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UNITED STATES DISTRICT COURT
FOR THE SOUTHERN DISTRICT OF NEW YORK

JULIE A. SU,!
Acting Secretary of Labor,
United States Department of Labor,

Plaintiff,
V.

MBB SERVICES INC., d/b/a MBB 1881 Tremont;
TREMONT GAS INC., d/b/a Sunoco Tremont Bronx;
BIBA REALTY CORP., d/b/a Sunoco Bronx; 136 N
WELLWOOD AVE GAS INC., d/b/a Sunoco
Lindenhurst; 150 FULTON STREET INC., d/b/a
Sunoco Food Mart; 278 W MAIN ST INC., d/b/a
Mobil; 635 EAST MAIN ST., INC., d/b/a Mobil
Kings Park; HILLSIDE- LAKEVILLE SERVICE
INC., d/b/a 720 Hillside Sunoco; 771 PENINSULA
BLVD INC., d/b/a Hempstead BP; 848 WILLIS
AVENUE SERVICES INC., d/b/a Euro Gas
Albertson; HP GAS INC., d/b/a Sunoco Freeport;
INWOOD FUEL INC., d/b/a/ 24 Hours Minimart 105
Sheridan Blvd; INWOOD GAS INC., d/b/a/ Sunoco
Inwood; JTP GAS, INC., d/b/a JTP Floral Park; 1575
ROUTE 112 GAS INC., d/b/a US Petroleum, and
JAGIJIT SINGH individually and as officer,

Defendants.
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Plaintiff, JULIE A. SU, the Acting Secretary of Labor, has filed her complaint and

Defendants MBB SERVICES INC., d/b/a MBB 1881 Tremont; TREMONT GAS INC., d/b/a

Sunoco Tremont Bronx; BIBA REALTY CORP., d/b/a Sunoco Bronx; 136 N WELLWOOD

AVE GAS INC., d/b/a Sunoco Lindenhurst; 150 FULTON STREET INC., d/b/a Sunoco Food

! Pursuant to Federal Rule of Civil Procedure 25(d), Acting Secretary of Labor Julie A. Su is

automatically substituted as Plaintiff.
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Mart; 278 W MAIN ST INC., d/b/a Mobil; 635 EAST MAIN ST., INC., d/b/a Mobil Kings Park;
HILLSIDE- LAKEVILLE SERVICE INC., d/b/a 720 Hillside Sunoco; 771 PENINSULA BLVD
INC., d/b/a Hempstead BP; 848 WILLIS AVENUE SERVICES INC., d/b/a Euro Gas Albertson;
HP GAS INC., d/b/a Sunoco Freeport; INWOOD FUEL INC., d/b/a/ 24 Hours Minimart 105
Sheridan Blvd; INWOOD GAS INC., d/b/a/ Sunoco Inwood; JTP GAS, INC., d/b/a JTP Floral
Park; 1575 ROUTE 112 GAS INC., d/b/a US Petroleum (together, “Corporate Defendants™), and
JAGIJIT SINGH (together with the Corporate Defendants, “Defendants”) have appeared by
Counsel, and agree to the entry of this Consent Judgment without contest.

Defendants acknowledge that they have notice of and understand the provisions of this
Consent Judgment; acknowledge their responsibilities pursuant to this Consent Judgment; and
acknowledge that they may be subject to sanctions in contempt of this Court if they fail to
comply with the provisions of this Consent Judgment. Defendants submit to the jurisdiction of
this Court over them and over the subject matter of this action. Defendants admit that this Court
has the authority to enter and enforce this Order and that this Court is the most appropriate venue
for any enforcement action that may be required as a result of this Judgment.

I. The Acting Secretary’s complaint alleges that Defendants willfully violated sections
6, 7, 11(c), 15(a)(2), and 15(a)(5) of the Fair Labor Standards Act of 1938, as
amended (29 U.S.C. § 201 et seq.) (“the Act” or “the FLSA™) by failing to pay their
employees minimum wages and overtime wages, and failing to make, keep, and
preserve adequate and accurate records.

II.  Corporate Defendants admit that from at least October 28, 2015 through October 25,
2018 (“the relevant time period”), they were employers, within the meaning of

Section 3(d) of the Act, 29 U.S.C. § 203(d), of cashiers and gas station attendants at


http://www.google.com/search?q=29+u.s.c.++201
http://www.google.com/search?q=29+u.s.c.++203(d)
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I11.

Iv.

the Corporate Defendants’ locations, including in Bronx, Nassau, and Suffolk
counties in New York.

Defendants admit that during the relevant time period, they were a covered enterprise
under Sections 3(r) and 3(s) of the Act and that the provisions of the Act applied to
Defendants.

Defendants otherwise neither admit nor deny the allegations of violations set forth in
the Acting Secretary’s complaint.

In related administrative matters, the Wage and Hour Division of the U.S.
Department of Labor assessed civil money penalties against Defendants pursuant to
Section 16(e)(2) of the Act and the Act’s implementing regulations at 29 C.F.R. Parts
578 to 580. The Acting Secretary has refrained from collection of the assessed civil

money penalties during the pendency of this action.

It is, therefore, upon motion of the attorneys for Plaintiff and for cause shown

ORDERED that:

1.

