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Employment History

A0t 5

% Help ORACLE

From Date :To Date ontract  Employment Categ internal Job Last Updated By :Last Update Date *Location Manager -:Normal E Normal | Normal € Organization Payroll People Group
AL T D ot i 0, o A ). AR Aot Wl W s O, WAl Ao A AR L bt -
15-APR2014  04-MAY.2014 Full Time - Regular 0020 Software Development Manager. PRODEV. SWENG.M2 (GIMA MCMANARIA |2-4AY-2014 09:31 US-CA-Redwood C [No 1700 4D 0900 OEF1-ADF for FA SemiMonthly Oracle.No Standarc
03FEB2014  |14-APR2014 Full Time - Regular 0020 Scitware Development Manager, PRODEV. SWENG. M2 |AARON RUST@OI 24-APR2014 09. 3¢ [US-CA-Redwood C [No 700 40 [0900  EF - ADF for FA [SemiMonthly  [Oracle No. Standarc
RrJaN2014 02 FEB2014 Full Time - Regular 10020, Setware Development Manager PRODEV.SWENG.M2  [AARON.RUST@O! (24-FEB-2014 10:07 LS-CARedwood C [Ne 1700 40 0900 JOEF1-ADF forFA Oracle. No. Stand:

5. JAN 2014 6. JAN-2014 Full Time - Reguiar 0020 Software Development Manager PRODEV. SWENG M2 |AARON RUST@OI 04-FEB-2014 10:0¢ US-CA-Redwood C [No 7004010900 BEFT - ADF for FA [SemiMonthly  [Oracle. No. Standarc

J "

a1 ENorm | Normal € Orgarization  iPayrol People Group Position Primary  Probatic Probatiol Probation‘Reason - /Recruiter Recruitm Salary | Specia’ Status Statutory Informatic’ Supenisor
DD N0 Vel Wt 110, ot MO o O O M S e MR it D b Vst
40 0900 [OEF1 - ADF for FA [Semi-Monthly Oracle.No. Standarc Yes Transter  Tumer. Mr Allan (A Annual FMLA Unpaid BE  Payroll Oracle Amé
0300 [GEF1 - ADF for FA [SerniMonthly Tumer, Mr Allan (A STO Paid BE
0300 [GEF1 - ADF for FA [SerniMonthly Tumner, Wr Allan (A
OEFT ~ADF for FA [SermiMonthly Tutner. ir Allan (A

Gracle.No Standarc Transter Annual Payroll Oracle Amé

Gracls.No, Standarc Transter Annual STD WAITING PEF [Payroll Oracle Amé

Gracle Na Standarc Transter Annual Active Assignment [Payroll Oracle Ame

e

ORACLE

From Date To Date Assignm:Contract Employment Cateq Grade __ Internal ‘Job {Last Updated By Last Update Date Location Manager Nomal E Nomal | Normal € Organization Payrall People Group
DRI [24-0AN-2014 Full Time - Regular | 10020 Software Development Manager PRODEV. SWENG.M2  |HR_PROCESS_US [22-JAN-2014 2049 [US-CARedwood C [No 1700 40 0900 (OEF1 -Force.com Oracle.No. Standarc 2
52012 [23.0CT2013 Full Time - Regular 10020 Software Development Manager PRODEV. SWENG M2 [ARTHUR OROZCO [27-0CT-2013 18:47 US-CA-Redwood C [No oo @0 (900 [Ski3 - ADF Busin (Gracie.No Standarc
IBaNOV-2011 [19.FEB2012 Fuil Time - Reguiar 0020 Satware Development Kanager PRODEV SWENG M2 ANONYMOUS  [16-MAR2013 1111 US CA Belmont 60 700 W6 lGB00  ACES - Gnline Se Gracle.No Standarc
DBMAR201T [21NOV-2011 Full Time - Regular 10020 Software Development Wanager PRODEV SWENG M2 [ANONYMOUS  [16-MAR-2013 1111 US-CA-Belmant 60 700 40 (0800 ACDS - Ondine Se SemiMonthly  [Oracle.No. Standarc
BFEB2011 27MAR 2011 Fuil Time - Reguiar 10020 Saftware Development kanager PRODEV SWENG M2 ANONYMOUS  22-DEC-2012 13:43 1US CA-Belmont 80 17007 40 0800 SO0T-Beehive - C[SemiMonthiy  Oracle No Standar(

«

Recniter

RecruitrSalary | SpeciariStatus Statutory Informatic: Supenisor Title Vacanc Working FEfiective
Tumer, Mr Allan (A Annual Active Assignment Payroll Oracle Ame ek
Turner. My Allan (& JAnnual Active Assignment Payroll Oracle Ams jeck i

Annual Active Assignment Payroll Oracle Ame i Week

3l ENormal | Normal € Orgarization

2 0900 OEF1 - Force.com SemiMonthly
W38 - ADF Busin SemiHanthly
ACE5 - OnLine Se SemiMonthly
ACES G Line Se Sermi Moty
SO01 - Bichive - C [SemiMonthly

Payroll People Group
Oracle.No. Standarc
Oracle.No. Standarc

Oracle.No Standarc |

Position :: Primary ::Probatié Probatiai Probation Reason
Transfer

Transfer

Oracle. No. Standarc {Annual Active Assignment [Payroll Oracle Ame i Week

Oracle. No. Standarc annual IActive Assignment [Payroll Oracle Ame Week

AR

ORACLE

T

AR AT

From Date To Date ‘Assignm¢ Contract :: Employment Categ:Grade _‘Intemal’ Job Last Updated By ::Last Update Date -Location Manager -Normal E::Normal : Normal € Organization Payroll People Group
I 17-FEB-2011 Full Tirme - 10020, Software Development Manager PRODEV.SWENG. M2 ANONYMOUS  22-DEC-2012 18:2° US-CA-Belmont-50 {1700 40 0800 SO0 -Beehive - C SemiMonthly OracleNo Standar
i [138EP2010 03.0CT2010 Ful Time - 10020 Software Developrment Manager, PRODEV SWENG.M2  ANONYMOUS  22.DEC-2012 152 USCABelmont 50 1700 40 {0800 SO0 -Beehive - C Semi-Monthly (Oracle.No Standar
02AUG-2010 12-8EP-2010 Fui Time - 10020, Software Developrment Manager PRODEV SWENG.M2 | ANONYMOUS  22.DEC-2012 17:2 US CABelmont 50 1700 40 0800 SO0 -Beehive - C Semi-Monthly  (Oracle.No Standar
26.00N-2010 [01-AUG 2010 Ful Time - Regular 10020, Software Development Manager, PRODEV SWENG.M2  |ANONYMOUS ~ [22-DEC 2012 1612 10P4 7001466800 [SO01 - Beshive - C Semi-Manthly  Oracle.No Standar
04JUN-2010 (27 UN 2810 Fuil Time - Regular 0020, Software Development Manager. PRODEV. SWENG.M2  ANGNYMOUS  [22-DEC 2012 17:0 10P4 70046 (6800 [SO01 - Beshive - C Semi-Manthly  Oracle.No Standart «

[TATATTTee

ORAC

3

al E{Normal | Normal €' Organization _iiPayrol People Group__:Position : Primary _ Probatic Probiatiol Probation Reasan  Recruiter Recruitm Salary | Special Status Statutory Informatic Supenvisor Title *Vacancy Working ¥ Eflctive

7l 0800 5001 - Beehve - C [SemiMonthly  Oracle.No Standar Yes {Annual Active Assignment Payroll Oracle Ame Week 2
"l 0800 /SO0 - Beehive - C SemiMonthly  (Oracle No.Standarc Yes Annual FMLA Unpaid BE  Payroll Oracle Ame {Wesk

" 0800 [S001 - Beehive - C SemiMonthly  ©Oracle No.Standarc Hes Bnnual Active Assignment Payroll Oracle Ame Wesk

1" 0800 S001 - Beehve - C [SemiMonthly  Oracle.No Standan Ves Annual Active Assignment [Payroll Oracle Amé Wesk

7@ 0800 SO0 - Beshve - C [SeriMonthly  Oracie.No.Standar es Annual FMLA Unpaid BE  Payroll Oracle Ame ek £ .
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ORACLE

LX)

A

[

e
From Date o Date Assignmé Contract Cateq/Grade Intemal . Job Last Updated By :Last Update Date 'Location Manager - Normal £ Normal | Normal € Organization Payroll People Group
AR 03 0un-2010 | Full Time - Regular 10020 Software Development Manager PRODEV.SWENG.M2  ANONYMOUS  22-DEC-2012 1602 10P4 1700 40 (0BDD  SOD1-Beehive - C SemiMonthly [Oracle.No. Standarc
4 HEMARZD1D 21MAR2010 Full Time - Reguiar 10020 Software Development Manager PRODEV. SWENG M2 ANONYMOUS  22-DEC-2012 132t 10P4 I 1700 40 DEOD SO0 -Beehive - C [Semi-Monthly  (Oracle No Standarc
BFEB-2010 14 MAR2010 Full Time - Regular 10020 Software Development Manager PRODEV. SWENG M2 ANONYMOUS  22-DEC-2D12 13:2¢ 10P4 1700 40 0800 SO0 -Beehive - C Semi-Monthly  |Oracle No Standarc
26:MAY-2008 15FEB-2010 | Full Time - Regular 10020 Software Development Manager. PRODEV. SWENG.M2 /ANONYMOUS  22-DEC-2012 1237 10P4 700 40 0800 SOD1-Beehive~ C Semi-Monnly  [Oracle.No.Standarc
13:0CT2008 25 MAY-2009 Full Time - Regular 10020 Software Development Manager PRODEV.SWENG M2 ANONYMOUS  22-DEC-2012 1617 20P5 | 1700 40 080D SO0 -Beehive - C

Semi-Manthly  |Oracle. No. Standar -

T T P

indow Help

AT

|| al € Normal | Normal € (Organization Payroll People Graup _:Position -Primary _Probatic Probatiol Probatior Reason _Recruiter Recruitm'Salary | Special Status Statutory Informatic’ Supenisor Title (Vacancy Working F Eflective

I 40 08:00 S001 - Beehive - C Semi-Monthly Oracle.No_Standarc Yes Annual STD Paid BE Payroll Oracle Ame Week 2
10" log0d” [S001 - Beehive - C Semi-Monthly  (Oracle No_Standarc es { f { {annual STD WAITING PEF Payroll Cracle Ame Week
[T 0800 |SOD1 - Beshive - C Semi-Manthly  Oracle No_Standar es {annual Active Assignment Payroll Oracle Ame Wieek
Ve B0 5001 Beehive - C SemiMonthly  Oracle.No Standarc Nes ! ! (nnual Active Assignment Payroll Oracle USE fWisek
10 0800 (5001 - Beehive - C SemiMonthly  Oracle.No Standar es Jannual Active Assignment Payroll Oracle U ek i -

T
(B

TR e

o

st | AR G )

g

To Date Assignmé Contract * Employment Cateq Grade _/Intemal Job st Updated By Last Update Date -Location Manager - Nomal E-Normal  Normat Payrll Peopie Group
R 12-0cT 200 Full Time - Regular 10020, Softwar Development ianager. PRODEV.SWENG.M2  ANONYMOUS  22.DEC.2012 21.0¢ 20P5 1700 40 0BOD  SODI-Beshve-C SemiMomhly  Oracle NoStandarc 2
4 118dUN-2007 " j30-JUN-2007 Full Time - Regular 10020, Softwane Development Kanager PRODEV SWENG M2 ANONYMOUS  22DEC-2012 18:2 20P5 70040 0800 SODT-Beehive - C SemiMonthly  [Oracle.No. Standarc
H0.0CT-2006 117-J0N-2007 JFull Time - Regular 10020, Scftwars Development Hanager PRODEV. SWENG M2 ANONYMOUS  22.DEC-2012 15:2° 20P% 700400800 016) - 0CS 16 - Semi-Mantnly  [Oracle.No Standarc
1aJUL-2006 09-0CT 2006 JFull Time - Regular 10020, Scftwars Development Hanager PRODEV SWENG M2 ANONYMOUS  22.DEC-2012 14:2¢ 20P8 700 40 0800 [016) - 0CS TG - ([Semi-Manthly  [Oracle.No Standarc
08-AY-2006  {13-JUL-2006 JFuil Time - Reguiar 10020, Software Development Kianager PRODEV. SWENG.M2 [ANONYMOUS  [22-DEC-2012 213: 20P5 700400800 [016J - OCS 116 - ([ SemiMonthly  [Oracle No Standart «
a B

TR

ORACLE

alE Nommal [ Nomal € Organization Pyl Poople Goup_Pasiion Primary Probat Prabatiof Probatio Reason Recrutar Recuitm Salary | Spacial Status Statutory nformati Supsrsor Tis Vasancy Woring | Efectvs

