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to shape policy, advance practice and
strengthen accountability in order to
make respect for human rights part of
everyday business.

IHRB works with governments,
businesses, and civil society in all
sectors to identify human rights

risks, convene relevant stakeholders,
facilitate business leadership and
develop collective responses. As

one of the key programmes for IHRB,
the Migrant Workers Programme
focusses in particular on how workers
are recruited and in particular the
payment of recruitment fees to secure
employment. IHRB also convenes the
Leadership Group for Responsible
Recruitment, a business-focussed
initiative bringing together a group of

major global brands committing to one

simple premise - The Employer Pays
Principle: No worker should pay for a
job. The costs of recruitment should
be borne not by the worker but by the
employer.

1 on this boat
tis 15. It is
day. They
rking since

y are slaves.
that there
700 children
ake Volta. The
h as much as
when they
kid on the
another ¢ hild

e nets.

Photography

ye.com




- MINE, GHANA

Ings divide

ims-digging

s NN
L) IL\ ._Z:{}:\,,}

About GFRRE18

The Consumer Goods Forum and the Institute for Human Rights and Business,

alongside key partners, teamed up to bring you the 2018 Global Forum on Responsible
Recruitment & Employment in Singapore. This important event provided an opportunity
to explore successes and barriers to eliminating worker-paid fees, that often lead to

debt bondage and forced labour. Delegates heard from those working with migrant
workers, practitioners and CEOs about what is needed for faster progress. They also
heard from industry experts as they discuss the CGF’s Priority Industry Principles and
how to implement change, as well as markers for progress from the Leadership Group for
Responsible Recruitment.

The Global Forum brought together over 200 delegates from global brands, suppliers,
recruitment agencies, civil society, academics and governmental representatives to
explore means of accelerating collective action towards a time when no worker pays for a
job and the “Employer Pays” model of ethical recruitment becomes the normal way to do
business.
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Brent Wilton, The Coca-Cola Company (Moderator)

Karrie Peterson, from the US Department of Labour
Deborah France-Massin, International Labour Organization
Beate Andrees, International Labour Organization

Laura Chapman-Rubbo, The Walt Disney Company

Didier Bergeret, The Consumer Goods Forum
Mustain Billah, Leathergoods and Footwear Manufacturers & Exporters Association

of Bangladesh
This session highlighted the newly formed
International Labour Organisation (ILO) Global

Business Network on Forced Labour. Karrie Peterson
opened by outlining the four-fold aim of the initiative
to be: i) improving understandings of the nature of
human trafficking and forced labour; ii) improving
co-led approaches to preventing such impacts; iii)
improving compliance with responsible recruitment
policies; and iv) promoting responsible recruitment
policies amongst business.

Deborah France-Massin and Beate Andrees then
elaborated on some of the drivers behind the
Network’s formation, including that despite nearly
two decades of the corporate social responsibility
agenda there is still not yet a critical mass of
companies aware of the most effective approaches
to tackling forced labour. At the same time, there is
an increasing proliferation of actors working on these
issues. In response to these and other factors, the
Network will seek to accelerate action.

Laura Chapman-Rubbo reflected on the value the
new Network offered, including: the need to map
the various initiatives that exist; the opportunity to
tap into the wealth of knowledge the ILO holds but

has to date been difficult particularly for business
to tap in to; and the opportunity to target small- and
medium-sized businesses through facilitation and
collaboration, using the ILO’s extensive relationships
at the local levels.

Didier Bergeret and Mustain Billah closed the
session by each emphasising the importance of this
Network in facilitating collaboration and aligning the
work of the many forced labour initiatives globally
to achieve much needed coherence and drive the
best possible outcomes.

Key Takeaways

There is still not a critical mass of
companies aware of the most effective
approaches to tackling forced labour.
ILO’s Business Network will seek to
accelerate action.

The Network will facilitate collaboration
by aligning the work of forced labour
initiatives globally .




Thank You!

The Consumer Goods Forum and the Institute for Human Rights and Business
would like to express our thanks to the additional partners and sponsors of the
2018 Global Forum on Responsible Recruitment & Employment. Without your
support, this event could not have taken place.
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CGF_Sustainability @CGF_Sus -+ Jun 22 v
‘We had the privilege to host ENSLAVED a visual story of #modernslavery, by
Lisa Kristine, at the #GFRRE18 and # Summit. Many thanks to Lisa and @ilo.
Find out mare: ¢ CPEBR

1JM Canada @//MCanada - Ju
Grateful for the collaboration of GF_The_Forum, @IH
brands, corporations & other NGOs dunng #GFRRE18 to advocate for ethical
recruitment in supply chains. #BizHumal ]
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Biz leaders around the world need to do

more

and come together to fight

#forcedlabour. | support the
@CGF The Forum, who have issued a

#calltoaction at #GFRRE18.
#UnitedAgainstForcedLabour @Unilever
@ihrb @UNmigration
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arsGlobal, endorses 'no worker paid fees' and said,

"Success is not defined by profitability or quarterly returns but a Icng -tarm

purpose-led sustainability plan that advances human rights."@
#GFRRE18 G @CGF_Sus @ihrb @
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Hans Piera @hpiera - Jun 11 v
Food for thought: Did you pay for your job? Why should #MigrantWorkers?
Interesting question from Bhim Kuman Newar to corperate reps at #GFRRE18 in

#Singapore @CGF_The_Forum @

CGF_Sus

CGF. Sustamahlllty @CGF_Sus
Video shoot under way with

nling

IHRB @
IHRB's Neill Wilkins kicks off #GFRRE18 day 2 with IKEA, @UNmigra
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anubens presems ho».r she @Unilever made the
case 4 responﬂb\e recruitment & employment, their 10 Gol
importance of collaboration externally & internally w procu
Resources #GFRRE18 @

DCGF_Sus @CGF_The_Fo

#GFRRE18
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i John Morrison @Jomo1966 - Jun 12 ~ 11
"If you are not looking for slavery in your supply chains, then you are part of the
+Jun 12 b

on and

ethical recruiters Staffhouse (Philippines) & Fair Employment Agencies (Hong

Kong). How to ensure
certifying agencies all on the agenda.

#Emple vs Is a viable biz model? Mapping, auditing &



Contacts: The Consumer Goods Forum

Didier Bergeret
Director, Social Sustainability
d.bergeret@theconsumergoodsforum.com

Nadia Bunce
Manager, Social Sustainability
n.bunce@theconsumergoodsforum.com

Lee Green
Communications Director
l.green@theconsumergoodsforum.com

Louise Chester
Communications Officer
|.chester@theconsumergoodsforum.com
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Contacts: IHRB

John Morrison
Chief Executive
john.morrison@ihrb.org

Frances House
Deputy Chief Executive
frances.house@ihrb.org

Neill Wilkins
Programme Manager, Migrant Workers
neill.wilkins@ihrb.org

Julia Batho

Southeast Asia Representative - Migrant Work-
ers Programme

julia.batho@ihrb.org

Haley St. Dennis
Communications Manager
haley.st.dennis@ihrb.org

(C) 2018: The Consumer Goods Forum & Institute for Human Rights and Business. All rights reserved.