Defendants, their officers, employees, agents, and all persons acting or claiming to
act in Defendants’ behalf and interest, be, and hereby are, permanently enjoined and
restrained from violating the provisions of Sections 6, 7, 11(c), 15(a)(2), 15(a)(3), and
15(a)(5) of the Fair Labor Standards Act of 1938, as amended (29 U.S.C. § 201 et
seq.), in any of the following manners:
a. Defendants shall not, contrary to Section 6 of the Act, pay to any of their
employees who in any workweek are engaged in commerce or in the
production of goods for commerce, or employed in an enterprise engaged in

commerce or in the production of goods for commerce, within the meaning of


http://www.google.com/search?q=29+u.s.c.++201
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the Act, wages at rates less than those which are now, or which may in the
future become, applicable under Section 6 of the Act.

b. Defendants shall not, contrary to Section 7 of the Act, employ any of their
employees in any workweek for workweeks longer than the hours now, or
which in the future become, applicable under Sections 7 and 15(a)(2) of the
Act, unless the employees receive compensation for their employment in
excess of the prescribed hours at rates not less than one and one-half times the
employees’ regular rates, as required by Section 7 of the Act and 29 C.F.R.
Part 778.

c¢. Defendants shall make, keep, and preserve adequate records of their
employees and of the wages, hours, and other conditions and practices of
employment maintained by them as prescribed by the Regulations issued
pursuant to Section 11(c) of the Act and found at 29 C.F.R. Part 516.

d. Defendants shall not discharge or take any retaliatory action against an
employee, including soliciting the repayment of back wage compensation paid
to any employee under this Consent Judgment or otherwise, because the
employee engaged in or is believed to have engaged in any of the following
activities:

i. Discloses, protests, or threatens to disclose or protest, to a supervisor
or to a public agency, any activity, policy or practice of the employer
or another employer, with whom there is a business relationship, that
the employee reasonably believes is in violation of the Act or a rule or

regulation promulgated pursuant to the Act;
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ii. Provides information to, or testifies before, any public agency or entity
conducting an investigation, hearing or inquiry into any alleged
violation of the Act, or a rule or regulation promulgated pursuant to
the Act, by the employer or another employer with whom there is a
business relationship; or

iii. Objects to, or refuses to participate in any activity, policy or practice
which the employee reasonably believes is in violation of the Act, or a
rule or regulation promulgated pursuant to the Act.

e. Defendants, along with their officers, agents, and managers, shall not tell any
of their employees not to speak to representatives of the United States
Department of Labor (“U.S. Department of Labor”), or tell any of their
employees to provide untruthful information to the U.S. Department of Labor
regarding the terms or conditions of their employment, or otherwise obstruct
or interfere with any investigative activities of the U.S. Department of Labor.

2. Pursuant to the parties’ agreement that unpaid minimum wage and overtime back
wages are owed and shall be paid to the employees listed on the attached Exhibit A,
in the amount of $549,672.50, plus an equal additional amount of liquidated damages
of $549,672.50 (owed to the same employees), and an additional amount of civil
money penalties of $75,655.00 owed pursuant to section 16(e) of the Act to the
Acting Secretary, for a Total Amount Due of $1,175,000.00.

3. Therefore, it is:

a. ORDERED that Defendants and all persons acting on their behalf are enjoined

and restrained from withholding the payment of a total of $549,672.50 in
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unpaid minimum wage and overtime back wages due to the employees in the
amounts listed in Exhibit A of this Consent Judgment.
b. ORDERED that Defendants shall pay a total of $549,672.50 in liquidated
damages due to the employees in the amounts listed in Exhibit A.
c. ORDERED that Defendants shall pay $75,655.00 in civil money penalties.>
4. The provisions of this Consent Judgment relative to payment of back wages,
liquidated damages, and civil money penalties shall be deemed satisfied when
Defendants have fully complied with the terms of payment set forth herein.
5. Defendants shall pay the Total Amount Due as follows:
a. Defendants shall make a down payment of $392,200.00 (to be allocated to
liquidated damages) no later than September 30, 2024.
b. Defendants shall make a second payment of $392,000.00 (to be allocated first
to the remaining liquidated damages, and then to back wages) no later than
October 30, 2024.
c. Defendants shall make a third and final payment of $391,000.00 (to be
allocated first to the remaining back wages, and then to civil money penalties)
no later than November 29, 2024.
d. Defendants shall make all payments by ACH transfer, credit card, debit card,
or digital wallet, using the U.S. Department of Labor’s electronic payment
portal, as further set forth in this Paragraph.

e. To pay the $549,672.50 back wages and $549,672.50 in liquidated damages in

2 The Acting Secretary agrees that Defendants’ timely payment of $75,655.00 in civil money
penalties will constitute payment in full of the civil money penalties originally assessed against
Defendants by letters dated September 22, 2020 and October 6, 2020.
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the installment amounts due on September 30, October 30, and November 29,
2024:
i. Go to https://www.pay.gov/public/form/start/77689032.
ii. Select “Continue to Form” and complete the required fields:
1. The “BW Case Number” is Case No. 1867062.
2. The “Date of Assessment” is the date of this Order.
f. To pay the $75,655.00 in civil money penalties by November 29, 2024:
i. Go to https://www.pay.gov/public/form/start/77734139.
ii. Select “Continue to Form™ and complete the required fields:
1. The “CMP Case Number” is Case No. 1867062.
2. The “Date of Assessment” is the date of this Order.