[T 08:00  [SO01 - Beehive - C Semi-Monthly Oracle.No.Standlar | Fes H [Annual JActive Assignment Payroll Oracle USA Week C
o 0800 [SOD1 - Beshive - C Semi-Monthly  Oracle No Standarc| Yes f [Annual {Active Assignment Payrall Oracle USA [eek
H o 08:00  1016J - OCS 116 - ( :Semi-Monthly Oracle.No.Standlar | fes H Annual JActive Assignment Payrall Oracle USA {Week -
o 08:00 [016J- OCS 11G - ( Semi-Monthly Oracle No Standarc | Yes { Annual {Active Assignment Payrall Oracle US4 lieek
[ 0800 D16J-OCS 11G -t Semi-Monthly  Oracle No Standarc| fes i Annual Jactive Assignment Payrol Oracle US2 feek ¢ .
« '

e

R

ORACLE

om Date To Date Assignmé Contract /Employment Categ Grads /Intemal:.Job Last Updated By Last Update Date ::Location Manager :Nomal E;:Normal ¢ Normal Payroll People Graup
R 07 A 2006 Full Time - Regular 10540_Software Developer 4. PRODEV. SWENG.IC4 ANONYMOUS  122.DEC-2012 18:17 20P5 17:00 4D 0800 016J- OCS 116 - ({Semi-Manthly Oracle. No Standare =
01-MAR-2005 19-MAR-2006 Full Time - Regular 10540_Software Developer 4. PRODEV. SWENG.IC4 ANONYMOUS 22-DEC-2012 22:2¢ 20P5 17:00 40 ‘DH 00 0AD7 - OCS WebU jSemi-Monthly Oracle.No. Standarc
129-NOV-2004  28-FEB-2005 Full Time - Regular 10540 Software Developer 4 PRODEV.SWENG.IC4 ANONYMOUS 22-DEC-2012 13:3¢ 20P5 17:00 40 08:00  :0AD7 - OCS WebU jSemi-Monthly Oracle.No. Standare

03.JUN-2004  28-NOW-2004 Full Time - Regular 10530 Software Developer 3 PRODEV. SWENG.IC3 ANONYMOUS  [22-DEC-2012 15:6¢ 20P8 0800 0AD7 - OCS WeblJ {SemiMonthly  Oracle.No. Standar
n 01.JUN-2004  02-JUN-2004 Full Time - Regular 10530, Software Developer 3 PRODEV SWENG.IC3 ANONYMOUS  [22.DEC-201217:2° 20P§ 1700 40 [0B00  jDAD7 - OCS Webl jSemi-Monthly  [Oracle No Standars
Pl I f

et
ORACLE

3

al E:Normal | Normal €/Organization Payral People Group ‘Position  Primary * Probafic Probatiof Probatiori Reason _ Rectuter Recrutm Salary | Specia Status Statutory Informaic Supenisor Title Vacancy Working I Eflective

) 0800 [016J-OCS 11G - ( Semi-Monthly  Oracle No Standar Yes Annual Active Assignment [Payroll Oracle US#| Week [ EY
7l 0800 [0A07 - OCS Webl Semi-Monthly  [Oracle No.Standar Yes Annual Active Assignment [Payrall Oracls US| "

G 800 [6AS7 -GS Wbl SemiManinly  [Gracle No. Standar Ves ) Al Retive Assignment (Oracls Amarica. ini

"l 0600 [0AD7 - OGS Webl Semi-Manthly  [Oracle No.Standar Ves TAnnual Active Assignment (Oracls America. ini

g 0800 [0A07 - 06 Webl) [Semi-Monthly  racle No Standarc Yes [ Annual [Active Assignment (Oracls America, A f .

«
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From Date

To Date } Assignmi Contract  Employment Categ Grade . Interal "Job Last Updated By “‘Last Lipdate Date_Location Manager Normal £ Normal | Normal € Organization Payroll People Group
I1-MAY-2004 Full Time - Regular 10530 Software Developer 3. PRODEV.SWENG. I3 JANONYMOUS  22-DEC-2012 14:2¢ 20P5 1700 40 0800 (0059 -OCS Email SemiMonthly  Oracle.No.Standar
01JUL-2003 03-FEB-2004 Full Time - Requiar | 10530, Software Developer 3 PRODEV SWENG.IC3 ANONYMOUS ~ 122-DEC-2012 133t 20P5 1700 40 0800 0D59-OCS Email ‘SemiMontnly  Oracle No Standarc
15-0CT-2002 130-JUN-2003 Full Time - Reqular 10530, Software Developer 3 PRODEV. SWENG. IC3 ANONYMOUS  [22-DEC-2012 132¢ 20P5 1700 {40 0800 |0D59-OCS Email ‘SemiMontily [Oracle No Standarc
16SEP-2002 14-0CT-2002 Full Timee - Regular | 10530 Softviare Developer 3, PRODEV. SWENG. 13 ANONYMOUS ~ [22-DEC-2012 18:07 20P5 00 @D OG0 OVO2 - Server Plath Semi-Montnly  Gracle.No Standar
01AUG2002 [15-SEP-2002 * Full Time - Regular 10530, Software Developer 3 PRODEV. SWENG. I3 ANONYMOUS ~ [22.DEC-2012 14:0¢ 20P5 1700 40 000 [OVO2- Server Plath Semi-Monthly  [Oracle. No Standar

<l

orml | Normal € Organization  Payrall Poople Group  Position | Primary _ Probiatic Probatioi Recnuter Recrutm Salary | Spacia Status Statutory Inormatic Supswisar
"o os00 0089 0CS Email (Oracle.No. Standar Yes Annual [Active Assignment [Oracle America. I
40 000 (659 - OGS Emal SemiMonthly  Oracle.No Standar es TAmnual IActive Assignment [Oracle America. I
T 000 6054 - OCS Email i Gracle No Standar: Yes Annual lActive Assignment Oracle America. in:
.t log:00”" [0v02 - Semer Plath Semi-Monthly Oracle.No Standarc Yes Cnnual [Active Assignment Oracle America. I
Va0 0800 I0V02 - Semver Piath SemiMonthly  Oracie No Standarc Yes Annial LOA Unpaid BE (Oracis Amerca. in

Tile Vacancy

Working ¥

Effective

[Wesk
ek
[iWeek
week
{Wesk

01-MAR-2001
01-NOV-2000
04.DEC1993

To Date

27-5EP-2001
28-FEB-2001
31.0CT 2000

Assignmi Contract _Employment Categ Grade

Full Time -
Full Time -
Full Time -
Full Time

Regular
Regular
Reguiar

~Regular

30-NOV-199%  03-DEC-1999

Full Time - Regular

Internal ot

Last Updated By '‘Last Update Date _:Location

Manager -:Normal E- Mormal | Normal §:Organization

Payroll

People Group

10530 Sotware Developer 3 PRODEV. SWENG IC3 ANONYMOUS  122DEC-2012 15:0: 20P§ 1700 40 080D OVD2-Serer Platf SemiMonthly Oracle. No.Standarc =
10720 Applications Developer 2 PRODEV.SWENG 12 ANONYMOUS — [22-DEC-2012 15:0: 20P§ 700 40 0800 OV02 - Sever Plath Sernidonthly  (Oracle.No. Standar
10720 Applications Developer 2 PRODEV. SWENG IC2 ANONYMOUS ™ 123DEC-2012 D1:3: 60P3 700400800 0V02 - Sener Piath SermiMonthly  Oracle. No.Standar(
10720 Applications Developer 2 PRODEV. SWENG.IC2 ANONYMOUS  122.DEC-2012 13:0¢ 60P3 700 4D 0800 0645 - Database & SemiMonthly  Oracle.No.Standar
10720 Applications Developer 2 PRODEV. SWENG.IC2 ANONYMOUS  |22.DEC-2012 18:2 6OP3 1700 40 0800 0615 -Database Si[SemiMonthly  |Oracle No Standarc

Statutory Informatic Supervisor

al E Normal | Nommal §: Organization Payroll : People Group. Position Primary : Probatié:Prabatiof:Probatior:Reason _Recruiter Recruitm Salary | Specia Status

17140000 |0V02 - Sever Platf SemiMonthly (Oracle.No Standar | Yes Annual Active Assignment |Oracle America. In
a0 o0 (V02 - Server Pt SermiMonthly  (Oracle No.Standar | Ves Aaial Active Assignment [Oracla America. In
T a0 63 - Sener B Sambtonitly " Braci N Standan | es i [Acivs Assigmani [Graci s
170 6600 (6615 - Gatabase S Sermi-Monthly  (Gracle. No.Standar | Ves Aavial Active Assignment (Oracle America. in
7Tl 0800 (0615 - Database S [Semi-Monthly  (Oracle.No. Standarc| fYes Binual Active Assignment (Oracle America. I

Title *Vacancy

Working ¥:Effective

ek
" fiwesk
ek

" liveek
[Week

I

2

From Date 7o Date Contract - Employment Categ:Grads
SIS barov-19e9 Full Time - Regular|
16-APRA999 [31-MAY-1999 Full Tim - Regular
O1.DEC19%  15-APR1909 Full Time - Regular
08.0CTA9GE  30-NOV-1698 Full Time - Regular
T300L996  07-0CT19 Full Time - Regular

Internal ot

A TR

Manager -:Nommal E- Mormal | Normal §:Organization

Payroll

People Group

[

10720 Applcations Developer 2.PRODEV. SWENG. IC2 ANONYMOUS  (22DEC-2012 168:17 60P3 1700 40 0800 0615 - Database S SemiMonthly  |Oracle No Standar
10720 Applications Developer 2 PRODEV SWENG IC2 ANONYMOUS  [22-DEC-2012 13:0¢ BOP3 700 4D B0 10629 -Voice, Mobi Semi-Monthly  (Oracle.No Standarc
10720 Applications Developer 2 PRODEV. SWENG IC2 ANONYMOUS " 122DEC-2012 155 60P3 No 700400800 OPOG - Hosted Den SemiMonthly  Oracle. No.Standarc
10720 Applications Developer 2 PRODEV. SWENG.IC2 ANONYMOUS  122.DEC-2012 21:2t 60P3 700 40 0900 0077 - (nactivel Pr SerniMonthly  Oracle.No.Standarc
10720 Applications Developer 2 PRODEV. SWENG.IC2 ANONYMOUS  |22.DEC-2012 12:5¢ 608 1700 40 0300 0D77 - (nactive) Pr [SemiMonthly  |Oracle No. Standarc

T et

ORACL

[

CONFIDENTIAL

=]

W E ol Nl € Orarization Pyt [ Paope GrabpPosiion {Prmary  Prabati Probatios Probaion Reason  Recruter Recruim Salary | Spocia Staws Stautory nfomatic Suponisor
3 U0 [0BO0 0615 - Database S [Semi-Monthly Oracle.No Standarc | [ves [ i {Annual Active Assignment (Oracle America, It

3774 (G800 (0624 - Voice, Mobi [Semi-Monthly  [Orace.No. Standarc | fres (Annual [Active Assignment (Oracle America. i

377l (0800 0P06 - Hosted Den [Semi-Manthly  [Oracle.No. Standarc | fes nnual [Active Assignment (Oracle America. I

377D 0900 0077 - Gractive] Pr SemiMonthly  Oracle.No.Standarc Nes Annual Active Assignment Oracle America. in

37" 0a00 0077 - (nactive) Pr Semi-Monthly  [Oracle.No. Standarc ies Annual Active Assignment {Oracle America. It

Tile Vacancy

Waorking ¥ Efiective

[Wek
ek
ek
Week
ek
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Date: - Employee Status Change
Processing Form

Batch ID 3968

Transfer No Promotion No Change Yes

W

Audit Data  Verify
Prep Entry

.

Approvals:

Employee ID:

Social Security #

Employee Last Name
Employee First Name
Effective Date

ASSIGNMENT : Current New

s
Cost Center D77 P06 /_‘4 /_‘/_/ /_‘,/
_vChange effective date to g W’[}”c—fa g/ /;117//_4_/ /_g{jf/
Job Code [/ /S
Location /S

__ Location of HOME not in HRMS
{Complete HOME Location Form)
___State Change:
__ Go to HRMS Tax Info to activate

Employment Category

Discretionary Title

Current Title
New Title

/S
[/ /7

__ Full to Part [/
__ Part to Full

Hours: (not > 40)

__ Vacation Accrual Change

ORACLE_HQCA_0000002761
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Employee Status Change Processing Form -

Current New
Work Schedule T /)
__ Add new work schedule to HRMS [/
__ Total Hours + Work Schedule
Match

Annual Salary
Salary Basis [ S/
__ Change Timecard Req In HRMS
Base Salary: [ S

(current req)

Percentage Change: /]

__Difference between
Current and New = Pct. Ch

Car Allowance: / /] /

Bonus: Type Amount
Cost Center

VA B S AV
[l [/

/)T
Manager Change:
Last Name First Name Employee ID

Current Manager:

New Manager:

/S
Direct Reports:

/)
é' VA Y Y
' [l
3. /7
4.

[/
5. /)
6.

[/
.. Y
' [ S/ __/
96 /S
1 -
ASR O PSRQ\ du/ﬁ——»-— VERIFICATION _ 4/ [.)

ORACLE_HQCA_0000002762
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Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison
Approval's Approval Order

_ *submitter*

v
P
A

ORACLE_HQCA_0000002763
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Date :-

Employee Status Change

Is this a transfer? No
Is this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, or

location?

Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:

Current Cost Cent
New Cost Center P06
Current Hours:

New Hours:

Mon Tue Wed Thu Fri

Sat

Batch ID

Sun

3968

ORACLE_HQCA_0000002764
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Dat:e:- Employee Status Change

Current Title:

New Title:
Current Jobcode:

New Jobcode:
Current Location:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:

Does this employee have direct reports? No
Direct Reports
Last Name First Name

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

C. Compensation

Salary Basis: Annual Salary
Current Base Salary:

New Base Salary:
Current Base Salary Chg %:

Employee ID

ORACLE_HQCA_0000002765
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Date: - Employee Status Change -

Current Car Allowance

New Car Allowance:
Car Allowance Chg %:

Current Variable¥:
New Variable*:

Variable* % Change:
Current Total Target

New Total Target:
Target* % Change:

Current Quota $*:
New Quota $*:

Quota $* % Change:

Bonus Type 1:
Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer request (pick one)?

Employee initiated response to job posting

ORACLE_HQCA_0000002766
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Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments :

Effective Date: _

Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison
Approval's Approval Oxder

ORACLE_HQCA_0000002767
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Employee Status Change
Processing Form

Batch ID 2439

Transfer No Promotion No Change Yes
Audit Data Verify
Approvals: Prep Entry

Employee ID:

social Security #

Employee Last Name
Employee First Name

Effective Date
ASSIGNMENT :

Current

a77 /__ /]

[/

Cost Center

Change effective date to

/]
/I

Job Code

Location
_  Location of HOME not in HRMS
(Complete HOME Location Form)
__ State Change:
__ Go to HRMS Tax Info to activate

Employment Category

/17

Discretionary Title

Current Title
New Title

/]
/)]
/)

Hours: (not > 40)

__ Vacation Accrual Change

__ Full to Part
__ Part to Full

4 Nl dISes

SRR
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Employee Status Change Processing Form -
Current New

Work Schedule - - - - - - /]
__ Add new work schedule to HRMS /7

__ Total Hours + Work Schedule
Match
Annual Salary
Salary Basis /17
__ Change Timecard Req In HRMS

Base Salary: /)
(current req)
Percentage Change: /]

__Difference between
Current and New = Pct. Ch

Car Allowance: /l__//__/ /__/

Bonus: Type Amount
Cost Center

/7
[/ 7/

Manager Change:
Last Name First Name Employee ID
Current Manager:

New Manager:

) /]I /7
Direct Reports:
VR
1 Y Y
' Il
3 Y A A '}
) /I
5 I T/
Il ]/
7. VY ey A
' I
0 /) /1 17—/
ASR }g;?) PSR VERIFICATION
N

ORACLE_HQCA_0000002769
D-67
67.23



Current Business Unit:

New Business Unit:
Approval's

Development - Larry Ellison

Development - Larry Ellison
Approval Order

ORACLE_HQCA_0000002770
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Date:- Employee Status Change

Batch ID 2439

Is this a transfer? No
Is this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, Or

location?
Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Enployee Number:

Current Cost Cent d77
New Cost Center po6
Current Hours:

New Hours:

Mon Tue Wed Thu Fri Sat Sun

ORACLE_HQCA_0000002771
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Date: - Employee Status Change

Current Title:

New Title:
Current Jobcode:

New Jobcode:
Current Location:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:

Does this employee have direct reports? No
Direct Reports
Last Name First Name
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

C. Compensation

Salary Basis: Annual Salary
Current Base Salary:

New Base Salary:
Current Base Salary Chg %:

Employee ID

ORACLE_HQCA_0000002772
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Date_ Employee Status Change

Current Car Allowance

New Car Allowance:
Car Allowance Chg %:

Current Variable*:
New Variable*:

o

Variable* % Change:
Current Total Target

New Total Target:
Target* % Change:

Current Quota $*:
New Quota $*:

Quota $* % Change:

Bonus Type 1:
Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer request (pick one)?

Employee initiated response to job posting
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Date: - Employee Status Change -

Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing wmanager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments:

Effective Date: _

Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison

Approval's Approval Order

0
1
2
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PAGE 1
XTRAC Work Item curnope ruroReC [ 222724

File #: W00824-15SEP98 Item Type: STATCH Sub Type: CSTCTR Status: RSLVD
Originator: 1 Parties

Acct #: TIN/SSN: Acct Type: O Plan #:
Customer:

[aYaYa)
Address:
City/state: Zip:
Country: Phone: Ext:
BADG EMAD
EXNO ROLE
STAT CNAM ORACLE
INTW AuditPrep EVNT Item

Amount: 0
Comm Type: WEBIN Rep ID: A228471 Department: RHRORPC Pri: 0
Problem: N Cause: INVALID DATA Sub Cause: ORACLEERR 351(d)? N
Memo: JOB CODE NOW VALID
Batch No P18-24843
DF 34494

i 06
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Page: 2

XTRAC Notes

File #: W00824091598 T . STATCH Sub Type: CSTCTR

Account#: H
Customer:

Related Accounts:

Note Name: Control #:

Representative: A241120 Creation Date/Time:
Memo:

Notes:

CODE CODE NOW VALID.

J. WALLACE

Note Name: Control #:

Representative: A241120 Creation Date/Time:
Memo:

Notes:

JOB CODE NOW VALID

09/21/98 02:09:

09/21/98 02:10

33

:46

CURNODE RHRORCS - 14:17:44
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RE: end of Personal Leave of Absence

Subject: RE: end of Personal Leave of Absence
From: "crystal wong" <crystal.wong@oracle.com>
Date: Mon, 3 Nov 2008 15:15:44 -0800

To: "hrssc-ploa us@oracle.com" <hrssc-ploa_us@oracle.com>
Ccﬁ@oracle.com" doracle.com> , "Sondra Bollar" <SONDRA.BOLLAR@oracle.com>

Hi Sondra and-l am forwarding this to the HR Shared Service Center for processing.

HRSSC- please process this end of PLOA for-

Thanks,
Crystal

----- Original Message-----

From: Sondra Bollar [mailto:SONDRA.BOLLAR@oracle.com]
Sent: Monday, November 03, 2008 1:08 PM

To: crystal.wong@oracle.com

Cc

Subject: FW: end of Personal Leave of Absence

Crystal -

Received an older email that managers were supposed to send an email template, but the email below sent today,
looks like the ending leave template.

Is there anything | need to do to end-leave oris this email below it?

thanks

Sondra

Sondra Bollar | Software Development Director | 650.506.2157
Oracle Beehive

100 Oracle Parkway | MS 1op4 | Redwood Shores, CA 94065

From:

Sent: Monday, November 03, 2008 6:53 AM
To: Sondra Bollar; Crystal Wong

Cc: hrssc-ploa_us@oracle.com

Subject: end of Personal Leave of Absence

Template : LOA - Personal
Owner : hrssc-americas ww
Expiration Date :15-Dec-2008

To: sondra.bollar@oracle.cc
From : -@oracle.com
CC: hrssc-ploa_us@oracle.c
Subject : end of Personal Leave ¢

Personal Leave 10 days or Less Instructions:

Log into Employee Self Service.
Time Entry > Create Timecard.
Choose the period of your Personal leave.

From the Timecard Type drop down box choose "Unpaid Time Off (<= 10 days)".
Submit your Timecard.

s W

Personal Leave greater than 10 days Instructions:

1. 1Include your manager and HR Representative's email addresses in the TO: box.

lof3 11/4/2008 2:58 PM
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RE: end of Personal Leave of Absence

Choose Request type.

Enter in your employee details in the provided fields.

Fill out the appropriate section of the form with the dates in DD-MMM-YYYY f{
Send the form to your manager and HR Rep for approval.

Once they approve, forward their approvals to hrssc-ploa us@oracle.com

oY U W

Please note that all Personal Leaves are subject to manager appt:
more details regarding a Personal Leave of Absence please refer
PLEASE UPDATE YOUR PERSONAL INFORMATION (address, phone nuw

USING EMPLOYEE SELF SERVICE APPS PRIOR TO YOUR

NOTE REGARDING YOUR BENEFITS: If you have returned to work from an unpaid leay
and/or dependent care reimbursement account prior to your leave, you will need
at 650-506-9800 or fill out this form at: http://hrweb.us.oracle.com/benefits/g

return to work date. While on an unpaid leave the contributions towards your :

stopped. Your Benefits Representative can assist you to initiate any catch up de

contributions so that you meet you elected health and/or dependent care re

Choose Request Type End Personal Leave

The following information is regarding the employee requesting the personal leanx
Employee Last Name:

Employee First Name:

Employee ID#

Date of Hire (DD-MMM-YYYY) (example: 31-JAN-2001)
Leave History

The following three sections of this form require date inf
your LOA. The dates refer to actual work days (Monday -
normal work week includes Saturday or Sunday, please ind

work schedule in the comment field of the relatix

Please read the directions and complete only the section tl

Complete the following section if you are requesting a NEW personal leave.
Leave Start Date: (first work date missed)

Expected Return to Work Date: (first date expected at work)

Leave Reason:

Comments:

Complete the following section of this form if you wish to CHANGE an existing pe

20f3 11/4/2008 2:58 PM
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RE: end of Personal Leave of Absence

Current Start Date:

Current Expected Return to Work Date:
New Start Date:

New Expected Return to Work Date:
Comments:

Complete the following section to END your personal leave.

Actual Return Date: _

Comments:

Oracle Corporation human resources electronic data are held and secured at a glc
Personal data may be accessed from Oracle Corporation locations worldwide, as re
by personnel with appropriate access privileges. Personal data may be shared wit
required to permit the provision of services to those members of the Oracle Coryg
elected to receive benefits provided by or through them. Your provision of the ¢

consent to this process.

Oracle Corporation human resources electronic data are held and secured at a global level in the United States.
Personal data may be accessed from Oracle Corporation locations worldwide, as required for business purposes, by
personnel with appropriate access privileges. Personal data may be shared with external organizations as required to
permit the provision of services to those members of the Oracle Corporation workforce who have elected to receive
benefits provided by or through them. Your provision of the personal data confirms your consent to this process.

image001.png Content-Type: application/octet-stream
 Content-Encoding: base64

3of3 11/4/2008 2:58 PM
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https://global-ebusiness.oraclecorp.com/OA_HTMIL/OA jsp?page=/or..

¢ ‘iRecruitment Administrator %ﬁj;;r

8L / Home Logout Preferences
T T = A L
| Home,ég»VVacancies&Offers‘w'i N p /r H (/{

Candidate Details

Offers Workbench >

Candidate Details: _

__Background Check | | Back | Candidate7 | Next |

Applicant Number ! Preferred Language English
Name / Current Applications 2
Email Address \ Organization ACOS - On-Line
Location Service/Call Center -
Current Employer Oracle America, Inc. ORCL USA
Home Phone Number
Last Degree Completed Master's
vacancy NN Application Date | N SN
Job Title 10020.Software Development Offer Status  Closed
Manager.PRODEV.SWENG.M2
offer Extended Date | RN RN

?%;Candidate Profile. || Qualifications: . Jobs Considered For

Select Offer: - ..

|Offer Creation Date [Offer Status
23-Jan-2012 Closed ,;

SelectiVacancy IPosting Name

Below is the summary of the offer created for this application. »
Select any one of the available options and click Go to process the Action |

task.
Basic Offer Details S

2/20/2012 11:34 AM

CONFIDENTIAL ORACLE_HQCA_0000002780
D-67

67.34
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Candidate Details

Business Group
Vacancy Number
Proposed Start Date
Job

Grade
Organization

Location

Manager

Manager Email

Manager Employee Number
Offer Close Reason
Offer Respondent User
Offer Respondent Name
Response Received Time
Expiry Date

Work Hours
Discretionary Job Title

Salary Information

https://global-ebusiness.oraclecorp.com/OA_HTML/OA jsp?page=/or..

Annualized FTE Salary

Y TIP Conversion rate as on

Additional Offer Details

Individual Comp

Annualized Salary

from USD to USD: 1 USD =

nsation Plans for Offers

Attachments

Internal Documents

Title
No results found.

Type

20f3
CONFIDENTIAL

Stock
Justification

/ Car Allowance

Justification

—

Relocation Amount

Justification
Sign On Bonus
Justification

Description  Category Last Updated By

Oracle America, Inc. Product Association Not Applicable
N/A
Industry Not Applicable
10020.Software Development NA
Manager.PRODEV.SWENG.M2 B”dgse;;dw”ieadcn Buggg :::
- Replacement Hire Yes
SM38 - ADF Business Replaced Employee
Components - ORCL USA ’ Justification for this hire Replacing ADF
HQ200 \ Business
Components
oracle.com Tooling
Development
Offer Accepted by Applicant Manager
Candidate Source
Employee Referral Name
Former Acquired Company Name
40 Candidate's Current Company/Job Title Oracle/Sioftware
Sioftware Development Development g
Manager Manaaer
Candidate’s Current Salary/ATV
Shift/Premium Eligible
Vacation Plan Standard
Vacation Plan
Internal
Transfer
Salary Basis Annual /
Proposed Salary
Grade Range
Comparatio 94.02
Quartile 2

Last Updated Usage Update Delete

2/20/2012 11:34 AM
ORACLE_HQCA_0000002781
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Candidate Details https://global-ebusiness.oraclecorp.com/OA_HTMIL/OA jsp?page=/or..

