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Example:   A 22 year old was not eligible under the plan until enactment of the age 26
requirement.  The plan gives notice of the 22 year olds right to coverage and  22 year old does not
elect coverage.  Need the “child” be given any other chance to enroll?  If so when?
 
 
Question:  A 22 year old on Cobra.   Notice given of child’s right to enroll under the plan.  Does this
notice need to be given directly to the Cobra participant? Is the employer required to bill the
former  Cobra participant directly if they elect coverage?
 
 
Question:  A 22 year old living at home and not covered gets a copy of the notice of election and
elects coverage.  Does the employee have to pay for the coverage?
 
Question:  A 22 year old is covered under his father’s plan.  His father terminates all dependent
coverage.  Does the 22 year old have any right to coverage? This would not be a Cobra qualifying
event. 
 
 
 
 
 
 
 
NOTICE OF CONFIDENTIALITY: This message, along with any attachments, may contain confidential material, be legally
privileged and is the exclusive property of the sender. The transmitted information is intended exclusively for the use of
the individual or entity to whom the documents should be delivered. If you are neither the intended recipient nor the
employee or agent responsible for delivering this message to the intended recipient, you are hereby notified that any
disclosure, copying, distribution or the taking of any action in reliance on the contents of this transmission is strictly
prohibited. IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, please notify the sender immediately, and promptly
destroy it without review. THANK YOU.
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