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I b b ~ i n ~ p l a n s ( M c o n t r i k r t i o n a n d d e f i n e d b e n e f l t p l a n s ) f o r 2 5 + ~ a m a d v i s o r m d  
mwuht .  In my opinion, the gum- p q m m  #at Mushy lealms are now inlducing into 
market may ~ m e o f t h e m o s t v d ~ i n ~ s i n c e h  uw&n ofitmfirst401(k). 

~ r a ~ i n o a m e p r o g m e o m e a s ~ t o t h e ~ ~ ~ o f E R l S A r # i I e a n f f n d .  ThemfkmofERlSAwmnot 
~ ~ I n n a m i n g t h e A d  ~ ~ k n x # n e ~ ~ t h e b s s i s , f w n d a b l o n , a n d u l t i m a t e ~ l  
~ h L d r c w n t r l g , a n d ~ ~ v e r g r ~ n e r ~ l r ~ , E R l S A n c r w h t h e ~ b f u l f l l l b t W e .  The 
~ o f t h l s g o & l m a y b e t h i & ~ ~ , b u t ~ k t h a n ~ .  

- . .  

~ ~ , t h e 4 0 1 ( k ) a n d p r a ~ t ~ i n d ~ ~ & f i r a ~ 2 5 y s e r s ~ w h a t m o s t ~ ~ - w a s a f a i l u ~ .  
W l e t r i e d b M h w - a - l n v e s a o r w t r q - * g r o u ~ m H R t h p e r h a p s a 3 0 m i n &  
~ o n d ~ a n d . ~ ~ ~ ~ b o M W O n f o n n e d ~ o n a ~ & d  
r e l i r e m e n t ~ o p b l o n a ' W e ~ a l l l r n o r r v ~ w l t h ~ , ~ f t w ~ ~ b e e n , q u l ~  kual  
~ b B h B Y M . ~ . b s a r t o . ~ ~ ~ a y - m s r l c a t - , ~ u i m ( h e ~ E c l $ p s e s o f M O O  
and2W8,th@mWsharebeen:a P o r ~ d d e r . ~  Thus,mwkk ~~~ 
~ m n e d D d a n h s ( e h ~ ~ t b m a t * * e d ~  W ~ ~ , y ~ ~ m a y a $ r , ~ ~ ?  TharsssonI 
M i i r ~ ~ # i s - m ~ ~ k m r r r v s f h e ~ d ~ t o i n v e s t ' w i t h o u t ~  

the hdble wbmm of many of near retirement duraflon TDFs, 
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t h m l y s d ~ , a n d a p o w m a t  
loss of control, high h and utwlbdw Wms. Understandably, 

them b d 8 ~ 1 B .  &spite this lack of adequab means to =hieve the the 
high. As it stands now, the only aknaW b prwiding guamn- 

belng able to gwanbe 
swvhfedfhelongevityof 

ply rnisgMed. Perhaps ifone 
had suRident mse& and a willlng investment E&&W with the wisdom and youth to remain orcthre durig a retiree's d m  
p o s t d m m t  l i n ,  one could make the aqummt that the f b ,  albeit a small one, fw thb guamks is not of value. 
H m , w h e n c o m p a s e d b t h e d ~ W o f t h e ~ i ~ ~ r o f  tQOortmxt~pxn&oneagalnislefl  

--a'W%Slly mng t6pMlHtk mC&bxn U t e ~ ~ S g a i r W r e t i ~  hcMw 

Patability is an issue that SPARK a m o t ~ ~  other i n d m  players are cumntly W n g  to solve. Regu- d n g  may be 
needed b ensure that tt is Re>dble and penrashre thmughout the industrj. 

To me, as is obvious irom my argumnb, this is a Long awaited and W m e d  solution to a need hat has been present fmn 
the bghnlng of the M n e d  mMbuh wave #at began in the 4970's. G w m t d  l i  income is the needed solution. 
Now the question is, will mguhtm mft r u k  that suppwt it, whlk at the sme time lilting 
the D e ~ a f L a b o r a n d b ~ ~ n e l w i l l d o j ~ t t w 3 t  


