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This is to inform you that on August 8, 2011 the plan actuary certified to the U.S.
Departmem ©of. the;Trea{sum and aise ‘to ;henpfan ;gﬁ;wnsm that rthe pjan sy m «crmeai
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5?@01&9@% -the, plan was.in.crtical status fon the sprar year.and-the.plap’s -actyary
deterrnined that the plan is proxected 18 have an accumulated fq@gjw% @i@@ncx wﬂhw
the next 10 years.

rifneenotd anoll fell of anenidy
Rehabititation Plan / FRASGEEOTE H0RE | reuid

g G 7 Bl et fns e ) 'ia':;v‘g
aw wequsrgs pquo g ns ;n ggat tgjﬂ t&faébpt @ u_ehabxﬁt@tganipl r}gaia

3t fesic g} eflnaﬂgiai health the p%‘ L !’}eilaw ermz‘gﬁ pepsugﬂ pians A8 l’ﬁd ce or
even ei:mmate ‘benefits called “adjustable benefits”, -as.part ‘o2 rehabm,taglon plag..
the trustées of the ptan determme that benefit reductions are necessary, you will receive
a séparate notice in ‘the future identifying and explaining the effect of those reductions.
Any reduction of adjustable benefits (other than a repeal of a recent benefit increase, as
'descrlbed beiow) will not reduce the' Ievel of a pamczpants basic benefit payable at
normal retifément. - In addition, the reductions may only apply to participants and
beneficiaries whose benefit commencement date is on or after the date of the original
critical ‘status nofice, or August 20, 2008. Please note that the Trustees adopted a
rehaba!statlon plan on July 21, 20089. .
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Tha eoﬁﬁmﬁw& bargasmng agreements already in place consﬁatu&e the
- rehibilitati ﬁ@ﬂ plan; it satisfies current s&am&@ry requirements without

‘ eﬁsmsn&tmg any aﬁgusﬁaﬁé& bénefits” or ump@smg any other benefit
restractmns nor does it include any contribution increases beyond those
already - adopted Please note that the Trustees may be required to update the
rehabxhltatucn plan i in the future, depending on plan experience.
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The: plan offers the foilowmg adjustabie benefits WhECh may be reduced or ehmunated as
part of any rehabmtatton p!an the pensmn plan may adopt in the future

Post~retirement death beneﬂts _

Sixty~month payment guarantees .
Dtsability benefits (if.not yet in-pay status)

Early retirement beneﬂt or retiremeﬁt-type subssdy
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¢ Benefit payment options:binertialy &' §udiited {dintiand survivor annuity (QJSA)
e Recent benefit i increases (i.e., ocourring in past 5 years)
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of the surcharge is equal to a percentage of the amount an’ employer is o"the?vﬁsé
requnred to contribute fo the plan undér the applicable collective bargasmng agreenient.
With some exceptions, a 5% Surcharge is applicablé in the initial critical yedrandwo%
surcharge is applicable for each succeeding plan year thereafter in which the plan is in
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Where to Get More information
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