
  
 

 
From: Iwaki, Lawrence (AS) [mailto:larry.iwaki@ngc.com]  
Sent: Monday, February 01, 2010 3:37 PM 
To: EBSA, E-ORI - EBSA 
Subject: RIN 1210-AB33 

I just thought that I’d state for the record that I believe this to be a great idea. I’d 
like to have my 401k in Treasuries. After all, what security class is safer? 

Larry Iwaki 

 

“The Department of Labor and the Department of the Treasury (the "Agencies") are 
currently reviewing the rules under the Employee Retirement Income Security Act 
(ERISA) and the plan qualification rules under the Internal Revenue Code (Code) to 
determine whether, and, if so, how, the Agencies could or should enhance, by 
regulation or otherwise, the retirement security of participants in employer-
sponsored retirement plans and in individual retirement arrangements 
(IRAs) by facilitating access to, and use of, lifetime income or other 
arrangements designed to provide a lifetime stream of income after 
retirement. The purpose of this request for information is to solicit views, 
suggestions and comments from plan participants, employers and other plan 
sponsors, plan service providers, and members of the financial community, as well 
as the general public, on this important issue. 

13. Should some form of lifetime income distribution option be required for defined 
contribution plans (in addition to money purchase pension plans)? If so, should that 
option be the default distribution option, and should it apply to the entire 
account balance? To what extent would such a requirement encourage or discourage 
plan sponsorship?” 

 