6. The Acting Secretary shall allocate and distribute the back wages and liquidated
damages, less any legally required deductions, to the persons named in the attached
Exhibit A, or to their estates if that be necessary, in her sole discretion, and any
money not so paid within a period of three years from the date of its receipt, because
of an inability to locate the proper persons or because of their refusal to accept it,
shall then be deposited in the Treasury of the United States, as miscellaneous receipts,
pursuant to 29 U.S.C. § 216(c). Defendants remain responsible for paying the
employers’ share of any applicable taxes to the appropriate local, state, and federal
revenue authorities.

7. Within 30 calendar days of the date of entry of this Consent Judgment, Defendants
shall provide the Acting Secretary, to the extent known to Defendants, with respect to

each former or current employee listed in Exhibit A to this Consent Judgment: full


http://www.google.com/search?q=29+u.s.c.++216(c)

Case 1:22-cv-02206-JHR-RWL  Document 104  Filed 08/27/24 Page 9 of 38

name, taxpayer identification number, all known current and former addresses, phone
numbers, e-mails, and any other contact information (including but not limited to
Whatsapp or social media handles). Defendants shall make best efforts to compile
this information, including by diligently reviewing their records and speaking with
Defendants’ current and former managers and supervisors at each of Defendants’
locations.

8. Defendants, and anyone acting on their behalf, shall not in any way directly or
indirectly, demand, require or accept any of the back wages or liquidated damages
from any person listed on Exhibit A. Defendants, and anyone acting on their behalf,
shall not threaten or imply that adverse action will be taken against any person
because of his or her receipt of funds due under the provisions of this Consent
Judgment or the Act. Defendants acknowledge that any violation of this Section may
subject Defendants to equitable and legal damages, including punitive damages and
civil contempt.

9. In the event that Defendants fail to make any of the payments required by this
Consent Judgment within seven (7) calendar days of the payment’s due date, then
Defendants consent to the entry of a Writ of Execution, consistent with the terms of
this Consent Judgment and pursuant to Rule 69 of the Federal Rules of Civil
Procedure, to enforce the monetary terms of this Consent Judgment. Such a writ of
execution shall be limited to the pending remaining balance of the Defendants’
monetary obligations under this Consent Judgment at the time such writ is issued.
Plaintiff may represent in filing for such a writ that Defendants consent to its

issuance. Upon request from Plaintiff, Defendants agree to furnish a complete and
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10.

11.

12.

13.

accurate list of their real, personal, and business property with an estimated value of
$2,000.00 or more and the locations of such property for purposes of Plaintiff seeking
a Writ of Execution in accordance with this Paragraph of the Consent Judgment.

Within 15 days of the entry of this Consent Judgment, Defendants shall display in
conspicuous places throughout each of their establishments for their employees’
viewing, the poster titled “Employee Rights Under the Fair Labor Standards Act”
(also known as the “FLSA Minimum Wage Poster”) issued by, and available on the
website of, the U.S. Department of Labor (currently available at

https://www.dol.gov/agencies/whd/posters/flsa, and attached hereto as Exhibit B).

Within 15 days of the entry of this Consent Judgment, Defendants shall also display
in conspicuous places throughout each of their establishments for their employees’
viewing, the factsheet “Overtime Pay Requirements of the FLSA,” issued by, and
available on the website of, the U.S. Department of Labor (currently available at
https://www.dol.gov/agencies/whd/fact-sheets/23-flsa-overtime-pay and attached
hereto as Exhibit C). Defendants shall maintain these postings permanently.
Defendants shall distribute English, Punjabi, and Hindi copies of the attached Exhibit
D to each current employee, within 15 calendar days of the entry of this Consent
Judgment.

Within 15 calendar days of the entry of this Consent Judgment, Defendants shall also
post Exhibit D, in English, Punjabi, and Hindi, in each of Defendants’ locations, at
locations where employees may easily view the posting, and shall maintain Exhibit D
posted in such conspicuous places for a minimum of three years.

Defendants shall implement (to the extent such provisions are not already in place)
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the following provisions to ensure their compliance with the Act:

a. At each of their locations, Defendants shall utilize an electronic timekeeping

system to ensure that all hours worked by all of Defendants’ non-exempt

employees are recorded accurately. Specifically:

i

ii.

iii.

iv.

Defendants shall maintain and utilize an electronic timekeeping system
sufficient to track hours worked by Defendants’ non-exempt
employees.

Defendants will ensure that all employees have been trained on the
proper use of the electronic timekeeping system in languages
understandable to the employees and will pay employees for that
training time in compliance with the Act. Defendants will also provide
such training to all new employees at the time of hire and will pay
employees for that training time in compliance with the Act.
Defendants shall not edit or alter employees’ hours worked in the
timekeeping system in any way that does not accurately reflect
employees’ actual hours worked.

Defendants shall not request, require, or otherwise cause employees to
perform work “off the books” (i.e., not recorded in the timekeeping
system).

