RECISSION OF THE MEMORANDUM OF UNDERSTANDING
AMONG
THE U.S. DEPARTMENT OF LABOR, THE EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION, AND THE U.S. DEPARTMENT OF JUSTICE

This mutual recission hereby terminates the Memorandum of Understanding (MOU) dafed
November 3, 2020, among the U.S. Depariment of Labor (“DOL"), the U.S. Equal Employment
Opportunity Commission (“EEOC™), and the U.S. Department of Justice, Civil Rights Division
(“DOI).

The DOL’s Office of Federal Contract Compliance Programs, the EEOC, and the DOJ’s Civil
Rights Division each agrees and mutually consents to the termination of the MOU. Any
information that may have been shared pursuant to the MOU shall remain subject to the
confidentiality and information-handling restrictions set forth in the MOU and as otherwise
required by law.

This Recission shail be effective, and the MOU shall be terminated, upon the execution of this
Recission by all parties.

Signatures,

7LD
T featils % 12/17/2024
MICHELE HODGE Date

OFCCP Acting Director
U.S. Department of Labor

5 ’ 12/16/2024

JULIE A. SU Date
Acting Secretary
U.S. Department of Labor

Wa@ Daé Qéf [a?ﬂl‘f

ARLOTTE A. BURROWS
Chair
U.S. Equal Employment
Opportunity Commission

){!ﬁ?f
KRASTEN M. CL RK Date

Assistant Attorney General
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U.S. Department of Justice






