7.9 0.1 0.1 1.5
North Dakota 0.6 * * 0.1
Ohio 9.7 0.1 0.2 1.4
Oklahoma 3.1 0.1 0.1 0.5
Oregon 3.3 0.1 0.1 0.4
Pennsylvania 11.4 0.1 0.2 1.1
Rhode Island 0.9 * * 0.1
South Carolina 3.9 0.1 0.1 0.7
South Dakota 0.8 * * 0.1
Tennessee 5.5 0.1 0.1 0.8
Texas 20.4 0.4 0.7 4.9
Utah 2.5 * 0.1 0.3
Vermont 0.6 * * *
Virginia 7.1 0.1 0.1 0.9
Washington 5.9 0.2 0.1 0.6
West Virginia 1.6 0.1 * 0.2
Wisconsin 5.0 0.1 0.1 0.4
Wyoming 0.5 * * 0.1

NOTE:  Non-zero cells with under 50,000 persons are marked with a "*".

SOURCE: U.S. Department of Labor, EBSA calculations based on the Current Population Survey, Annual Social and Economic Supplement, with 
enhancements primarily from AHRQ's Medical Expenditure Panel Surveys.
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DATA SOURCES, UPDATES AND 
REVISIONS  
 
 
This section briefly outlines the process and data sources used in 
the creation of the March 2014 Auxiliary Data.  Greater detail on 
the current imputations and edits performed in order to provide 
estimates of employer sponsored insurance for calendar year (CY) 
2013 can be found in “Technical Appendix:  March 2014 CPS 
Auxiliary Data.”12   
 
The starting data set is the March 2014 Annual Social and 
Economic Supplement (ASEC) to the Current Population Survey.  
The following enhancements were then made: 
 

 While the March CPS reports if a person has employer 
sponsored insurance, it does not give information on 
whether employers provide health insurance nor does it 
distinguish between coverage from current or former 
employers. It was therefore necessary to impute whether 
ESI coverage was from a current or former employer and 
for workers, whether health insurance was offered by their 
employer. This was done using the Medical Expenditure 
Panel Survey, Household Component (MEPS-HC) for 
years 2010 through 2012. 
 

 For persons with coverage from a former employer, it was 
necessary to impute both sector and size of the employer 

                         
12 Cathi Callahan and Rodelle Williams, Actuarial Research Corporation, 2015. 

providing the coverage.  This was done using the most 
recent three years of data (2011-2013) from the Medical 
Expenditure Panel Survey, Insurance Component (MEPS-
IC), as provided by the Agency for Healthcare Research 
and Quality (AHRQ).   

 
 Data from both the MEPS-IC and partitions and trends 

from the Kaiser/HRET Employer Health Benefits Surveys 
were used to impute funding status13 and type of coverage 
for those with ESI as well as to help partition coverage 
from a former employer into retiree and COBRA.  Data 
from the Federal Employees Health Benefits Program 
(FEHBP) was used to provide estimates at the Federal 
level. 

 
 Data from Wave 6 of the 2008 panel of the Survey of 

Income and Program Participation (SIPP)14 was used to 
provide the basis of the union imputation for those with 
coverage from a former employer (either COBRA or 
retiree).  The March CPS was used for those with coverage 
from a current employer, as one quarter of workers were 
asked about union membership and coverage. 
 

 Health plan details from the 2013 Kaiser/HRET Employer 
Health Benefits Survey, along with prior actuarial analysis 
done for EBSA using the National Compensation Survey 

                         
13 As noted previously, funding status is an imputation and this partition differs 
in concept from the estimates in the Self-Insured Group Health Plan Bulletin by 
representing the total ESI covered population, rather than only the subset that 
were subject to reporting on a Form 5500. 
14 2010 data. 
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(2005) and historical data from prior HRET surveys, were 
used to calculate actuarial values and impute these values 
onto active policyholder records.   
 

 The out of pocket expenditure variable, as tabulated and 
presented on the Auxiliary Data file, is the sum of the raw 
CPS variables POTC-VAL and PMED-VAL.  No editing 
was performed. 
 

Revisions to the CPS itself for March 2014 were extensive, and 
included redesigned questions for income and insurance 
(including exchange-based coverage), as well as new questions on 
employer offers and employee take-ups.  The income questions 
were asked of a subsample of the survey, using a probability split 
panel design. All respondents, however, were asked the new 
health insurance questions. The CPS data released by Census in 
September of 2014, however, was recoded to be consistent in 
format with that released in prior years, and does not include any 
new questions asked.  A separate file, published by Census, 
contained a point-in-time health insurance variable (insured or not 
at time of survey), and we have included that variable in our 
Auxiliary Data. 
 
Estimates of coverage from this data differ substantially from 
earlier surveys and are not directly comparable.  In particular, the 
March 2014 CPS shows a drop in the rate of uninsured of 2%, 
however the unchanged American Community Survey (ACS) 
shows an almost negligible drop (of only 0.2%) over the same 
time period, leading Census to conclude that this change is most 
likely due to changes in the survey as opposed to actual changes 
in coverage. 

 
 
 