External Documents

Tidle  Type Description
Noresults found.

(Category LastUpdated By LastUpdated Usage ' Update Delete |

Offer History

Offer Stztus 7
Closed -

Pending For Approval .
Retum for Com‘on T L P
Pendlng For Appmval N

Lme Al;pro T R
number Approver ... [Category = Status ' Date Comment
1 Bollar, Sond7 HR People Approver Approved 5 0 Feb-2012 :

2 gTon, Vicki /HR People Approver ‘Approved ;10-Feb-2012 -Approved, lateral intemal ;
ﬁ : ‘ 16:14:45 tensfer.

o o P
474048
14-Feb-2012

09:07:13
16-Feb-2012
CARSSOT L]

17-Feb-2012 ?

MO 213342 0
7 'HROFFERS ﬁHR People  :For Your Notified 317 Feb 2012 :

., j/i’i/ - s~

Retum To Search |_Background Check | | Back | Candidate7 | Next |

4 FarrelITedeRPeODIe Approver

T e, RPeopIek Camrover
... [Thomas /H :
6 De Groot, Mik

Home Vacancies & Offers Home Logout Preferences
Privacy Statement Copyright (c) 2008, Oracle. All rights reserved.

3of3 2/20/2012 11:34 AM
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Objective To be involved in securt a uct development

Skills 13 years of enterprise web application experience and 5+ years in engineering

management

¢ Strong leadership skills, including willingness to make decisions, communicate
business strategies by laying out achievable plans and foster trust by listening to
team members and helping them to succeed

 Deliver ahead of schedule for every release with least amount of bugs

» Employ competency- and behavioral-based interviews to hire top notch
engineers fitting organizational needs

» Strong hands-on Java, J2EE, JSP, Java Serviet, INDI, HTML, JavaScript, CSS,
UIX, ADF, WeblLogic, OC4], Tomcat, Linux; open standards such as IMAP,
LDAP, HTTP, XML and Web Services, and tools such as JProbe, CruiseControl,
IntelliJ, JDeveloper, Subversion, Microsoft Project, Visio

* Experience with Agile/Scrum and Test-driven development methodologies

oracle Corporation (J I IEGEGB Redwood Shores, CA

_ !5 on !!A, is t!e second generation colla i i cle.

anage a team of six developers (2 remote) to deliver

# and taskflows for using we i
nvolved in all aspects of technical, project and people management fromﬂ

releases:

* Scope and prioritize features with product managers and developers
Lead technical discussions/reviews to ensure architectural consistency
Set schedule, monitor and control progress using MS Project
Lead weekly team meetings, prioritize tasks, and conduct performance reviews
Implement build process and daily deployment on hosted servers using ant and
CruiseControl
Ensure compliance with software development lifecycle standards
Triage and prioritize bugs by first troubleshooting and resolving system issues
» Enforce Oracle security standards as security point of contact

Led a team of two

developers to deliver WebMail, a UIX-based mail application, and EM integration of
WAC, an AJAX-based mail application.
Involved in both coding and people management from-eleases:
*  Fulfill product exit criteria such as high-availability, security checklist,
accessibility/VPAT and internationalization
*» Drive regular bug hunts for extended team of 20+ developers
Attend VP-led meetings to improve availability and performance of OCS
Coordinate across teams to deliver seamless navigation and look & feel between
mail, calendar, files and web conferencing applications

Unified Messaging stores emails, voice mails and faxes in a single repository. It allows
users to retrieve and to send their messages via web browsers, handsets, and data-

enabled mobile devices.
Involved in coding of both_web clients:
* leverage the MVC architecture using JSP and Java Serviet

Experience

e @& o o

ORACLE_HQCA_0000002783
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Work with _teams

Implement special-case character-encoding algorithm following the advice of the
globalization team
Train and advise field consultants and customers, both internal and external
Support Oracle Data Center operations (daily average of 5,000 unique hits)

» Integrate with Oracle Portal and Oracle Calendar using Single Sign-On (SSO)

Education

Recipient of a Master of Engineering degree in EE & CS, Ma
Recipient of a Bachelor of Science degree in EE & CS, May

Interests Ran and completed the 2008 Chicago Marathon.
Ran and completed the 2007 San Jose Rock ‘n Roll Half-Marathon.
Other interests include swimming, hiking, reading (especially The New Yorker), cooking,
theatre-going, and classical music/ballet/opera.

Background  US Citizen. References upon request.

ORACLE_HQCA_0000002784
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(Nooks = il MAf
oeco. [ @%piigiisiii??ﬁa"ge Plciicc

Batch ID 5478

Transfer No Promotion No Change Yes

Audit Data  Verify
Approvals: Prep Entry

Employee ID:
Social Security #

Employee Last Name
Employee First Name

Effective Date

ASSIGNMENT: Current New

Cost Center po6 po6 [/ /)
__ Change effective date to /)
Job Code /S
Location /)

__ Location of HOME not in HRMS
(Complete HOME Location Form)
___ State Change:
___Go to HRMS Tax Info to activate

Employment Category

Discretionary Title

Current Title
New Title

/I
VAR A S A S 4

__ Full to Part VY A S A S
__ Part to Full

Hours: (not > 40)

__ Vacation Accrual Change

60y 6-mgg
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Employee Status Change Processing Form -

Current New
Work Schedule - - - == R A S A
__ Add new work schedule to HRMS /)7 /

__ Total Hours + Work Schedule
Match
Annual Salary
Salary Basis /7
__ Change Timecard Req In HRMS

Base Salary: VR A Y
(current req)
Percentage Change: /]

_ Difference between
Current and New = Pct. Ch

Car Allowance: /]

Bonus: Type Amount
Cost Center

/S
/I

/S
Manager Change:
Last Name First Name : Employee ID

Current Manager:

| It It 1
New Manager:
/]
Direct Reports:
VY A A A
%- VAR AV v
: VI A R A S |
2. VAV Ay
. VY A S Y R |
2. VAR A Y A |
’ I
;. VAR Ay A
' VR
9. VA A A
10.
ASR PSR VERIFICATION
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Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison
Approval's Approval Order
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Is this a transfer? No
Is this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, oOr

location?

Is Regular to Temp? No

Will you be filling this No
ewployee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:
Current Cost Cent po6
New Cost Center po6
Current Hours:

New Hours:

Mon Tue Wed Thu Fri

Employee Status Change

sat

Batch ID

Sun

5478

ORACLE_HQCA_0000002788
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Date: - Employee Status Change

Current Title:

New Title:
Current Jobcode:

New Jobcode:
Current Location:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:

Does this employee have direct reports? No

Direct Reports
Last Name First Name
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

C. Compensation

Salary Basis: Annual Salary
Current Base Salary:

New Basge Salary:
Current Base Salary Chg %:

Employee ID

ORACLE_HQCA_0000002789
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Date: Employee Status Change -

Current Car Allowance

New Car Allowance:
Car Allowance Chg %:

Current Variable*:
New Variable*:

Variable* % Change:
Current Total Target

New Total Target:
Target* % Change:

Current Quota $*:
New Quota $*:

Quota $* % Change:

Bonus Type 1:
Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer request (pick one)?

Employee initiated response to job posting

ORACLE_HQCA_0000002790
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Date: Employee Status Change

Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments :

Effective Date: -

Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison

Approval's Approval Order

0
1
2

ORACLE_HQCA_0000002791
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Date: Employee Status Change
Processing Form

Transfer No Promotion No

}QO\@‘ (‘/\(J

Approvals:

Employee ID:
Social Security #

Employee Last Name
Employee First Name

Bffective Date
ASSIGNMENT : Current New

Cost Center DA

Change effective date to

Job Code

Location
___ Location of HOME not in HRMS
(Complete HOME Location Form)
__ State Change:
__ Go to HRMS Tax Info to activate

Employment Categoxry

Discretionary Title
Current Title
New Title

Hours: (not > 40)

__ Vacation Accrual Change

___ Full to Part
___ Part to Full

Batch ID 6215

Audit Data Verify
Prep Entry

/S
[ ] /__/

[/
/]

I/
I/ ]
I/ /__/

ORACLE_HQCA_0000002792
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Employee Status Change Processing Form
Current

Work Schedule -~ - - -
___ Add new work schedule to HRMS

___ Total Hours + Work Schedule
Match
Annual Salary
Salary Basis
__ Change Timecard Req In HRMS

Base Salary:

(current req)
Percentage Change:
__Difference between
Current and New = Pct. Ch

Car Allowance:

Bonus: Type Amount

Cost Center

Manager Change:

Last Name First Name

Current Manaier:

New Manager:

ulrec! !eports:

1.
2.

o W

© 3

VERIFICATION

[/l
/)

/Sl
/_ /I

/11 /7

Employee ID

[/ /

/)
I/l
Y Y
[/
I
I 11/
Yo s A
[
Y
/)
Y Y '
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Current Business Unit: Development - Larry Ellison

New Business Unit: Development - Larry Ellison
Approval's Approval Ordexr
-
1
2
4

ORACLE_HQCA_0000002794
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Date Employee Status Change

Batch ID 6215

Is this a transfer? No
Is this a promotion? No
Is this an individual

employee change in cost Yes
center, manager, oOr

location?
Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:

Current Cost Cent poé6
New Cost Center po6
Current Hours:

New Hours:

Mon Tue Wed Thu Fri Sat Sun

ORACLE_HQCA_0000002795
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Date- Employee Status Change

Current Title:

New Title:
Current Jobcode:

New Jobcode:
Current Location:

New Location:
Current Mgr L Name:

Current Mgr F Name:
Current Mgr Emp No.:

New Mgr Last Name:
New Mgr First Name:

New Mgr Emp No.:

Does this employee have direct reports? No
Direct Reports
Last Name First Name

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

C. Compensation

Salary Basis: Annual Salary
Current Base Salary:

New Base Salary:
Current Base Salary Chg %:

Employee ID

ORACLE_HQCA_0000002796
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Date: Employee Status Change

Current Car Allowance

New Car Allowance:
Car Allowance Chg %:

Current Variablex:
New Variablex:

Variable* % Change:
Current Total Target

New Total Target:
Target* % Change:

Current Quota $*:
New Quota $*:

Quota $* % Change:

Bonus Type 1:
Bonus Amount 1:

Cost Center to Charge 1:
Bonus Type 2:

Bonus Amount 2:
Cost Center to Charge

Compensation Justification:
Relocation not to exceed:

D. Transfer Initiation:

What brought about this transfer request (pick one)?

Employee initiated response to job posting

ORACLE_HQCA_0000002797
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Date Employee Status Change

Provide three reasons why thig candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments:
12mar99 - FESCo. APPROVALS —@ is changing Managers
d

within Development. This ESC fo: rocessing requires
the Approval of his Lowest Cotmon Manager:H .....

djb.
Effective Date: -

Current Business Unit: Development - Larry Ellison
New Business Unit: Development - Larry Ellison
Approval's Approval Oxder
0
1
2

ORACLE_HQCA_0000002798
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Work Item:

’ CHECK REQUEST

Employee ID:
Social Security #:

Reason: © Term Check

New Hire Retro

Other Retro

Missed Time Entry Cutoff

Employee Request

00000

Nacha Return

Processing Error

Xf Other (specify): VoY TIPS msssmg oM CR

CHECK REPLACEMENT

Net Ar“ouﬂt:-

Check )( Stop Payment

\pid@ Ba'nlﬁlonhntl "

J

Q  Void/Reissue
,)5( Void/Reversal of Wages

AURICAL OK CHTILY

Direct Deposit | O  EFT Reversal

Q  Nacha Void/Reissue
Q  Nacha Void/Reversal Of W;

Bank Name:
Transit #:

Account Type: Q Checking QO Sa
Account #:

QUICK PAY Element

Amount

Distribution Instructions:

Overnight to Office Address:
Overnight to Home

Send by Regular Mail

Remote Print

Include in Payroll

0oooo0

Prepared By: “\OJO,V\\\@/ L@W“ezux

comments: Wil Covietk Jevdex  od  weHale  lew CK

ORACLE_HQCA_0000002799
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Date: - Employee Status Change
Processing Form

Batch ID 3020

Transfer No Promotion No Change Yes

(’// Audit Data  Verify
Approvals: 0 Prep Entry

Employee ID:

Social Security #

Employee Last Name
Employee First Name

Effective Date

ASSIGNMENT: Current New

Cost Center /S
__ Change effective date to /)
Job Code /)
Location 6op3lp7d /_3{7'/_25; /:}Z{

Location of HOME not in HRMS
(Complete HOME Location Form)

__ State Change:
—_ Go to HRMS Tax Info to activate

Employment Category

Discretionary Title

Current Title
New Title

/)]
/]

___ Full to Part {1/ 11/
__ Part to Full

Hours: (not > 40)

__ Vacation Accrual Change

ORACLE_HQCA_0000002801
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Employee Status Change Processing Form
Current

Work Schedule - - - -
__ Add new work schedule to HRMS

___ Total Hours + Work Schedule
Match
Annual Salary
Salary Basis
___ Change Timecard Reqg In HRMS

Base Salary:

(current req)
Percentage Change:
__Difference between
Current and New = Pct. Ch

Car Allowance:

Bonus: Type Amount
Cost Center

Manager Change:
Last Name First Name
Current Manager:

New Manager:

Direct Reports:

[N

]

=Y [s<IEN) o

ASR %&/ pSRC\ _mm

NelIIIIII

/)]
/)]

/

/)
[

/

/I /]
/)7

/I

Employee ID

VERIFICATION

o

NSNS NS NS NS N
RS

NS

SN

S

SN ONNS NN NN NN
NSNS NS NN NS N

st

‘|

/

NSNS NS NN NS N

L L

NS

/

NSNS NN N

NS
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Current Business Unit:

New Business Unit:
Approval's

Development - Larry Ellison

Development - Larry Ellison
Approval Order

ORACLE_HQCA_0000002803
D-67
67.57



Date: - Employee Status Change -

Is this a transfer? No

Is this a promotion? No

Is this an individual

employee change in cost Yes
center, manager, or

location?

