Direct Beneficiary Monitoring Form

AT FEHATIENT T8 STHTSSRT (8 SRHAHRRE
(To be completed before the training, 6 months after the training)

(ATATH =T g9 qAT & AfGAT q¥=ne {79 feaon)

Name of Enumerator:
T T afwer A
District:

foree:

Date:

fafer:

DEMOGRAPHIC INFORMATION

Beneficiary code:
AT FEHTTRT I
First Name:

afesr ATH

Middle Name:
H=rept AH

Last Name:
e A
Address
EEL

(Province, District, Village, etc.)

9T, geuT, fStea, 797, 7.9 Feunte

Email:
T AL
Tel number:

R TRR

Sex: [IMale []Female
fe ()= () wfgaw

>
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Date of birth:
ERIEIGA

Ethnicity/Caste: [ IBrahaman/Chhetri, [ ] Tarai/Madhesi Other Casfgdalits,

[ 1 Newar, [] Janajati, [ ] Muslim,

[ ] Other (Marwari, Bangali, Jain, Punjabi/Sikh, identified Others)
NISEIRIECIL) () S gAY () v wafrermrsie,( ) &, () AR () SESTRY (O)RfEs

() A (ARATE AT, A, ST, aferemeesTaster)

HH origin: [] Terai, [ ] Hill, [ ] Mountain
RAATHT ATAATA () TWE () TR
Marital status: [ ] Married, [] Single, [ ] Widowed, [ ] Divorced
Sanfee feafa: () fratfeq () sfarfes () fagar () @R
Type of HH: [ ] Male headed, [ ] Female headed
AR THR: () &9 &, () wiear w6
Name of head of HH:
AP A
Relationship to head of HH:
ERHAT T AT
No. of HH members: Total Male Female
THT IREAR "E: ST 9 Afge
HH members by age: Below6yrs.  6-14yrs.
ERMERSIL SIS & a¢ 7T % 3 9% af T

15to 59 60 or above

94 M ¥R a¥ T %O AT | A=A

EDUCATION
Hferer srerea

Can you read and write? [TYes []No
F qUE Ter AST STIgra’ O () A
Have you ever attended school? [1Yes[]No
% qUTSHiEd [AATAATHCHT Foar? ()8 ()@
What is the highest educational level completed?
quiser & Qg TR efaeTEeE B 7
[ ] Informal Education
() et fraw

[ ] Primary school (up to class 5)

() wratHer q8 (X HET qE)
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[ ] Lower Secondary school (class 6 to 10)
() frFaTeAtRe® q8 (Q0 Fem aF)

[ ] Secondary school (SLC)

() AreAfHe T Q0 HET ST

[ ] Secondary school (10+2)

() (R & ST

[] Tertiary

() == Ruen (Fae ar & AeRw)

[ ] Other, specify

A (GATSH)

Have you taken any skills training(s) in the pastP] Yes [] No

& quTEs faTerT fag Freere vt ey e 80 () § ()&

If yes, please provide more details:

i g W w9 faqa foreror S e |
Training duration == Did you complete
Training on what sty the training?
occupation/skill Training Provider From:zfe To gw (Yes/No)#& &
% W A1 AT wER | A e T @ T | (mmiyy) (mmlyy) qUIER AT /O
AW T AT ? safy w= fae WA
RGeS
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If you did not complete the training(s), please eXpin why
At AATES ATCAH IR A THATTR] TTHT S S {7 ST T, |

Did you receive any certification from the training(s)?

& qUIES T ATHH! THI TR TAACH 57
[] Yes, please specify
() g, afe & 9 R s{Eg

Have you applied these kills/lknowledge obtained fra the training(s) in the last 6 months?

