From: Shauna Holman Harries <shauna.holman.harries@oracle.com>

To: Mikel, Brian L - OFCCP <Mikel.Brian@dol.gov>;Atkins, Hea Jung K - OFCCP
<Atkins.Headung@dol.gov>

CcC: Neil Bourque <neil.bourque@oracle.com>;Charles Nyakundi <charles.nyakundi@oracle.com>;Lida
Daniel <lida.daniel@oracle.com>;Bill Couch <william.couch@oracle.com>

Sent: 3/26/2015 6:18:47 PM

Subject: Interview List and Resume #1

Attachments: _.doc; -PNG; - pdf;-doc

Here is a file with some of the resumes we have on file for folks that have shown an interest in speaking with you.

Best Regards,
Shauna Holman-Harries

ORACLE

tor Diversity Compliance
» 41 602 333 9112 | Mobile: +1 480 689 1858

"Working to create an inclusive, diverse culture that drives innovation and business success."
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Oracle email, except that clearly intended for public distribution (e.g. Oracle Press Releases), should be sent to any
party outside Oracle.

‘Wm%\ Oracle Is committed to developing practices and products that help protect the environment
CONFIDENTIAL ORACLE_HQCA_0000053149

D-47
471



PROFESSNAL BUMMARY

Senior hurman resources professivnel sml Cabifirnin Twensed witorney with domestic and
inwernatiomul experivnce iy the bgal, bigh echnology, printimg and trave) ivdwstvies,
Suratepic busiess partaer, leader and team player with an appesachalse, Dexible and

g work sty I i perolectivity and excellence in fewtiong
tradnbng, nepntindion,, medbatio, strotegle plonning, snolyteod, eonchiog ond dmeerp
bl LiiEhly osalt-orisated widk tie abiliny fo sxpedisnily execoteimple mein initiyes,
perogroms ood ection plan.

KB UM
Emugpbug Webationg, Lapsl  Cogoplisnoe,  Treaining,  Stafflog,  Beoin  aol
L& tium  Mlwnagy Mleditivn, Consulling, Performunce Alanagemenl,

ﬂwmmlmtlmwﬂ Erewerlapnnent, Foiekliation wnad Chpmvme Swnampmient,

T AT

JI =
B, :Mi rligy

M Bevndsz Uiwra | ndversidy, Swnta Clara. £ olifirmia
Servlow, Amwriean Univeesiy, Wosdvingte, T0.C.

PRA HRINAL EXPERTENCE
CALIFORMNTA STATE AUTOMNCMITLE ASSCUTATION- Sun Franciso, T4
T RDS-Presend,

Becomd largest noomaobibe pscciutiom in the Linited States serving wver & millive memirers
[l comisprre s ie e mensbersabp, manrones: and grovel services.

Hunmwn Beserees lanager

+  Provide mnm@mhmmvm ‘slwm*gh ‘hﬂummﬂ TR wmmrﬁ m thae M‘Mﬂumhiﬁw

'll“m]hmndmw iwmnuﬂunx ol unupnwﬁmu aver 1THO unlp[’nn;ﬂm.

® Lanachi; coneel ane 1)
erfisr g o

i alll Bewels of iamagoimn et sl QI&V![]‘I\WWW regnriing

eavseenat, emplyment kw, ciomnp iom il thw«---

i, G wlmmmmn winrk e planring ad srg, fmel developrent.
81 WBA, — S Wlhaban, C7A
T3 LMD ZZANA
CONFIDENTIAL ORACLE_HQCA_0000053150

D-47
47.2



Lenddimg phokia) pravidor of eustomse: volatinamsbig an doterpicise soltware prodoc.
vl sewvices aod Tasient growing caengsany Trom TR83 0 WY,

muroes g

®  Prowided compret it
tia Wb arkdwicie Sates and Karkiding Sliances arganizal ons compriging o 15
choraalic and it malion

s Crssebed, eonmselid and b nl‘d nlll Ihvwlm oif pamagennent amd eegloyis
regar e o, ot nslion
philasuptrg, cureer develupment, wmmﬂwn ltbomy and orywniztional

desvelmpment.

s« Partnered oith senbor mustnage ment by idendily orpanizational iwsees, develop
shrmiegie plang, iy indgiatbees sl engye: ‘WWWMWIWN wlglh i proerwte;
irliiciess el procedenny.