If employees perform any work for Defendants before or after
employees’ scheduled shifts or perform any work for Defendants not
recorded in the timekeeping system, Defendants shall ensure that such

time is recorded in accordance with the Act and 29 C.F.R. Part 516

10
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and is compensated by Defendants in accordance with the Act (and
relevant caselaw). Provided that nothing in this Consent Judgment
shall prohibit Defendants from disciplining employees for working
hours not authorized by Defendants, if such discipline is in compliance
with applicable law and not retaliatory in violation of 29 U.S.C. §
215(a)(3) or Section 1.d of this Consent Judgment.

vi. In the event that the electronic timekeeping system is temporarily
nonoperational, Defendants shall use other means for keeping accurate
records of all hours worked by their employees in accordance with the
Act and 29 C.F.R. Part 516.

b. Defendants shall pay wages to employees based on the hours they work
during each applicable pay period, including any applicable overtime
premium, in accordance with the Act and its implementing regulations,
including but not limited to 29 C.F.R. Part 775 and Part 778. Defendants
understand that the Act requires, for example, that an employer must calculate
and pay any applicable overtime premium after taking into account an
employee’s hours worked at all of the employer’s locations during each
workweek. In other words, if during the same week, an non-exempt employee
works 30 hours at one of an employer’s locations and 30 hours at a different
of the employer’s locations, the employee has worked 60 hours for the
employer that week and is entitled to receive compensation for the 20

overtime hours at one-and-one-half times the employee’s regular rate of pay.

11
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C.

Defendants shall treat all employee breaks as compensable hours worked,
unless the break is more than 20 minutes in duration and the employee is
completely relieved from work during the break.

Defendants shall make and maintain all records as required by 29 C.F.R. Part
516, including but not limited to accurate records of employees’ daily start
and stop times, hours worked each day, total hours worked each week, regular
hourly pay rate, total daily or weekly straight-time earnings, total overtime
earnings each week, deductions from employees’ wages, total wages paid
each pay period, and the dates of payment and the pay period covered by such
payment.

Defendants shall provide each employee with a statement, along with every
payment of wages, regardless of the form of compensation, that: lists the dates
of work covered by that payment of wages, rate or rates of pay and basis
therefore, gross wages, deductions, allowances claimed as part of the
minimum wage (if any), and net wages. For all employees not exempt from
the Act’s overtime compensation requirements, the statement shall also
include the regular hourly rate or rates of pay, the overtime rate or rates of
pay, the number of regular hours worked, and the number of overtime hours
worked.

Defendants shall comply with the regulations found at 29 C.F.R. Part 541
when classifying any employee as exempt from the overtime compensation
requirements of the Act pursuant to the exemptions set forth in Section 13 of

the Act.

12
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/£

14. Neither the commencement of this action nor the provisions of this Consent Judgment
shall in any way affect, determine, or prejudice any and all legal rights of any
employees of Defendants not listed on Exhibit A of this Consent Judgment, be they
current or former employees, to file any action against defendants under section 16(b)
of the Act or likewise for any current or former employee listed on Exhibit A of this
Consent Judgment to file any action against Defendants under section 16(b) of the
Act for any violations alleged to have occurred after October 25, 2018.

15. Each party will bear its own fees and other expenses incurred by such party in
connection with any stage of this proceeding.

16. The Court retains jurisdiction over this matter for the purposes of enforcing this
Consent Judgment.

SO ORDERED:

DATED: August 27 5024
New York, New York

Jor =R Reardeu_

. JENMFER H. REARDEN
TED STATES DISTRICT JUDGE

Defendants have appeared by counsel and hereby consent to the entry of this Judgment.

MBB SERVICESANC. 7//2 _ ¢
el ~ 2 - 5 7 "
BY: N\ =59 )//f

JAGIIT SINGH DATE
TREMONT GA2C. .
o Seg A £/22 /7 ¢
' JAGIIT SINGH DATE
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STATE OF W YM/ )
COUNTY OF WI¢M

:SS:

On thejt;) HJ day of 1@'\( i ULQF , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of

MBB SERVICES INC., described in and which executed the foregoing instrument, and that

he signed his name thereto by like order. /

KATHLEEN KORZENKO
Notary Public, State of New York > /{
Registration No. 01KO48
Quali { OTARY PUBLIC /

Qualified in Nassau County
Commission Expires March 29(2

state oF V) I )
county oF NIGBA

A ¥
On the :.Z,E! IJ day of ﬂl{ vl S1L , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly\sworn, did depose and say that he is a duly authorized officer of

TREMONT GAS INC., described in and which executed the foregoing instrument, and that

KATHLEEN KORZENKO / /

Notary Public, State of New York/j’f/ / / /{
Registration No. 01K04854996 - i
Qualified in Nassau County~" 4 NOT'A/P‘GBJHC

Commission Expires March 24, 204

he signed his name thereto by like order.

STATE OF UW) \/(N L
county or Needill

On the o@nd day of Aﬂm 14 , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of

16
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BIBA REALTY CORP., described in and which executed the foregoing instrument, and

that he signed his name thereto by like order.

