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Rehabilitation Plan 
 
The Pension Protection Act of 2006 (“PPA”) requires a pension plan in critical status to adopt a rehabilitation plan aimed at restoring 
the financial health of the plan. The Plan has been in critical status for the prior six years. The law permits pension plans in critical 
status to reduce, or even eliminate, benefits called "adjustable benefits" as part of a rehabilitation plan. Since the adoption of the 
original rehabilitation plan, the following changes have been made to the Pension Plan.  
Participants and other interested parties received prior notices containing information concerning the specific changes and who would 
be affected by the changes.  This Notice is not intended to describe those changes in any detail.   
 

 Early Retirement Benefit subsidy removed. 
 Elimination of Unreduced “Rule of 85” Early Retirement Benefit 
 Elimination of Disability Benefit 
 Elimination of 36-Payment Pre-Retirement Death Benefit 
 Elimination of 36-month and 120-month guarantee of payments for single life annuity payment forms 
 Elimination of “pop-up” feature and subsidy connected with the 50% Automatic Joint and Survivor Benefit 
 Elimination of 100% Full Joint and Survivor Annuity Option 
 Elimination of Social Security Option 
 Elimination of automatic cashout of benefits 
 Elimination of Early Retirement Benefit for “inactive Vested Participants effective February 1, 2011.  

 
None of the above benefit changes has served to reduce the level of a participant's basic benefit payable at normal retirement age.  
 
Following its 2011 annual review, and taking industry conditions into consideration, the Board of Trustees voted on March 8, 2012, to 
reduce the annual rate at which supplemental “off-benefit” contributions (i.e., additional contributions that do not count towards 
benefit accruals) will increase in future Plan Years from 12.5% to 5.0%.  

 
Employer Surcharge 
 
PPA required that all contributing employers pay to the Plan a surcharge (a percentage of an employer’s then negotiated contribution 
rate) to help correct the Plan's financial situation beginning 30 days after the employer was notified of the Plan’s initial critical status 
certification.  The employer obligation to pay surcharges, terminated when an employer’s employees became covered by a collective 
bargaining agreement or other contribution agreement which included terms consistent with a rehabilitation plan schedule adopted by 
the Board of Trustees. There are presently no employers paying surcharges.  

 
Where to Get More Information 

 
For more information about this notice or the Trust, contact the Administration Office at the following address or phone number: 

 
Plan Administrator 

Associated Third Party Administrators 
1640 South Loop Road 
Alameda, CA  94502 

(510) 836-2484 
 
You have a right to receive a copy of the rehabilitation plan from the Pension Plan.  
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