Is Regular to Temp? No

Will you be filling this No
employee's previous role?

B. Employment Data

Last Name:

First Name:

Employee Number:

Current Cost Cent
New Cost Center
Current Hours:

New Hours:

Mon Tue Wed Thu Fri

Sat

Batch ID

Sun

3020

ORACLE_HQCA_0000002804
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Date: - Employee Status Change

Provide three reasons why this candidate is the most qualified
for this position:

1.

F. Releasing Managers Comments

The current releasing manager must provide brief written comments
regarding the employee's job performance:

G. Position Information

Job Post #:
Date Posted:

Job Description - provide a brief description of the position:

Comments:

Effective Date: -
Current Business Unit: Development - Larry Ellison
New Business Unit: Development - Larry Ellison
Approval's Approval Order
[
1

ORACLE_HQCA_0000002805
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Recililred Ficlds
v
*EMPLOYEE TYPE: 9«—/

Timecard Required

' “ - *Yes ] No[F v
*Ethnic Origin At (‘\'f\\ v § P aen
~**Veteran Status  Yes[] No[y| *Annual 9 Hourly [ v/
: *HR Code: 01V
**Disability Status Yes[] Nofx| *Job Title ?PLKM‘!MS &NC ,\xacn_
**If not declared set as No Speoaliniomiaton o
Gender F v VisaType Educatio B
Special Vac. Accrual Date School:_Wﬂ

Special Ben. Accrual Date GPA: . e

Graduated:_mny v Bt onth/year)

Degree type:_-Eot , 7

Degree major: ££ 2 ¢s¥ Y

Cube #

reguersoey [
*Regular Wages [ ‘
Car Allowance []
Bonus Draw [

AISHT TLINELO g e Relocation O
*Orga.mzatlon/Cost Code DE¥Y¥YS Retro Pay

*Job Code, 01O v/ Sign On Bonus
*Location Code = 6 of & /

*Semi-Monthly (Y Hourly [] (Required if applicable)
*Employee Category

/
Full-imef3  Regular[g ~

Part-time [] Tem
*Manager’s Name | .
*Mgr.’s Employee ID#

*GRE & other data ORACLE W/ Approvals:

ASR §§<_‘2 PSR__ 0 VERIFICATION (@__

‘S'RL\N@ W5, ORAl  Com

e e € et YTt MY anin A TeAn

CONFIDENTIAL ORACLE_HQCA_0000002806
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CONFIDENTIAL

Lyn)

AUDIT PREP CHECKLIST
NEW HIRE]f RE-HIRE[] TEMPORARY HIRE(]

Required Information

Personal Information Sheet
_ v/ Home address
_ /" Home Phone #
__/Social Security #
' Date of Birth
mergency contact name/number
__V Effective Start date

Empfloyment Agreement
L/ Signed and Dated
" No Changes/alterations

Proprietary Apreement
"Signed and Dated
/" No Changes/ Alterations

Employment Eligibility Questionnaire
{@Yes (1 No Eligible to work in U.S.

. Jork
Offer Request Form

__; Job code

_+/Cost center

__YWork location

__“"Manager Name/ID

__“Full/Part Time

_Salary Besis

Offer Letter
Starting Salary
+Title/Position (Discretionary Title)

Temporary New Hire Web Form
___ Jobcode

____Cost center

_____Work location

__ Manager Name/ID
____Full/Part Time

___ Salary Basis

___Salary

- Tiroct Diugiyste foreas
We

o Stete/loasl Wil funas.

new hire checklist 04/27/9810:28 AM

Created by Lestie Holstein/Gloria J. Olson

ORACLE_HQCA_0000002807
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CONFIDENTIAL

qanizationk

D77 - Telecommunications

I, Rl
| P e Dedelions
T Dedhoifgs

ORACLE_HQCA_0000002808

D-67
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CONFIDENTIAL

Work Item:

~ CHECK REQUEST

Employee ID:
Sodial Security #:

Reason: O Term Check

Q  New Hire Retro

Q  Other Retro

O Missed Time Entry Cutoff
Q  Employee Request

QO Nacha Retum

Q_ Processing Eror

Other (spedfy):

X

oYY 2O A‘i("l\‘&ﬂll:-ﬁm_ﬂ.:

CHECK REPLACEMENT

Pay Date: - Net Amount-

Check X Stop Payment

Wid@ Bank

? Ioanl
Phscat og—ormened

4

Q  void/Reissue
2 Void/Reversal of Wages

o
Direct Deposit | O  EFT Reversal

O Nacha Vold/Reissue
Q  Nacha Vold/Reversal Of Wages

Bank Name:
Transit #:

Account Type: Q Checking O Savings
Account #:

00000

Remote Print
Include in Payroll

Send by Regular Mail

Element Amount
Distribution Instructions:
Overnight to Office Address:
Overnight to Home

comments:  Will  covietk  Jevdex

Prepared By? “ml“m@/ ‘ Q(X\]QUK Date: t[
|

ond

wiHefe e cK.

ORACLE_HQCA_0000002809
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CONFIDENTIAL

Employeetiam SSN Eal umber ®rganization

D77 - Telecommunications

(e Shem O DNGEEY - koo ShEm
DESCHpt 0 mount gl Bate) DESCHpLIDI mount Yeerr T Dt
I
|
I
}
E
- LN
GrossiRay, f
Rresiabeduction [
adpeduct [
®thedBieductions [
PA

g sy TR e IR e v | DR DE RN |

ORACLE_HQCA_0000002810
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Work Item:
e CHECK REQUEST

Name: __— Employee ID:

SOdAl Security #:

" Term Check

New Hire Retro

Other Retro

Missed Time Entry Cutoff
Employee Request
Nacha Return

Processing Error . Vs
)Q/ Other (spedify): MQKX—-Q-MWM—%—

CHECK REPLACEMENT

Check X \7topPa ent Void/Reissue

D]A IDJlCJ.I‘ 4. , fal l/ yai w}fd X VoldjReversai of Wages

Direct Deposit | O  EFT Reversal QO Nacha Void/Reissue
O Nacha Void/Reversal Of Wages

Reason:

oopoo00C O

=}

Bank Name: Account Type: O Checking Q Savings
Transit #: ______ Account #:

QUICK PAY Element Amount

Distribution Instructions:

Overnight to Office Address:
Overnight to Home

Send by Regular Mail

Remote Print

Include in Payroll

oco00O0

Comments: ‘ U)“l Covieek evaex GMA e V}CU) CK

Prepared By: M[&WLQ/ LEH’HC,UX Date: -

CONFIDENTIAL ORACLE_HQCA_0000002811
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CONFIDENTIAL

07/17/98 FRI 10:41 FAX 850 506 7420 ORACLE BW’Q(‘

Personal Information Sheet

“ @ois

Missing information may cause delays in processing your profile. -

Gl B
Name _

Last First Middle
Preferred First Name (Known As)
(Optional)
e

Date of Birth
Month Day Year

serriies T .
city I

County

State

o D
County _.
rtetone Nuanse: R

Emergency Contact 8 oz
Name . Pl %%
B v Py ey Y
Last First - Middle ~ 223
— R
Teephone Nuzzbe: DI -
o oRr
x o=49
Other - FEZ
Would you like your home address and phone number to be: & gé‘
| Confidential . j
[1 Available to other Employees
Start Date
Month Day Year DO NOT WRITE IN THIS SECTION
Empt,
VRe<’d by HR DB entered | QS Sent !
[ f i [
Rec'd by HR Operations
/97 4

ORACLE_HQCA_0000002812
D-67
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CONFIDENTIAL

B

T

Field Description

Job. Post # of

Department |
-Name . ‘ /NSIRY A WS - \Lﬂm‘ww&
Other Contact Used for the name of another manager contact.
Name RV L
Field Description : _
Other Contact ' : -
USERID @ US. R oM
Temp to Reg Yeé(@.

Conversion -
Transferfom | Yedg.

Orq_c(e Sub

Contractor/ Yes@».

Agency Temp

New Phone Ext. | Yes/No.

Req'd : AJ /)

Reassign Phone . | Describe (if provided).

€ M

Volcemall Yes/No. S

OtherConnection | Desocribe (if provided).

Needed

NP

ORACLE_HQCA_0000002813

D-67
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CONFIDENTIAL

07/17/98 FRI 10:38 FAX 850 506 7420 ORACLE @o1o

ORACLE"
Orucle Curporation 500 Ceacle Packway phane €30.506,7000
Redwoed Shores [ 650.506.7200
Califarnia 94063

-~
We are pleased to offer you a position with Oracle Corporation as an Applications Engineer in the .
[ndustri Aiilications Telecommunications Division. We offer you starting compensation at the monthly

rate of equivalent to an annual rate of . In addition, you will be eligible to receive
discretionary incentive compensation based on your productivity and the Company's performance.

1n addition, we are pleased to offer you a [ NG - - included in your first

paycheck. You agree to repay Oracle if you leave the company within one year of your start date.

After you join Oracle, a proposal will be submitt he Oracle Board of Directors requesting approval
to grant you an option to purchase The option will be "non-qualified",
which generally means that you will have taxable income at the time of its exercise. The option exercise
price will be the fair market value in effect when the option is granted, as determined by the Board. The
option will be issued under a written agreement and will be subject to compliance with all applicable
securities regulations. As long as you remain continuously employed by Oracle, you will be eligible to
exercise your right to purchase one quarter of the option shares per year, beginning one year after the
Board grants your option, subject to the terms of your written option agreement. You should consult your
personal tix advisor if you have questions regarding the stock option grant.

If you accept this offer, Oracle will reimburse the reasonable, documented cost that you incur for the
transportation of your household goods and personal belongings, subjeot to the current Human Resources
guidelines. You agree to repay Oracle if you leave the company within one year of your start date.

Ta accept this offer, please sign the enclosed Employment Agreement (be sure to confirm your intended
start date), the Proprietary Information Agreement and all other documents required by the Human
Resources Department and return them to the attention of Krista McDonald at 500 Oracle Parkway, M/S
20p2, Redwood Shores, CA 94065. Employment and employee benefits begin only after you have
signed these documents and they have been received by Human Resources.

If you have any questions, please feel free to call Krista McDonald at (650) 506-0080 or Petros
Mouchtaris at (650) 506-0085. This offer remains open until We look forward to
having you begin working with us.

Chantal Dumont
Manager, 1niversity Recruiting

Enclosure: New Employee Packet

ORACLE_HQCA_0000002814
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CONFIDENTIAL

Please read this Agreement carefully before you agree to its terms by signing it. The
Agreement sets forth certain important benefits, terms and conditions related to your
employrent with Oracle.

Oracle’s proprietary rights and confidential information are among the company’s most
important assets, In addition to signing this Agreement as a condition of erployment,
you also must sign the Proprietary Information Agreement included in the New Employee
Packet.

Your adherence to the Oracle Code of Ethics and Business Conduct, set forth in a bocklet
included in the New Employee Packet, is vital to Oracle and to your success at Oracle.
When you sign this Agreement, you are agreging to thoroughly familiarize yourself with
the Oracle Code of Ethics and Business Conduct and you are agreeing to abide by it.

In order to comply with the Immigration Reform and Control Act of 1986, the federal
government requires the company to examine documents which prove your legal right to
work in the United States. Please see the Verification of Eligibility for Employment
information which also is a part of the New Employee Packet.

Qracle offers its employees a comprehensive medical, dental, vision, life and disability
insurance package. The company offers a flexible benefit plan that may require
employee contributions, The company also offers a 401(k) Savings and Retirement Plan,
an Employee Stock Purchase Plan, a Dependent Carc Reimbursement Plan and an
Edueational Reimbursement Plan. The details of these plans are included in the New
Employee Packet or are available from the Human Resources Department.

Your starting compensation, position and other terms and conditions related to your
employment are set forth in the offer letter you received. By signing this Agreement, you
also are agreeing to the terms and conditions set forth in the offer letter. Oral or written
representations contradicting or supplementing the terms of the offer letter are not valid.

Oracle believes that all employees should be treated fairly and equitably in conformance
with its Equal Employment Opportunity policies. We take personnel action without
regard to race, color, national origin, sex, marital status, age, religion, disability or sexual
orientation. Qur commitment to these policies applies to every phase of the employment
relationship, and we make every effort to comply with these policies.

