
IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF PUERTO RICO 

 
 

EUGENE SCALIA, Secretary of Labor, 
United States Department of Labor 
 
      Plaintiff 

  v. 

EVOLUTION QUALITY GUARD, INC., 
E.Q.G. PROTECTION AGENCY & ORDER 
CORP.; EXCELLENT QUALITY GUARD 
CORP.; EXCELLENT QUALITY GUARD 
SERVICES, INC.; ORLANDO MERCED 
MORALES, Individually; and JOEL 
VELAZQUEZ CRUZ, Individually,  
 
      Defendants 

 
 
 
CIVIL NO. 17-1210 (RAM) 

 
JUDGMENT 

In accordance with the Court’s Opinion and Order (Docket No. 

74), judgment is hereby entered in favor of Plaintiff the Secretary 

of Labor, United States Department of Labor, against Defendants 

Evolution Quality Guard, Inc., E.Q.G. Protection Agency & Order 

Corp., Excellent Quality Guard Corp., Excellent Quality Guard 

Services, Inc., Orlando Merced-Morales, and Joel Velazquez-Cruz, 

as follows: 

A. $74,872.57 in unpaid minimum wage compensation owed to 

Defendants’ employees for the period between November 25, 

2013 and August 14, 2016; 
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B. $282,970.20 in unpaid overtime back wages owed to 

Defendants’ employees for the period between November 25, 

2013 and August 14, 2016; 

C. $357,842.77 in liquidated damages owed to Defendants’ 

employees. 

The Court also awards to the Secretary against Defendants 

E.Q.G. Protection Agency & Order Corp., Joel Velazquez-Cruz and 

Orlando Merced-Morales the sum of $226,442.00 due to the unpaid 

civil penalty assessment. 

Pursuant to Section 217 of the Fair Labor Standards Act, 29 

U.S.C. § 201 et seq., defendants E.Q.G. Protection Agency & Order 

Corp., Excellent Quality Guard Corp., Excellent Quality Guard 

Services, Inc., Mr. Orlando Merced-Morales, Mr. Joel Velazquez-

Cruz, their officers, agents, servants, employees, and those 

persons in active concert or participation with defendants, are 

permanently enjoined from violating the provisions of sections 

206, 207, 211(c), 215(a)(2), and 215(a)(5) of the Fair Labor 

Standards Act. 

This case is now closed for statistical purposes.  

IT IS SO ORDERED. 

In San Juan, Puerto Rico, this 27th day of March 2020. 

S/ RAÚL M. ARIAS-MARXUACH        
United States District Judge  
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