KATHLEEN KORZENKO
Notary Public, State of New York -
Registration No. 01K04854996. /
Qualified in Nassau County -
Commission Expires March 24y 20

stateoF W UNC )
COUNTY OF ISt )

:SS:

On the Mday of ! ;L , 2024 before me came JAGJIT SINGH, to me known,
who, being by me duly sworn, did depose and say that he is a duly authorized officer of 136
N WELLWOOD AVE GAS INC., described in and which executed the foregoing

instrument, and that he signed his name thereto by like order

KATHLEEN KORZENKO 7 i/‘:, /( /ﬁ\ M d

Notary Public, State of New York-
Registration No. 01K04854996 OTARY PUBLIC™

Qualified in Nassau County .,
Commission Expires March 24, 2096

sTATEOF Now Vol )

:SS:
COUNTY OF 005%0 )

On the Mday of Bfuld' uj;l" , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of 150
FULTON STREET INC., described in and which executed the foregoing instrument, and

] . 7

that he signed his name thereto by like order.

KATHLEEN KORZENKO /
Notary Public, State of New York iy, -
Registration No. 01K04854996 /Nd?"ARY P_M/C
Qualified in Nassau County v
Commission Expires March 24, 20

17
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stateor N Yol
COUNTY OF M&M

On the M day of !DQ%M\' , 2024 before me came JAGJIT SINGH, to me known,
who, being by me duly sworn, did depose and say that he is a duly authorized officer of 278

W MAIN ST INC., described in and which executed the foregoing instrument, and that he

/7 7
Ul /// a

NOTARY PUBLIC”

signed his name thereto by like order.

KATHLEEN KORZENKO
Notary Public, State of New York
Registration No. 01K04854996
Qualified in Nassau County
Commission Expires March 24, 2{)%

STATE OF {)oy \/nf[ )
COUNTY OF sl

On the 99[!,1 day of P\_Mj il ’;-'l’ , 2024 before me came JAGJIT SINGH, to me known,

who, being by me dulysworn, did depose and say that he is a duly authorized officer of 635

EAST MAIN ST., INC., described in and which executed the foregoing instrument, and that

he signed his name thereto by like order. / / P
KATHLEEN KORZENKO / .

Matary Fublic, State of New York

Rogistration No. 01KO4854906 =~ 7
Guzlified in Nassau County «

“aminissicn Expires March 24,.20%

18
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STATE OF W\/OHC )

:SS:
county oF WIS

On them day of ﬂu ff d&lL , 2024 before me came JAGJIT SINGH, to me known,
who, being by me duly sworn, did depose and say that he is a duly authorized officer of

HILLSIDE-LAKEVILLE SERVICE INC., described in and which executed the foregoing

KATHLEEN KORZENKO
Notary Public, State of New York
Registration No. 01K04854996<
Qualified in Nassau County .~
Commission Expires March 24, 204

STATEOF Ny VWL )
COUNTY OF \Jisdut )

/
On them day of ﬂ/l j'\ i Qf/ , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of 771

PENINSULA BLVD INC., described in and which executed the foregoing instrument, and

that he signed his name thereto by like order.

KATHLEEN KORZENKO
Notary Public, State of New York™ /'
Registration No. 01KO4854996
Qualified in Nassau County”
Commission Expires Marcp_24, 20%

STATE OF Uw) \/M/\ )
COUNTY OF NASSIA

On the M day of A,lﬁl{l(({' , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of 848

19
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WILLIS AVENUE SERVICES INC., described in and which executed the foregoing

-

instrument, and that he signed his name thereto by like ordery /

.

KATHLEEN KORZENKO
Notary Public, State of New York
Registration No. 01KO4854356 —_—

Qualified in Nassau County NOTAT ]
Commission Expires March 24, 2@«5, N'OTARWLIC
~ .

sTatEOF Wew Mol

4 :SS:
COUNTY OF WS4
On the QJIJ day of Du -(;Jm{(]{’ , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of HP

GAS INC., described in and which executed the foregoing instrument, and that he signed his

WA

\GfikRy POBTIC

name thereto by like order.

KATHLEEN KORZENKO
Notary Public, State of New York
Registration No. 01K04854936 —
Qualified in Nassau County :
Commission Expires March 24, 209’1".-

STATE OF LW \/(N’Z/ )

:SS:
COUNTY OF A% )

On the Q&ﬁ} day of ﬂ] {]({ Q// , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of

INWOOD FUEL INC., described in and which executed the foregoing instrument, and that

/, _/”/

b

NOTARY PUBLICC /

~
-

he signed his name thereto by like order. [ -

KATHLEEN KORZENK:
Notary Public, State of New York
Registration No. 01K04854996
Qualified in Nassau County
Commission Expires March 24, 20‘%

20
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sTATEOF W ol )

:SS:
COUNTY OF NSl )

On the 99’\} day of PU:/JP}!t d’ , 2024 before me came JAGJIT SINGH, to me known,
who, being by me duly éwom, did depose and say that he is a duly authorized officer of
INWOOD GAS INC., described in and which executed the foregoing instrument, and that

he signed his name thereto by like order.