07/17/98 FRI 10:38 FAX 650 508 7420 ORACLE @o11
-
. ORACLE Oradle Corporarion 500 Ocacke Packway phone  650.506.7000
Rediood Shores fax 650,506.7200
Califomla 94065
Employment Agreement

ORACLE_HQCA_0000002815
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CONFIDENTIAL

07/17/98 FRI 10:38 FAX 650 508 7420 ORACLE

If, however, you feel you have not been treated faitly in some way in your Oracle
employment, you agree, before taking any other action, to make a written complaint to a
Director of the Human Resources Department and to allow individuals within the
Department a reasonable period of time in which to investigate and informally attempt to
resolve your issues.

If you and the company are unable informally to resolve any dispute arising out of or

related to your Oracle employment, you agree that the company may elect, in its sole
discretion and at any time, for the dispute to be mediated or submitted to final and
binding arbitration. Mediation is an informal process in which a neutral third party
without the power to decide or to impose & solution helps the parties resolve a dispute.
Arbitration is a process in which the parties submit their dispute to a neutral third party

whose purpose is to decide the outcome and make a final and binding decision. By -

agrecing to this provision, you are giving up your right to have the dispute heard in a
judicial forum and by a jury.

The company makes no express or implied commitment that your employment will have a
minimur or fixed term, that Oracle may take adverse cmployment action only for cause
or that your employment is terminable only for cause. Bither you or Oracle may
terminate the employment relationship at any tirme for any reason, Additionally, Oracle
may take any other employment action at any time for any reason. No one at Oracle may
make, nnless specifically authorized in writing by the Board of Directors, any promise,
express or implied, that employment is for any fixed term or that cause is required for the
termination of or change in the employment relationship.

Except &s set forth in the paragraph above, this Agreement may be changed only by an
agreement in writing signed by you and & Senior Vice President of Oracle.

By signing below you are agreeing that yon have read and understood every provision of
this Agreement and that, in consideration for your employment at Oracle, you agree to
abide by its terms.

ACKNOWLEDGED AND ACCEPTED:

Print Name
Signature Date

ot s o[

@o12

ORACLE_HQCA_0000002816
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. 07/17/98 FRI 10:40 FAX 850 508 7420 ORACLE @o1s

ORACILE
- Oracle Corporadan 500 Orucle Packway phane 850.506.7000
Redwood Shores fax 650.506.7200
Callfornia 94065

PROPRIETARY INFORMATION AGREEMENT

Oracle Carparanan (“Oracle”) develops, mursz.\', ltcem: and distributes computer software products and other technology, and
provides technic suppart consultati g, ional and other setvices relating fo its products. Oracle develops and uses

confidential inf ion in its busin This confidential inf ion may relate to technical matters, such as the development of a

new product or service, or to non-technical matters, such as markmng or financial information. This agreement sets forth your
responsibilities concerning confidential and proprietary information.

1 ackmowledge that as 1 resuit of my Oracle employment [ may develop, receive or otherwise have aceess to confidential or proprietary
information which is of value to Oracle. [ therefore agree, as a condition of my employment, to abide by the following terms and
conditions:

1 My enapl creates & ionship of confid and trust between me and Oracle with respect to ¢ertain information of a

conﬁdenml m'opmtaryonndesecmtnatmwmohgwesOradeacompeuuveedgemmbums. For the purposes of this
agreement, all such coofidential, proprictary or trade searet information will be referred to as “Proprietary Information.”

Proprietary Information includes without limitation:

a all software and other technology developed or licensed by or for Oracle or licensed to Oracle by a third party, and
any documentation relating to such sofiware or technology; the term “software” as used in this paragraph refers to

software in various stages of development or any product thereof and inct without li ion the literal el
of 2 program (source code, object code or otherwise), its audiovisual (meaus, and
organization), any buman or machi dable form of lbe Vi and az any writing or medmm in which the
program or the mformnoutbmmn is stared, written or d d, i g withont limi flow
charts, desigos, drawings, templates, specifications, midels, data, bug reports and castomer information;

b. matk:ung and sales plans, product dnvdopmut p!ans competitive analyses, benchmark test results, business and
b2 ] plans or f P agr and and employee lists of
Oracle; .

c. contracts, engagement letters, order fonms, approval forms and i iting proposals, bids, $ of

‘Work, pricing proposals or quotes, and purchase ordess;

d all jaformation or material which relates to Oracle’s Developments as defined in paragraph 3 below, “koow how,”
y " handising or licensing; and

P & S,

e all information which Oracle has a legal obligation to treat as confidential ov which Oracle treats as proprietary or
designates as coufidential oc for internal use only, whether or not owned or developed. by Oracle.

Proprietary Information shall not include & ion known publicly oz g Ity eroployed in the trade, nor shall it include
generic knowledge that I would have leamed in the course of sim:lar employment elsewhers,

At all times, both during and after my employment with Oracle, I will hatd Progrietary Information in confidence. I will not
by any means transfer, publish, disclose or report Proprietary Information directly or indirectly, exeept such discl w0
other Oracle employees or authorized third parties as may be nscessary in the ordinary course of performing my duties for
Oracle or otherwise as directed by Oracle. I will not use Proprietary Information except in the course of performing my
dnties for Oracle.

2. My pecformance as an employee of Oracle will not beeach any agreement or ebligation to keep in confidence the proprietary
information of a former employer or other entity or person. I will not bring any proprietary information of a former employer
or other entity or person to Oracle. I will not use in the performance of my work with Oracle any proprietary information of
a former employer or other entity or person without written aathorization from my former employer, the other entity or

peson.

3. I will promyptly disclose to Oracle all ideas, discoveries, inveations or “know how,” including without limitation, all
processes, devices, ar apparatus, or any medification, :mprovemcnt ot use thereof (collectively referred to as
“Developments”), relating to any current or bly of Oracle, ived or reduced to practice by
me alone or with others during the term of my employmem whether of not conceitved during regular business hours.

ade.
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07/17/8 8 FRI 10 40 ‘fl\lmﬁjymgqgljﬁl% cACIuNYVG pmgm}g%‘ra Uracle. L SO Ao [0 cactule any uocuments and o o a%l o
r.l'.ungs y. without additional ion whether during my Oracle employment or afu:r (a) to assign all aght, dtle
and interest in any Development to Onclc and (b) to assist Oracle in perfecting, pr ing, g and caforcing any
patent, copyrtizht, trade secret or other right or interest in any Developrest.

This provision does not apply to Developments which qualify fully under the provisions of section 2870 of the California
Labor Code, which states:

(a) Any provision ia an employment agresment which provides that an employee shall assign,
or offer to assign, any of his or her rights in an invention to his or her employer shall not
apply to an invention that the employes developed entirely on his or her own time without
using the employer’s equipment, supplies, facilities, or trade secret information except for

those inventions that either:
[4))] Relate at the time of conception or mducuon to pncuce of the invention to the
employer's bust ot actual or & p h or develop
of the employer; oc
2 Result from any work puformed by the cmployee for the employer.
(b) To the extent 2 provision in an employ Purports to require a0 employee to

assign an invention otherwise excluded ﬁom being required to be assigned under
subdivision (a), the provision is against the public policy of this state and is unenforceable.

4, delnotdunngmy()racleemploymemenzageinmyofhu ! Iting or other activity rélated o
the business in which Oracle is now involved or becomes involved dnrmg the term of oy employment.

S. I will not, during my Oracle exployment and for a period of six months after the termination of my Oracle employment,
dueulyotmduectly.whahcrﬂuoughalhudpmyamtbme recruit, solicit, induce. invite or otherwise encourage any
Oracle employee to accept an employ or indep of other busipess relationship with an employer or
eatity or person other than Oracle.

6. 1 will upon termination of my Oracle employment reaffirm my recognition of the importance of mainiaining the
confidentiality of Oracle’s Proprietary Information and reaffirm all of the obligations set forth i this agreement.

7. lwnluponw'lmnanunofmyOndammlwmdehmwOmd&mdmﬂmkewmmypmmmmnrdehvexm

anypoe else, all prop g to Oracle including without Li mﬁwndwcs.d:smmpu
tecords, data.notnsmdconespondenceandwpmsur-m ductions thereof wh or ot developed by me during the
cotrss of my employ with Oracle, h mp g o Jept biles, badges, b
cards, handhooks, policy s, sOftw Is and telephone directories.,

8. 1 will not, for a pexiod of six months after the termination of my Oracle employment. for my own account or for the account

of any other person or eatity, solicit, call o or provide competing services for any of Oracle’s customers or clients or
Pprospective customers or clieats if I have solicited, called on or perfored services for that Oracle customer or client or
prospeciive customer or client during the twelve months preceding my termination from Oracle.

9. I understand and acknowledge that my employment relationship with Oracle may be altered or terminated atvnﬂ'andﬂm
nothing in this ngreereat alters my “at will” status.

10. 1 apres that any legal action or proceeding involving Oracle which Is in any way d with this tay be
instimited in any state o federal court located in San Francisco or San Mateo County, California. I agree to submit to the
jurisdiction of, and agree that venue is proper in, the aforesaid courts in any such legal action of procesding.

il If any provisiop of this agreement is determined to be invalid or unenforceable, the validity or enforceability of the other
provisions shall not be affected.

12 % will not enter into any agresment, wrinten or oral, that conflicts with the provisions of this agreement. I acknowledge that
this agreement survives my employment by Oracle.

1 ackpowledge that [ haw: mdandumhmdnrstmdthemmoﬂh!sammt. lundersundthmbymgmngnh\sdocumcm.lagxu

to be bonnd by all sex forth above.

Sigoature:

Name:
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Employment Eligibility Questionnaire:
Federa) law requires Oracle to hire only U.S. citizens or non-citizens authorized to work
in the United States. Foreign nationals who do not have permanent resident status mmnst
have g valid visa, specific to Oracle. To ensure compliance, all employees must answer
the following questions and sign and date the form.

Are you eligible to work in the United States?  YES X NO

Which of the following applies to you?

X

US. Citizen Permanent Resident _____ Alien on s Work Visa ______

If on a Work Visa, which applies to you:

H-1 Visa L-1Visa: ___ TNVisa____
{s your current visa sponsored by Oracle?  YES . NO
[f no, sponsoring company
See Visa Assistance below.

J-1Visz FlVisa__
Start Date of your practical training
iration Date

P

Other: INS Work Authorizati Exp Date

Visa Assistance for Regular, Full ’I‘lme Employeﬁ
If you will be a regular, full ime employee and require assi an Oracle visa,
please do the following:
*  Complete and return all New }ﬁre Papetwcxlc. except the -9 Form.
s  Contact your o a purchase order and begin the legal process.
» Contact the Oracle approved immigration attomey ded by your hiring manager.
Oracle takes pride in helping employees obtain appropriate visas. Generally, Oracle pays the routine and
necegsary legal fees in connection with obtaining a visa. If you leave the company within one year of your
start date, you agres to repay Oracle for all visa-related expenses which Oracle incurred on your behalf.

Please inclicate your acknowledg and P by printing and signing your name and the date
below.
Print Name Signatare Date

It is mandatory that ALL employees print and sign their name, and date this document.

Y774

@ois
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07/17/98 FRI 10:35 FAX 650 506 7420 ORACLE @oos
~ Inbox

) 8ent: DECEMBER 17, 1997 06:28
Recaiveds ,
Promy Marla Minowitz <MMINOWIT.US.ORACLE.COM>
To: cdumont
fubject: Poed: + Fwds

Approved.
Marla

B T L L S T T DL T Ty S PN

uarla Minowitz Tal# 650-506-0842

Staffing Consultant, Oracle Corporation FAX: 650-506-'{102

Industry Applicationa Division Email: mminowit@us.oracle.com
%/5 30p7

---- Includad Nossage —---

Rocelved: DUCEMBER 17, 1997 02:46 Sent: DECEMBER 17, 1997 02:30
From: Chantal Dumont <CDUMONT,US.ORACLE.COM>

ot PHOUCHTA, US . ORACLE. COM

Subjact: Re: + Fwd: I need your help!

Cas mminowit gderode

Becs CIUMONT

In-Reply-To: PMOUCHTA.US.ORACLE.COM’a mesgage of 16-Dec=97 23:46

Marla,

Petros approved. Per our conversation, I alse have your approval far the inerease 1n-
offer. Plense confirm so that I may get it out to her today.

Thanks,

Chantal Dumcnt

Manager, University Development Recruiting
500 Oracle rarkway Box 20P2

Redwood Shores, CA 94065

Ph: 415 SC6-4015

Fax: 415 633-1073

~=== Incloded Mesgsage ----

t: DECERMBER 16, 1997 23:46

Received: - Ben
From: FMOUCHTA ,US . ORACLE. COM <PMOUCHTA.US . ORACLE , COM>

Tos CDUNONT . U5 . ORACLE, COM

Subjectt Re: + FMwd: [ - I need your help!
Cer mmincwlt

In-Reply-To: CDUMONT.US.ORACLE.COM’s message of 16-Dec-97 14:03

Approved. Plaase forwaxd to my manager (Steve DeRodeff) as an urgent e-mail for final approval.
Patros

~ Ingluded Message ----

Received: DEEMBER 16, 1997 05:12 Sentr DECEMBER 16, 1997 04:59
Fromi Chantal Duftont <CDUNONT .US.ORACLE .COM>
To: PWIUCHTA. US . ORACLE. COM

sebdects Ro: + i (R - * o vous belo!