¥ qUER AT PadaT T TS T TR B
[]Yes

$z

)
]
)

If yes, did you apply the skills/knowledge for :

afE G A IR AAHATE faber YT AR Fet AT TTATH B
[ ] Work

HIHAT T T

[] Home

HRHT T T

[ ] Other, specify

A (GATSH)

Please provide any additional details on how you k& used the skills/knowledge:

FIAT qTeAraTe faebet T B FINT A SISHT & TANT AR § 99 Fraror fegdi |
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If you did notapply the skills/knowledge, please glain why?
afg qreirHeTe faeber W AFE AT AT S A, TRHN PRI TASTEd |

Did you learn any of these additional skills duringthe training?
F qUEH ATEH ratd S e fqwaeeg ax A fesar

[ ] Money management ) gsirega=ama+ [ | Time Management ) s#asaa=aras

[ ] Communication ) @=w [ ] Team work/cooperation ) swged, qesd

[ ] Leadership ) wqafae [ | Negotiation( ) smaf=a,#ewfa [ ] Problem solving ) sw&r gwmam
[ 1 CV development, job applications/interviews 3afwes faaror e, frae @@, st

[ ] Business plan development =amestae drsmr faeem [ | Stress management) same sra=ama
[ 1 Know their rights( ) srasfaer [ ] Other (specify) [ Jo=a @ams™) ()

Have you applied the soft/life skills obtained fronthe training(s) in the last 6 months?
F qUEA JTHATE TS Tan daes & Al Taa T Hus 37

[IYesm () []No()am

If yes, did you apply these for:

Ifg G A TIEAFEIIRT TTTHT )

[1Work () ®mar [ ] Home () w=am Other (specifypea (gars+)
Please provide details of how you applied these gbfe skills:
FIAT TAEH AT T AP AEASTART A9l TRAT TS B, |

If you did not apply the soft skills, please explai why?
AL FART TR ST T T BRUT TATSTEI |
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Employment
AT AT
Employment status in last 6months:
farrr & wfeATegaT AR srEve:

[ JPaid g==r [ ] Unpaid aq@e [ | Self-employed) @wRsmm [ ]
Unemployedos=mmz [ ] On the job training Apprenticeship
/Internship aTeaaE™

[ ] Retired frga [ ] Unable to work sriRt ewares waet | |
Other, specify @=

Employment type in the last 6 months:

farra & wieeaa! AR TR

[]Regulat () frafeq [] Task based ) wwfr smatfea [ ] Time based®( ) #&n smafa
[ ] Casual* () smefems [ ] Part timé () sifyre [ ] Other,specify ) s

Employment location in the last 6 months:

fara & WieTega! SR TWe! T

[ 1 Own district () 7z fear [ ] Other district in Nepad s=r s, specify

[ 1 Abroad, specify ) fazsm

Primary sectors/industry of activity in last 6 months:

1 “Regular employment” means any employment other than those specified in sub-sections (2), (3) and (4)
frafa Aormr: frafia ARy T 1T H. R, 3, Y AT 9o HUHT G 97 FKY G B 9T 4T e TGSy ar g Ao
A |

2 Task based employment” means an employment to be given or given in which a particular task or service
specified by the employer is required to be accomplished.

HIEAT TN AT HEAT AT AT AT B GHT ARG KT (i e ar ar e 7 fedwest a7 e oy
T3 |
3“Time based employment” means an employment to be given or given in which a worker is required to

provide a service or accomplish a task within a period fixed by the employer.
FEIAAT AR AT FHGAT AT TSN T Bt A7 AeReTar g et awamaty Ry et & dar wreg ™ g ar
fe&m Il g

4 Casual employment means an employment to be given or given in which a worker is engaged for seven or
less than seven days within a period of one month to provide any service or accomplish a task given by the

employer.
SATHIEHE TSI ATHIE ST AT B 9T JASTRETAT GRT Teb AT iy faT a1 67 (=1 % ey @y rd &y Jar iy
T feswer a1 i e gt

5 "Part time employment" means an employment to be given or given in which a worker is engaged by the

employer for thirty five hours or lesser than thirty five hours in a week to accomplish any work.
AiTATehebTelT AT SAITATBPTN TSI TS e Y AIRETAT RT Ueh WTAT 3L SUaT JT AT W7 ¥ EUarepl a1t 1 ar Jar
i T feguer ar fedn demmer s
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[ ] Agriculture; plantations; other rural sector| ] Utilities (water; gas; electricity)

()i TEfawar A=A T FTAERA B
[ ] Transport (railways; road transport)
ORIGIRIGEGES

[ 1 Mining (coal; other mining)
OR-ILINCIERINRIEES)