N

KATHLEEN KORZENKQ
Notary Public, State of New Yerk .~/

Registration No. 01K04854996° NOTARY PUBLIC' 7
Qualified in Nassau County’ '
Commission Expires March. 24, 209‘,"
/ 25

s

sTATEOF N \pl )
COUNTY OF (& )

On the Mday of ﬂwugff , 2024 before me came JAGJIT SINGH, to me known,
who, being by me duly sworn, did depose and say that he is a duly authorized officer of JTP

GAS, INC., described in and which executed the foregoing instrument, and that he signed his
name thereto by like order. /

KATHLEEN KORZ F
Notary Public, State of New York ™

Registration No. 01k )
: : 048
Qualified in Nassau Cogﬁggs

Commission Expires March 24, 20

~
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STATE OF W Y()‘YL )

COUNTY OF NISIY

On the &\J day of 'A'{UN‘S?' , 2024 before me came JAGJIT SINGH, to me known,

who, being by me duly sworn, did depose and say that he is a duly authorized officer of 1575
ROUTE 112 GAS INC., described in and which executed the foregoing instrument, and that

he signed his name thereto by like order.

KATHLEEN KORZENKO ;
Notary Public, State of New-York — /
Registration No. 01K04854996 INOFARY PUBLftC v
Qualified in Nassau County p
Commission Expires March 24, 2(9&

STATE OF W \/Mb
COUNTY OF NpCcdur

:SS:

On the m day of A} AU 8‘(’ , 2024 before me came JAGJIT SINGH, to me known,

and known to me to be hije individual described in and who executed the foregoing

instrument and he duly acknowledged to me that he execu},t’e the

KATHLEEN KORZENKO e, |
Notary Public, State of New York yL[O'F ARY BUE%’LIC v
Registration No. 01K048549

Qualified in Nassau Courity Da"’ /
Commission Expires March 24, 2

22
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Su v. MBB Services Inc., et al., No. 22-cv-2206 (S.D.N.Y.) (JHR) (RWL)
Consent Judgment - Exhibit B

Poster - Employee Rights Under the Fair Labor Standards Act



EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE

§7.25 -

BEGINNING JULY 24, 2009

The law requires employers to display this poster where employees can readily see it.

OVERTIME PAY

CHILD LABOR

TIP CREDIT

PUMP AT WORK

ENFORCEMENT

ADDITIONAL
INFORMATION

At least 172 times the regular rate of pay for all hours worked over 40 in a workweek.

An employee must be at least 16 years old to work in most non-farm jobs and at least 18 to work
in non-farm jobs declared hazardous by the Secretary of Labor. Youths 14 and 15 years old may
work outside school hours in various non-manufacturing, non-mining, non-hazardous jobs with
certain work hours restrictions. Different rules apply in agricultural employment.

Employers of “tipped employees” who meet certain conditions may claim a partial wage credit
based on tips received by their employees. Employers must pay tipped employees a cash wage
of at least $2.13 per hour if they claim a tip credit against their minimum wage obligation. If an
employee’s tips combined with the employer’s cash wage of at least $2.13 per hour do not equal
the minimum hourly wage, the employer must make up the difference.

The FLSA requires employers to provide reasonable break time for a nursing employee to express
breast milk for their nursing child for one year after the child’s birth each time the employee needs
to express breast milk. Employers must provide a place, other than a bathroom, that is shielded
from view and free from intrusion from coworkers and the public, which may be used by the
employee to express breast milk.

The Department has authority to recover back wages and an equal amount in liquidated damages
in instances of minimum wage, overtime, and other violations. The Department may litigate
and/or recommend criminal prosecution. Employers may be assessed civil money penalties for
each willful or repeated violation of the minimum wage or overtime pay provisions of the law.

Civil money penalties may also be assessed for violations of the FLSA’s child labor provisions.
Heightened civil money penalties may be assessed for each child labor violation that results in
the death or serious injury of any minor employee, and such assessments may be doubled when
the violations are determined to be willful or repeated. The law also prohibits retaliating against or
discharging workers who file a complaint or participate in any proceeding under the FLSA.

e Certain occupations and establishments are exempt from the minimum wage, and/or overtime
pay provisions.

e Special provisions apply to workers in American Samoa, the Commonwealth of the Northern
Mariana Islands, and the Commonwealth of Puerto Rico.

e Some state laws provide greater employee protections; employers must comply with both.

e Some employers incorrectly classify workers as “independent contractors” when they are
actually employees under the FLSA. It is important to know the difference between the two
because employees (unless exempt) are entitled to the FLSA’s minimum wage and overtime
pay protections and correctly classified independent contractors are not.

e Certain full-time students, student learners, apprentices, and workers with disabilities may be
paid less than the minimum wage under special certificates issued by the Department of Labor.

[Op 0]
o 2
-y * WAGE AND HOUR DIVISION 1-866-487-9243 El

-y 04

UNITED STATES DEPARTMENT OF LABOR www.dol.gov/agencies/whd WH1088 REV 0423
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Su v. MBB Services Inc., et al., No. 22-cv-2206 (S.D.N.Y.) (JHR) (RWL)
Consent Judgment — Exhibit C

Factsheet - Overtime Pay Requirements of the FLSA
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WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR

Fact Sheet #23: Overtime Pay Requirements of the
FLSA

Revised October 2019

NOTICE: The U.S. Department of Labor final rule, Defining and Delimiting the Exemptions for Executive, Administrative,

Professional, Outside Sales, and Computer Employees, takes effect on July 1, 2024. The final rule updates and revises the

regulations issued under section 13(a)(1) of the Fair Labor Standards Act implementing the exemption from minimum
wage and overtime pay requirements for executive, administrative, and professional (EAP) employees. Revisions include
increases to the standard salary level and the highly compensated employee total annual compensation threshold, and
a mechanism that provides for the timely and efficient updating of these earnings thresholds to reflect current earnings
data. The information on this webpage will be updated shortly.