Page 1
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07/17/98 FRI 10:35 FAX 650 508 7420 ORACLE
Inbox

@oos

Qe mminowit
Bedy CDUMONT
Io-Reply-Tot ?MOUCHTA.US.ORACLE.COM's message of 10-Dec-97 02:85

Petros,

Pleiii aﬁrove increasing - salary tn. and har sign-on bonus co- Rer Current offer is

at
Thanks,

Chantal Dumont

Manager, University Development Recruiting
$00 Oracle Parkway Box 20PZ

Redwvwod Shor 94085

Ph: 415 50 015

Fax: 415 633-1073

—=== Iacluded Kessage ----—

Received: DECEMBER 10, 1997 04:12 B8eat: DECEMBER 10, 1997 02:35

rzom PMOJCKTA. US . ORACLE . COM <PMOUCHTA.US. ORACLE.COM> i
Tok CDUMONT . US, |
Bubject: Re: + Fud: « I need your help!

Cce kem !

' cdona
In=Reply-Tot CDUNONT.US.ORACLE.COM’S message of 10-Dec-97 09:50

I‘ve decided to make her an offer. What ara the next steps?
Petros

-r-= Included Message —---

Racaived; DECEMBER 10, 1997 01:39 Sents DECEMBER 10, 1997 00:46
rroms Chental Dumont <CDUMONT.US.ORACLE.COM>

Tot PMOUCHTA . US . ORACLE. COM.

subject: Re: + Pwe: (N - T nccd vour help!

Qez kemcdona

Baat CDUNONT

Patros,

Wa do not reruire specific feedback on our candidates. I‘ll see if we have amything on file that
can be useful to you.

Krista, please forward to Petros any feedback received on -

Thanks,

chantal pumoat

Manager, University Davelopment Recruiting
500 Oracle Parkway Box 2092

Redwood Shores, CA 94065

Ph: 415 506-4015

Pax: 415 6§33-1073

Page 2
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07/17/98 FRI 10:38 FAX 850 508 7420 ORACLE

Ibox @oos
~=== Included Message ----
Rocelyed: 8ent: DECEMBER 09, 1997 09:21
Prom: PMOUCETA.US ,ORACLE . GOM <PMOUCKTA.US . ORACLE . COM>
To1 CDUMONT
Subjectt Fwd: + Fwd: - I naed your help!
cas Jiye

I talked to -over the phoné and I like her.
I asked her whether we need to £ly her over again for an interview and she amaid that this is not
necessary, If she needs to do that she will be able to do that in January.

I would like to take a look at the feedback from the people that interviewed her if it is available.
1f the feedbrck is good (I assume it iB), I won't require her to come back again for an interview.

Let ma know what you think.

Petros

==-v Includel Msssaga -—--

Received: DREMBER 09, 1597 08:41 Senty DECEMBER 09, 1587 08:38
From; Jai-Jein Yw <JJTYU.US.ORACLE.COM>

Tor PMIUCHTA. U

Bubject: Re: + PFwd: - I naed your help!

ca1 CDUMONT MMINOWIT
Reply-tor jiyu

Patxos:

_ aunber is - she is expecting your call,

Regards

AR AT A B R AN O E A RN TR RN IR A SRR ARG AR AR T RA NS E TR A b

Jai yu (650)506-0031 (Tel)

Director of Development (650)506-7822 (fax) !
Industry Applications Division Jiyudus.oracle.com .
Oracle Mailstop: 689311

P Y T T LRy R e T e L T P e TP S

~ Incloded Nessage ~~--

Raceived: Beat: DECEMBER 09, 1997 07:58
Fromi PMOUCHTA.US .ORACLE.COM <PMOUCHTA.US.ORACLE.COM>

Jiyu
Subject: PFwd: + Pwd: _- I neeq your help!
COUMONT

MMINOWIT

1’a iike to talk r:u- I may be able tq make her an offer. Do you know if she is grill
avallable? Do you have her contact info?

Petrogz

===~ Ingluded Nemsage -==-

Received: DECEMBER €8, 1997 08:41 fant: OPCEMBER 08, 1997 07:03
From: Marla Minowitz <MMINOWIT.US.ORACLE.COM>
Page 3
e
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07/17/98 FRI 10:38 FAX 850 506 7420 ORACLE g ooe

Tos nmehta
svjocts va: + rwo: [N - « oo vour neip:
cer jrgreenw pmouchta jlyu cdumont

Nimish,

1 suggest that Jim Greenwood and Petros Mouchtaris (sitting in for Steve Derodeff) can talk to Jai
Yu about her tomorrow at the Healthcare Open House to mee if we can strategize on whera she can go
in IAD.

Marla

R EERERR RN KR AR AR AR eseennr KRR T KRR AE KRR IR
narla Minowitz Tel# 650-506-0842

Staffing Consultant, Orxacle C ion PAX: 06-7102

Indugtry Applicaticns Divigion Emall: mminowitQus.oracle.com

M/S 3op7

~=~= Ingluded Mazsage =<«

Recelveds DECEMBER 08, 1997 06:35 Sent: DECEMBER 08, 1997 06:34

¥rom: Mimish Mehta <NMEHTA.US.ORACLE.COM>

To: CDUMONT . US

Subjectt Re: - M:%— I need your help!
Cer directs mminowit

In-Reply-To: (!DUMONT.US.ORACLE,COM's measage of 08-Dac-97 15:1¢

Guys-who wants to take on this candidate? If no one, thean I‘m happy to make her a 'mep® offer just
for IAD or of courge Larry Lynn can make her one as well.

Let me know asup.
Nimish

==== Included Hessage ----

Recelved: DECEMBER (8, 1997 06:18 Sent: DECEMBER 08, 1297 06:10
From: Chanial Dumont <CDUMONT.US.ORACLE.COM>

Yoi MMINOWIT. U

fgubject: Ra: ~ Fwd: - I nsed your help!

Cas nmehia 11,

Bec: CDUMONT

In-Reply-To: MMINOWIT.US.ORACLE.COM'S message of 05-Dec-97 03:14

Marla,

thought she found the perfect match with Jia Jien Yu‘s group te the peint that ghe would not
contider any o the other groups she intarviewsd with here. Sinca Jia Jiaen is not able to move
forward with an offer, I thought perhaps we can sell on anether group within IAD that’'s
working with the same technelogy. ¥From what I undera that would be Jim or Steve’s group.

Wa don’t want o loose [l cnd we'll make her a WP offer if that's what it will take. let’s
work together t:o get her,

Thanks,

Chantal Dumont

Manager, Univergity Development Recruiting
500 Oracle Parkway Box 20P2

Redwood Shores. CA 94065

Ph: 415 506-101%

Pax: 415 633-1073

Page 4
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07/17/98 FRI 10:37 FAX 850 508 7420 ORACLE oo7
g mbox

---- Included Mossaga ----

Recelved: DECEMBER 05, 1997 03:17 Benti DECEMBER 05, 1997 03:14
Prom: Marla Minowitz <MMINOWIT.US.ORACLE.COM>
Tor Jrgroe
Bubjects <+ Pwi: - I need your help!
Cer nmeht:a llyrm
‘hantal

was not one of the students that was referred to IAD exclugively by Larry Lynn so this is
4 new name for ma...

Chantal- Give me the bhackground on this and I will work with Jim Greenwcod and Steve DeRedeff (in
New Zealand this week) to geot her re-placed. Whi¢h group DID make hex the offer?

Marla

s B L T T T T T L T T
Marla Minowitz Tel# §50-506-0842

Staffing Consultant, Oracle Corporation FAX: 650-506-7102

Indugtxy Applications Division Email: mminowit8us.oracle.com

M/S 3o0p7

a«=~ Included Messuge —-—-

Recelved: DECEMBER 04, 1997 21:59 gent: DECEMBER 04, 1997 21:54
¥romi Jame:: Greenwood <JRGREENW.US.ORACLE.COM>

Tos NMEHA . US.ORACLE.. COM

Bubjact: Re: I need your haelp!

Ces sderodef mminowit GSAGY

Nimiah;

I don‘t know. I guass the group that she talked to was Healthcare? SRP & tach did not.
Bhe looks like a good candidate. I can gtep to her!
Marla: Do you know who locked at her? Giora?

Jim ~
Jim Greenwood Ixgreenwdus.oracle.com Asst: Toni Ostrom

Vice President, Industry Applications tostromfus,oracle. com

415-506-8599  415-633-1850 FAX 415-506~6949

Bld 300 Rm 1110

~-=- Incloded Message --—-

Recaived: Bant.: DECEMBER 04, 1997 14:24
Froms Nimish Mehta <NMEHTA.US,ORACLE.COM>

Tos ig =

Subject: Fwd: Y need your help!

Cct mmincowit

what is going wn7???7
what intermal jssues?

Nimish

-=== Included Hewsage ----

Recaived: DECEMBER 03, 1897 12:33 Sant; DECEMBER 03, 1997 12:26
rrom; LLYNN.JS.ORACLE.COM <LLYNN,US,QRACLE.COM>
Page 5
-
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07/17/98 FRI 10:37 FAX 850 508 7420
; ORACLE #oos

Tot NMEHTH
pubjectt Fwd: I need your help!

juat £yl , if you can help. great? thanks a lot,

larry

»o=- Meluded Ressage <=~

receivedt Sent: DECEMSBER 03, 1597 12:03
Frons Chantal Dumont <CDUMONT.US.ORACLE.COM»>

Tos jrgreenw sderodef

Svhjectt: I need your help!

Cet 1lynn

Boc: CDUBCGNT

5Steve and Jim,

The recruiting department placed - an- student graduating in I v:ith a group within
TAD. ataly, that group is not Bble to move forward with the offer due to some internal
iusues. told us tha only group she feels iz a match for her at Oracle is this group who can
no longer extend an offer.

I understand ysur group is working with similar technologies, Any interest in interviewing her for
your divigion? Her resume is helow. I look forward to hearing from you.

Objective: A parmanent position in software development and/or
systems related areas.

Education:

candidate for a Master of Bngineering degree in Electrical
Engineering and Computer Science, ﬁ_

Relevant courses include:

Algorithms Computer Natwork Securities
Linear Algebra Data-Communications Networks
Complex Variablaes Camputer System Enginesring

Software Enginsaring Laboratory

Caprain of the school math team; Two~time Tllinois State Math
Finalist; Tllinois Stace High School Scholastic Bewl Finalist;
Member of the National Honor Society apd Chicago All-Star Math
Team; National Scholastic Art Finalist.

Skills: Computex:
proficient in C/C++, CLU, Scheme, X (Apple Media) programming
languages; exparienced with UNIX, Linux, and Win$$s operating
gystema; Familiar with OPNET, HSPICE, and MATLAR simulation
packages.

Poreign Languages:
Fluent in Chinese and Taiwanese, in hoth written and oral forms.

Bperienea: *
amparing Lhe WVior of radar and CCD meagurements to improve

quantitative monitoring of global tropical rainfall from space.
Woxk will lead to master thesis in quantifying the relationship

Page &
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Background: ’
Thanks,

Chantal Dumont

:37 FAX 650 506 7420 ORACLE
mpbox

between global lightning and rainfall.

Developing & prototype of the information accelerdtor (IA)
learning model to evaluate traveler’'s responsas to Advanced
Vehicle Control and Safety Systems (AVCSS) products and services.
Specifically, a simulator which analyzes drivers’ hehavior under

various travel scanarios is implemented. IA is a new methodology

foxr developing pre-production forescasts for durable goods.

Parformed anaysis and simulation on a timing control algorithm
to genarate synchronized bursts among traffic tarminals.
Researched on the error-tolerance of the SS/TDMA satellite
systems due to tha oscillator's frequency drift.

Developed an algorithm that optimized satellite txaffic
distribution and maximized available bandwidth using linear
programming techniques in the Burst-Time Plan (BTP} Generation
in the INTELSAT V TDMA systems.

Horko! on the development of a traffic sensor bhased on machine

vision techniques. Provided & ions, p
new equipment, and designed algorithms to calculate various
traffic to be i into tho sensor modules.

US Citizen. willing to relocate. Enjoy reading, playing piano,
hiking and swimming.

Manager, Univer:sity Development Recruiting
500 Oracle Parkway Box 2082

Redwood Ehoras

, CA 94085

Ph: 415 506-401%
Pax: 415 633-1073

=~==- Bnd of Message -—---

Page 7
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Position: /A'P PL_.\ ceNion s El\\ézl NEEK.

