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To explore the extent to which stop-loss insurance with low attachment points is being marketed 

to small firms, I spent approximately two hours in May 2012 researching this topic on the 

internet, using relevant search terms.   This unstructured research located a number of market 

observers who noted that “[v]arious market and regulatory forces are driving a wave of small 

employers to shift to self-funded insurance coverage.”
1
  I discovered employee benefits advisors 

openly touting self insurance for small employers,
2
 and multiple companies marketing stop-loss 

and administrative services to this market segment.  The following are a sampling of revealing 

statements from websites I viewed in this fairly brief exploration: 

 

AMF can provide stop loss on groups with as few as 10 eligible employees. . . . . Stop 

loss limits of $10,000+ are available, depending on state law.
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We underwrite coverage for employers with as few as 11 participating employees, and 

with specific retention levels from as low as $5,000.
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Assurant Self-Funded Health Plans could be for you if you have 10 to 50 employees.
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Spectrum is a leading provider of a comprehensive line of stop loss products and services 

for small employers with 25 to 199 employee lives
6
 

 

IAC specializes in small group plans . . . with "stop loss numbers" ranging from as low as 

$10,000 to as high as $25,000.
7
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CIGNA offers . . . administrative services for self-funded health plans . . . for employers 

with as few as 25 employees.
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Our expertise is in underwriting, selling and managing large claim risk for medical stop-

loss for groups starting at 25 lives
9
  

 

Our goal is to bring a self insured product that best fits the below components of a self 

insured program to meet your needs.   . . . Who is eligible?   10 - 50 Employee 

Businesses.
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Bardon Insurance Group is more than pleased to offer excess loss coverage to the small-

group market (minimum of 35 participating employee lives).
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providing Medical Stop Loss Insurance to employer groups who self fund their medical 

benefits, . . . ECU specializes on employer groups with 25-250 covered employee lives. 
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In today's stop-loss market, employers can find coverage with attachment points as low 

as $10,000
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I have recently heard about one of our competitors doing [self-funding] for small groups 

sized 5 and up.
14

  

 

Further confirming this evidence, of the 474 self-insured groups granted “mini-med” waivers to 

impose annual limits lower than those required by Affordable Care Act regulations by July 15, 

2011, almost one quarter (109) had fewer than 50 enrollees, and ten percent (47) had fewer than 

25 enrollees.
15
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