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UNITED STATES DISTRICT COURT 
NORTHERN DISTRICT OF ILLINOIS 

EASTERN DIVISION 
  

JULIE A. SU, Acting Secretary of 
Labor, United States Department of 
Labor, 

 

 Civil Action No.: 1:24-cv-03094 
Plaintiff,  

  
v.  
  

GREEN MAINTENANCE 
SERVICES 
INC. an Illinois corporation; and JAN 
JAROSZ, an individual 

Honorable April M. Perry 

  
Defendants.  

  
 

ORDER APPROVING INJUNCTIVE RELIEF 
 

Plaintiff, Julie Su, Acting Secretary of Labor, United States Department of 

Labor, commenced this civil action against Defendants Green Maintenance Services 

Inc., an Illinois corporation; and Jan Jarosz, an individual, (collectively, 

“Defendants”), seeking to enjoin and restrain them from violating the federal Fair 

Labor Standards Act of 1938, 29 U.S.C. § 201 et seq.  

Having considered the proposed Consent Order and Judgment (ECF No. 29) 

and Plaintiff’s unopposed motion and supporting brief, this Court concludes that the 

requested injunctive relief is fair, reasonable, and consistent with the Fair Labor 

Standards Act. 

 Upon motion of attorneys for the Acting Secretary and Defendants and for 

cause shown, it is:  
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ORDERED, ADJUDGED, AND DECREED, pursuant to section 17 of the 

FLSA that Defendants, their officers, agents, servants, and all persons acting or 

claiming to act on their behalf and interest be, and they hereby are, permanently 

enjoined and restrained from violating the provisions of Sections 6, 7, 11, 15(a)(2),  

and 15(a)(5) the FLSA, in any of the following manners:  

1. Defendants shall treat all persons hired, engaged or utilized in 

conducting the business of Defendants as “employees” under the Act, including but 

not limited to, those persons performing services for Defendants as sanitation 

workers.  Defendants hereby acknowledge that persons working as sanitation 

workers, are employees subject to the FLSA’s minimum wage, overtime, and 

recordkeeping requirements. 

2. Defendants shall not, contrary to 29 U.S.C. §§ 206 and 215(a)(2), pay to 

any of their employees who in any workweek are engaged in commerce or in the 

production of goods for commerce, or employed in an enterprise engaged in 

commerce or in the production of goods for commerce, within the meaning of the 

FLSA, wages at rates less than $7.25 an hour, or any rate subsequently made 

applicable by amendment to the FLSA. 

a. For purposes of Paragraph 2, prohibited actions include, without 

limitation: not paying employees their final paychecks after an employment 

separation. 

3. Defendants shall not, contrary to 29 U.S.C. §§ 207 and 215(a)(2), 

employ any of their employees including, but not limited to, any of their employees 
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working at any business location owned, operated, and/or controlled by Defendants, 

and at any other business location at which their employees perform work, in any 

workweek when they are engaged in commerce or employed in an enterprise 

engaged in commerce, within the meaning of the FLSA, for workweeks longer than 

forty hours, unless said employees receive compensation for their employment in 

excess of forty hours at a rate equivalent to one and one-half times the regular rate 

at which they are employed.  

a. For purposes of Paragraph 3, prohibited actions include, without 

limitation: (1) failing to pay additional compensation for hours over 40 in a 

workweek to any employee, whether they are paid on an hourly or salary 

basis, unless they are exempt from overtime under Section 13(a)(1) of the Act; 

and (2) paying hourly employees only their regular rate—without a half-time 

premium—for hours over 40 in a workweek, unless they are exempt from 

overtime under Section 13(a)(1) of the Act. 

4. Defendants shall make, keep, and preserve adequate records of their 

employees and of the wages, hours, and other conditions and practices of 

employment maintained by them including, but not limited to, any of their 

employees working at  any business location owned, operated, and/or controlled by 

Defendants, and at any other business location at which their employees perform 

work, as prescribed by the Regulations issued pursuant to 29 U.S.C. §§ 211(c) and 

215(a)(5) and found at 29 C.F.R. Part 516. Defendants shall make such records 

available at all reasonable times to representatives of the Plaintiff. 
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5. Pursuant to 29 U.S.C. § 215(a)(3), Defendants shall not discharge or 

take any retaliatory action against any of their current or former employees because 

the current or former employee engages in any of the following activities:  

a. Discloses, or threatens to disclose, to a supervisor or to a public 

agency, any activity, policy, or practice of the Defendants or another 

employer, with whom there is a business relationship, that the employee 

reasonably believes is in violation of the FLSA, or a rule or regulation 

promulgated pursuant to the FLSA; 

b. Provides information to, or testifies before, any public agency or 

entity conducting an investigation, hearing or inquiry into any alleged 

violation of the FLSA, or a rule or regulation promulgated pursuant to the 

FLSA, by the Defendants or another employer with whom there is a business 

relationship;  

c. Objects to, or refuses to participate in any activity, policy or 

practice which the employee reasonably believes is in violation of the FLSA, 

or a rule or regulation promulgated pursuant to the FLSA. 

6. Defendants shall provide its current employees and all new employees 

(for a period of two years) with the following information, in a language in which the 

employee is fluent: 

a. A copy of Fact Sheet #22: Hours Worked Under the Fair Labor 

Standards Act (FLSA)1; 

 
1 Available at https://www.dol.gov/agencies/whd/fact-sheets/22-flsa-hours-worked.  
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b. A copy of Fact Sheet 13: Employee or Independent Contractor

Classification Under the Fair Labor Standards Act (FLSA)2; 

c. A link to the DOL’s time keeping app3, and

d. The telephone number of the U.S. Department of Labor, Wage

and Hour Division, 1-866-4-USWAGE (1-866-487-9243). 

7. The Consent Order and Judgment shall be posted at Defendants’

establishment at a location where employee notices are customarily posted and 

shall remain posted for a period of not less than 90 days. 

ORDERED.  

Date: _____________________ 

_____________________________ 
Honorable April M. Perry 
United States District Court Judge 
Northern District of Illinois 

2 Available at https://www.dol.gov/agencies/whd/fact-sheets/13-flsa-employment-
relationship.  
3 Available at https://www.dol.gov/agencies/whd/timesheet-app.  

1/7/2025
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