Notice of Critical Status For

‘Teamsters Union Local No. 52 Pensmn Fund - . —"l'i‘»':'f-j 2

This is to mform you that on March 31 2015 “the ptan actuary certtﬁed to the u.s. Department of the
Treasury, and to the plan sponsor, that the Teamsters Union Local No. 52 Pension Fund (hereafter, the
“Plan”) is in critical status for the plan year beginning January 1, 2015. Federal law requires that you
receive this notice.

Cri‘tical Status

The Plan is considered to be i critical status because it has funding or liquidity problems, or both. More
specifically, the Plan's actuary determined that:

e The plan is projected to have an accumulated funding deficiency within four years.

e The funded percentage of the plan is 65% or less and the plan is projected to have an
accumulated funding deficiency within five years.

¢ The sum of the plan’s normal cost and interest on the unfunded benefits for the current plan
year exceeds the present value of all expected contributions for the year; the present value of
vested benefits of inactive participants is greater than the present value of vested benefits of
active participants; and the plan is projected to have an accumulated funding deficiency within
five years.

e The plan was in; critical "stafus ‘ias't"year and _the.plan‘ is prdjected to '_héve.; én accumulated
' funding def;aency within ten years

Cr;tlcal and Declmmg Status

Also .as requsred by the recently enacted Multlempioyer Pensmn Reform Act of 2014 the P!an ‘was
certified as being in critical and, declmsng status because the actuary deterrnmed that: » -

» The pfan is pro;ected to become msoEvent wnth 15 years

e 'The funded percentage was iess than 80% and the pian is prOJected to become ansolvent wathzn
20 years. RN A T I : : : :

« The ratio of inactives to actives is at least 2 to 1 and the Plan is projected to become Insolvent
within 20 years.

" Rehabilitation Plan

Federal law requires pension plans in critical status to adopt a Rehabilitation Plan aimed at restoring the .
financial health of the Plan. This is the eighth year the Plan has been in critical status. The law permits
pension plans in the red zone to reduce, or even eliminate, benefits called “adjustable benefits” as part of
a Rehabilitation Plan, On April 28, 2008, you were notified that as of that date, the Plan while it is in
critical status is not permitted to pay lump,sum benefits or any other payment in excess of the monthly
amount paid under a single life annuity (except for the payout of benefits worth less than $5,000). On
June 1, 2008, you were: notified. that the Pian-had-adopted a-Rehabilitation Plan that included several
different funding .schedules and certain. schedules reduced ot eliminated. adjustable benefits provided
under the Plan. Also, adjustable benefits were eliminated for participants who on or before April 28, 2008
became so-called “deferred vested participants” and for participants with an employer that underwent a
rehabilitation plan withdrawal after April 28, 2008.

On December 15‘,‘ 2010, the' Réhébilitati-on -Plan was updated to forestall insolvency. and the. required
contribution rate increases were revised. On July 25, 2012, the Rehabilitation Plan was updated to clarify
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what it means to forestall insolvency and the required contribution rate increases were revised. On
October 22, 2014, the Rehabilitation Plan was updated to further forestall insolvency. All schedules in the
Rehabilitation Plan were updated to include changes to early retirement subsidies under the Service
Pension, changes to the Disability Pension Benefit, and changes to the Pre-Retirement Surviving Spouse
Benefit effective January 1, 2015, If the trustees of the Plan determine that further benefit reductions
become necessary, you will receive a separate notice in the future identifying and explaining the effect of
those reductions.

Participants who submitted an application. for retirement benefits. before April 28, 2008 are not affected by
the Rehabilitation Plan.

Adjustable Benefits

The Plan offers the following adj.ustable benefits that may be reduced or eliminated as part of any update
to the current Rehabilitation Plan:

Post-retirement death benefits;

Sixty-month payment guarantees;

Early retirement benefit or retirement-type subsidy;

Benefit payment options other than a qualified joint-and-survivor annuity {QISA);

Other similar benefits, rights, or features under the Plan, such as the Golden 90 pension.
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Employer Surcharge

The law requires that all contributing employers that have not elected a schedule under the Rehabilitation
Plan pay to the Plan a surcharge to help correct the Plan's financlal situation. The amount of the surcharge
is equal to a percentage of the amount an employer is otherwise required to contribute to the Plan under
the applicable collective bargaining agreement. With some exceptions, a 5% surcharge is applicable in the
initial critical year and a 10% surcharge is applicable for each succeeding Plan Year thereafter in which the
Plan is in critical status.

Benefit Suspensions and Partition

Under MPRA, a plan that has been determined to be in critical and declining status and is projected to
become insolvent may be able to adopt certain reductions to accrued benefits, subject to various
requirements and limitations, if doing so is projected to prevent insolvency. Generally, in order for the
plan sponsor to adopt a benefit suspension, the suspension must be approved by the Department of the
Treasury (Treasury) in consultation with the Department of Labor and the Pension Benefit Guaranty
Corporation (PBGC), and ratified by a vote of the plan’s participants and beneficiaries. MPRA also provides
that a plan in critical and declining status that cannot be projected to avoid insolvency by benefit
suspension alone, may be eligible to apply to the PBGC for a partition, subject to various requirements
and limitations, if a partition (in addition to suspension) is projected to prevent insolvency, Because the
Plan is in critical and declining status for the 2015 plan year, the plan sponsor is eligible to apply to
Treasury for approval of benefit suspensions and, if necessary, to PBGC for a partition.

Where to Get More Information B

For more information about this Notice, you imay contaét Board of Trustees at 6511 Fastland Road, Suite
160, Brook Park, OH 44142- 1309 440 243 8459. You have a nght to recelve a c:0py of the Rehablistation
Pian from the Pian .
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This Notlce is dated ADriI 23; 2015

As requived by law, this notice is being provided to all required parties including the Penszon Benefit Guaranty
Corporation (PBGC), the US. Department of Labor, each Plan Participant and Beneficiary, the Union and each the
Conmbutmg Employer
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