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Dear Department of Labor,
 
PPACA requirements are putting a significant strain on the benefits industry and the
current March 23, 2012 deadline is fast approaching.   With several key issues
unresolved, we are requesting a delay in the effective date of the Summary of
Benefits requirement for at least a year, and then have it applicable only at renewal of
the group.   Below are some of the key issues outstanding.

1.      It appears that the proposed Summary of Benefits template was created
from the fully-insured point of view, but the vast majority of US health plans
are self-funded.  The error is understandable since NAIC works with state
insurance departments in their management of the fully-insured health
marketplace, so its approach envisions fully-insured plans.  Under ERISA’s
preemption provisions, state insurance departments generally do not have
authority over self-funded welfare benefit plans.
2.      The terminology used in self-funded programs does not usually coincide
with that used by insurance carriers in their fully-insured policies of insurance.
3.      The template is not user friendly for the self-funded plan sponsor nor for
third party administrators that will be managing the process for their employer
clients.  Using the template in the suggested version from the NAIC, with
persons who will be covered by a self-funded program, could lead them to
believe that the program they are looking at is a fully-insured program, which it
would not be.  Providing a self-funded version of the Summary will help
dissuade them of such a belief.  Keeping this clarification has been a priority of
NAIC for years, so proceeding with the template would be a step backward.
4.      Finally, a lot of employee time will be required to create these
Summaries.  In the self-funded market each plan has customized features. 
They are not the standard plans used by many insurance carriers.  Each
summary will have to be individually crafted at a significant expense to the self-
funded employer.  If an employer has an indemnity plan, PPO plan, and a High
Deductible HSA compatible plan, with 4 tiers of coverage each (single, single
and spouse, single and children, and family) the number of separate
Summaries multiplies quickly.
 

We thank you for your consideration to give us the time and opportunity to improve
compliance with the changes that fit self-funded benefit plans and we look forward to
a positive response to our suggestions.
 
Sincerely,
 
 
 Anna Keyes

mailto:AKeyes@mustangcat.com
mailto:E-OHPSCA2715.EBSA@dol.gov

BEGIN:VCARD
VERSION:2.1
X-MS-SIGNATURE:YES
N;LANGUAGE=en-us:Keyes;Anna
FN:Anna Keyes
TITLE:Human Resources Manager
TEL;WORK;VOICE:713-460-7285
TEL;WORK;FAX:713-329-7747
ADR;WORK;PREF:;;12800 NW Frwy;Houston;TX;77040;United States of America
LABEL;WORK;PREF;ENCODING=QUOTED-PRINTABLE:12800 NW Frwy=0D=0A=
Houston, TX  77040
X-MS-OL-DEFAULT-POSTAL-ADDRESS:2
EMAIL;PREF;INTERNET:akeyes@mustangcat.com
PHOTO;TYPE=JPEG;ENCODING=BASE64:
 /9j/4AAQSkZJRgABAQEAYABgAAD/2wBDAAYEBQYFBAYGBQYHBwYIChAKCgkJChQODwwQFxQY
 GBcUFhYaHSUfGhsjHBYWICwgIyYnKSopGR8tMC0oMCUoKSj/2wBDAQcHBwoIChMKChMoGhYa
 KCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCgoKCj/wAAR
 CAASAEgDASIAAhEBAxEB/8QAHwAAAQUBAQEBAQEAAAAAAAAAAAECAwQFBgcICQoL/8QAtRAA
 AgEDAwIEAwUFBAQAAAF9AQIDAAQRBRIhMUEGE1FhByJxFDKBkaEII0KxwRVS0fAkM2JyggkK
 FhcYGRolJicoKSo0NTY3ODk6Q0RFRkdISUpTVFVWV1hZWmNkZWZnaGlqc3R1dnd4eXqDhIWG
 h4iJipKTlJWWl5iZmqKjpKWmp6ipqrKztLW2t7i5usLDxMXGx8jJytLT1NXW19jZ2uHi4+Tl
 5ufo6erx8vP09fb3+Pn6/8QAHwEAAwEBAQEBAQEBAQAAAAAAAAECAwQFBgcICQoL/8QAtREA
 AgECBAQDBAcFBAQAAQJ3AAECAxEEBSExBhJBUQdhcRMiMoEIFEKRobHBCSMzUvAVYnLRChYk
 NOEl8RcYGRomJygpKjU2Nzg5OkNERUZHSElKU1RVVldYWVpjZGVmZ2hpanN0dXZ3eHl6goOE
 hYaHiImKkpOUlZaXmJmaoqOkpaanqKmqsrO0tba3uLm6wsPExcbHyMnK0tPU1dbX2Nna4uPk
 5ebn6Onq8vP09fb3+Pn6/9oADAMBAAIRAxEAPwD1+uFl+J/h+K6uLZmufOg1H+zGXy/+Wu4r
 kc/dyDzXdV4/d/Cy9m8RTamLmDD3clzsJOMm5aQH67GIr8uy2lharl9albsfQV5VI29mrnXP
 8RdETTrO9c3Ihuo55Y/3fOIX2MMZ656VC3xG09XsUbS9YEl25iRfsvRwSCp564GfpXN2/wAO
 tZWAWc7abLaWMN1FZiUMwmE8u8+YO2BxxV3SPA+s2Oj6ZF9phE1nfzXcURkZ0gRoyqRqx5IB
 OefU16H1bLYr4ru769Nbfha5j7Su+n4G3J8R9CTSdS1EtcfZ7C6W0m/d87mIAIGeV56+xp99
 8QtJtsLFFe3cpkkXyraHe22PG98f3Rkc+9clZ/C/UrYvby6hDd2d1Ham5EiBSHikJwMDkbWY
 ZPNQW3w117T7EG1u7aa7Zbm2fdK8f7qR1ZWVl5DKUH1q1g8qv/E/Hy/zv+AnVxH8psfHOFtc
 +HNvBZffvry2SLeNvLtgZ9OteVN+z9rf/CRwaVFq2nyLLA8pucMEVldU2EHnJZgBXqfxXnk8
 PfDfSZ7sm4l0+8s3kIPMhRgTyfXFcqvxm8H22u32oafYahavdkPLNGqiWVt28ZOeADj64GfS
 vdyGSp4KTgm0pO1upx4xc1VX00R5p4n+G03hTQ9I1m51mxuDeXAiW2iDbwynDg5GPlIwaKv/
 ABM8e6b4utdEs9Ogmja0vZZnZ0Ch/NcNnA6HOaK+gTurnEfWtFFFfjZ9QFFFFABRRRQB5b+0
 l/yTC4/6+Yf518j0UV+icM/7l82eJj/4vyJ7H/j9t/8Arov86KKK+hOI/9k=

X-MS-OL-DESIGN;CHARSET=utf-8:<card xmlns="http://schemas.microsoft.com/office/outlook/12/electronicbusinesscards" ver="1.0" layout="left" bgcolor="ffffff"><img xmlns="" align="tleft" area="39" use="photo"/><fld xmlns="" prop="name" align="left" dir="ltr" style="b" color="000000" size="10"/><fld xmlns="" prop="title" align="left" dir="ltr" color="000000" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="telwork" align="left" dir="ltr" color="000000" size="8"><label align="right" color="626262">Work</label></fld><fld xmlns="" prop="faxwork" align="left" dir="ltr" color="000000" size="8"><label align="right" color="626262">Fax</label></fld><fld xmlns="" prop="email" align="left" dir="ltr" color="000000" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="addrwork" align="left" dir="ltr" color="000000" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/><fld xmlns="" prop="blank" size="8"/></card>
REV:20071106T164100Z
END:VCARD




 
 