[ ] Forestry; wood; pulp and paper

() F( &, FETSTANR)

[ ] Shipping; ports; fisheries; inland
waterways

() ST YA /TS AT STAHE] A4, ST

[ ] Mechanical and electrical engineering
() =% FFeedT fagatatas®

[ ] Health services

() @eg ¥EEe

[ ] Textiles; clothing; leather; footwear
() PREMT: FIST, B, ST

[ ] Construction

() frwtw

[ ] Transport equipment manufacturing
() AAATTSR TS FFrwT

[ ] Oil and gas production; oil refining
() A X T IR A T

[ ] Basic metal production

() arq e

Occupations(s) in the last 6 months

fara & wieww Sfger dam

How did you get job(s)?
TAEA SR FELA AHAT?
[ ] Recruiter/Contractor) =R, 3aRATha

() STRTaT @ arY, 3T e

[ ] Postal and telecommunications services
() R F9IR JA®%

[ ] Media; culture; graphical

() WER WA qHAF,

[ ] Food; drink; tobacco

() oI, 9T &I,

[ ] Chemical industries

() TETEE ST

[ ] Public service

() WrES® Jar

[ ] Hotels; catering; tourism

() fea, T

[ ] Education

(F sra

[ 1 Commerce

() =iforsg

[ ] Financial services; professional services
() o< James: Yo JaTES

[ ] Domestic work

() W FA

[ ] Other, specify
AT (GATST)

[ ] After training placement) e FHTaRaE=Ta AARTRICCEH

[ ] Applied for vacancy ) fasime @R sxErfeR [ ] Own Business ) smh+ =amaR, @@
[ ] Friends( ) srdiezet ednmeme [ | Family/Relatives ) aRar qamems=<ier @gdnmEre

[ 1 Neighbour( ) feaerer searmare [ | Other, Specifys=r

INCOME

el
Sources of your income in the last 6 months:
famra ¥ wfemr e quTEET AT Saee
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[ Jown farm() sdrdt [ ] salary/wages ) q@=, sarer

[ ] own business sms =ra@m [ ] Others, specifyz=

Has your income changed in the last 6 months?
% qUEH AR & AfGHAT Jg qRac AIH B
[] Stayed the same ) 5% & [ ] Increased( ) sfz wear g [ | Decreased ) west &

DEBTS
AT
Do you have any debts?
& qUIES RO fagaer oy
[]Yes,()samount Rs#q % . [INo &=
Does your HH have any debts?
& qUIEHT TRARHT TG R {0
[1Yes,()samount Rs#+ % . [1No) 3w

Who are these HH debts owed to?

JUES | FHEATE oA 74 ?

[ ] Banks/Microfinance Institutions) 5= fs<isr s=amee [ ] Cooperatives ) ssries
[ ] Family/Relatives ) sfar sme=ie= [ ] Friends/neighbours) ares, fefees

[ ] Individual moneylenders) argwersi=es [ ] Recruiters/Contractors) &R

[ 1 Employer( ) 3=mmzamar [ ] Other, specifys=r

Have your debts changed in the last 6 months?
F qUEH B R & AfeHraig gieaad S &
[] Stayed the same) 5= & [ ] Increased ) 3fs wwsr & [ ] Decreased ) ae#t 5

ASSETS/EXPENDITURE
FEtq qar @

What was your monthly expenditure in the last 6 moths on:
famra & wfe Shaepr AT i & ?

Item sfaarer Amount [temsfaarer Amount

(Rs.x## 3 (Rs.x## 3
Foodamt Mobile/communications
HiaTsd, =R

Educatiorfar Transportationmarara

Health=re=n Loan interestaw ==t

Recreatiorair=m House renovatiors qar
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Religious/cultural expenses Livestockazpmas
e Aipeadss

Utilities Saafrar Toolssieres
Clothesm ww=r Seedsisfas
Rentsrer Other, specify:

Does your family own its house?

 qUTEHT qRARE AR T 7

[IYes(m []No() &

If yes, what is the house structure?

