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Teamsters Negotiated Pension Plan 
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r:l~>-~·sd:-:;.·~ue 'H~~tto~qH1.·::~ 
This is to inform you that on August 9, 2011 the plan actuary certified to the U.S. 
r.;>epe~rt~E:l'flt;.tQf , the iT r~a§uf¥,s aAd ~I"Q ,tQ • fh1'3~·P.Ian; ~~lil.sor,, ihat 4he :pJan, i.s: irl !Critical 
l>t~tusJor,the .Ptan,year;i!:>eginl1ing Jui\le::1i •2011.· fi~de(al.laWlequir:es-that:YOYJl:e.celve 
th.i~.,r:lotice .. ,,. :··r·: :•·:;orY•c ·Y'1: ·.• , "' .. • ·~- ·:.::.: '<• 
~;_i~l~:i'I~;_j;:~~- ~ · ,·.·. ,:_· '···'· ciiu ~· ·.c:. :··1 
~~--·~ "'f~J\~-~ .. ~,W., [.~\ t'·";•· '-<~ ~ ,, 
···,i ?~ f'(",:-:{ r:~J;ti·-A' !·;i ~C~th~-tf\'.")r\i '~f:>·.:.Y\f' flfY~ f::r1,f.)~~E~~:.!UC ''1-.>i :~! 

·i\J.l~· Rlim1~s ~~~.i;.'E\l~li@-,b~ i~@fiji§~•rfot~t~tb~M~it!.'h~ifUB§IQ{EPro.I?I~!Jil$. :dV!o.r~ 
~p~c!~\9W1Yi>::Jtk~: i?J~9 .'tl'~~·;iRt,cfiW;\\I~•~H!Wl~ $,'?r~ t~ .i!?FiW s~f~~.;. '1~b t~~.·;.R.l.ilfl_ 'e_· :.$! .. H_,W_ · . . ~W 
CfefermTI'i~dtlilltthe plan is prof'9cted to have an accumulated fL\!)l~il(lf;!3fi~~~91~HP¥.Wi#JiJt 
the next 1 0 years. · ·· 

Rehabilitation Plan 
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eviin \~ul}1~4~."6~fits · c~lie9,' •·a~lustab1e ·~'enetits"~)~~~- P~~ ~~~oJf~l~\9:;R~P:.~~If 
the trustees of the plan determme that benefit reductions are necessary, you w1ll rece1ve 
a separat~ noticE) ih the fufure identifying and explaining the effect of those reductions. 
Any reduction of adjustable benefits (other than a repeal of a recent benefit increase, as 
described below) will not reduce 'the(leveLof a participant's basic benefit payable .at 
normal retirement~ In addition, the reduCtions may only apply to participants and 
beneficiaries whose. benefit commencement date is on or after the date of the original 
critlcat·status notice, or August 20, 2009. Please note that the Trustees adopted a 
rehabilitation plan on July 21, 2009. 

The eoliective bargaining agreements already in place constitute' the 
rehabilitation plan; itsatisfies current statutory requirements witl'lol,lt 
eliri'liriatilig ariy "adjllstable benefits" or imposing any other benefit 
restrictions nor does it include any contribution increases beyond ,those 
alteady'1adopted. Please note that the Trustees may be required to update the 
rehabilitation plan in the future, depending on plan experience. 

Adjustable Benefits ·. · 
, ... ' _.._ ''. 

The plan offers the following adjusta!;lleb~netWs which may.be fE!duced or eliminated a$ 
part of any rehabilitation pl~n the pensio~"p(aomay adopt in the future: < 

., ') '' - ·.: . ' . ' . ' . . 

1 
· " •· P;>s.t ~retke,m,ent d~~hh b?n~flts · . . . 
" S1xty~month payment guarantees . , . . .. . 

j '- • "• .- · •• • _,;.. '··' ' • • •• • • •• 

.. Dfs~bilitY benefits (it r1ot yet in pay status) • .. . · 
· · . .> E:~riY,. retirement benefit or retiremenNype subsidy · 

l 



" Benefit payment optio®btl1Et~lt;aif:1ma!lfiled:j611:1~and sutvivor annuity (QJSA) 
• Recent benefit increases (i.e., occurring in past 5 years2 

nti.tq not ;.u·~'liq b~.F"~'t£..~1oRr:;t.Jf e'Hfi'a~··rtnftt r 
Employer Surcharge 
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'llhi:f1rAWi r&qutr~ ;.t!iati rail ct>"'ii*i~famplb~r&''pay)if@. tl'1e '\Man Ta''Stir6Mrge\' 'liiiiil'~ 
tetnib!Htati!;lrl cp!M <iS <a~pt~. r to ~~p cdd·S6t thE!' ~e!!nf!'ltfi'iianc~P $nl:i?itl0it ""ThEf aR'jOum 
of the surcharge is eq~:~al t9.a perc~ntage of the amount an ·employe~ ~~ :9W!eM1~@ 
required to contribute to th.e plan undertl'le ~pplicable collective bar,gainihg agreen:~ent. 
With some exceptions, a 5'% surcharge is applicable in the initial critical ~(.;!if~ft'ftm 
surcharge is applicable for each succeeding plan year thereafter in which the plan is in 
em:le'a.l·$\'mti~;nc;Sii'f~~''tl'ie"''rr~~w"•tstedi fi'''rih~~&fl '''pfm'f: tiil:l\ 
reqUires ~~1a>ctloi'ff>!'l"~ Jtit 'tit! t~ ~ifiiW~fp~rtii~, ~h~ ~ hi.!& itWilt nbtti'Eflmpt~nen'tiedU' b'o)8iUc"\i}7)C,~'· ~,,, S';:;~r ~n::•iA:Ci;'[io1•.< ,,, ('ic;<q ,.:•r'iTYIP~i:',Ac 
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Where to Get l\llore lnfo~m,nion 
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sri~ t:Jjuki!ano~ s;;;elq ni l(bSa'lf~ afn'll>mil'S1QS l?flinir>gu~d svlt~\$ilO~~ srt r 
h;:otHhrlJ at~1Stn9'1it~pf$1 yloh.diSte tn.$·nt.J~:t ~si~a~1~a J~ ;f~ifl~q no~1t.:1iHkt~:;r~-s1 
Ht~n&d 19tlto '(m> eniaoqmi 10 ' ~Xih'msd r:llkhsUtJ{bs'' v<u'> ~?nilsnimi!c'l 
,:~,;~r.HH bno\{sd ~'<H'H~t'I110f1i noHudi'!in<K• yn.:; slwh::H'Ii t' IJiaob 10n ano!~oh:le~1 
s, i. :;·{GhCFJ or b:-:n:iL1P'2'1 'tf.l.rn :.~;se:~;cnT .s-dJ rsrU ~)fc.!·~ .batqc:~blF.; '(bS~1h?. 
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