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EMPLOYMENT DYNAMICS IN CHILDCARE

Early childhood care and education (ECCE) plays an important role in our economy because ECCE centers

provide safe, nurturing, and enriching environments for children, while providing flexibility to parents and

caretakers to be able to pursue their own employment. From a labor market perspective, the ECCE industry

has struggled with recovering employment from the COVID-19 pandemic, low-wages for staff, and high

worker outflows. ECCE workers are also segregated by gender, race, and ethnicity. This month’s Trendlines

summarizes recent research on the ECCE workforce and provides context for the April 2023 Executive Order

on Increasing Access to High-Quality Care and Supporting Caregivers.
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Slow Employment Recovery
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Average weekly wages at child daycare centers
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Low Wages
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https://www.bls.gov/opub/mlr/2024/article/childcare-employment-before-during-and-after-the-covid-19-pandemic.htm
https://www.whitehouse.gov/briefing-room/presidential-actions/2023/04/18/executive-order-on-increasing-access-to-high-quality-care-and-supporting-caregivers/
https://www.whitehouse.gov/briefing-room/presidential-actions/2023/04/18/executive-order-on-increasing-access-to-high-quality-care-and-supporting-caregivers/
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High Worker Outflows

In a new report, Cleveland Federal Reserve researcher Kyle Fee uses month-to-month linkages in the Current
Population Survey (CPS) to examine worker outflows — the mobility of workers to other occupations or labor force
statuses (i.e., unemployment or not in the labor force). He finds that, historically, the outflow rate of childcare
workers has been high and peaked during the COVID-19 pandemic. While the peak is largely attributable to workers
becoming unemployed during the pandemic, outflow rates have remained elevated. On average in 2022, 16% of
childcare workers exited the occupation, and the report finds that nearly 50% of those exiters left the labor force
altogether. For comparison, the gray lines indicate the 10t and 90t percentile outflow rates among occupations.
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Source: analysis of IPUMS-CPS (2010-2021) and IPUMS-ACS (2019) data by Fee (2024)

Compensation methods for attracting new hires by U.S.
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