
NOTICE OF CRITICAL AND DECLINING STATUS 
FOR . ,_-,_ 

UJ:"'A ~J l!NI9N EflYIP:t:QYE.R rE~~rqN'_~tAN. ··; 
Thisis to infoii» you th<lt, ~n· M~r~l;l '3lr 2Ql~, .~~'pia'ri ~ciu~y serti'ridd:t~.~6iU:s: Dep;fhnent 
of the Tre<~sury; <~nd also to'th~ Bo<~rd of.Ttust~es, the I'lart is Ill. critic<~!. ill).d declill.ing 'st<~tus (or 

' ' '~- ';' : '; .:. ,, '·' > ., '« .'.·; ,<.,. '. .. ' ' ·•• ' • ,/-.. ~, ... 

the pli111 ye<~r begmnmg ~anuary I, 20 1~. F_~eralJa'¥ requm~s 1:hat you receive this, notice .. , 
.. ' . ' '. ' '. ' .' . ' ( ' ~. :' ,. i ' . ~ 

Critical Status 
.. , 

The Plan is considered, to be ill. criti~M '~d cl~di~fngi s\aths becat+se it has funding or liquidity 
problems; 01; bqth, l\1o~e sp~ciflca!ly,' the Plan~~- actuary determined that: I) the Plan is projected 
to have <Ill,, aGcup1ulated fund\ng ~eficiericy, for the. plan year beginning January I, 2018 and 2) 
the Plan is ]Jrojected tobecome insolvent in 2023. ·. · · · 

Rehabilitation Plan 

Federal law requires p~nsio~ plan~ in cdtical st.atu~ ,to <1dopt a rehabilitation plan aimed at 
restoring .the financial health of the plan. This is the sixth year the Plilii .has been in critical 
status .•.• '[he law pe,rmits pension plans_ to r.educe, or ,e~ep .. eli!llin!lte, bel!-efits ,called "adjustable 
benefits" as part of a rehabilitation plan. On April 30, 26!1, Yo~ were 'notified that the Plan 
reduced or eliminated adjustable benefit;; .. On April 30, 20 I 0, you were notified that as of April 
30, 2010 the Plan is not permitted to pay lump sum benefits (or any other payment in excess of 
the monthly amount naid.l,lnder a single life annuity) while it is .in critical stat)ls. If. the Trustees 
of th~ Plap detGPJ;iirie tlia(fuither b~ni# n;dw;tiol'!s are necessary, you will· receiye. a separate 
nqtice ir( the future identifYing and ,exp1aining th,e effect of those reducti.ons ... Any reductiop, of 
adjustable benefits (other than a repeal ofii recent benefit increase) will not reduce the level of a 
participant's basi~ benefit payable .a,t nonnal J()tirement In addition, the _reductions may only 
apply to participants and beneficiaries' whose benefit cbrrtmencement date is 011 or after April 30, 
2010. . . 

Adjustable Benefits 

The rehabilitation plan adopted on November 5, 2010 eliminated all adjustable benefits. 

Employer Surcharge 

The law requires that all contributing employers pay the Plan a surch<~rge to help correct the 
Plan's financial situation. The amount of the surcharge is equal to a percentage of the amount 
that an employer is otherwise required to contribute to the Plan under the applicable collective 
bargaining agreement. With some exceptions, a 5% surcharge is applicable in the initial critical 
year and a 10% surcharge is applicable for each succeeding plan ye<~r thereafter in which the 
Plan is in critical status. 

Where to Get More Information 

For more infonnation about this Notice, you may contact the plan administrator, Scott Shaffer, 
LE. Shaffer & Co., P.O. Box 1028, Trenton, NJ 08628, Telephone (800) 792-3666. 