This fact sheet provides general information concerning the application of the overtime pay provisions of the FLSA .

Characteristics

An employer who requires or permits an employee to work overtime is generally required to pay the employee premium pay for
such overtime work.

Requirements

Unless specifically exempted, employees covered by the Act must receive overtime pay for hours worked in excess of 40 in a
workweek at a rate not less than time and one-half their regular rates of pay. There is no limit in the Act on the number of hours
employees aged 16 and older may work in any workweek. The Act does not require overtime pay for work on Saturdays, Sundays,
holidays, or regular days of rest, as such.

The Act applies on a workweek basis. An employee's workweek is a fixed and regularly recurring period of 168 hours -- seven
consecutive 24-hour periods. It need not coincide with the calendar week, but may begin on any day and at any hour of the day.
Different workweeks may be established for different employees or groups of employees. Averaging of hours over two or more
weeks is not permitted. Normally, overtime pay earned in a particular workweek must be paid on the regular pay day for the pay
period in which the wages were earned.

The regular rate of pay cannot be less than the minimum wage . The regular rate includes all remuneration for employment excef
certain payments excluded by the Act itself. Payments which are not part of the regular rate include pay for expenses incurred on
the employer's behalf, premium payments for overtime work or the true premiums paid for work on Saturdays, Sundays, and
holidays, discretionary bonuses, gifts and payments in the nature of gifts on special occasions, and payments for occasional
periods when no work is performed due to vacation, holidays, or illness.

Earnings may be determined on a piece-rate, salary, commission, or some other basis, but in all such cases the overtime pay due
must be computed on the basis of the average hourly rate derived from such earnings. This is calculated by dividing the total pay
for employment (except for the statutory exclusions noted above) in any workweek by the total number of hours actually worked.
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Where an employee in a single workweek works at two or more different types of work for which different straight-time rates have
been established, the regular rate for that week is the weighted average of such rates. That is, the earnings from all such rates are
added together and this total is then divided by the total number of hours worked at all jobs. In addition, section 7(g)(2) of the FLSA
allows, under specified conditions, the computation of overtime pay based on one and one-half times the hourly rate in effect
when the overtime work is performed. The requirements for computing overtime pay pursuant to section 7(g)(2) are prescribed in
29 CFR 778.415 through 778.421 .

Where non-cash payments are made to employees in the form of goods or facilities, the reasonable cost to the employer or fair
value of such goods or facilities must be included in the regular rate.

Typical Problems

Fixed Sum for Varying Amounts of Overtime: A lump sum paid for work performed during overtime hours without regard to the
number of overtime hours worked does not qualify as an overtime premium even though the amount of money paid is equal to or
greater than the sum owed on a per-hour basis. For example, no part of a flat sum of $180 to employees who work overtime on
Sunday will qualify as an overtime premium, even though the employees' straight-time rate is $12.00 an hour and the employees
always work less than 10 hours on Sunday. Similarly, where an agreement provides for 6 hours pay at $13.00 an hour regardless of
the time actually spent for work on a job performed during overtime hours, the entire $78.00 must be included in determining the
employees' regular rate.

Salary for Workweek Exceeding 40 Hours: A fixed salary for a regular workweek longer than 40 hours does not discharge FLSA
statutory obligations. For example, an employee may be hired to work a 45 hour workweek for a weekly salary of $405. In this
instance the regular rate is obtained by dividing the $405 straight-time salary by 45 hours, resulting in a regular rate of $9.00. The
employee is then due additional overtime computed by multiplying the 5 overtime hours by one-half the regular rate of pay ($4.50
x5=5$22.50).

Overtime Pay May Not Be Waived: The overtime requirement may not be waived by agreement between the employer and
employees. An agreement that only 8 hours a day or only 40 hours a week will be counted as working time also fails the test of FLSA
compliance. An announcement by the employer that no overtime work will be permitted, or that overtime work will not be paid for
unless authorized in advance, also will not impair the employee's right to compensation for compensable overtime hours that are
worked.

Where to Obtain Additional Information

For additional information, visit our Wage and Hour Division Website: " ol
http://www.dol.gov/agencies/whd and/or call our toll-free information and helpline,
available 8 a.m. to 5 p.m. in your time zone, 1-866-4USWAGE (1-866-487-9243).

