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<};' lo ILA LOCAL 1478-2 PENSION PLAN 

.:}'S ~'\; 2016 NOTICE OF CRITICAL STATUS 

April 22, 2016 
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ThfSlis ~form you that on March 30, 2016 the plan actuary for the ILA Local 1478-2 Pension Plan 
("Plan") certified to the U.S. Department of the Treasury and the Plan Sponsor ("Board of Trustees") 
that the Plan is in critical status for the 2016 Plan Year as defined by the Pension Protection Act o/2006 
("PPA"). The 2016 Plan Year began on January 1, 2016 and will end on December 31, 2016. Federal 
law requires that you receive this Notice. 

Critical Status 

The Plan is considered to be in critical status because it has funding or liquidity problems, or both. The 
2009 Plan Year was the first year that the Plan was certified to be in critical status by virtue of having a 
projected funding deficiency by the end of 2009. A funding deficiency means that expected 
contributions to the Plan will not be sufficient to meet the government's minimum contribution 
requirements for funding purposes. It does not mean that the Plan is insolvent. 

The Plan continues to be in critical status for the 2016 Plan Year because the Plan's actuary has 
determined that the Plan has not passed the "Emergence Test" that would enable it to exit critical status. 
In order to pass this Test, the Plan's actuary nllisi'ckrtify that the Plan is not projected to have an 
accumulated .funding def\ciency·for the current. Pli;m ¥~ar or any, of tj1e ·pine ,sµyceec!il)g f.l~n .Yea~s and. 
thePlanmustnotbe,projected.tobeinsolvt;intinthene.xt39-,ytWrs., ,,,.,, .,1 .• •. ::· ,.:;· •. 

On December 19, 2011, the Board· of, Trustees of the Plan adopted. a,n, updated ,R.ehabilitation Plan that 
has been ratified by the :bargairilng parties. The Plan is continuirtg to operate'.in ,ai::cord<!nce wi,th ,this 
R<Jhab.i\itation Plan: , , . · · 
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Rehabilitation Plan and Possibility of Reduction in Be~efits 

Federal law requires plans in Critical status to adopt a Rehabilitation Plan aimed at improving the plan's 
funded percentage. A rehabilitation plan may include: (1) the reduction or even the elimination of future 
benefit accruals, (2) the reduction or elimination of "adjustable benefits", and/or (3) increases in the 
hourly contribution rate. Federal law also stipulates that plans in Critical status are not allowed to pay 
"restricted benefits", such as lump sum benefits or any other payment in excess of the monthly amount 
paid under a Single Life Annuity. 

The rehabilitation plan that was adopted by the Board ofTr~ste~s includes the followl~g benefit ~hang~; 
,';'· 

' . 
Elimination of Disability Retirement Penstons. Any Participant who is awarded a Social Security 
Disability Insurance Benefit which indicates a disability onset date on or after January I, 2013, as 
determined by the Social•SecurityAdministration, shall not be eligible toreceiv,e,a pisa);Ji,\ity Retire111ent 
.Pension, regardless of his ·or her.age and· years of credited seryice when h!lor she be~ome.s qisabk'cJ· · 

In. addition to . the benefit change outlined above,·, the Reh(.lbilitation Plan adopted by the Board of 
Trustees als.o: calls ,for scheduled ·increases >.in the hou.rly ,contril:)ution,Tflte. ,.Jh:e hourlyp:mtr,ibution rate 
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was increased by $0.45 per hour effective January 1, 2016. In addition, the hourly contribution rate will 
increase by $0.45 per hour in 2017. This means that the contribution rate will increase from $3.55 per 
hour on January 1, 2016 to $4.00 per hour on January l, 2017. These additional contributions will not 
result in any additional benefit accruals under the Plan. 

Adjustable Benefits 

If it is ever determined that the Plan's Rehabilitation Plan needs to be amended, federal law permits 
pension plans in Critical status to reduce or eliminate "adjustable benefits". The Plan offers the 
following "adjustable benefits" which could be reduced or eliminated as an amendment to the 
Rehabilitation Plan: 

• Early retirement benefit or retirement-type subsidy; 
• Benefit payment options other than a qualified joint and survivor annuity (QJSA); 
• Recent benefit increases (i.e., occurring in past 5 years). 

If the Board of Trustees determines that further benefit reductions are necessary, you will receive a 
separate Notice identifying and explaining the effect of those additional reductions. Any reduction in 
adjustable benefits will not reduce the level of your basic benefit payable at your Normal Retirement 
Age. 

Where to Get More Information 

For more information about this Notice, you may contact Ms. Maria Forte, Plan Administrator, ILA 
Local 1478-2 Pension Fund at (973) 467-4441, 99 Morris Avenue, Springfield, NJ 07081. For 
identification purposes, the official Plan number is 001 and the Plan sponsor's employer identification 
number, or "EIN", is 22-2318984. You have a right to receive a copy of the rehabilitation plan from the 
plan. 
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