» Mg and baipbemented auieeous glabal progeans s iniiatives ncdiog
Tt mnd Simiged do the el ampepplicodion, steck. alloeation., redwetioo in
vearkifowes [ RIE Y aad workfors: Ingrrovenmsit prapams,

o Anplyred, developed amd implermented actbom plans ssvouiabed with the reswlis of
bz -l Evagboyes Sweveys of the Sales and Yarketing & Dianees
AL .

w  lnvestigited all mmﬁww ki, RewbBinge et ot Bnatted oo soxoiml aind
wisrkiHl i

s Lt cooss-tusciions lemm AR A COEAT - i
nat Fimfted oo the perfirmance munugement wok mp wpplicatisng, glokal

5 siples oommpensation plas amd span of control inbdtive,

litated chumge munspement amusny senior wd line managemeal wilhin e
Sanbies vt Mkt ing Allinmess vrganbeations.

«  Monoped o team of WK prafessinmalz whe sopporied the Sales ond, Morkefamyg
Ablkaris «1mﬂa|vnlrmmm

*  Trained VLS. o,

m« %y LI

RAC

RHIE ¢ R TR GtV

aaried prrived faruakisram e v

i Pl tiaben H“ux?“ HJWUM

Humon Fenarges Manager

* Boewrwiced mamngennent wnd sl pusiiivns,
w  Audviserd zmdl mmmummﬁ emgliyes celalions earters.
» Nk B G o g banediis strocture,

i Ipizy L

CONFIDENTIAL

ORACLE_HQCA_0000053151
D-47
47.3



CONFIDENTIAL

TAN S COMPUTERY (N CORTORATED:  Wewie or Iivain

Mardening S Mavager,

MELSON & BUSEE LAW U (ovon Busiee e Mode LEF) = Pade Alto, CA
TR BT

Lopmal Comsnligmt: Busioess Litigation

TR R84
Internmthomul Business Amwalyst

FENWIK &

incanad Lo Fivand o Pabis Alro, £

13- 193

hutileing
¥ SKILLS

Ceriiled Seninr Professinnal in Hamsn Resoorees (bh o Basomrom
Cortification nstituge)

ifs el AUy
Hbedintor (Apprageiste Tisy Hesaluton dpplications, bne., Palo A,

ertified Trwises (Anerican Seciety of Towining wod Deevelapemssnt., Coblen Cate
Clhmpetanr)

Flwent im ¥ rench nong Spanish (Certifheates: Universio: de Niey, Franes Linbversilag
Angmnendm de Mexioo, Mexion Cily, Mexioo)

Cramnpuaber Liberste Odipessof Word, Exceld, Povwer Podme, Woed ety

FPROFESSIONAL ASSC

AT IS

ol bfrmla Sdate e & ssocinifon
Worthern California Tlumen Resowroes Associatiom

ORACLE_HQCA_0000053152
D-47
47.4



CONFIDENTIAL

———ees e,

EROFRE ,
el Vatimd rmnlivericalo] prafisyacinal, 2ehns 2 el ¢ AERagEN NSl Vil
SIPATIENZY T LUk ey 17 Ve Withn Gie. S0 o imtustny,

o Unnguzhengive §! i

PO LOiDR{iOnmazes IACRAMSO. $ivtl § vtes
Sei¥mmivared 2aevyeiz el Exined. Avmes af sormph i heke
WG AGL Kpauinipe @ G Commanty Wedarizng

vooikpuicitee, pghly Taliaaed, olb s sid it & PRk brriemble * Averive < Adeouzic
v Exixllmtenmmynisntinn and rouaresna il & Ellnive aonkarg (inSe it picd seoin asees

EROFESSINAE EXPERIKNCE
IR Sofewnes. 1nc,, Paln Al AL Nun 1990 — Peeevnt
CrrmoctMainscaance Bunvsraf Anmiym (Feb 2001 - Peavent)
L & 55 A Yenewal IReIoRas STRARAR 10 Az IaxgE e 77 mellivo s V210, B60
DN NN seithen BV 205D
CREAN! 203 NIRINIZCG HUNIE B3 MAIRICEALS 3Ry
Foa1end Dt ki CRIMILE (HI005) Fogres - ot d R danhams | SECA NIvE ITAIGT
Provaie sueeens 2 Snles, Sagaes, Sodutinn Cincdaars, Siwene aad iexor
Aty the Linntuor Nupeats opdristam s Sofowane Licausing Agraenaeeqesimie (2aliicing We S oniesorr pelizvy
Cantiadgiar wall: Ly nanoTafimen Dot w traek cancmiwl ppmsdinee
Aeaminn soaran reenede 1 Ketnewants ilanalisar. (Sizhel)
Irgewd new Uenird € eeand Ao ysds hast Intesa