1
A

This publication is for general information and is not to be considered in the same light as official

statements of position contained in the regulations. . wl

The contents of this document do not have the force and effect of law and are not meant to bind the public in any way. This
document is intended only to provide clarity to the public regarding existing requirements under the law or agency policies.
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Su v. MBB Services Inc., et al., No. 22-cv-2206 (S.D.N.Y.) (JHR) (RWL)
Consent Judgment — Exhibit D
Notice to Employees — English

Jagjit Singh and his 15 companies have settled a lawsuit with the U.S. Department of Labor and
entered into a settlement agreement pertaining to their employees. The settlement agreement has
been approved by a judge and pertains to the following locations:
e MBB 1881 Tremont Avenue, Bronx
Sunoco 3305 East Tremont Avenue, Bronx
Sunoco 820 East 182" Street, Bronx
Sunoco 136 North Wellwood Avenue, Lindenhurst
Sunoco Food Mart 150 Fulton Street, Farmingdale
Mobil 278 W Main Street, Smithtown
Mobil 635 East Main Street, Kings Park
Sunoco 720 Hillside Avenue, New Hyde Park
BP 771 Peninsula Boulevard, Hempstead
Euro Gas 848 Willis Avenue, Albertson
Sunoco 85 North Main Street, Freeport
24 Hour Minimart 105 Sheridan Boulevard, Inwood
Sunoco 20 Sheridan Boulevard, Inwood
JTP 139 Jericho Turnpike, Floral Park
US Petroleum, 1575 Route 112, Port Jefferson

Under the settlement agreement, the Defendants will pay the U.S. Department of Labor money
for certain current and former employees who worked between October 28, 2015 and October
25, 2018. The U.S. Department of Labor will distribute the money directly to the employees.

You have the right to receive the full amount of any back wages (after taxes) and liquidated
damages you are owed. It is against the law for the Defendants, or anyone acting on their behalf,
to ask for this money back. It is also against the law for your boss, manager, or supervisor to ask
you to give up your current or future wages to get money from the settlement.

You are protected by a federal law called the Fair Labor Standards Act (FLSA). Employees have
the right to be paid for all hours they work. Employees also have the right to receive overtime
pay, at 1.5 times their regular hourly rate, except for employees who are “exempt.”

It is also against the law for your employer to fire you, report you to immigration, retaliate
against you in any way (such as cutting your hours or pay), or threaten to do any of these things,
for accepting money or refusing to return any money paid to you as part of this settlement. Your
employer is also prohibited from retaliating against you for providing information to the U.S.
Department of Labor or for asserting your rights to receive all your wages.

If you are an employee and are not paid for all of your hours worked, are not paid minimum
wage for all the hours you work, are not paid overtime, if you have been asked to return your
settlement money, if you believe you have been retaliated against, or if you need to update your
contact information, please call the U.S. Department of Labor at (516) 338-1890. Your name will
be kept confidential to the maximum extent permitted by law.
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Su v. MBB Services Inc., et al., No. 22-¢v-2206 (S.D.N.Y.) (JHR) (RWL)
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MBB 1881 Tremont Avenue, Bronx

Sunoco 3305 East Tremont Avenue, Bronx
Sunoco 820 East 182" Street, Bronx

Sunoco 136 North Wellwood Avenue, Lindenhurst
Sunoco Food Mart 150 Fulton Street, Farmingdale
Mobil 278 W Main Street, Smithtown

Mobil 635 East Main Street, Kings Park

Sunoco 720 Hillside Avenue, New Hyde Park

BP 771 Peninsula Boulevard, Hempstead

Euro Gas 848 Willis Avenue, Albertson

Sunoco 85 North Main Street, Freeport

24 Hour Minimart 105 Sheridan Boulevard, Inwood
Sunoco 20 Sheridan Boulevard, Inwood

JTP 139 Jericho Turnpike, Floral Park

US Petroleum, 1575 Route 112, Port Jefferson
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Su v. MBB Services Inc., et al., No. 22-¢v-2206 (S.D.N.Y.) (JHR)(RWL)
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MBB 1881 Tremont Avenue, Bronx

Sunoco 3305 East Tremont Avenue, Bronx
Sunoco 820 East 182" Street, Bronx

Sunoco 136 North Wellwood Avenue, Lindenhurst
Sunoco Food Mart 150 Fulton Street, Farmingdale
Mobil 278 W Main Street, Smithtown

Mobil 635 East Main Street, Kings Park

Sunoco 720 Hillside Avenue, New Hyde Park

BP 771 Peninsula Boulevard, Hempstead

Euro Gas 848 Willis Avenue, Albertson

Sunoco 85 North Main Street, Freeport

24 Hour Minimart 105 Sheridan Boulevard, Inwood
Sunoco 20 Sheridan Boulevard, Inwood

JTP 139 Jericho Turnpike, Floral Park

US Petroleum, 1575 Route 112, Port Jefferson
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14. Neither the commencement of this action nor the provisions of this Consent Judgment
shall in any way affect, determine, or prejudice any and all legal rights of any
employees of Defendants not listed on Exhibit A of this Consent Judgment, be they
current or former employees, to file any action against defendants under section 16(b)
of the Act or likewise for any current or former employee listed on Exhibit A of this
Consent Judgment to file any action against Defendants under section 16(b) of the
Act for any violations alleged to have occurred after October 25, 2018.

15. Each party will bear its own fees and other expenses incurred by such party in
connection with any stage of this proceeding.

16. The Court retains jurisdiction over this matter for the purposes of enforcing this
Consent Judgment.

SO ORDERED:

DATED: August 27 5024
New York, New York

~

. JENMFER H. REARDEN
TED STATES DISTRICT JUDGE

Defendants have appeared by counsel and hereby consent to the entry of this Judgment.

MBB SERVICESANC. 7//2 _ ¢
el ~ 2 - 5 7 "
BY: N\ =9 )//f

JAGIIT SINGH DATE
TREMONT GAS INC. X
s $7/22 /2
' JAGIIT SINGH DATE
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