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The current definition of religious employer does not provide true conscience
protection for those committed  to preserving life.  Health care plans should not be
forced to violate the moral and religious convictions of providers or employees in
order to participate in the health care system.  Requiring such an unacceptable
demand threatens both universal access to health care and religious freedom of
conscience.

-- 
God bless you with Peace,  Matthew

P. S. Be Pro-Life and choose choice for those who one day will choose, can or have
chosen until life has ended. 

P.P.S.  Find my Wheres George.com 
Profile: http://www.wheresgeorge.com/user_profile_popup.php?
ukey=f62f9872ebbcd935677b9c1ec22d1c78
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