
Most private sector employees have the right to engage 
in concerted activity with their co-workers, whether they 
are a member of a union or not.
Examples of concerted activity:
  • Discussing work conditions with co-workers while at work
  • Discussing wages with co-workers, media outlets, and even on social media
  • Looking into and sharing information about worker organizing
  • Seeking out a representative to collectively bargain on 

behalf of you and your co-workers

         Learn more about your right to a union
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Find out more at NLRB.gov or 1-844-762-6572

Workers have the right to discuss 
their wages—whether or not 

they’re represented by a union.
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