Group: | NIDUIS ™Y APPS — Telecommo ACaMONS

cet: DF T Jobeode: 10F20  FT/REG/Sal/Exempt JQS_

Location: ,égp g HR Consultant: £¥ovn Exche)
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07/17/98 FRI 10:33 FAX 650 508 7420 ORACLE
ORACLE CORPORATION
UNIVERSITY RECRUITING

500 Oracle Parkway 659202, Redwood Shores, CA 94065
Phone: (650)650-4525  Fax: (650)506-7420

¥ URGenNTY |
DATE: i

P~

TO: _TESCo

PHONE:

Fax:_ QR 856345y,

FROM: _KRieTA MDD
PHONE: _800 -54& ~2{06

B _pages (including cover sheet)

. I =

“THIS EMPLOIEE'S PRPERWORK WAS TURNED
INTo HR OVER b MONTHS AGO | SHE STARTED werk,

ON . HER CRAGINRL. RIRING MANAGER
WHO 15 NOtmewl LONG SR

WAS
AT oA CLE -
PLERSE PROCESS THIS Ae4r %o

cAn Be PAID &T1c.
PLeBsE DirezT QuesTions ToM{SELS
AT THE # MHBIVE-

THANKS,
KRASTR pA e Dowticss

CONFIDENTIAL
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Work Item:

. CHECK REQUEST

Employee ID:
Social Security #:

" Term Check
New Hire Retro
Other Retro
Missed Time Entry Cutoff
Employee Request
Nacha Return

Processing Error
>Q/ Other (specify):

Reason:

[afxNuNululys]

(=]

)

CHECK REPLACE
dvlce #

Pay Date: - Net Amount: -

Check x StopPa ment

Void/Reissue

Direct Deposit | @  EFT Reversal

k ol
Dl,\,.c.m; VA n+h;dhed X Vold/Reversal of Wages
a

Nacha Void/Reissue
Q  Nacha Void/Reversal Of Wages

Bank Name:
Transit #:

‘T

Account Type:  Q Checking O Savings
Account #:

mre

QUICK PAY Element Amount
Distribution Instructions:

Overnight to Office Address:

Overnight to Home

Send by Regular Mail
Remote Print
Include in Payroll

oogooo

Comments:

Will coveect

Prepared By: \M.Lla/l/lu/ Lﬁm}eUX

vevaex and Wthee hew o

Date: -
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FW: Personal Leave of Absence

Subject: FW: Personal Leave of Absence

From: "crystal wong" <crystal.wong@oracle.com>

Date: Thu, 11 Sep 2008 11:48:13 -0700

To: "hrssc-ploa_us@oracle.com" <hrssc-ploa_us@oracle.com>

HRSSC,
Please process this approved PLOA.

Thanks,
Crystal

COf A e
Crystal Wong | Sr. Human Resources Representative | 650.506.8946

Oracle Human Resources
400 Oracle Parkway M/S 1246 | Redwood Shores, CA 94065

% | Oracle is committad to developing practices and products that help protect the environment

-----Original Message-----

From: SONDRA.BOLLAR@oracle.com [mailto:SONDRA.BOLLAR@oracle.com]
Sent: Wednesday, September 10, 2008 11:11 AM

To: I coracle.com

Cc: crystal.wong@oracle.com

Subject: RE: Personal Leave of Absence

Approved.

Sondra

ORACLE

Sondra Bollar | Software Development Director | 650.506.2157
Oracle Beehive
100 Oracle Parkway | MS 1lop4 | Redwood Shores, CA 94065

From: | ll@ ORACLE.COM

Sent: Mon eptember 08, 2008 5:27 PM
To:m@ORACLE.COM

Cc: SONDRA.BOLLAR@ORACLE.COM; Crystal Wong
Subject: Re: Personal Leave of Absence

Hi Sondra/Crystal,

Please approve PLOA. Thanks!

oracle.com wrote:
Template : LOA - Personal
Owner : hrssc-americas ww
Expiration Date :15-Dec-2008

To: Sondra.Bollar@oracle.com
From : -@w
CC: Crystal. Wong(@oracle.com
Subject : Personal Leave of Absence
lof 3 9/12/2008 3:52 PM
ORACLE_HQCA_0000002831
D-67
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FW: Personal Leave of Absence

Personal Leave 10 days or Less Instructions:

Log into Employee Self Service.

Time Entry > Create Timecard.

Choose the period of your Personal leave.

From the Timecard Type drop down box choose "Unpaid Time Off (<= 10 days)".
Submit your Timecard.

Ul W N =

Personal Leave greater than 10 days Instructions:

Include your manager and HR Representative's email addresses in the TO: box.
Choose Request type.

Enter in your employee details in the provided fields.

Fill out the appropriate section of the form with the dates in DD-MMM-YYYY form
Send the form to your manager and HR Rep for approval.

Once they approve, forward their approvals to hrssc-ploca usforacle.com

Y U1 s W DN =

Please note that all Personal Leaves are subject to manager approva
more details regarding a Personal Leave of Absence please refer to

PLEASE UPDATE YOUR PERSONAL INFORMATION (address, phone numbe:
USING EMPLOYEE SELF SERVICE APPS PRIOR TO YOUR LE?

NOTE REGARDING YOUR BENEFITS: If you have returned to work from an unpaid leave a
and/or dependent care reimbursement account prior to your leave, you will need to
at 650-506-9800 or fill out this form at: http://hrweb.us.oracle.com/benefits/pdf/
return to work date. While on an unpaid leave the contributions towards your reim

stopped. Your Benefits Representative can assist you to initiate any catch up deduc
contributions so that you meet you elected health and/or dependent care reimb

Choose Request Type New Personal Leave Reque

The following information is regarding the employee requesting the personal leave o
Employee Last Name:

Employee First Name:

Employee ID#

Date of Hire (DD-MMM-YYYY) (example: 31-JAN-2001)
Leave History

The following three sections of this form require date inform
your LOA. The dates refer to actual work days (Monday — Fric
normal work week includes Saturday or Sunday, please indicat

work schedule in the comment field of the relative s

Please read the directions and complete only the section that

Complete the following section if you are requesting a NEW personal leave.
Leave Start Date: (first work date missed)
Expected Return to Work Date: (first date expected at work)

Leave Reason:
Comments:

Complete the following section of this form if you wish to CHANGE an existing perso

20f3 9/12/2008 3:52 PM
ORACLE_HQCA_0000002832

D-67
67.86



FW: Personal Leave of Absence

Current Start Date:

Current Expected Return to Work Date:
New Start Date:

New Expected Return to Work Date:
Comments:

Complete the following section to END your personal leave.

Actual Return Date:
Comments:

Oracle Corporation human resources electronic data are held and secured at a global
Personal data may be accessed from Oracle Corporation locations worldwide, as requi
by personnel with appropriate access privileges. Personal data may be shared with e
required to permit the provision of services to those members of the Oracle Corpora
elected to receive benefits provided by or through them. Your provision of the pers
consent to this process.

Oracle Corporation human resources electronic data are held and secured at a global level in the United States. Personal
data may be accessed from Oracle Corporation locations worldwide, as required for business purposes, by personnel with
appropriate access privileges. Personal data may be shared with external organizations as required to permit the
provision of services to those members of the Oracle Corporation workforce who have elected fo receive benefits provided
by or through them. Your provision of the personal data confirms your consent to this process.

3of3 9/12/2008 3:52 PM
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Re: Action Required: Regarding Your Internal Transfer: _

Subject: Re: Action Required: Regarding Your Internal Transfer: _
From:

Date: Thu, 01 Mar 2012 14:18:47 -0800

To: hrssc-new-hires_us <hrssc-new-hires_us@oracle.com>

-actually transferred on_

If you have a problem with that being in the past. Please use today or tomorrow as the date.

Thanks,

On 2/21/2012 10:42 AM, hrssc-new-hires_us wrote:

(- (- Internal Transfer has been approved. According to our
records, the transfer date that was agreed upon is (| ] Bl However, this offer was

not extended until _

Oracle policy states that you may not transfer an employee prior to the
offer being EXTENDED.

The transfer date must reflect a date after the offer was extended and
accepted.

Please respond to this email with a revised start date so that we may
process your transfer to the system accordingly.

Please Note: If the transferring employee has direct reports, those employees will need
to be reassigned before the transfer date. If the candidate has not reassigned his/her
directs, please ensure this action is completed immediately.

For more information on Oracle’s transfer policy, please click here.

Thank you,
HRSSC
lof1 3/23/2012 9:01 AM
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Candidate Details

Offers Workbench >

iRecruitment Administrator EE

Page 1 of 3

Home Logout Preferences

Candidate Details: _

Applicant Number
Name
Email Address
Location
Current Employer
Home Phone Number
Last Degree Completed Master's
Vacancy

Job Title  10020.Software

Development

Manager.PRODEV.SWENG.M2

Oracle America, Inc.

Offer Extended Date
i Candidate Profil

Below is the summary of the offer created for this application.
Select any one of the available options and click Go to process

the task.

f B‘agkgrpund“(‘,heckj Candidate 1

Preferred Language
Current Applications 2
Organization

ACOS -

English

On-Line

Service/Call Center - ORCL

USA

Application Date
Offer Status

' Jobs Considered For ”Applications"::ﬁi&{)ffers%ﬁf

27-Oct-2011
Closed

_ [Expiry Date Proposed Start Date Offer Creation Date (Offer Status |

Closed

Action

Basic Offer Details

Business Group
Vacancy Number

Oracle America, Inc.
Proposed Start Date i

Job 10020.Software
Development
Manager.PRODEV.SWENG.M2
Grade
Organization SM38 - ADF Business
Components - ORCL USA
Location HQ200
Manager
Manager Email
Manager Employee Number
Offer Close Reason  offer Accepted by Applicant
Offer Respondent User
Offer Respondent Name

Response Received Time 21:50:08
Expiry Date
Work Hours ' 49
Discretionary Job Titde Sioftware Development
Manager

CONFIDENTIAL

Product Association

Industry

Budgeted Headcount
Salary in Budget
Replacement Hire
Replaced Employee
Justification for this hire

Candidate Source

Employee Referral Name

Channel

Former Acquired Company Name
Candidate's Current Company/Job Title

Candidate’s Current Salary/ATV
Shift/Premium Eligible
Vacation Plan

Work Schedule

Hire Type

Not Applicable
/A
Not Applicable
N/A

Yes
Yes
Yes

Replacing ADF
Business
Components
Tooling
Development
Manager

Oracle/Sioftware
Development

Manager

Standard
Vacation Plan

1 Schedule: 8-8-
8-8-8-0-0
Internal Transfer

ORACLE_HQCA_0000002835
D-67
67.89



Landaiaate Details Page 2 of 3

Salary Information

Salary Basis  Annual
Proposed Salary
Grade Range

Comparatio 94,92
Quartile 2
Annualized FTE Salary
Annualized Salary _
¥ TIP Conversion rate as on 31-May-2011 from USD to USD: 1 USD =
Additional Offer Details
Individual Compensation Plans for Offers -

Stock

Justification

Car Allowance
Justification
Relocation Amount
Justification

Sign On Bonus
Justification

Attachments

Internal Documents

Tile  Type Description
Noresutsfound. T

External Documents

| Delete |

Title  Type Description |
Noresuitsfound.

Offer History

Offer Status__

Pending For Approval _ R

Pending For Approval

Approval History

Line |  Approver | CApproval
number  Approver _Type  Category .. Status Date ... Comment
Bollar, Sondra HR People ‘Approver ‘Approved

pprover ‘Approved :10-Feb-2012
‘ 16:14:45  transfer.

2 TonVicki  HRPeople

3 e Tonas,CI:ms HRPeopte Approver Approved e 10-Feb-2012 s

r e ﬁFwarrelhi/ Ted ’HRPeople ppréve; Approved

5 Kurian, HR People "A;ipmver Approved ' 16~Féb;2012
Thomas B 14:55:07

ORACLE_HQCA_0000002836
CONFIDENTIAL s

67.90



Landidate Details Page 3 of 3

‘6 De Groot, Mike HR People 17-Feb-2012
‘ 213342

HR People | 17-Feb-2012
b Mnformation L 23345 o

7 HROFFERS

Return To Search | Background Check | Candidate 1

Home Logout Preferences
Privacy Statement Copyright (¢) 2006. Oracle. Afl rights reserved.
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s v squnew. negarangg rour unernat ranster: [ TN

of 1

Subject: Re: Action Required: i al Transfer:_

From:
Date: Thu, ar 2012 14:18:47 -0800
To: hrssc-new-hires_us <hrssc-new-hires_us@oracle.com>

-actually transferred on -

If you have a problem with that being in the past. Please use today or tomorrow as the date.

Thanks,

On 2/21/2012 10:42 AM, hrssc-new-hires_us wrote:

_ Internal Transfer has been approved. According to our
records, the transfer date that was aireed upon is ﬂ However, this offer

was not extended until

Oracle policy states that you may not transfer an em ployee prior to the
EXTENDED.

offer being

The transfer date must reflect a date affer the offer was extended and

accepted.

Please respond to this email with a revised start date so that we may
process your transfer to the system accordingly.

Please Note: If the transferring employee has direct reports, those employees will
need to be reassigned before the transfer date. If the candidate has not reassigned
his/her directs, please ensure this action is completed immediately.

For more information on Oracle’s transfer policy, please click here.

Thank you,
HRSSC

3/1/2012 3:06 PM

ORACLE_HQCA_0000002838

CONFIDENTIAL

D-67
67.92