1 fze VGO0, Sen

Ay e

2rchmical Acsnciate Enyinces (3ay 2000 - Fib 20013
o P 1Y Lan St anakeendy vis pRin. sandh onal daiunac N senels
v Coranican: w2 |ing Sagghas and Singorarng i el SR (1 ave) . I'raty 3 iasimy
v iaice wih Pawers e coslumer svopon) IR0 SIHUD Finndg Tedhingdogy Ine.)
v Cemvwiatat and el besone oy
v e i Jow Axabass smploniesinecke sl ek

Ehecaran {oovdingens (Noo 1997 — May JO00;
o Nchndole @i and ssornied iy S menm) SRlipan A Exindro.
v Fastlivw vowrse scheduling a3d (o ids sapgien 1o TIRE) Insrpasean 1 padaysecs
Munagr Dluegn o, Gfoaria” iRas ans | 505 121 ¢ fir pI0e) caforners

QRACLE Corporution, Redwoad Shares, CAL (0 0996 — Nov 1999

Progrim Anadyt (fon (999 - S 199
o Sihetulni vl Fe Mearcic ompliovee
2 Mamata scrgree sshiodnling and PG syt S RN NliiINE DR e in
> Maagss TRinity Crimlietan

2ead Yravaing Caondinaesy 33 1990 — Jan 19YY)
o DoInb SOIREtIN 30 e mp Seereg chuns ot hing SHoaels - Mo Shle, W2, el
¢ Latie K sith Tihieinny Sereloe (G A PrEsrant AAvss and LoT0Iems 0 ST ST0LOLE JHNEY &f DA
¢ PimAing, sex up At repqutinn G olavay 506 IVianign U2amns] \odsame s sied e o Jaos (Saiey Crlleeioinss

Fremoit Bonk, ok Chy CA: Jo0 1995 - Mor 1997
Bronck Servive Repreavamtiv
* Reepmothic €20 01 0615 QR ASON MARYWTIE L CInbmegt vz, <RIpey azpzanl e linew, ol eipzie, dehicyet
Hhetnb, s nZiante anl s maivsrce

RUEMFICATIN
o Lgly Paehiosain in M8 Escel, Wanl, Pargruing » MEONIK ¢ 1T B0 Nelvepe Cumn, Nyvigater
Gt - Avulyl T
o Sicteddl . S 0nies F Veiag 2 Rumesy

2 D iian ol gyead - Qachelur el Soamve. favensiogy. sncostminen s Fagrae : Notmvan Hha 194y
o Ul {ilhest - Asicoine A, Nawhal iz, Joae 1YY

ORACLE_HQCA_0000053153

D-47
47.5



[Fwd: [Fwd: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Em...

Subject: [Fwd: [Fwd: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Employee to OFD: -]]]
From: Lashanna Indalecio <lashanna.indalecio@oracle.com>

Date: Thu, 31 Jul 2008 11:14:43 -0700

To: hrssc-hr-data_us@oracle.com

CC: Lashanna Indalecio <lashanna.indalecio@oracle.com>

HRSSC,
Please file in_ (EEID: -) hr electronic file.
Thanks,

Lashanna

Subject: [Fwd: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Employee to OFD: -]]]
From: Jill Nelson <jill.nelson@oracle.com>

Date: Tue, 15 Jul 2008 18:30:29 -0700

To: lashanna Indalecio <Lashanna.Indalecio@oracle.com>

Hi Lashanna,

Here is Safra's approval for the BEA employee I discussed with you last week. Her transition date with Oracle was to be - I would like to transfer her to
OFD effective either ﬁ Please confirm if you need any other information to process the transfer to OFD.

thanks,
Jill

- Original Message --
Subject: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Employee to OFD: -]
Date: Tue, 15 Jul 2008 18:26:13 -0700

From: Anil Vora <Anil.Vora@oracle.com>

Organization: Oracle Corporation
To: jill Nelson <jill.nelson@oracle.com>

Original Message —--——-----
RE: [Fwd: Approval to transfer BEA Transition Employee to OFD:

Subijec

Date: Tue, 15 Jul 2008 13:59:58 -0700

From: Safra Catz £ .

Reply-To: S, com <safra.catzloracle.comn>
Organization: Oracle Corporation

To: Anil Vora <Anil -

References: <48T7RBDFBZ.

approved

————— Original Message- -
From: Anil Vora [mailto:
Sent: Monday, July 14,
To: Catz,Safra

Subject: [Fwd: Approval to transfer BEA Transition Employee to OFD: _

Safra
Please approve

I recommend hiring _as OFD Business Practices Manager. The position is in budget and is a replacement headcount. She is ar

Please Jill's email for further information.