I B A RSN TAEC AT Y

[ ] Cemented (Cement, rod, sand, brickje (fe#e, g, arear ere sme)

[ ] Soft (Mud, stone) ) w==r e, g a=e) [ | Cottage (Wood, Grass) s (99 I 1ee swh)
Current HH assets:

A TR

HOUSEHOLD ASSETS =& w4 (e.g. Sewing machine, washing machine, stove, tdcyc

rickshaw, motorbike, car, refrigerator, generaif, cell phone, computer.@uqsr fasw w2, Far
FAHN, WA, ATEHd, AleIaTsedd, KT, R, fFe, Sey, fafd, ®F, #7geR)

LIVESTOCK (e.qg. cattle, horse, donkey, pig, goat, chickerkdu..)
IIEET - T, BT, T, R, AT, B, 8H)

REAL ESTATE (e.g. residential house, warehouse/storage shesttivk house/other
agricultural structure, agricultural land, othenddfor non-agricultural purposes. ) s (&R}
WR, s, 9rell, H A a7 = STH)
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FARM ASSETS (e.g. tractor, plough, cart...)
gATATE FRrEqE (SR, F, e

OTHER ASSETS OF VALUE:
A FEf e

What assets have you bought in the last 6 months?

famra & wfewm 3 & & AW (@FaR) e

What is the estimated total value of the assets ydnought in the last 6 months (Rs.)?
o & AiGAAT IS fFrTATRT qaatae! STAIMT Hed Hiq araT?

VULNERABILITIES
Have you felt any discrimination in employment in he last 6 months?
famra swfemTefE quTEA TRRETACST ASHIHAT el i, s Hex™ T &7
[IYes()s []No() &
If yes, do you believe this discrimination was baseon your:
Ife g 9N IHAAT & AR B
[ ] Caste/Ethnicity ) sasta [ ] Age () s8% [ ] Sex () far [ ] Other, specifysr=
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Have you experienced any of the following situatianin your past employment?
 qUIES FATaRiE AT ATARTETaT qerhTaedes eeaT S e T AU S

Situation
EEEoi|

Description/example

In the last
6 months
(Yes/No)
farer & e
g

@, &)

Anytime
in your
life
(Yes/No)
SrETHT
®, 3

Comments

1. Abuse of
vulnerabilities
FHAR ATETH
TERINT

The fact of being in a vulnerable position, for

example, lacking alternative livelihood optionsedo
not necessarily lead a person being in forced labo
It is when an employer takes advantage of a wask

vulnerable position, for example, to impose exa&ssi

working hours or to withhold wages. Also cases of
multiple dependency on the employer, such as wh
the worker depends on the employer not only for h
or her job but also for housing, food and for wiwk
his or her relativeSFAsIR 3(awaT gIAT AT AT
IR W ST | TR T PIHARET T FHSLIBT AT
HIET ARG (7S, SIERVH! AN AT HEGHT,
T ST JFHT A1(E, TH BASTNIDG! TEIINT Tl Aohva; |
L AT GIHT, ATATY AT FITATHTHTT B T E
JSNIRETATT AT FAERES Taa |

=, -
P

D

en
is

2. Deception
|rar

Deception relates to the failure to deliver what ha
been promised to the worker, either verbally or in
writing. Had the worker known the reality, they
would never have accepted the job offer.

Deceptive recruitment practices can include false
promises regarding working conditions and wages
but also regarding the type of work, housing and
living conditions, job location or the identity tife
employer.gr@r swrw Jifae a1 fafed TaAT T
FTEET TN TRBI HARAT 8T | FTHIRS ATE AT &@TedT
FIRAT Yty AT ITTHT AT AT FTHT TS AAHR
T TR | SIS AR SHrHAT g Jem, 9,
TqHF |

3. Restriction
of movement

fesgar s

If workers are not free to enter and exit the work
premises, subject to certain restrictions which are
considered reasonable. Legitimate restrictions mig
include those relating to protection of the satatd
security of workers in hazardous work sites.