Anil

———————— Original Message --——-----

Subject: Approval to transfer BEA Transition Employee to OFD: _
Date: Mon, 14 Jul 2008 16:06:03 -0700

From: Jill Nelson <jill.nelsonforacle.com>

Organization: Oracle Corporation

To: anil Vora <anil.voradora com>

Hi Anil,

Please approve the transfer of_from a transition employment position in_ group to a permanent position of Bus:

This is a replacement hire for _ We have held this position open for quite some time but we need to fill it now in order to ¢

- has 21 years experience in various finance, accounting and operational positions. I have spoken with her former direct manager at
They both told me that has extremely strong project management skills, experience in developing and documenting policies, strong i
Details

* Start Date: her transition employment ends _)

* M3 at a salary of (lateral move)
* Job code: 46120.Business Planning Snr Manager-Ops
* T will move_over to her as a direct report once -is transferred to OFD

lof2 7/31/2008 1:00 PM
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[Fwd: [Fwd: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Em...

regards,
Jill

Anil Vora

Vice-President - Oracle Financing
650-506-5246

650-506-7392 (Fax)

Susie Marshall

650-506-1847
Susan.Marshall@oracle.com

500 Oracle Parkway, M/S OPL-B1l
Redwood Shores, CA 94065

Any proposed payment structure is subject to credit and documentation approval and shall expire at the end of Oracle's current fiscal g

Anil Vora

Vice-President - Oracle Financing
650-506-5246

650-506-7392 (Fax)

Susie Marshall

650-506-1847
Susan.Marshalllorscle.com

500 Oracle Parkway, M/S OPL-B1
Redwood Shores, CA 94065

Any proposed payment structure is subject to credit and documentation approval and shall expire at the end of Oracle's current fiscal
quarter. Any extension requires additional OFD approval. Until contract execution, payment amounts are subject to change due to changes
in credit and economic conditions.

| . | Content-Type: message/rfc822
[Fwd: [Fwd: RE: [Fwd: Approval to transfer BEA Transition Employee to OFD: -]] . .
| Content-Encoding: 7bit

20f2 7/31/2008 1:00 PM
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Career Summary

Seasoned, dynamic executive with 15+ yeats of experience in design, development, and delivery of
complex enterprise scale software solutions. Skilled strategic negotiator with proven expertise in creating
collaborative solutions, leading large scale programs and designing sustainable best practices. Core
strengths include: [

v Strategic Program Design v Change Management v Portfolio Management
v Product Lifecycle Management v Engineering Operations v Software Process Design

Professional Experience

VMWARE, Palo Alto, California 2008 - present
Semior Director, RED Release Operations

+ Lead 180% member global Engineering Operations team responsible for delivering Release
Management, Globalization, Technical Publication and Infrastructuare Engineering services to
Mware's 7,000 member global engineeting community.

+ Manage $43 Million dollar CAPEX and OPEX budget tied to the development, delivery and 24x7
support of VMware's engineering infrastructure, R&D tools and globaliza’cion services.

+ Revamp, implement and continuously enhance VMware's software development processes and
framework, transforming priot model to one that predictably delivers high quality, content rich
software for yMware’s diverse on-premise, end user, and SAAS/PAAS offerings.

+ Collaborate with cross functional executives to develop 3 year strategic product roadmap.

+ Orchestrate tight alignment between all operations team and stakeholders so dynamic resource
adjustments can Dbe rapidly implemented to address changing priorities without pxoducﬁvity loss.

+ Leverage legal expertise to streamline R&D mergers and acquisitions due diligence and integration
model resulting in 10-30% lower integration costs and 30-40% shorter integration timelines.

+ Designend to end R&D globalization strategy that ensures that our practices, processes and tools:

+ Fnable consistent globalization practices across all technology layers.
+ Align R&D goals with global sales opportunities.
+ Drive year toyear cost savings in R&D Jocalization costs.

+ Define and maintain R&D operational policies for 1P security, use of Third Party technology and

Business Continuity Planning.

ORACLE CORPORATION, Redwood Shores, California 1997 - 2008
Senior Director, Server Technologies Development Division {2005-2008)

+ Authored $27-million capital budget that identified systemic cost savings while addressing
increased utilization requirements of division’s 12,000+ developers on its 14,000+ systems. Plan
implementation resulfed in 30% reduction in total systems costs and 15% savings in facility costs

while increasing overall development and testing capacity by 12%.

» Drove initiative t0 identify corporate opportunities for IT cost reductions through use of system

management technologies for process automation, software maintenance and system monitoring.

+ Co-authored implementation plan for cost reduction that has yielded 23% reduction in labor costs.

+ Program manager for cross-divisional development effort to redesign and substantively enhance
Oracle’s customer portal, the primary interface for Oracle’s multi-billion dollar Services division.