Examples of forced labour situations include being
locked up and guarded to prevent a worker from
escaping, at work or while being transported. Also
having their movements controlled inside the
workplace, through the use of surveillance camera
or guards, and outside the workplace by agents of
their employer who accompany them when they
leave the siterareea I FRATATE TATSTHHT AT
FTHIRETATS Hel TTAGEHT A AT ABATE (T Fel
giaa TSI SUIE Y WG | TR TSI SawTen

T T AN T AAFATE T PISHAT IR AN
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T H AWGT TR ARG | Y INeedrs ey e
T AT CC HATHRT AT ASHTRGTATER qREATHHIEIRT
FE a7 AR bl FRE T 1R |

4. |solation
AT

Workers may not know where they are, the worksi
may be far from habitation and there may be no
means of transportation available. But equally,
workers may be isolated even within populated are
by being kept behind closed doors or having their
mobile phones or other means of communication
confiscated, to prevent them from having contact
with their families and seeking heprreRaTE TR
FEl G A dqTe A, a7 TN A QT FEl ATTaTIeT
F ET TN S, AT SSAT AR A= HTH &
HATATSH FTH | TTPT AT SHIETATE ATHT HSATEHA BT AT
A GEAATHT HIAHATE 3T TR AEYSF q&T 9 NRATRE
TRHHRT 1R @] 9 FAITST ot |

te

easS

5. Physical
and sexual
violence
TRLF T Ao
fem

Violence is not acceptable as a disciplinary measu
under any circumstances. Violence can include
forcing workers to take drugs or alcohol so asaweeh
greater control over them. Violence can also bél us
to force a worker to undertake tasks that were not
part of the initial agreement, such as to havevg#x
the employer or a family member or, less extreime
undertake obligatory domestic work in addition to
their “normal” tasks. Physical abduction or
kidnapping is an extreme form of violence which c
be used to take a person captive and then forece th
to work. ¥ 9 FETTET g fiar Wer 9 &
fearer stieraTs feTorT T e geTd da I A
I 2T O qheE | e afed T ses, s
ASHRETAT & Tt TRETRePT FEE T AW q¥aeb T ot
FAT SRHT HTH ATachebl PIAAT A e qT e 9i
TS | RLE TTAT THF TS a7 HIEXW T ATeA
IR HTHAT TS 9 feameet =7 37 2 |

=

6. Intimidation
and threats
gRTS ar
SRIEE]

In addition to threats of physical violence, other
common threats used against workers include
denunciation to the immigration authorities, loés o

wages or access to housing or land, sacking ofiyami

members, further worsening of working conditions
withdrawal of “privileges” such as the right to ea
the workplace. Constantly insulting and undermini
workers also constitutes a form of psychological
coercion, designed to increase their sense of
vulnerability. wfedie f&am ae® Bl PRSP 7T HAH
TFITST &, ST AAWTAAH AHTe THE ST T,
T e T, ATFRGTT a7 A AH A, IREAREET
TR FH QI &7 a1 F4 Aiee TS d(Hpes

TS | (HAfAT TOHT FEERAETS BT X IS T B,
(TN FTAIRATE A5 FASIR AGS) I T TR AAT
e T 2

or

ng

7. Retention of
identity
documents

The retention by the employer of identity documen
or other valuable personal possessions is an etem
of forced labor if workers are unable to accessehe

ts

items on demand and if they feel that they cannot

Page 12 of 15




i g=

leave the job without risking their lossTHERew

11. Excessive
overtime

AT ARETEH

overtime than is allowed under national law, under
some form of threat (e.g. of dismissal) or in ortter
earn at least the minimum wags Js TRITaT,
FIAS Arbebl TRT TG HTHISZH HIH T FTHIRATE aATeH
U A AT ATABR A E GG, | T A
USRI F A (T a1 = s fager
3ESA) BT ST WH & 99 |