+ Designed and implemented division-wide security patch delivery process which resulted in 2
scalable, sustainable, on-time model to deliver quarterly security patches and a corresponding 15%
net efficiency gain through improvements in build, test, and release automation.

+ Division rep in corporate-wide Defect Tools Committee. Consistently able to build consensus for
ongoing improvements in process automation, defect management, and analytic reporting.

1
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Director of Release Management, Application Servey Development Group, ST Development Division
(2001-2005)
+ Created standard integration model for assimilating newly acquired companies which ensured both
maintenance of developer productivity and rapid integration of acquired technologies.
+ Managed team of 3 release managers who were responsible for delivery of over 10 major Oracle
Application Server products during a 4-year period. -
+ Orchestrated successful release of products within Oracle’s Fusion Middleware Suite including
Oracle’s Application Server, Tdentity Management and Java products

+ Managed multiple concurrent product releases and mediated associated risks by implementing “out
of the box” solutions in collaboration with the 20+ executive stakeholders.

+ Negotiated crogs-divisional requirements petween different internal consumers of Middleware
technology to ensure that their business and technical requirements were met.

+ Led test automation imitiative that resulted in adoption of a common automated test suite for
validating core components across all development divisions at Oracle. i

Database Release Managet, Data Server Development Group, ST Development Division (1999-2001)
+ Led cross-functional development teams responsible for the build, release, and deployment of the
Oracle § database products on Microsoft NT and Sun Solaris.
+ Managed and communicated release schedules and associated deadlines and deliverables.
+ Drove resolution of all critical techmical and process issues arising during the release cycle.
+ Mediated infra-organizational and cross-divisional disputes arising from conflicting priorities,
Timited resources, and tight time constraints.

+ Chaired 20-person global product internationalization and translation team who developed and
jmplemented a division-wide translation process that resulted in a 30% reduction in translation
costs, 25% improvement in translation turnaround times, and 22% reduction in localization bugs.

+ Authored communications about Oracle’s database de-support policies, mediated requests for de-
support exceptions and negotiated innovative solutions {hat addressed core customer concerns
without increasing overall support costs to Oracle.
+ Managed a 17 member global, cross-divisional team tasked with building, testing, and deploying
the Y2K installer for all current Oracle database products.

Senior Program Manager, Oracle Global Operations Support Services Group, Support Division (1998-
1999)
+ Led a global, cross-divisional Customer Support inifiative that streamlined customer support
processes while concurrently improving customer satisfaction ratings through the
+ Creation of more comprehensive product maintenance programs.

+ Identification, design and implementation of key performance indicators to track progress
against defined and measurable targets.

+ Designed unified engagement model between Oracle’s US Support Centers and their defect analysis
teams that ensured consistent processes across Oracle product areas.

+ Partnered with Oracle’s Product Marketing and Management to ensure key initiative goals met or
exceeded industry standards and market needs.

Progmm Manager, Oracle Support Americas-Operations Group, Support Division (1\997~1998) ’

+ Developed and monitored pexformance metrics used for capacity and business planning purposes.
+ Analyzedall cross-division projects/ business proposals for impact and ramifications to division.

+ Designed and disse inated reports-that provided division with trend and root cause analysis on
key business indicators, such as call handling, TAR handling, bug closure, and headcount.
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CAIRNCROSS & HEMPELMANN, P.S., Seattle, Washington 1995 - 1997
Law Associate, Business Group

+ Prepared briefs that successfully shielded a client against liability in a $10 million antitrust action.

+ Analyzed antitrust impact of a large public company’s intellectual property licensing practices.

+ Drafted trademark and patent assignments and licenses for various biotech/high tech companies.

+ Structured sale of a corporate subsidiary and its attendant intellectual property for a multi-million
dollar corporation intent on divesting its holdings quickly but profitably.

. SYVA, a Syntex Company, Cupertino, California 1989 - 1992

Technical Consultant (1991-1992); Chemist (1989-1991)
+ Responsible for rapid analysis and resolution of technical issues raised by large customer accounts
whose ongoing productivity and profitability depended upon timely closure of issues found.
+ Trained new customers in the use and handling of drug testing and monitoring systems.
» Liaison between consulting, marketing and R&D during new product line development.

Education
Masters of Business Administration, cunt laude, Santa Clara University, Santa Clara, CA, 2001

Juris Doctor, cunt laude, Tulane Law School, New Orleans, 1A, 1995
Bachelor of Science, Biochemistry, California Polytechnic Gtate University, Gan Luis Obispo, CA, 1988

ORACLE_HQCA_0000053158

D-47
47.10