TR FHH qR=T RS (T, AR a7 3 SEHed B
T GIRR @ ¥ FIACTERATS AGTHT AATAT AT AT
HHHN TIT T & |
Irregular or delayed payment of wages does not
automatically imply a forced labor situation, but
when wages are systematically and deliberately
8. withheld as a means to compel the worker to remain,
Withholding and deny hlm or her of the opportunity to change
of wages employer, this points to forced labommer fears &1
ST e By a1 ATAT ATTATHAT E7 ATRHAT ATEHIT STHPT TR=TTH
fAora SaTer ar FEr ser TEr AT Al T AT
ATHFRIH ¥ T35 |
Forced laborers are often working in an attempt to
pay off an incurred or sometimes even inherited.deb
The debt can arise from wage advances or loans fo
9. Debt cover recruitment or transport costs or from daily
bondage living or emergency expenses, such as medical.cqsts
ST R FHIRATE IqF A {7 FGAT TS AT 90T ATeebrey
B B | AR AT SATATR T SR TqAT AT AT
T A1 $R A9 ATETER " ATGH! TTH g TS, |
Extremely bad working and living conditions aloneg
do not prove the existence of forced labor;
unfortunately, people may sometimes “voluntarily”
10. Abusive accept bad conditions because of the lack of any
working and alternative jobs. However, abusive conditions stioul
living represent an “alert” to the possible existence of
conditions coercion that is preventing the exploited workers
[§EAREC] from leaving the jobwea= e webesT e a1
AT A HATAHAET Qoo ATHPIT HHP! e e |
FrET FIHCREES BTTT HTLIATHT Jpfeqeh ASTAH AHTEHT
T I WHR LS | T qA8€ PHKRATS S
Tl TS AT FTHT v |
As a rule of thumb, if employees have to work more

FUTURE PLANS
A&l AT

After the skills training would you like to be:
QG For AT A ferdarepafe qurs & T <ewgrey

[] Trained on starting your own business= =€ THHT AT 367 g =Tevg

[ ] Placed in wage employme raResrm T <mewg
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[ ] Linked to Employment Service Centr&smir a1 swesa T avw e A6+
[ ] Other, specifys=

Where would you like to work:

W TAT IS AN (TEHP(G TG Fal AT AGIE S

[1In your current district ) sm&= & faeamr

[ ] Elsewhere in Nepal, Specify wamta seivg q9f,

[ 1 Abroad, Specify ) fazzmr
POST TRAINING (only for endline)

A F¥ FUATg T A faaror

On what occupation did you receive training untiersupport of the Bridge Project?
qurset foret qfkaIsTTe! qednrene & foegar qred T

What was the duration of the training?
A ety Hiq

Name of the Training Provider?
qe for deemer 9 & &

Did you receive any equipment or tools to keep ftbentraining provider?
& AYES ATAHIGTAD LTSI FHIT QARG AR & TR BETAVRES TTLTHTH 7

[IYyes()s [INo()3a

If yes, please list the equipment or tools received
7 B ANESREwe! AHS o/ TR |

Did you receive any of the following post trainisgpport?
HAIER ATCTHILS FRATATEATEAH TR YIS TABTHE Y FEAWT TSTATH! B

[ ] Start your own business training s =aaEaTe e TRIATEHIETT TREH

[ ] Placement for wage employmentsarer As-RATHI®r ST FediT TR

[ JLink to Employment Service Centres IsteY ¥a7 $e¢diT IHaaqaar g AT ednT Tl
[ ] Otherzr=)

Did the post-training support lead to employment?
& AR FEA YA HAAR T AESTACHT B
[1Yes()s [INo()

Do you believe the training was relevant to thelatmarket needs?
F qUEATE (YA § ARIHSH TS SMaFanaa qaerEd 3 |
[1Yes()s [INo() &=
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Which aspect of the training worked best?
ATAHPT FHRRTHT TETET 87

Which aspects of the training worked worst?
ATCHEBT FSwET AT G&hT Bl

Confidentiality
T
All responses given in this form, including any personal information you provide, will be

kept strictly confidential. Your input will only be used in combination with the responses
of others participating. Your individual responses are not shown to anyone.

TG HIRTHAT GIRITH AT T T GIAEE N GG | THE [a757qe Go7 T §77 qGeHrha eqaqes g=ar
THT ST G TR TR BT FRETT GFT s 3GTEaT |

Respondent’s signature: Date:
e fan sfde TEa: fafa
Signature of Enumerator: Date:
TH(HT Alhd! T&@: fafa

Would you be prepared to be interviewed further onyour experiences?
F qUTS ATHFA! ATHAR FAT IT ATTATANET AEAGSY
[1YesO)&[]No() &
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